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Manual - 1

The particulars of

Gujarat Infrastructure Development Board’s

Functions
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The Gujarat Infrastructure Development Board was set up to facilitate higher flow of

funds in to infrastructure sectors, to promote the private sector participation and to ensure

co-ordination among various Government agencies in the State of Gujarat. This is a

unique organization of its type and is an over-arching body for infrastructure development

in Gujarat, encompassing both hard as well as the soft infrastructure sectors. Gujarat

Infrastructure Development Board itself does not develop infrastructure services but act as

a catalyst for their development.

GIDB focuses on:

Overall planning.

Co-ordination between various sector specific departments.

Concession agreements which detail the risk allocation in a public private
partnership.

Project preparation by conducting pre feasibility and feasibility studies through
reputed consultants.

Selection of Developers through international competitive bidding and challenge
route.

Monitoring progress of projects.

Building capacity of Human resources and organization in infrastructure sector

compatible with international standard.

The following infrastructure sectors are covered under the schedule—1 of the GID Act

Power Generation, Transmission and Distribution Systems
Roads, Bridges and By-passes

Ports (other than Major Ports) and Harbors thereof

Urban Transportation

Dams

Water Storage, Water Supply and Sewerage System
Irrigation

Land Reclamation

Industrial Estate including Industrial Parks

Tourism Projects

Solid Waste Management
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Information Technology related Projects

Education

Health Facilities

Public Markets

Post Harvest Facilities

Inland Waterways other than National Waterways

Fisheries not beyond territorial Waters

Development of Minor Minerals

Gas and Gas works

Logistic Infrastructure and Facilities including Integrated Logistic Park, Multi-
modal Logistic Park, Inland Container Depot, Freight Terminal, Container Freight
Station, Air Freight Station, Air Cargo Complex, Cold Chain facility, Warehouse,

Truck Terminals, Silos and Such other Infrastructure.

The functions of the Board under the GID act - 1999 are as under:

1

To promote participation of a person in financing, construction, maintenance and
operation of any project irrespective of its cost;

To advise the State Government, a government agency or a specified Government
agency on matters of policy in respect of participation in Financing, Construction,
maintenance and operation of any project;

To lay down priorities of projects to be undertaken by the state Government, a
Government agency or a specified Government agency;

To consider the proposal for undertaking a project and the proposed concession
agreement submitted to it and to recommend with or without modification or not
recommend or return the proposal and proposed concession agreement for
reconsideration of the state Government, the Government agency or as the case
may be specified Government agency.

To elicit information relating to National and International Financial Institution
and to ensure co-operation of such institutions;

To co-ordinate and monitor the project undertaken in the state.

To assist in developing concepts of projects by undertaking pre-feasibility studies
of the projects;

To undertake such projects as may be entrusted to it by State Government;

To perform such other function as may be entrusted to it by the State Government.
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Gujarat Infrastructure Development Board (GIDB) has been appointed as Apex Authority
for the Special Investment Regions in the State of Gujarat under the Gujarat Special

Investment Region Act - 2009

The functions of GIDB as a Special Investment Region Apex Authority

e To make regulations for development, operation and regulations of Special
Investment Region (s) (SIR).

e To approve land use plan of SIR and its peripheral area.

e To act as an Apex Authority under Gujarat Special Investment Region Act,2009
for the development of Special Investment Region (s) in the State and approve
Development Plan, Town Planning Schemes and General Development Control
Regulation with respect to Special Investment Region (s).

e To approve projects with regard to economic activities, civic amenities and
infrastructure facilities.

e To approve infrastructure projects proposed by Regional Development Authority
under Gujarat Infrastructure Development Act, 1999.

e To approve user charges proposed by Regional Development Authorities.

e To submit proposal to the State Government for development, operation and
regulations of SIRs.

e To give directives to Regional Development Authorities on the development of

SIRs.

Gujarat Integrated Logistics and Logistics Parks Policy 2021

Gujarat was ranked the highest in the Logistics Ease Across Different States (LEADS)
index consecutively for the three times and also ranked in the “Achiever” category in
LEADS 2022 index. The index aims at enhancing the focus on improving logistics
performance across states which is essential for improving the country's trade and

reducing transactions cost.

Logistics has played a key role in maintaining and propelling this growth. Endowed with a
1,600 kms long coastline with 1 major and 48 non-major ports, Gujarat handles 39% of the
country’s cargo amounting to over 553 million metric tons in FY 2022-23. The port led
development has transformed areas such as Kutch and South Gujarat into industrial hubs

and has provided employment to many. Gujarat also has a wide network of roads which
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provides connectivity till the last mile. In addition, several futuristic and game changing
infrastructure development projects have already been envisaged; few of them are such as
Delhi Mumbai Industrial Corridor (DMIC) and Western Dedicated Freight Corridor
(DFC), SIRs, Ahmedabad Dholera Expressway, Development of Port and Rail

Connectivity Projects etc.

To strengthen and maintain its position, GIDB has prepared Gujarat Integrated Logistics
and Logistics Park Policy 2021 and was launched on 17® July, 2021 vide Government
Resolution No. GIDB - Gujarat Integrated Logistics and Logistics Park Policy 2021 to
boost logistics sector in the state. The Process of granting incentives under the Policy is
being undertaken by the office of Industries Commissioner, while iNDEXTb promotes the
Policy and its incentives to industry stakeholders and project development/

implementation is to be undertaken by Gujarat Ports and Logistics Company Ltd.

The State Government has set up 3 Committees to coordinate with various stakeholders to
support development/ enhancement/ upgradation of logistics facilities in conjunction with
the State Logistics Master plan vide Government Resolution No. IDB/ 102021 /301939/1-1
dated 17 July, 2021 as below:

1 State Logistics Coordination Committee
2 State Logistics Cell and
3 City Logistics Co-ordination Committee

Under City Logistics Co-ordination Committee, 08 committees for 08 Municipal
Corporations have been set up. GIDB has initiated the preparation of City Logistics
Master Plans of 8 Municipal Corporations and State Integrated Logistics Master Plan for
Gujarat.

Island development Authority, (IDA) Gujarat.

The Island Development Authority has been constituted in the State under the
Chairmanship of Hon. Chief Minister in August 2019 for regulated development of the
islands in Gujarat, where in CEO, GIDB is the Convener/ Member Secretary. Island
Development Authority is being tasked with the identification and mapping of islands

along Gujarat’s coastline and exploring the development potential of islands in the state of
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Gujarat. There are a total of 144 Islands in the state out of which 13 islands are identified
for Holistic development. The Islands of Bet Dwarka, Pirotan, and Shiyal Savai are taken

up in Phase 1 for Holistic development.

18\11;; Nodal Departments Islands/Project Tasks
1 Forest and Environment Pirotan Island
Department )
Preparation of Master
2 | Tourism Department Bet Dwarka Plan
3 | Tourism Department ShiyalSavai Bet
Directorate of Employment & Marine Skill Training Skill Demand
4 Traini Centre at ITI campus, Assessment Survey and
raining Dwarka Detailed Project Report
PM Gati Shakti Gujarat

Hon'ble Prime Minister, during the launch of PM Gati Shakti National Master Plan
Initiative on 13th October, 2021, proposed states to take the lead in preparing integrated
infrastructure master plan in a coordinated way in order to reap the most benefits in terms
of jobs and growth. He also advised states to use modern technology and the most up-to-

date IT tools to manage infrastructure project planning.

The key objective of PM Gati Shakti National Master Plan Initiative is to ensure inter-
departmental coordination and planning, synchronisation and prioritisation of

Infrastructure, improving ease of doing business and reducing the overall logistics cost.

Gujarat Infrastructure Development Board (GIDB) was appointed by the State
Government as the Nodal Agency for implementing Gati Shakti Gujarat- Integrated
Master Plan (GSG-IMP). Chief Executive Officer (CEO), GIDB as the Nodal Officer
representing Gujarat in the matters relating to integration of GSG-IMP with GS-NMP.

GIDB jointly with BISAG-N and nodal officers of the departments has undertaken
integration of infrastructure information and data of 22 departments and 68 Board/
Agencies with PM Gati Shakti Gujarat — Integrated Master Plan Portal for streamlining the
infrastructure development process and will also help in acceleration of investment along

with improving Ease of Doing Business.
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90 portals of the stakeholders have been developed by BISAG-N. Integration of 1200+
data layers of infrastructure assets related has been mapped PM Gati Shakti Gujarat —

Integrated Master Plan.

Integration of promulgated government and private land records, Private Land Acquisition
Module, Government Land Allotment Module, Revenue 7/12, 8A and Revenue Court
cases with PM Gati Shakti Gujarat — Integrated Master Plan has been completed.
Automation of 46 infrastructure related NOCs/ Permissions Applications and Approval

processes of the State Government Department has been completed.

PM Gati Shakti Gujarat was launched by Hon’ble CM on 6 October 2022 wherein more
than 1,000 participants joined. Also, 5,000+ officers of State Government have been
trained for using PM Gati Shakti portal for planning projects and receiving/granting

necessary NOCs/ permissions.

1) Formation of
a. Gati Shakti Gujarat Monitoring Committee FEquivalent to Empowered
Group of Secretaries (EGoS)] chaired by Chief Secretary,

i. To review the integration, comprehensiveness, prioritization,
optimisation and synchronization of application/ approval process and
integrated project planning process of Stakeholders in PM Gati Shakti
Guyjarat;

ii. For periodical review of projects monitored under Project Monitoring
Group (PMG) projects of GOI in Gujarat for expediting resolution of
issues and regulatory bottlenecks;

b. Gati Shakti Gujarat Planning Group /[Equivalent to Network Planning
Group (NPG)] chaired by CEO GIDB

i. For integrated planning of infrastructure projects, prepare Integrated
Master Plan and investment ready shelf of infrastructure projects.

c. Gati Shakti Gujarat Coordination Cell [Equivalent to Technical Support
Unit (TSU)]

i. To develop protocols, guidelines, prepare road maps, coordinate for

integration, develop data formats, meta-data requirements for seamless

implementation of PM Gati Shakti Gujarat.
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Manual - 2

The Powers and Duties of Officers and Emplovyees

(1) Delegation of Administrative Power

(2) GIDB Resolution of CEO Powers
dt.05/06/2023.

(3) GIDB Recruitment Regulation 2005
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Delegation of Administrative and
Financial Powers

Gujarat Infrastructure Development Board
Block No.18, 8" floor,

Udyog Bhvan, Gandhiangar
‘Resolution : GID/P&A/Delegation/2003
Dt. - - 2003

féf" [\ 2 DQB

Read Scction 29 (3) of GID Act, 1999

Resolution

In exercise of the power conferred under Section 29 (3) of GID Act,1999 , the
Board hereby resolve to delegate administrative and financial powers to the Chief
Executive Officer and Member Secretary of the Board and Officers of the GIDB to spend
such sum from the Fund of the Board for performance of its functions.

The detailed delegation of administrative and financial power will be as per the
annexure A. These delegation of Powers shall be subject to the following guidelines :-

L. It is primary condition of the exercise of al] powers that the same shall be
exercised on legitimate objects of the Board.

2. Any expenditure which involves the introduction of new principle or a new
practice likely to add to increase expenditure in future shall require prior approval ‘ ,
of*Chairman, Human Resource Committee ( Principal Secretary, Industriesand 1 v
Mimes Dept.) constituted by Regulation of the Board.

3. Expenditure shall be incurred within the limits of funds made available by
appropriation / re-appropriation from time to time for a particular purpose.

4. Powers are not absolute and shall be subject to general or special instructions or
restrictions issued from time to time by Chief Executive Officer in the
administrative interest,

5. All the powers shall be exercisable within limits of administrative and financial
propriety and shall be subject to procedures laid down by the Board or in absence
thereof the general norms and practices prevailing in the State Government.

6. Powers delegated to an officer shall also be exercisable by the superior officer
when exigency so demands.

7. These powers and functions are proposed to be delegated with reference to the
present division of work/ structure. However, in case of change in division /
structure of work, powers and functions may accordingly be re-allocated by the
Chief Executive Officer.

8. Chief Executive Officer being a head of an organization shall exercise full powers
other than mentioned in the above delegation, provided that in matter of policy
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1ssues; prior approval of the Board / Executive Committee/ Chairman , Human
Resource Committee , as the case may be shall be obtained.

9. In the absence of the Chief Executive Officer on account of vacancy, leave,
training etc. the Chairman, Human Resource Committee ( Principal Secretary,
Industries and Mines Dept.) may authorize General Manager to exercise any / all
powers delegated to the Chief Executive Officer.

10. All the files, papers will be submitted to Chjef Executive Officer thorough
General Manager . In case of involvement of any type of expendituse the files/
papers has to be routed thorough Dy. Manager (Accounts ).

I1. The powers are subject to and limited to budget allocation / provisions.
The Executive Committee of the Board constituted by Regulation shall be

empowered and authorize to review, reconsider, increase or decrease any powers
delegated by this Resolution. */:.\

Chief Executive Offréﬁ}:r{;d Member Secretary,
Gujarat Infrastructure Development Board

To
All members of the Board

All officers of GIDB.
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| 8 | Sanction of special pay, = = - | Full powers , as per Rules.
charge allowance for |
holding additional charge |
of equivalent post or higher |
post. .| - |
9. | Appointment of - - - __ Full powers. as per GIDB Service |
employees/officers | Rules. - |
10. | Acceptance of resignation | -- o - Full powers
of employees/officers . |
11. | Disciplinary action and - 2 Full powers, as per GIDB
| imposing penalties Discipline Conduct and Appeal
S . Rules. “
12. | Suspension of employees/ | - - Full powers, as per GIDB |
officers Discipline Conduct and Appeal |
| Rules. |
13. s

Dismissal of employees /
oﬁmcnam _.

S e i B g

' Full powers, as per GIDB
Discipline Conduct and Appeal
Rules.

Power at Sr. No.11,12 and 13 shall be exercised subject to following of proper procedure as laid down in the GIDB Service Rules/
Gujarat Civil Service Conduct and Discipline rules .

bitions/ seminar/ training,
workshop etc.

14. | Sanction of Tour programs | -- - Full powers for Full powers for Senior Manager
Deputy Manager and | and above.
below
15. | To depute officers/ - - Full powers for Full powers for Deputy Manager
employees for seminar/ Assistant Manager and above.
training, workshop etc. and below
16. | To participate in fair/ exhi- | --

Full Powers
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General Manager

Chief Executive Officer

Principal Secretary,
Industries and Mines Dept.
and Chairman, Personnel

Dy. Manager (P&A)

Committee

Gujarat Infrastructure Development Board

Delegation of Financial Powers to various officers

Nature of Powers

Dy. Manager (P&A)

Dy. Manager
(Accounts)

General Manager

Chief Executive
Officer

o e—— . —— I E e e —— e

Powers to sign cheques

Upto Rs.2.00 lacs

Upto Rs. m.oo-._mnm_.om._.,:.._w
with Dv. Manager
(Accounts)

Full powers

Powers to sign Accounts Book

Full Powers

Powers of drawing and disbursing
officer

Full Powers

mra il L e = e

—_——

Full POWETS

Powers to pass bills including
payment orders

—_—

(a)

Contingency bills including advance
of contingencies

Upto Rs. 2,000/-

Upto Rs. 20,000/~

Full powers

(b)

Traveling allowance bills duly

countersigned by the competent
officer

Full powers

Medical reimbursement bills

( Excluding surgical and indoor
treatment cases )

Upto Rs. 2,000/-

Upto Rs. 06,000/~ per

Full powers

To sanction medical reimbursement
bills in surgical and indoor
freatment case

Full Powers

Pay bills including supplementary
pay bills.

Full Powers
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Purchase of books, periodicals,

agreements, national or international

journals.

Upto Rs. 20,00Q/-

Full powers

15

Disposal of news papers, magazines

Full powers

16

Refreshment & entertainment at the
meeting, conferences, group
meetings and visit of delegates /
officers etc.

Powers are delegated
to each Dy. Manager
and above Upto Rs.
500/- per month
against submission of
bills.

Upto Rs. 5,000/-

17

Accommodation for consultants,
experts, professionals and Govt.
officials

Upto Rs. 20,000/-

instance.

per

Full powers

Full POWETS

18

Hiring of cars

IFull powers

19

Purchase of electronic equipment
including computer hardware,
software, peripherals, copiers,
telephone instruments / systems,
mobile phone ,CVT , stabilizers etc.

Upto Rs. 10.00 lacs

20

Consumable stores including
purchase of stationery articles.

Upto Rs. 10,000/-

Full ﬁ@?m_.m

21

Repairing and maintenance of
vehicles.

‘Upto Rs.10,000/-

Full Powers

22

Repairing of electrical, electronic
equipments, and also maintenance
of civil work, interior etc.

Upto Rs. 5,000/-

Full powers

23

Purchase of capital items i.e.
furniture, fixtures and other dead
stock articles etc.

Upto Rs. 10.00 lacs
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34 Powers for disposal of scrape Full powers == - --
materal including tyres, tubs,
batteries and other spare parts by
public auction and disposal of waste
papers, magazines efc. -
35 | To depute officers/ employees and | - Full powers for Ea Full powers
sanction expenditure on employees — Junior
participation/ registration fees of Manager and @w_oi (Upto
officers in seminar, workshop, Rs. 20,000 per instance)
conferences and training. R o
36 | To incur expenditure of zerox, Full powers - - i
lamination, binding etc.
37. | Purchase of car , - = - Full powers (after
obtaining approval of
Chairman. Personnel
Committee.)
38. | Refund of deposits or earnest money | - -- Full powers wor
39 | Signing of vouchers passed / - Fuil powers = "
approved by the competent
o authority e
40 | Sanction of loans and advances
(1) Food grain advance Full Powers - = --
(11) | Festival advance Full Powers - - -~
(111) | Cycle, Fan advance Full Powers - N =
(1v) | Moped, scooter, Motor cycle - == . Full powers
advance
(v) | Car Advance a - . Full powers
(vi) | House building advance - . @ | Full powers
(vi1) | Tour advance Upto Rs.5000/- -- Upto Rs.20,000/- Full Powers

_Page 18 of 303
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ullssle(UAsruusssiRAN$/2023/ %Al BoslrgsUR Saduiled oll§,
Gellol etctet, alitletorR.
dl.OU/05/033.

dUudl dly :- (1) oll§ sl UAUR $2AAA &cl dl.2¥/11/2003.
() AEBsdla sMlell UsYR 62AA UR UAE dl.1¢/0¢/R0 %4l
1oy3l segAR YRS 5 URUA dl.2w/0¢/R021.
(3) oll§ gl AR 5AAA 62Ud dl.O/0¥/R03.

6z2ld .

. AlSell 3urll AEIsydla sl Ass 3 % dl.R2/10/20030ll A% HAG AHL Selldlateat
Wl AsARAREc Aes sitsellar(l2act Uladal Hogdl UMl 2AA el ll.2¥/1/2003 4l
sarctell del AHell clottatcuHi vudet. ol$ s sl wRdl Yl-sloflellcldl 28l sloflellelldl 224,
2soll-B5lells 28], Aselkd e8], e wellol w3, ddduiee wlel, ualaella @Ayas
vleu Q513 sla uRall el Hyr sRcll GURlsct Sclldlalet Ul sleotlollaet weRll Hual s
s8R s1is — 33 Wl ealleant Yoot 3.90 el Yelloll atiaislal vzl Ml wUaa odl,

GURlsct ddl dlRe () wejRetl URuA AERHsydla sAE 4Rl dl.a¢/0¢ /02401
sy sncell Yual sRleid]l WSl AwAdd 3@AdNet Uy sfollcflact wad suis -
33 UL o{lA Yorololl YR HyR sRaUMl wWAd 8.

Sr. | Name of Powers Dy. Dy. General | Chief Executive Officer
Manager | Manager | Manager
(P&A) (A/c)

33 | To approve pre-feasibility, feasibility, Up to Rs.50.00 (Fifty Lacs
Sectoral, Master Planning & EIA studies only) lacs per instance (This
etc. & release payment to selected power is other than a power
agencies/consultants. Also, approve delegated by EC/Board for
appointment of professional, experts, i - 25 releasing  payment  to
survey ageneics and selicitor firms for consultant for a feasibility

| the purpose of the Board & Sanction and other studies approved)
‘ payment thereof. |

GUAS &AMl 6ll§ gl Hovusla YAl Meretilloll weA, MR AR A2
Aoptatatl @Astaell dogetizllot Me, AlElsd Wellall vidoldetl e, WHAS SdcuN?
[Quets weul Q12 M3suell sl udl asiatl e detl @sUIoletl sl [efal @ asia A &qal
ojRAcl BoslRgsUR SccuNez ollSall dl.od /0% /20230l A% Histollat Juaiiz(3ll vl ANA5],
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oRUct BoslgsAR dadubee ool wratatciui HAcl 3¢l dl sl oA Yorolell YR

WAL sRLelel Hygdl wWuauHl wad 8.

Sr. | Name of Powers Dy. Dy. General | Chief Executive Officer
Manager | Manager | Manager
(P&A) (A/e)
33 | To approve pre-feasibility, feasibility, Up to Rs.1.00 Crore (One
Sectoral, Master Planning & EIA studies Crore only) per instance
etc. & release payment to selected (This power is other than a
agencies/consultants. Also, approve =% o A power delegated by
appoiniment of professional, experts, EC/Board for releasing
survey agencies and solicitor firms for payment to consultant for a
the purpose of the Board & Sanction feasibility and other studies
payment thereol. 1 approved)
vat Bl 3,
A%2AA BeHlegsU dAAUN2 ol
uld,
— oldell i deas(lul
olsc Uldotl allell :-
ulq,
Uolo(lat Yuriz(lsll wa werasll, Wausslollo vioa #Rasl,
Qu Aga,

dal ¥Raea, audlsol,

o5 Ut ellsll -

(1) %ee w23, uussloll

(2) Afle{l2az RA%2 (@Bls1), w2uB8lell

(2) yua sloudl wRsidlslou Asollsgdla wirllzeee, Wussloll
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&

- Job responsibilities and description of the officers.

&
Gujarat Infrastructure Development Board Services
Classification and Recruitment
( General ) Regulations , 2005
&

Recruitment Regulations

( Approved in the 2nd Human Resource
Committee Meeting held on 16/8/2005)

Gujarat Infrastructure Development Board
Block No.i8, 8th floor, Udyog Bhavan,
Gandhinagar
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Jab responsibilities and description for the post of General Manuager.

i -

[

0.

)

.

h).

o mnalvse the five year plannine. annwal planning and action plan prepared by

the Concerned olicers und aive final look and process it further for approval or’
tie EC’ Board.

fo monitor U achievements made for cach activities laid down in action plan
e take all necessary action for faster implementation of planming.

1o coordinate with all departiments about action plan/ five year plan of GIDB and
attend mieetings thereaf,

Lo assimilate and examine all proposals / agenda notes submitted to EC/ Board.

Overall responsibility pertaining to project development, budger, planning,
moritoring . personnel and administration , accounts and [T related [uncions.

Matter regarding rules (o be tormulated under GID Act. 1999 suggesl
ameadments in cules | regulations or any ather mater covered undcr the Act.

T'o elicit information relating to national and international financial instiutions
and Lo ensure co-operation,

o set models / proeedure * tools to co-ordinate and monitor the projects
undertaken in the Srite and implement the same. : L

Matters regarding World Bank TA proposals and ADB proposals.

[ To act as a Secretary of the all sleering committegs, Human Resource Commitiee

!

orany other such committecs set up by the Board / EC.

L. To take all action to represent GIDB in national or international platiorm.

12. To act as reporting officer for all infrastructure sector, projects.

13. Matters assigned by CEQ.
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(1)

(2}

&

(4)

~ on the agreement proposed by the GoG / Agency.

(6)

(7

(8)

()

(10)

Job responsibilities and description of Sr. Manager (Sector Officials)

Planning for the development of Infrastructure projects with Private sector
Partticipation (PSP) in (zllotted sectors). Job includes preliminary studies or
research activities for project ldcnnﬁcauon to be carried out for the purose of
planning.

To prepare a shelf of project and prioritization of the same. To undertake all
ne :essary basic study and research activities for Ul ¢ same.

To undertake feasibility / pre-feasibility / techno-cconomic - or any other study
including following acivities.

N
Preparation of Terms oi Refercnce.
To prepare.the detailed proposai for approv: al of the study for the submission of
EC / Board.
To invite RFP from the empanclled consultants, ev: luation of the same, award of
the study including preparation of agreements, conduct meeting of steering
committee, to prepare minutes of the committee and action taken on the decision
taken by the committee.
To take all necessary action for completion of the studv.

To co-ordinate with the concerned department for the project developed for PSP,
to prepare detailed proposal to be submitted to the EC 7/ Board along with the draft
concession agreement in consultation with the Department to prepare comments

©

¢

To oversee the bidding processes undertaken by the Dept. * Govi. azeney for the
sclection of developer.

To monitor the implemecntation of the project and periodical reporting to the
Board / E.C. Including designing of various tools for monitoring.

To move proposals / files to recover the development cost of the. project from
developer / Govt. agency and also to take necessary action to recover the charges
to be claimed under section 32 of the Act.

To undertake preliminary. basic study to improve the private sector participation
in above projects i.e. to design policy guideline. scctor reforms. to suggest
amendment in present policy. preparation of model concession agreements.
regulatory framework etc. To take all necessary action from preparation of such

proposals, approvals {rom various authorities, -submission to the Board. co-

ordination with the concemed dept. etc. (To be done in house).

To suggesi the promotion plan-project specilic  policy specitic and co- -ordinate
for the impiementinz such plan with conccmcd ofticer. i

To perform the functions entrusted by CEf
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Job responsibilities and description of Dy. Manager (Sector Officials)

1)

(6)

(7)

(8)

9)

(10)

Planming for the development of Infrastructure projects with Private sector
Participation (PSP) in (allotied sectors).  Job includes preliminary studies or
research activities for project identification to be carried out for the purpose of

= 3
pianning.

To prepare a shelf of project and prioritization of the same. To undertake all

_necessary basic study and research activities for the same.

To undertake feasibility / pre-feasibility / techno-economic / or any other study
including following activites. '

Preparation of Terms of Reference.
To prepare the detailed proposal for approval of the study for the submission ¢f

EC / Board.
To invite RFP from the empanelled consultants, evaluation of the same, award of

the study including preparation of agreements, conduct meetinz of steering

committee, 10 prepare minutes of the commitiee and action taken on the decision
Laken by the commitiee.

To take all necessary action for completion of the study.

To co-ordinate with the concerned department far the project developed for PSP,

1o prepare detailed proposal to be submitted 1o the EC / Board along with the draft

concession agreement in consultation with the Department to prepare comments
on the agreement proposed by the GoG / Agency.

To oversce the bidding processes undertaken by the Dept. / Govt. agency for the
sclecuon of developer.

To monitor the implementation of the project and periodical reporting to the
Board / E.C. Including designing of various tools for monitoring.

To move proposals / files to recover the development cost of the project from

developer / Govt. agency and also to take necessary action to recover the charges
to be claimed under section 32 of the Act.

To undertake preliminary, basic study to improve the private sector participation

in above projects i.e. to design policy guideline, sector reforms, to suggest

amendment in present policy, preparation of model concession agreements,

regulatory framework elc. To take ali necessary acticn from preparat;on of such

proposals, approvals from various authorities, submission to the Board, co-
ordination with the coneerned depi. ez, (To be dornie in house).,

To suggest the promotion plan-project specific / policy specific and co-ordinate
for the implementing such plan with concerned officer.

To perform the functions entrusted by CEQ

-
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Job Responsibilities and Description of Dyv.Manage> ( Planninge and Monitoring )

To prepare Annual Plans of tI- >~ GIDB every year as per the Budget provision and submit
the same for the approval cf the Board, and to undertaking all activities for preparation of
Annual Plans including co-ordination with Sector officials and laison with Govermnent
Dcp_m'tmr:nl's/ agencies.

To p;epme Actmn Plan every year - for cach activity laid down in annual p}anmnu of
GIDB and monitoring thereof.

To closely monitor the financial and physical achievements / progress on Annua!
Planning and devise monitoring system for the same.

To conduct meeting ( monthly Junder the chairmanship of CEOQ/GM for implem :ntation
and monitoring of Annual Planning and Action Plan.

To prepare Annual Reports of the Board under section 31 of GID Act, 1999 | submit the
same to the Board for apploval and forwarding (he same 1o the Government for laying it
to State legislature.

Correspondence with the State C;ovc:mmcnt Department regarding Planning and
Monitoring. :

Over all responsibilities connected with or incidental to preparation and monitorng of
Annual Plan and action plan, including Annual reports under section 31 of GID Act. 1999,

To function as Public Information Officer under RTI Act. 2005.
To function as Liaison officer for State legislative Assembly work and qués’tions.

€

The work and responsibilities assiened by the CEQ

o

——
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Job Responsibilities and Description of Dv.Manager (Marketing and System Admn )

¢ Over all responsibilities to prepare and implement the Annual Plan of Marketing and
. Svstem Administration. : x

* To prepare features of the project, detail on concessions and financial structuring of
projects developed by GIDB ( Feasibility or other studies ) and disseminate the same (o
developer/ investors and act upon the response of them. - @ ‘

®  Over all responsibilities on the event planned by GIDB. -

» To plan and implement the promotional activitiés like conducting seminar, workshops,
participation in fairs etc.

< To develop, upgrade and maintain the Resource Centre developed by GIDB. Including
co-ordination with GOG/Agencies/Research Insti/. \cac.emia, obtain literature {rom then
and regular supply and procurement of the same.

= lFishing of International repute organization / publishers and process procuring the
magazines, periodicals for resource centre. Procure infrastructure related literature
availablz globally.

¢ Tnprepare a guideline for membership and use of Resource Centre.

= Lo prepareand publish News Letter ( bi monthly ) under the activity of Resource Cengrie
' and activities comected therewith and incidental thereto.

¢ To set up Electronic Library, preparation of MIS and GIS and procurement of I'T
appliances required for setting up of the same.

e To procure computer hardware, software and peripherals for the system.

* Syslem administration including trouble shooting , maintenance and up gradation of
server and maintain a dead stock register of the equipments.

* To prepare and implement media planning
¢ To lunction as Assistant Public Information Officer under RTI Act,2005

e Overall responsibilities connected with and inc.dental to Marketing, promotion , system
administration including resource centre. 8

¢ Work assignied by the CEO - GIDB

o W— T
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Job responsibilities and description for the post of Dy. Manager (Secretarial)

1. To prepare and implement the regulations under section 38 (2) (a) of GID
Act,1999 regarding transaction of business of the Board.

2. To prepare regulations of the Board regarding constitution of Executive
Commiitee of the Board and implement the same. :
3. To co-ordinate with concerned officer for agenda itens to be submitted to

s

Executive Comunittee and Board meeting. - &~

4. To issue agenda note ‘o the Board/ EC members, attend meetings of EC/ Board,
preparation of minutes, matters regarding approval and circulation of minutes.

:‘é—g
5. To prepare action taken report for each EC/ Board meetings. &
&

6. To prepare review items for each EC/ Board meetings. . &
7. Vo assist General Manager in drafting and preparation of rules under GID
Act. 1999 and matter related o GiD Act.1999.- ~
S, Matters assigned by CEQ. , ey

£ey
AT

© @99

® @

. ©
-+ &
Page 28 of 303 ;



o

Job respousibilities and description for (he post of Dy, Manager ( Personnel and
Admn.)

!

o )

Preparation wnd imnmlementation of regulations under section 38 (2) © of GID
Act, 1999,

Formulation and implementation of Recruitment rules, service ruies for the
emplovees of the Board. '

Prepare proposals for delegations of tinancial and administrative powers and
tplementation and monitoring of the same.

Matters pertaining to training of the employeés of the Board, framing of HRD and
training policies,

Constitution of Personne] Committee of the Board and submission of .genda note
o these committees and matter related to any business put upn before the
connmmittee, .

faplementation of the decision taken by the HR Commitiee :

Matters regarding security, pantry stafl and all day to day administragjve
lunctions, '

Matters-related 1o consumable, dead siock - interior, upkeep and maintenance of

the olfice premises including matter hertaining to general administration.

All matters pertaining (o services of the employees/ policies of personnel
department.

- Matters assigned by CEO.

N
g a—

- Page 29 of 303



Job respouasibilities and description for the post of Dy. Manager ( Accounts ) .-

L

_IJ

'»d

i

9.

10.

11.

To prepare and implement reguiations for the maintenance ol'the Accounts of the
Board under section 30 (1) > GID Aci. 1999

To prepare and implement regulations for the annual statement ol accounts of the
Board for euch financial year under section 31 (2 of GID Act.199¢_ -

Overall functions to conduct audit of the accounts of the Board |, submission of
the same to EC/ Board and laying it 10 the State legislature as per the provisions
ol the Act.

Preparation of the Budget and liaison with the State Government for releasing the
budgetary provisions and submission ol proposal and all related correspondence
regarding budget..

To function &s drawing and disbursing officer.

Moaitoring and review of the expenditure incurred as per the provision ol hudeet,
Matters pertaining to investment of the fund of the Board.

Matiers pertaining to Pay-and allowances of the staff

Matters pertaining 1o tax liabilitics.

All matters perfaining to maintenance of Bank accounts,

Matters assigned by the CEOQ.
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GUJARAT INFRASTRUCTURE DEVELPMENT BOARD
SERVICES CLASSIFICATION AND RECRUITMENT
(GENERAL) REGULATIONS, 2008~

I.  Short title, commencement and application:-

[n exercise of the powers conferred by — Sub section (2) of

Section 20 of the Gujarat Infrastructure Development Act,
1999, Gujarat Infrastructure Development Board hereby
makes the following regulations, namely:-

A. These regulations may be called the Gujarat Infrastructure
Development Board Services Classification  and
Recruitment (Ceneral) Regulations, 2005(

3. These regulations will come into force at once.

". These regulations .shall “apply  to every whole time
employee of the Board; Provided that employees under
specific agreement or arrangement shall not be governed
by these regulations or shall be governed by them only
subject to such special terms, conditions or stipulations as
may be provided for by such agreement or arrangement.

Definitions:-

4

i) In these Regulations, unless the context otherwise requires

(a) “Board” means the “Gujarat Infrastructure

Development Board. -
(b) “Human Resource  Committee
Committee of the Gujarat Infrastructure
_Development Board set up by the Regulation.

2
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D QW ' Ff J—- shods

(c) “Chief Executive _means the Clm, Executive of the

(d)

(e)

(t)

Board and in relation to any power e\mms,ahlc by
him mcludes any officer authorized bv him to
exercise his powers and function.

“Appointing  Authority” means the awhority

empowered to make appointment under these
regulations

“Employee” means any person who holds a post
- under the Board, other than a casual employee, a

member of the work charged establishment, a
person paid form contingencies and includes an

person whose services are temporarily placed at -

the disposal of the Central Government. State
GOVCI nment, Gover nant under ml !n{T or a loctl!

- or other quthouly

“Government” means the Government of Gujarat.

(g) “Service” means any service under the Gujarat

Infrastructure Development Board included in
regulation — 3 of these rules.

(h) “Scheduled Caste” means such Caste races or tribes

or parts of groups within such caste, races or

tribes ac are deemed to be scheduled c astes in
relation to the State of Gujarat under Amrl 34]
of the Constitution of India.
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(1} “Scheduled Tribes™ means such tribes or (ribal
Communities or parts of groups within such tribes
or tribal communities as are deemed (o be
scheduled tribes in relation *o the State of Gujarat
under Avrticle 342 of the Constitution of India.

(i) “Socially and Educ;:t'i'onally' Backward Class”
means such caste, classes and groups as arce
determined by the State Government as Socially
and  Educationally  Backward  Class by
Government Resolution, Labour, Social Welfare
and Tribal Development Department N. BCR /
1078 / 13734-H dated 1-4-1978.

(i) Words and expressions not defined but used in
these regulations have the same meaning assigned to them
in the relevant regulations of State Government.

- Llassification of Services ‘of Gujarat: Infrastructure

Development Board.

The Services of Guarat Infrastructure Development
Board emplc yees shall be classified as under :-

(a) Class — I: Employees working in the Pay Scale of Rs.
8000 and above,

(b) Class — 1I:  Employees working in the Pay —Scale of
Rs. 6500 - 10500 and above but below the
“pay — scale of Rs. 8000-13500.

(¢) Class —[II  Employees workihg in the -Pay Scale of

Rs. 3050-75-3950-80-4590 and above but
below thé pay scale of Rs.'6500-10500.

Page 33 of 303
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(d) Class-IV Emplovees working in the Pay-Scale of Rs.
2550-3200 and above but below the pay-
scale of Rs. 3050-4590.

Note:-  The Board, Human Resource Commuttee or
the authority duly empowered in this behaif
may revise this classification from timé to
time as and when required .

4. Physical fitness :-

Subject to the provision of Service Regulations, 2003 of
the Gujarat Infrastructure Development Board no person shall
be appointed to any service or post, if he has failed to pass such
medical test of physical fitness, as may be prescribed by the
Board. Provided that where an appointment 1s made by
promotion or transfer of a person already in service. no medical
test shall ordinarily be required. i "

5. Evidence of Good:Character -

An appoirtment to any service or post, otherwise then by
promotion or by transfer of a person already in service, shall be

subject to the production of such evidence of good character as-

may required by the Board.

0. Conditions as to Citizenship of India :-

Subject to the provisions of these regulations, no person
shall be appointed to any service or post unless he is a

citizen of India -
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7.

Conditions as to prescribed guailification :-

(1) Subject to the provision of these regulations, no person

(

)

shall be appointed to any service or post, unless he

possessed the qualification, if any, prescribed in . the .

rules relating to the recruitment to such service or post
(hereinafter  referred to 'as  “the  prescribed
qualifica ions™).

Where the prescribed qualification include a
qualificaticn as to age limit the appointing authority
may relax the age limit in favour of candidates
belonging to the Scheduled Castes, Scheduled tribes
and Socially and Educationally Backward Class to the
following extent, that is to say:-

€

(a) In the casc of a service or post in the Gujarat
Infrastructure Board Service in respect of which

the prescribed age limit dose not exceed forty
years, the age hmlt may be relaxed to the extent of
five years.

(b) In the case of service or post in the Gujarat
Infrastructure Board Service in respect of which
the prescribed age limit exceeds 40 years but does
not exceed 42 years, th age limit may be relaxed
to 45 years.

(¢) In the case of service or post In the Gujarat

Infrastructure Development Board Service in

respect of which the prescribed age limit exceeds
42 years, the age limit may be relaxed to the
extent of three years. L
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(3)

4)

6

(I in any case it is considered essential -by the
appointing authority to appoint to any post a candidate
who has crossed the age limit prescribed for the
service or post or in the case of any post a candidate
possessing the prescribed qualification be not
available and it is considered by the appointing
authority that it is necessary to appoint to such post a
cancidate who cdoes not possess the prescribed
qualifications, the appointing authority shall not
appoint such candidate te any such post except with
the previous approval of the Human Resource
Committee  where such approval is sought. the
appointing authority shall stete fully the reasons for
making the appointment.

C

If' for the purposes of recruitment to any post,

applications for appomhnent to such post are invited

by means of a notification or adverisement
published in a newspaper or in any other manner
than save as otherwise provided in such notification
or advertisement, the question whether a candidate
applying for such post has crossed the age limit
prescribed for such post shall be determined with
reference to the first day of the month immediately
following the month in which a period of ninety days
from the date of the first publication of the
notification advertisement or as the case may be
advertisement expires and accordingly a candidate
shall be deemed to have crossed the age limit if he
has attained that age limit before the aforesaid first
day of the month.
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(5)  Notwithstanding anything to the contrary, conlained
n any regulations for the time being in orce relating
to the recruitment to any service or post the upper
age limit for the purposes of recruitment prescribed
in such rules shall not apply to a candidate whe s
already 1n Board Service as a regular empioyee for
continuously for the period of six months and was
within the age limit prescribed for the post at the
time of his first appointment in Board’s Service.

Provided that such upper age limit shall apply to such
candidate in a case where recruitment to a post or service
is done tarough competitive examination or by direct
sclection for which experience has not been prescribed as
one of the qualification for such post. '

Appointment _to post _and service in ‘Gujarat
infrastructure Development Board. - ‘

An appointment to any service or post mncluded n the
service of the Board shall be made by the Board or by
an authority duly empowered in that behalf by the
Board either:-

(a) By direct recruitment or
(b) By promotion from lower cadre or

(¢) By deputation from State Government / Boards /
Corporation’_ pE {_ywm oo’ £Plryfyiate [oolis

(d) By vay of shert term contract basis.

..fg{yu? Gl/
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From amongst the persons satis.ying the conditions
prescribed in these regulations and other regulations, if
any, relating to recruitment to such service or post.

Notwithstanding  anything  contained in  these

regulations or any regulations or orders relating to

recruitment to any service or post included in the Gujarat
Infrastructure Development Board Services, if and when
the services and posts reserved for the Scheduled Castes
and Scheduled Tribes in appointment by promotion are not
filled up even after three recruitment occasions for the
reasons of non-availability of eligible persons satisfying
the minimum experience in service or post requisite for
appointment by promotion laid down in these regulations
or orders relating to recruitment or total non availability of
Scheduled Castes and Scheduled Tribes in the feeder
services or posts, the Human Resource Commitiee duly
empowered in_that behalf, shall make appointmerit even

apainst the service or post meant for appointment by

promotion eitaer :

(a) On the result of personal interview held for
the purpose, or

(b) By direct selection,

irrespective of whether or not the recruitment regulations
prescribed for the service or post provide for appointment by
direct selection.

(i)

Where in any regulations or orders relating to

recruitment o any service or post, some proportion for
appointment by direct selection 1s laid down, the

appointmeént made under clause (i) above against the -
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(iii)

(iv)

(v)

9

service or post meant for appointment by promotion
shall be treated as - in addition to the proportion laid

down for appointment by direct selection in such’

regulations or orders and the seniority of such
appointees shall be fixed on the same basis as the
seniority of others.

Where in any regulations or orders relating to
recruitment to any service or post, some proportion for
appointment by direct selection has not been made, the
appointment under clause (i) above, shall resorted to
only after prescribing the qualifications as to age,
educational qualifications and experience wherever
necessary even by issuing executive orders :-

Provided that the qualifications regarding age limit and
educational qualifications shall not be lower than those

prescribed {or analogous service or post in the Gujarat
' Inﬁ‘astructure Development Board Services.

Where in any regulations or . orders relating to
recruitment to any service or post, the provision for
appointment by diréct selection has not been made, the
seniority of persons appointed under clause (1) above
shall be fixed on the basis of continuous date cf joining
the appointment.

The corresponding number of services and posts
reserved for the Scheduled Castes and Scheduled Tribes
in  appointments by promotion for which the

appomtments are resorted ‘to under clause (i) above,

shall be treated as utilized and diminished from the
backlog in promotion for the above categories.
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Period of Pl‘.obﬁiiezl o

Not-withstanding anything contained in the relevant
regulations relating to the recruitment to any scrvice or
post ‘included ‘in the Gujarat Infrastructure Development
Board Service, a candidate appointed to any cervice or
post.in Gujarat Infrastructure Board by direct selection.
shall be on probation for a period up to one year. After the
original probationary period or subsequently extended
probationary period, as the case’ may be the Chief
Executive Officer shall issue an order to the employee in
writing either_ extending  the period of probation or
terminating his service.

Provided that the appointing authority may, if it thinks fit

in any case, extend the period of probation for a further
period not exccequ one year:

10. Procedure for recruitments:-

(A) Procedure for Direct recruitment:-

When recruitment to any post mentioned in recruitment
regulaftions is to be-made by direct recruitment, the Board
shall invite applications by publishing an advertisement in_as 0%

many—as—papers- o on Notice Boards of the Board as
cm.sary by the Chief Executive officer

specifying the qualifications required to be possessed by the
candidate and the number of vacancies likely to be hllud n
after considering the following aspects:- -

10
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(2)  Number of vacancies which are vacant and

likely to arise within one year on account of

retirement.

(b)  Specify the number of vacancies reserved for
candidates belonging to the Scheduled Castes,
Scheduled  Tribes Socially, Educationally
backward classed, physically nandicapped
and women.

(¢)  The particulars regarding cadres, grades. pay-
scales ete. in respect of the DOSI3.

Previous consent of employer:-

Any application for appointment to z post in the Board
service made by a candidate, who is already working in the

cmployment  of the Government. of Gujarat or (he

Liovernment of any other State or the Central Government or

‘a local authority or a Corporation” owned by anv such

Government shall be rejected, if it has been made without the

consent of the employer.

Expianation:-

C

In case of an applicant employed under the Government of
any other State or Central Government the consent of such
Government or Corporation shall be presumed if the
appointing authority is satisfied from the endorsement of the

officer forwarding the application or otherwise that the -

application has been made in accordance with the rules made
by the Government organization concerned.

11
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The committee will consider all applications and :-

(M)

(iii)

Where a qualifying elimination . test ~for
recruitment is  prescribed under @ the
regulations or otherwise held such test for the
candidates ~who possess the requisite
qualifications and are eligible for the post
according to the provisions laid down in such
regulation, |

Where no qualifying elimination, test 1s
prescribed, arrange personal interviews of the
candidate as eligible for appointment of the
post and the suitability of the candidates

called for ir the interview shall be determined

by the Personnel Committee having regard to
personality,  extra  curricular  activity,
educational qualification, ~ - previous
experience, - general knowledge ete: having
regard to the requirements of the post
coircermned, _

L

The Selection Committee may at its
discretion, invite more experts to assist
Selection Committee at the interviews. The
experts so present may take part in the
deliberation of the Selection Committee.

After completion of the elimination test or the interview , the
Selection Commuttee shall prepare a select list and a waiting
list and forward it to the Chief Executive Officer .
recommend advance increments to any of the candida‘e or
candidates giving reasons thereof.

12
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1O (B) (i) Appointment bv FPromotion :

(¢)

(if)

(1)

Evei'y such appointment in respect of posts created on
the staff siructure of the Board shall be filled in after
taking approval of the Human Resource Committee.

In making an appointment to any post by promotion,
the appointing authority 1aay supercede a employee /
officer who is apparently not fit to discharge the duties
and responsibilities of the post and where appointment
is likely to affect adversely the efficiency of work
assigned to that post.

i making an appointment to any post by promotion,
the appointing authority may, consider the professional
qualification useful in discharging / performing duties
of a post to which he is to be promoted, give due weight

-+ age in addition to seniority and merit.

Minimum experience in service or post reqguired for
promotion:-

where in anyv regulations or orders relating to
recruitme 1t or promotion to any service or post
included in the regulation of Gujarat Infrastructure

Development Board Services, the possession of

experience in lower service or post for a specified
period is not prescribed as a condition precedent to
promotion to a higher service or post, the following
provision (a) to (e) shall apply-

i3
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(a)

(b)

{d)

14

No pearson shall be promoted for a lower post n
Class —{Il service to a higher post in the same.

“service unless he has experience of five vears in the

post from which he is to be promoted. .

No person shall be promoted fiom Class-I11 service,
to Class-II service, unless he has an experience of

; five years in Class-111 service from which he is to

be promoted.

No person shall be promoted from Class-1} service
to Class-I service unless he has experience of three
years in Class-11 servicé from which he is to be
promofed.

C

No Person shall be promoted from a lower post in
Class-1 service to the higher post in the same
service unless he has an experience of three years
in the post from which he is to be promoted. o

Provided that where an appointing authority is
satisfied that a person having an experience
specified in clause (a),(b),(c),(d) or as the case may
be (e) is not available for promotion and that it 1s 1n
the pubiic interest to fill up the post or service by
promotion of a person having experience for
lesser period, it may for reasons to be recorded in
writing promote such person who has experience
for a period not less than two thirds of the period

~specified in clause (a) (b) {c], (d) or (e) wluc

applies to him.

The appointment to any post made by promotion shall be
on temporary basis for one year. After completion of one

14
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5

vear, the performance of the employee / officer will be
reviewed and if the performance of the employee / officer
is found satisfactory, his promotion to the post will be
made regula and in case of otherwise, he will be reveried
tO hus original post holding prior to his promotion.

(3)  Where the recruitment to any of the posts mentioned in the
recruitment regulations; is to be made by promotion form
lower grade or cadre, the Administrative Section of (he
Board shall furnish the following ('ztails to the Promotion
Commitice:- |

(a)  The details of exisling vacancy or vacancies exist
or Lkely to arise.

(b)  The particulars of the person or persons who in
the opinion of the Board are fit for promotion in a
vacancy or vacancies. -

{c) Furnish a seniority list of employees / officers
chgible o be considered for promotion and thosc
who are considered unfit for such promotion
together with full particulars of service, including
educational qualifications and other qualifications
and up-to-date confidential reports of all such
persons, stating reasons for their promotion or
super session or exclusion or inclusion in the
seiect list, as the case may be.

(4) The committee shall consider tlle"proposal.submitted by

the_Administrative Section of the Board and:

15
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Consider the claims of all employees / officers in the
light of their record of service and recommendations of the
Board. -

Recommend the names of employee / Officer and prepare
a final select list in order of seniority and performance of

~employees / officers who in its opinion, are fit for
promotion to the higher grade / post or cadre of the
Gujarat Infrastructure Development Board services. to the
Chief Executive Gfficer.

(iif) By Deputation:-

Every such appointment shall be made for fixed period from

the Central Government / State Government or from anv

other Board after getting the approval from the Board of

Directors / Governing Body or Chlef Txecutwe Officer as
) case may be: |

(iv) Contractual Appointment

(a) The long term Contractual Appointment may be given
for the period as may be decided by the HR Commuittee
against the vacant post approved in the staff structure.

Provided that Procunng expert services in the field of
Infrastructure :is necessary for the objective of
organization HR Committee may approved long term
Contractual Appointment even the vacant post 18 not
available.
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(b) The person given Contractual Appointment may be
: designated appropriately by CEO for sake. of
administrative convenience.

(¢)  The remunerxtion for Contractual Appomtmem shall b~..
as decided from time to time or as per the terms of
contract. The other terms of contract shall be as decided
by the CEO — GIDB. '

11.Passing of examination after appointment. :-

A person on appointment to any service or post under
Board shall be required to pass an examination in Hindi and in
Gujarati and such other examination as may be prescribed by
the regulations nade in that behalf,

12.Confirmation on a post :-

Appointing authority may confirm the employec on the
satisfactory completion of probation period.

13.Disqualification for enlisting support :-

Any endeavor on the part of a candidate for service or of any
relation of the candidate to enlist support by direct or indirect
methods for his application for appointment to Board Service or
for promotion for higher appointment shall be held to dlsquallfy
the candidate for the appointment or promotion.
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1

14.Appointment bv relaxation of Regulations :-

Notwithstanding anything contained in these Regulations. the
Board may in the interest of public service-

()  Make an appointment to any service or post
by a method other than that prescribed under
these reculations, or '

(ii) Relax any of the provisions of these

regulations; '
Provided that no such appointment or relaxation under clause
(1) or (i1) above shall be made except in consultation with the

Humar Resource Committee as the case may be.

15.Modification, amendment or deletion of these rules:-

The Human Resource Committee reserves to itself ihe right
to modify, delete or amend any or all of these Regulations or
orders issued there under and to give effect to such modification o
or amendment or deletion from such date as it may deem fit.

16.Repeal and saving:-

[e]

(i) Any provisions or regulations prescribed for any,
recruitment in tte services of Board here before are
hereby repealed.

- (i) Such repeal shall not affect any action taken or the -

things done under the regulations so repealed..

(iii) Services of existing employees shall deemed to be in
- accordance with these regulations.

27
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(2)

3)

4)
)
(6)

Recruitment by
direct selection
Essential
qualification

Desirable
qualification

Experience

Age

Probation
period
Selection of the
candidate

(a)

(®)

()

(d)

To be eligible for appointment by direct selection to the post of
General Manager a candidate shall have following;

Possess Master Degree in Management/Business Administration
(Finance). §
Possess Bachelor Degree in Engineering from recognized
University.

Computer Literacy is must, person must have atleast knowledge of
windows and micro soft office applications.

Must have ability to speak, write and read Gujarati, English and
Hindi languages.

Degree in Law

Must have atleast 12 years of experience in the field of
infrastructure project development, financial structuring, feasibility
and techno economic analysis, concession contract designing at
senior level position. Experience in policy making on Public
Private Partnership in infrastructure projects would be an added
advantage.

Not more than 50 years
A selected candidate will be on probation for a period of one year.

The selection of the candidate on the post of General Manager shall
be made on elimination test or personal interview.
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Gujarat Infrastructure Development Board
Regulation for the Recruitment of the Dyv. General Manager

In exercisc of the pawers conferred by Sub-secticn (2) of section 26 of the Gujarat
Infrastructure Development Act. 1999 Guiarat Infrastructure Development Board hereby
niakes the following regulations to provide for regulating the recruitment to the post of

Dy. Genzral Manager.

! Short title and (1) These Regulations mav be called “ihe Dy,  Jeneral
comnicncement Manager Recruitment Regulations, 2005. .
(2) This shall come into force from the date of issue/
publication.
2 Appointment (1) Appointment on the Post of Dy. General Manager shall be
. made by.

(a) Promotion of a person of proved merit and efficiency {rom
among the persons :

I: Have worked not less than 3 vears in cadre of Sr.
Managcr.

Provided that where the appointing authority is satistie:
that a person having the experience specified in clause (a)
above is not available for promotion and that is nec essarv
in the interest of the Board o fill up a post by promotion
even ol a person having experience for a lesser period. il
may, for reasons to be recorded in writing, promote stch
person who possezsses experience of a period of not less
than two third of the period specified in clause (a) abovz.

OR

(b) By deputation cf a person having qualifications and
experience suitable to the post.

OR

() On fixed contract, of a person having qualification and
experience suitable to the post.

Membel Secretary,
Gujarat Infrastructure Development Board
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Gujarat Infrastructure Development Board
Regulation for the Recruit.nent of the Sr. Manager (Sector officials)

In exercise of the powers conferred by Sab-section (2) of section 26 o “the Gujarat
Infrasuucture Development Act, 1999 Gujarat Infrastructure Development Board hereby

makes the lollowing regulations to provide for regulating the recruitment ta the post of

Sr. Manager.

| Short ml_e and )
commencement

2)

2 Appointment (1)

(a)

(b)

(c)

(d)

3 Recruitment by

diect selection

These Regulatiohs may be called the Sr. Manager

Recruitment Regulations, 2004
This shall come into force from the date ol issue/
publication.

Appointment on the Post of Sr. Manager shall be made
by; |

Promotion of 2 person of proved merit and efficiency
trom among the persoris :

Have worked not less than 3 years in the Dy, Manager
( Sector officials )cadre.

Provided that where the appointing authority is satisfied
that a person having the experience specified in clause (a)
above is not available for promotion and that is necessary
in the interest of the Board to fill up a post by promotion
even of a person having experience {or a lesser period. it
may, for reasons to be recorded in writing, proiaote such

[ = . . v
peison who possesses experience of a period of not less

than two third of the period specified in clause (a) above.

OR

By deputation of a person having qualifications and
experience suitable to the post.

OR

On fixed contract, of a person having, qualifications and
experience suitable (o the post.

CR
By Direct recruitime 1t

To be eligible for appointment by direct selection to the
post of Senior Manager a candidate shall have following :
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Essential (a)
qualification  for

direct selection

(b)

(c)

Desirable
qualification  for
direct recruitiment

_ Desirable

gxperience in
similar field

Ave

rabation period

Training

Interview of the
candidate

Possess a Degree or equivalent in Engineering/ Economics
/ Management_ / Commerce or any similar specialized
Degree with atleast higher second class from recognized
University or reputed [nstitution.,

Computer literacy is must, person must have atleast
knowledge of windows and Micro Soft office
applications.

Kiuowledge of Gujarati, Hindi and English is essential.

Degree in Law
Have 3 years experience in similar field.

Not more than 35 years

Provided that upper age limit may be relaxed in favor of a
candidate who is already in service of the Beard in
accorc ance with the provision or the Gujarat Infrastructure
Development  Board Employess Classification  and
recruitment ( General ) Regulations, 2005 as amended
from time to time.

* A candidate will'be kept on probation (&r a period of one

year, on completion: of the probation period satisfactorily
the candidate will be appointed on the post for which he is
selected.

A candidate appointed shall have to undergo such training
as may be prescribed<by the Board from time to time.

The appointment of a candidate shall be made only on the
result of elimination test or personal interview held for
this

Member Secretary,
Gujarat Infrastructure Development Board
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Gujarat Infrastructure Development Bozrd
Regulation for the Recruitment of the Sr. Manager

In exercise ol the powers conferred by Sub-section (2) of section 26 of the Ujaral
Infrastructure Development Act, 1999 Gujarat. Infrastructure Development Board hereby
makes the following regulations to provide for regulating the recruitment to the post of
Sr. Manager. '

Short title and (1) These Regulations may be called the S Manager
commencement Recruitment Regulations, 2004 :
(2) This shall come into force from the date of issue
publication. ' ‘
Appomunent (1) Appointment on the Post of Sr. Manager shall be made
‘ by:
(a)  Promotion of a person of proved merit and efficiency
lrom among the persons :
. I: Have worked nort less than 3 years in the Dy. Manager
cadre.
Provided that where the appointikg authority is sutisficd
. that a person having the experience speciiied in clause (a)
- above is not available for promotion and that is necessary
i the interest of the Board to fil] up a post by promotion
even of a person having experience for a lesser period, it
may. for reasons 1o be recorded in writing, promote such
person who possesses experience of a period of not less
than two third of the period specified in clause (a) above.
OR
G . ) ~ - . - -
=Y (b) By deputation of a person having qualifications and
1 experience suitable to the post.
TE.
®
OR
(¢)  On fixed contruct, of a person having qualifications and
experience suitable to the post.
_ OR :
(d) By Direct recruitment

Recruitment by
direet selection

To be eligible for appointment by direct selection to the
post of Senior Manager a candidate shall have following :
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L=ssential

qualtiication

direct selection

Desirable

qualification
direct recruitment

Des:rable
gXpelience

similar field

Aue

for

for

n

Probation period

Tramning

Interview
candidate

of

the

(a)

Possess a Degree - or equivalent - Economics

Management / Commerces Planning /*Accounts or anv

similar specialized Degree with dtleast higher second cl: 55
from recognized University or reputed Institution..

Computer literacy i: must, person must have atleust
knowledge of windows and MICIO Soft  office

~applications. -

Knowledge oi Gu-amu Hmch and Enqllbh 1S essential.

Degree.in Law
Have 3 years experience in similar field.

Not more than 33 years

Provided that uppér age limit may be relaxed in favor ofa
candidate who is alreadv in service of the Board i
accordarce with the provision of the Gujarat Infrastr uctuu
Development Board Emplovees Classification and
recruitment ( General ) Reuulanons 2005 as amended
from time to time., .

- A-candidate will be kepI on p:oballon 101 a penod ol one

year, on completion of the probation period satisfaz torily
the candidate will be appointed on the post for which he is
selected.

A candidate appointed shall have to undergo such training
as may be prescribed by the Board from time to time.

The appointment of a candidate shall be made only on the
result of elimination test or personal interview held for
this

Member Secretary,
Gujarat Infrastructure Development Beard
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Gujarat Infrastructire Development Board
Regulation for the Recruitment of the Dy. Manager (Sector ofiicials)

In, exercise of the powers conferred by Sub-section (2) of section 26 of the Gujarat
Infrastructure Development Act, 1999 Gujarat Infrastructure Development Board hereby

makes the following regulations to provide for regulating the recruitment to the post of

Dyv. Manager.

] Short title and’
comimencement

2 Appointment

3. Recruitment = by
©dircet selection

4 Essental

Qualifications for

direct selection

Desirable

1

qualifications for

direot recruitment

6 °Desirable

Experience - for

direct selection

7 ‘LAge

(1)

(2)

(1)

(a)

(b)

far

(a)

(I

(c)

(a)

These Regulations may be called the Dy. Manager -
Sector officials - Recruitment Regulations, 20045

This shall come into force from the date of issue/
publication.

Appointment on the Post of Dy. Manager shall be made
either by;

By deputation of a person having qualifications and
experience prescribéd in clause 4 from Govt. departmeiits
/ Board / Corporation or 1rom other appropriate bodies.
OR

On fixed contract, of a person having qualification and
experience suitable to the post.

SIS

Ry dircet reernitme at,

To be eligible for appointment by direct selection to the
post of Dy. Manager a candidate shall have [ollowing:

Possess a Degree or equivalent in Engireeringy
Economics/Management/Commerce with atleast hizher
second class from recognized University or reputed
[nstitution.

Computer literacy is must, person must have at leas'
knowledge of Windows and Microsoft Office
applications.

Knowledge of Gujarati, Hindi and English is essential.

Degree in Law

Have 3 years experience in the similar field.

Not more than 30 years of age.
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Probation Period

Training

Interview o1 the
caindidate

Provided that upper age limit ma¥y be relaxed in favour of
a candidate who is already in service of the Board. in
accordance with the provision of the Guajrat Infrastructure
Development Board. Emplovees Classification and
Recruitment (General) Regulations, 2003, as amended
from time to time.

A candidate appointed will be kept on probation for .a
period of one year. On completion of the probation period
satisfrctorily the candidate will be appom[ud on the post
for wiich he is selectel. :

A candidate appointed shall have to undergo such (raining
as may be prescribed by the Board from time to time.

The appointment of a candidate shall be made only on the
result of a elimination test or personal interview held Tor
this purpose by Selection Committee and or appointing
authority. ¢

Member Secrelary,

Gujarat Infrastructare Development Board
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Gujarai Infrastructure Development Board
Regulation for the Recruitment ¢f the Dy. Manager (P&A)

i exercise of the powers conferred by Sub-section (2) ol section 26 of the ¢ iujaral
Infrasuricture Development Act. 1999 Gujarat Infrastructure Development Board hereby
makes the following regulations 1o provide for regulating the recruiument to the post ol

Dy. Manager (P&A).

| Short title and . . f-]-}-

commencement
(2)

]

Appourment (1)

(a)

tyst
L8

(b)

(c)

Y

3 Recruitment = by
direct selection

These Reguiations may be called the Dy. Manager (P&A)
[Recruitment Regulations, 200 '

This shall come into forcé from the date ol issue
publication.

Appointment on the Post of Dy. Manager (P&A) shall be
made either by; . '

By Promotion of a person of proved merit and efficiency
from among the persons : .

Have worked not less than 3 years on the post of Assi.
Manager. :

Provided that where the appointing authority is satistied
that a person having the experience specified in clause (a)
ubove is not available for promotion and thut is necessury

in the interest of the Board to fill up a post by promotion

even of a person having experience for a lesser period. 1t

‘. for reasons 1o be recorded in writing, promolte such

person wiio possesses experience ol a period of not less
than two third of the period specified in clause (4) above.

OR

By deputation of a person having qualifications and
experience prescribed in  clause 3(a) from Govt.
departments / Board / Corporation or from other
appropriate bodies.

OR

On fixed contract, of a person having qualification and
experience suitable to the post.

OR . .
By direct recruitment.
To be eligible for appoinument by direct selection to the

post of Dy. Manager (P&A) a candidate shall have
following : '
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Essential (a)
Qualifications for

Possess a Degree or equivalent in any discipline with
atleast higher second class from recognized Unive.sity or

direct selection reputed Institution.

10

(b) Must possess Post Graduate Diploma in Human Resource
‘Management / Fersonnel M: nagement

(b) Computer literacy is must, person must have at least
knowledge of Windows and Microsoft  Office

applications. : _ ‘
(c) Knowledge of Gujarati, Hindi and English is essential.

Desirable . (a) Degree in Law
qualifications for
direct recruitment

Jave 3 year’s of experience in similar field.

Desirable

Experience  for

direct selection ]

Age (a) «Not more than 30 years of age.

Provided that upper age limit may be relaxed in favour of
a candidate who is already in service of the Board in
accordance with the provision of the Guajrat Infrastructure
Development  Board. = Employees Classification and
Recruitment (General). Regulations, 2903, as amended
from time to time. ' o '
C
A c: ndidate appointed will be kept on probation for a
period of one year. On compiction ol the probation period
satisfactorily the candidate will be appointed on the post
for which he is selected.

Probation Period

Training A candidate appointed shall have to undergo such training
as may be prescribed by the Board from time to time.

The appointment of a candidate shall be made only on the
result of a elimination test or personal interview held for
this purpose by Selection Committee and or appomnting

authority.

Interview of the
candidate

Member Secretary.
Gujarat Infrastructure Development Board
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Gujarat Infrastructure Development Board
Regulation for the Recruitment of the Dy. Manager (Secretarial)

In exercise of the powers conferred by Sub-section (2) of section 26 of the Gujarat
Infrastructure Developmen: Act, 1999 Gujarat Infrastructure Development Board hereby

malzes the following regulations to provide for regulating the recruitment to the post of

Dy. Manager (Secretarial).

I Short title and (1) These Regulations may  be called the Dy. ‘Manager

commencement (Secretarial) Recruitment Regulations, 200§ '
(2) This shall comne into force from the date of issue/
publication. .
2 Appointment (1) Appointment on the Post of Dy.- Manager (Secretarial)

shall be maae either by;

(¢ By Promotion of a person of proved merit and efficiency
from among the persous : '

I Have worked not less than 3 yeéars on the post of Asst.
Manager and having knowledge of secretarial functions.
Provided that where the appointing authority is satisfied
that a person having the experience specified in clause (a)
above is not available for promotion and that is necessary
in the interest of the Board to fi] up a post by promotion
even of a person having experience for a lesser period, it
may, for-reasons to be recorded in \vriting;"brc‘)mo'té such
Person who possesses experience of a period of not less
than two third of the period specified in clause (a)(1)

“above. ;

OR

(b} By deputation of a person having qualifications and
experience prescribed in clause 4 from Govt. departments
/ Board / Corporation or from other a: propriate bodies.
OR

(¢) On fixed contract, of a person having qualification and
experience suitable to e pust. :

OR

(d} By direct recruitment.
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9

10

Recruitment by
direct szlection

Essential
Qualifications - for
direct selection

Desirable
qualifications for
direct recruitment -

Desirable
[ixperience  for

direct selection

frge

Probation Period

Training

Interview of the
candidate

(b)

(c)

To be eligible for appomtment by direct selection to the
post of Dy. Manager (Sceretarial) a candidate shall have

following :

Possess a degree or equivalent in any discipline with
atleast higher second class from recognized University or
reputed Institution and Post Graduate Diploma in
Managenient.

Computer literacy is must, person must have at least
knowledge of ~ Windows - and Mlcmsofi Office

applications.
Knowledge of Gujarati, 'Hindi and En"hbh is essential.

Cegree in Law
Have 3 year’s of experience in a similar field.

Nct more than 30 years of age.

.Pr~vided that upper age limit may be relaxed in favour of
a candidate who 1s al:cady in ‘service of the Board in
accordance with the provision of the Gmn at Infrasuucture
Development  Board.  LEinployees Classilication  and
Recruitment (General) Regulations, 2003, as amended
from time to time.

A candidate appointed will be kept on probation for a
period of one year. On completion of the probation period
satisfactorily the candidate will be appointed on the post
for which he is selected.

A candidate appointed shall have to undergo such trainin
as may be prescribed by the Board from time to time.

The appointment of a candidate shall be made only on the

result of -a elimination test or personai interview held for.

- this purpose by Sclection Committee and or appomtmg
authority.

Member Secretary.
Gu; arat Infrastructure Development Board

Page 60 of 303




Gujarat Infrastructure Development Board
Regulation for the Recruitment of the Dy. Manager (Accounts)
in exercise of the powers conlerred by Sub-section (2) of section 26 of the G ujara
Intrastruciure Development Act, 1999 Gujaral Infrastructure Developiment Board hereby
muakes the following regulations o provide [or regulating the recruitment to the Post of
Dy. Manuger (Accounts). :

I Short utle and (1)  These Regulations may be called the - Dy.. Manager
comimencement (Accounts) Recruitment Regulations, 2004

" (2) This shall come into force from the” date of issucs
publication. &

2 Appointment (1) Appointment on the Post of Dy. Manager (Accounts) shall
be made either by; ‘
(1) By Promotion of a person of proved merit and clliciency
[rbm among the persons
I Have worked not less than 3 years on the post of Asst.
Munager.

Provided that wher the appointing authority is satisfied
that a person having the experience specified in clause (a)
above is not available for promotion and that is necessary
in the interest of the Board to fil] up a post by promotion
even of a person having experience for a lesser peried, il
may, for reasons to be recorded in writing, promote such
person who possesses experience of a period ol not less
than two third of the period specitied in clause (a) (1)
above,

OR

(b) By deputation of a person having qualifications and
experience prescribed in clause 4 from Govt. departments
/ Board / Corporation or fron: other appropriate bodies.

OR
(c) On fixed contract, of a person having qualification and
experience suitable to the post.

OR

(d) - By direct recruitment.

3 Recruitment by To be eligible for appointment by direct selection o the
direct selection past of Dy. Manager (Accounts) a candidate shall have
’ ' following : . :
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9

10

Essential (a)
Qualifications for
direct selection

(b)

_(c)
Desirable
qualifications for
direct recruitment
Desirable
Experience  for

dir :ct selection

Ave

Probation Period

Training

Imerview of the
candidate

Possess a Masters degree or equivalent in Commerce with
atleast higher second class from recognized University or
reputed Institution.

Computer literacy is must; person must have at least
knowledge of Windows and Microsoft - Uffice
applications:

Knowledge of Gujarati, Hindi and Englisk is essential.

Degree in Law
Have 3 year’s of experience in a similar field.

Not more than 30 years of age.

Provided that upper age limit may be relaxed in favour of
a cardidate who is already in service of the Board in
accordance with the provision-of the Guajrat Infrastructure
Development Board. - Employees Classification and
Recruitment (General) Regulations, 2003, as amended
from time to time.

A candidate appointed will be kept on probation for a
period of one year. On completion of the probation period
satisfactorily the candidate will be appointed on the post
for which he is selected.

A candidate appointed shall have to undergo such training
as may be prescribed by the Board from time to time.

The appointment of a candidate shall be made on'y on the
result of a elimination test or personal interview held for
this purpose by Selection Committee and or appointing
authority.

’ Member Secretary,
Gujarat Infrastructure Development Board
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Gujarat Infrastructure Development Board
Regulation for the Recruitment of the Asst. Manager (Systems)

I exercise of the powers conferred by Sub-section (2) of section 26 of the Gujarat
Infrastructure Development Act, 1999 Gujarat Infrastructure Development Board hereby
makes the following regulations to provide for regulating the recruitment to the post of
Assl. Manager (Systems).

Short title and
commencement

Appointiment

Recruitment by
direct selection

Essential _
Qualilications for
direct selection

Desirable
Experience  for
direct selection

A ue
=

W

()

(1)

(a)

(a)

(b)

These Regulations may be called the Asst. Manager
(Systems) Recruitment Regulations, 200§ '

This shall come into force from the date of issues
publicadoun.

Appointment on'the Post of Asst. Manager (Systems) shall
be made either by;

By deputation of a person having qualifications and
experience prescribed in clause 4 from Govt. departments
/ Board / Corporation or from other appropriate bodies.

" OR

On fixed contract, of a person having qualification and
experience suitable to the post.
IR

- By direct recruitment.

To be eligible for appointment by direct selection to the
post oi" Asst. Manager (Systems) a candidate shall have
following : :

B.E. Electronics or BE Computers from recognized
University or reputed Institution.

Knowledge of Gujarati, Hindi and English is essential.

Have 3 year’s of experience in a similar field.

Not more than 30 years of age.

‘Provided that upper age limit may be relaxed in favour of
“a candidate who is already in service of the Board in

accordance with the provision of the Guajrat Infrastructure
Development Board. Employees Classification and
Recruitment (General Re_ulations, 2003, as amended

.from time to time.
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Probation Period

Training

Interview of the
candidale

A candidatc appointed will be kept on probation for a
period of one year. On completion of the probation period
satisfactorily the candidate will be appointed on the post
for which he is selected.

A candidate appointed shall have to undergo such training
as may be prescribed hy the Board from time to time.

The appointment of a candidate shall be made only on the
result of a climination test or personal interview held [or
this purpose by Selection Committee and or appointing

authority.

Member Seretary.
Gujarat Inlrastruciure Developmeat Board

=
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Gujarat Infrastructure Develonmert Board
Regulation for the Recruitment of the Asst, Manager (Resource Center)

hn exercise of the powers conferred by Sub-section (2) of section 26 of'the Giujara
Infrastructure Development Act, 1999 Gujarat Infrastructure Development Board hereby

makes the [ollowing regulations to provide for regulating the recruitment (o (e post of

Asst. Manager (Resource Centey ).

I Short title and (11 These Reguiations may be called the Asst. Managcr
coanumencement (Resource Center) Recruitment Regulations, 2004
(2)  This shall come into force [rom the date of issue/
' publication. ‘
2 Appointment (1) Appointment on the Post of Asst. Manager (Resource

Center) shall be made either by;

(a) By deputation of a person having qualifications and
experience prescribed in  clause 3(a) from Govi
departments /° Board / Corporation or from other
appropriat2 bodies.

OR

(b)  On fixed contract, of a person having qualification and

experience suitable to the post. ‘

OR

(8) By direct reeruitment.

ccrutiment by To be cligible for appoinument by direct selection 10 e
divect selection post of Asst. Manager (Resource Center & Library) a

candidate shall have following :

4 Essential (a) Possess a Bachelors degree in Library Science with atleast
Qualifications for higher second class from recognized University or reputed
direct selection Institution.

(b)  Computer literacy is must, person must have at least
knowledge of Windows and Microsoft  Office
applications.

(¢} Knowledge of Gujara‘i, Hindi and English is essential.

5  Desirable Have 3 year’s of experience in a similar field.
Experience  for ‘
direct selection _

6. Age = Not more than 30 years of age.

Provided tl'mt;uppcsr age limit may be relaxed in favour of

a candidate who is already in service of ‘the Boird n
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Probation Period

Training

Interview of the
candidate

accordance with the provision of the Guajrat Infrastructure

Development, Roard.  Employees Classification and
Recruitment (General) Regulations, 2003. as amended
from time to time.

A candidate appointed will be kept on probation [or a
period of one year. On completion of the probation peitod

- satisfactorily the candidate will be appointed on the post

for which he is selected.

A candidate appointed shall have to undergo such training
as may be prescribed by the Board from time to tme.

The appointment of a ¢andidate shall be made on!y on the
result of a elimination test or personal interview held for
this prrpose by Selection Commrittee and or appointing
authority. '

Member Secretary,
Gujarat Infrasgructure Development Board

Page 66 of 303

DY

i

Ce0000®BPEEQCODPIAARPORANr ¢ a

P
&%
o

&

,

&=
iy

H



wgs

l

%)

Gujarat Infrastructure Development Board
Regulation for the Recruitment of the Asst. Manager

[n exercise of the powers conferred by Sub-section (2) of section 26 of the Gujarat
Infrastructure Development Act, 1999 Gujarat Infrastructure Development Board hereby
makes the following regulations to provide for regulating the recruitment to the post of
Asst. Manager.

Short title and
commencement

Appointment

Recruitment = by
direct selection

Essential
Qualifications for
direct selection

(1

(2)

(1
(a)

(b)

(c)

(d)

(a)

These Regulations may be called the Asst. Manager
Recruitment Regulations, 2004,

This shall come into force” from the date of issue/
publication.

Appointment on the Post of Asst. Manager shall be made
either by;

By Promotion of a perscn of proved merit and efficiency
from ameng the persons :

Have worked not less than 5 years on the post of Jr.
Manager .

Provided that where the appointing authority is satisfied
that a person having the experience specified in clause (a)
above is not available for promotion and that is necessary
in the interest of the"Boarc to fill up a post by promotion

even of a person having experience for a lesser period, -if

may, lor reasons 1o be recorded in writing, promote such
person who possesses experience of> a period of net less
than two third of the period specified in clause (a) above.

OR

By deputation of a person having qualifications and
experience prescribed in clause 4 from Govt. departments
/ Board / Corporation or from other appropriate bodies.
o2 : e

On fixed contract, of a person having quulification and
experience suitable to the post.

OR
By direct recruitment.

To be eligible for appointment by direct selection to lhé
post of Asst. Manager a candidate shall have following :

Possess a Masters degree or equivalent in Accounts/

Management/Commerce/Economics and .Statistics from 2
recognized University or reputed Institution.

Page 67 of 303

L€



O

7

9

Desirable
Experience - for
direct selection

ALl

Probauon Period

Trairing

Interview of the
candidate

(b)

(c)

Coniputer literacy is must; person must have at least
knowledge of Windows and Microsoltt . Olffice
applications. '

Knowledg_e of Gujarati, Hindi and English 1s essential.

Have 3 year's of experience in a similar field.

Not more than 30 years ol age.

Provided that upper age limit may be relaxed in {avour of
a candidate who is already in service of the Doard in
accordance with the provision of the Guajrat Infrastructure
Development Board.  Employees Classification and
Recruitment (General) chulation_s, 2003, as amended

- from.time to time.

A candidate appointed will be kept on probation for u
period of one year. On completion of the probation period
satisfactorily the candidate will be appointed on the post
for which he is selected.

A candidate appointed shall have to undereo such trainn
as may be prescribed by the Board from time 1o time:”

The appointment of a candidate shail be made onlv on the
result of a elimination test or personal interview held for
[this purpose by Selection Committee and or appointing
authority.

Member Secretary,
Gujarat Infrastructure Development Board
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- Gujarat Infrastructure Development Board
Regulation for the Recruitment of the Steno Grade-1.

I exercise of the powers conterred by Sub-section (2) of section 26 of the Ciuarat
Inlrastruciure Development Act. 1999 Gujarat Infrastructure Development Bourd herebv
makes the following regulations 1o provide for regulating the recruitment o (e post of

Steno Grade-1.

I Short title and
commencement

2 Appointment

3 Recruitment by

direct selection

4 Essential

Qualifications for

direct selection

5 Desirable
Experience  for
direct selection

O Age

(a)

ey

(a)

(b)

(c)

These Regulations may be called the Steno  Grade-],
Recruitment Regulations, 200

This shall come intn for ¢~ from the date of issuc/
publication.

Appointment on the Post of Steno Grade-! shall be made
cither by!

By deputation of a person having qualifications and
experience  prescribed  in clause ) from Gove
departments / Board / Corporation from other anpropriale
bodies.

OR
On fixed contract, of 4 person having qualification and
experience suitable to the post.

ey
Lo

By-direct recruiiment. -

To be cligible for appointment by direct selection o the
post of Steno Grade-I a candidate shall have following :

Possess a Bachelors degree or ecuivalent in any discipline
from recognized University or reputed Institution having
speed ol 120 words per minute in English stenography and
40 words per minute in English typing. In case of
Gujarati Stenographer, should have 2 speed of 90 words
per minute in stenography aud 40 words per minule in
Gujarati typing.

Computer literacy is must; person must have at least
knowledge of Windows and Microsclt  Office
applieations.

Knowledge of Gujarati, Hindi and English is essential.

Have 3 year’s of experience in a similar field.

Not moie than 30 years of age.
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Probation Period

o2

Training

9 Interview of the
candidate

4 candidate who is already. in servi

Provided that upper age limit may be relaxed in favour of
ice of the Board in
accordance with the provision of the Guajrat Inirastructure.
Develooment Board. Emplo;-'ées Classification and
Recruitment (General) Regulations, 2003. as amended

from time to time.

A candidate appointed will be kept on prebation for a
period of one year. On completion of the probation period
satisfactorily the candidate will be appointed on the post
for which he is selected. ‘ :

inted shall have to undergo sucli raining

A candidate appo
d from time to ume.

as may be prescribed by the Boar

The appointment of a candidatc shall be made only on the
result of a elimination test or personal” interview held tor
this purpose by Selection Committee and or appointing

authority.

VMembear Secretary.

¢ - Gujarat Infrastr
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Gujarat Infrastructure Development Board

chulatir.-n for the Recruitment of the Jr.

Manacer

In exercise of the po\\ ers conferred by.Sub- section (2) ot'section 26 of the Gujarat
Infrastructure Development Act, 1999 Gll_]aldl Infrastructure Development Board hereby
makes the following regulations to provide for regulating the recruitment to lhu post of Ir.

Manager.
1 - Shorttitle and ~ (1)
commencement

(2)
5 2 Appointment (1
3y (a)

Ii;
) (b)
o (c)
(c)

3 Recruitment by
direct selection

These Regulations

‘may be called the Jl
Recruitment Regulations, 200

This shall come into force” from the date of
publication.

Manager

1ssue/

‘\ppomnnuu on the Post of J] Manager shall be made
either by;
By Promotion ol a person of plOVC(l merit and eIllcmlL\'

from among the persons :

Have worked not less than 3 years on the post of Assistant
in Personnel Administration / Accounts / Planning
Receptionist and as Personal Sceretary (Steno Grade 3).

Provided that where the appointing authority is satisfied
that a person having the experience specified in clause (a)
above-is not available for promotion and that is necessury
in the interest of the Board to fill up a post by promotion
cven of a person having experience for a lesser period, it
may, lor reasons to be recorded in writing, promote such
person who possesses experience of a period ol nol less
than two third of the period specilied in clause (a) above.

OR

By deputation of a person having qualifications and
experience prescribed in clause 4 from Govt. departments
/ Board / Corporation or from other appropriate bodies.
OR :

On fixed contract, of a person having qualification and
experience suitable to the post.

OR

By direct recruiument.

To be eligible for appointment by direct selection to the
poal of Ir, Manager a omndldate shall have fo]lowmg

Page 71 of 303




. &
. _%1
<4 [ssential (a) Possess a Bachelors degree or equivalent in Commerce/ &
Qualifications for Statistics/EconOmic,é./Management [rom recognized {
dircet selection University or reputed Institution, g =
' (I Computer literaey s HILELG person must have at least
knowledge of Windows and Microsoft  Office
applic itions. ‘ . £
{e) - Knowledge of Gujarati, Hindi and English is cssential.
‘ £5
S Desirable Have 3 year’s of experience in a similar field. .
Experience  for . "N
direet selection 3
6 Age Not more than 30 vears ol age, &
Provided that upper age limit may be relaxed in avour of ' o
a candidate who is already in service of the Board in 4
accordance with the provision of the Guajrat Infrastructure b
Development  Board. Emplovees Classification and £
Recruitment (General) Regulations, 2002, as umended )
from time to time. £
7 Probation Pzriod A candidate appointed will be Kept on probaticn for u 2
~ period of one year. On completion of the probatior period
- _satisfactorily the candidate will be appointed on the post
“for which he is selected. o
& Training A candidate appoir.ted shall aave o undergo such training &
as may be prescribed by the Board from time to time. ° i
: . £
9 Interview of the The appointment of a candidate shall be made only on the .
candidate result of a elimination test or personal interview held for €
the purpose by Selection Committee and or appointing &
authority. .
S

. Member Seeretary, 4
Gujarat Infrastructure Development Board W
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Gujarat infrastructure Development Board
Regulation for the Recruitment of the Assistant

In exercise of the powers conferred by Stb-section (2) of section 26 of the Gujarat

Infrastructure Development Act. 1999 Gujarat Infrastructure Development Board hereby
makes the following regulatons (o provide for regulating the recruitment to the post of

Asststunt.
I Short title and (1) These  Regulations may be called the Assistant
cormmencement Recruitment Reguletions, 200
(2) This shall come into forcé from the date of issue’
publication.
2 Appointment (1) Appointment on the Post of Assistant shall be made either
by:

(a) By Promotion of a person of proved merit and citiciency
from among the persons

1: Have worked not less than 5 vears on the post ol Clerk,
Typist. Receptionist, Library Assistant etc.,

Provided that where the appointing authority is satisfied
that a person having the experience specified in chuse (a)
’ above is not available for promotion and that is necessary
in the interest of the Board to fil] up a post by promotion
~even of a person having experience fb;‘ a lesser period. it
may. for reasons to be recorded in writing, promote Such
person who possesses experience of a peried of not less
than two third of the period specified in clause (a) above.

OR
(b) By deputation of a person having qualifications and
experience prescribed in clause 4 from Govt. departments

/ Board / Corporation or from other appropriate bodies.

(¢)  On fixed contract, of a person having qualification and
experience suitable to the post.

OR
(d) By direct recruitment.

Recruitment by To be cligible for appointment by dircet selection to the
direct sélection _ . postol Assistant. a candidate shall have following :

Essential (a)  Porsess a Bachelors degree or equivalent in any discipline

Qualifications for - from recognized University or reputed Institution.
dicect selection - '

52
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Destrable
Experience for
divect selection
Age

Probation Period

Training

Interview ol the
candidate

(b)

(c)

must, person must have ot least

Computer literacy . is
Office

knowledge of Windows and  Microsoft
applications.
Knowledae of Gujarati. Hind and English 1s essential,

Have atleast 2 vear’s of experience in a similar field.

Not more than 30 years of age.

Provided that upper age limit may be relaxed in favour of
a candidate who is already in service of the Board in
sccordance with the provision of the Guajrat Infrastructure
Development Board. Employees Classification and
Recruitment (General) Regulations, 2003. as ama2nded
from time to time.

A candidate appointed will be kept on probation for a
period of one year. On completion of the probation period
satisfactorily the candidate will be appointed on the post
for which he is selected.

C
A candidate appointed shall have to undergo such training
as may be prescribed by the Board from time 1o tme.
ate shall be made only on the

The appointment of a candid
nal interview held for

result of a elimination test of p<TsO

(his purpose by Selection Committee and or appointing

authority.

Member Secretary.
Gujarat Infrastructure Development Board
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makes the following regulations to provide for regulating the recruitment to the post of

Gujarat Infrastructure Development Board
Regulation for the Recruitment of the Steno Grade 111

In exercise of the powers conferred by Sub-section (2) of section 26 of the Gujarat
Infrastructure Development Act, 1999 Gujarat Infrastrmcture Development Board hereby

Steno Grade [11.

1

L

I

Short title and
commencement

Appointment

Recruitment by
direct selection

Essential
Qualifications for
direct selection

Essential
Experience
direct selection

for

Age

(d)

(a)

These Regulations may be called the Steno Grade I
Recruitment Regulations, 200

This shall come into forcé from the date of issue/
publication.

Appointment on the Post of Steno Grade I1I shall be made

either by;

By deputation of a person having qualifications and

experience [.rescribed in clause 4 from Govt. departments
Board / Corporation or {rom other appropriate bodies.

OR

On fixed contract, ol a person having qualification and
experience suitable to the post. ¢

OR

By direct reeruitment.

To be eligible for appointment by direct selection to the
post of Steno Grade I11 a candidate shall have following :
(e}
Possess a Bachelors degree or equivalent in any discipline
from recognized University or reputed [nstitution having a
speed of 80-words per minute in Stenography and 30
words per minute in Typing and in case of Gujarati Steno,
should have a speed of 70 words minute  in
siczagraphy and 30 words per minute in Gujarati Typing.
Computer literacy is must, person must have at least
knowledge of Windows and Microsoit  Office
applications. .
Knowledge of Gujasati, Hindi and English is essential.

per

Have atleast 2 year’s of experience in as a Stenographer in -

~any Govt. Board/Corporation or - large industrial
organizatiow. -
Not more than . = 28 years . of age.
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Probation Period

Traiaing

Interview ol the
candidate

Providec¢ that upper age limit may be relaxed in favour of

a candidate who is already mn service of the Board
accordance with the provision of the Guajrat Infrastructure
Development Board.  Employees Classification and
Recruitment (General) Regulations, 2003, as amended
from time to time.

'A candidate appointed will be kept on mrobatior for a

period of one year. On completion of the probation period
satisfactorily the candidate will be appointed on the posi
for which he 1s selected.

A candidate appointed shall have to undergo such training
as may be prescribed by the Board fron: time to time.

[he appointraent of a candidate shall be made onlv on the
result of a elimination test or personal interview held for
this purpose by Selection Committee and or appointing
authority.

Member Secretary.
Guyarat Infrastructure Developmen: Board
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Gujarat [nfrastructure Development Board
Regulation for the Recruitment of the Clerk/Typist/Library Assistan
Reeeptionist/Computer Coerawor

{n exercise of the powers conferred by Sub-section (2) of section 26 of the ¢ Ui
lutrastructare Development aet, 1990 Gujarat Inlrastructure Development Bourd licrehy

makes the following regulzuons 1o provide for regulating the recruitment 1o the post of’

Cler Typisi/Library Assist nt/Receprionist/Computer Operator.

i Short ttle and
cantmencement

I Appolntment

3 Recruitiment by

dirzet selection

4 Essenual

Qualifications . for

direct selection

> Age

(1

12

{13

(i

(aj

(b)

(ci

These Regulations may be called the Clerk/Typist/Library
.f\:451':;1;1|:l.’l\’uccp,lim|isl/(‘mnpulcr . Operator - Reeruinment
Regulations, 2004,

This shall come into force from the date of issuc/
publication.

Appointment  on  the Post of Clerk/Typist/Library
.»'\ssisumLf'RccepiionisI/Computer Operator shall be made
cither by

By deputation of a person having cualifications and
experience preseribed in clause 4 from Govt. departments
/ Board / Corporation or from other appropriate bodics.
OR

On fixed contract, of a person having qualilication
experience suitable e the post.

T OR

By direct recruitmert.

To be eligible for ppointment by direct selection to the
post of Clerk / Typist / Library Assistant / Receptionist /
Computer Operator’a candidate shall have following :

Possess a Bachelors degree or equivalent in any disciphne
[rom recognized University or reputed Institution.

In case of Typist must possess typing speed of 40 w.p.m.
in English or 25 W.p.m. in Gujarati typing.

Computer literacy is must, person must have at least
knowledge of Windows and Microsoft  Office
applications.

Knowledge of Gujarati, Hindj and English is essential.
Not more than 28 yca-rs of age.

Provided hat upper age limit may be relaxed in favour of

a candidate who is already ia_service of the. Board i1
accordance with the provision of the Guajrat Infrastructure
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Probation Period

Training

Intervizaw
candidate

of

the

‘Development Board.  Employees Classification and
“Recruitment (General) Regulations. 2003, as amended
‘from time to time.

A candidate appointed will be kept on probation for a
period of one year. On completion of the probation period

_ satisfactorily the candidate will be appointed on the pest
- for which he is selected.

A candidate appointed shall have to uncergo such training

“as ma, be prescribed by the Board from time to time.

The appointment of a candidate shall be made onlv on the
result of a elimination test or personal interview held for
this purpose by Selection Conumittee and or appointing
authority.

Member Secretary.
Gujarat Infrast-ucture Development Board
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Gujarat ufrastructurc Development Board
Regulation for the Recruitment of the Driver

I exercise of the powers conferred by Sub-section (2) of section 26 of the Gujaral
Infrastruciure Development Act, 1999 Gujarat Infrastructure Development Board hereby

makes the following regulations-to prov

Driver,

l Short titie and
conmencement

2 Appointment

3 Recruitment by
direci selection
.
4 Essential
Qualifications for
direct selection

th

Age

) Probation Period

(1

(¢)

These'Regulations may Le called the Driver Recruitment
Regulations, 2004 ‘
This shall come into force from the date of  issuc/
publication.

Appointment on the Post of Driver shall be made either
by;

By deputation of a person having qualifications and
experience prescribed in clause 4 from Govt. departments
¢ Board / Corporation or from other appropriate bodies.
OR

On fixed contract, of a person having qualification an-

experience suitable to the post.
OR
By difect resruiument.

To be eligible lor appointment by direct selection 1o the
post of Driver a candidate shall have following :

Have passed SSC Board Certificate Examination or
equivalent and Having Authorized License for driving
Light Motor Vehicle.

Knowledge of Gujarati, Hindi is essential. ¢

Not more than 35 years o1 age.

Provided that upper age limit may be relaxed in favour of

a candidate who s already in service of the Board in
accordunce with the provision of the Guajrat Infrastructurce
Development Board. Employees Classification and
Recruiiment (General) Regulations, .2003,"_a_s amended
{rom time to time. :

A candidate appointed will be kept on probation for a

period of one year. On completion of the probation peried
satisfactorily the candidate will be appointed on the post
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Training

Interview
candidate

ol the

for which he is selected.

A candidate appointed shall have-to undergo such uaining
as may be prescribed by the BEoard from time’io tme.

The appointment of a candidate shall be made only on the
result of a elimination test or personal interview held tor
this purpose by Selection Cominiittee and or appointing

AuLoTILY.

Membcr Seeretary.
Gujarat Infrastructure Development Board
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makes the following regulations to provide for regulating the recruitment to the post of

Gujarat Infrastructure Development Board
Regulation for the Recruitment of the Peon

I exercise of the powers conferred by Sub -section (2) of section 26 of the Gujarat
[nfrastructure Development Act, 1999 Gujarat Infrastructure Development Board herebv

Clerk"Lypist/Library Assi.:ant/Receptionist/Computer Qperator.

|

e

U

Short ttle and
commencement

Appointment

Recruitiment by
direet selection

Essential

Qualifications for

direct selection

Essential
experience for
direct selection
Age

(1)

(1)
(@)

(b)

(&)

These Regulations may be called the Peon Recruitment
Regulations, 2{)()47/ '

This shall come into foree from the date ol issuc/
publication.

Appointment on the Post of Peon shall be made either by:
By deputation of a person having qualifications and
experience prescribed in clause 4 from Govt. departments
/ Board / Corporation or from other appropriate bodies.

OR

On lixed contract, of a person having qualification and
experience suitable to the post. A ¢
OR

By direct recruitment. -

To be eligible for appointment by direct selection to the
v s L i
post ol Peon a candidate shall have f3llowing :

Have passed 8" standard or higher than that.

Knowledge of Gujarati, Hindi is essential.

Have atleast onc year experience in Govemnment
Board/Corpo or other appropriate bodies.

Not more than 26 years of age.

Provided that upper age limit may be relaxed in favour of

a candidate who is already in service of the Board in
accordance with the provision of the Guajrat Infrastructure
Development Board.  Employees Classification and

Recruitment (General) Regulations, 2003, as amended
from time to time. : )
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Probation Period

Training

Interview
candidate

of

A candidate appointed will be kept on probation for a
period of one year. On completion of the probation period
satisf: ctorily the candidate wili be appointed on the post
for wikich he is selected. SR :

A candidate appointed shall have to undergo such training

as may be preseribed by the Board from time (o time.

he appointment of a candidate shall be made only on the
resuit of a elimination test o1 personal interview heid for
this purpose by Selection Committee and or appointing
authority.

Member Secretary.
Giujarat Infrastructure Development Board
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Manual - 3

The Procedure followed in the decision making

process, including channels of supervision and

accountability

Page 83 of 303



Gujarat Infrastructure Development Board’s mandate is to pave way for fast track
implementation of infrastructure projects. GIDB identifies and gets projects prepared,
conduct feasibility studies, recommends risk-sharing mechanisms and monitor the

progress of the projects.

The Gujarat Infrastructure Development Board approves the feasibility studies to be
carried out and recommends the concession agreements across the sectors. The proposals
are prepared by respective officials in GIDB, which are placed before the Executive
Committee for approval by the Chief Executive. The Executive committee consists of
Minister — Industries, Government of Gujarat as Chairman and all the other members

including the Chief Secretary and other Secretaries.

On recommendation of the Executive Committee, the proposal is put up before the Gujarat
Infrastructure Development Board for approval. Feasibility studies costing Rs. 1.5 crores
and above are put up to the Board for approval, while all other proposals like concession
agreements etc. are also put up to the Board for final recommendation. The GIDB Board is
chaired by the Chief Minister of Gujarat, other Ministers and Secretaries of the

Government as director.

Because of long gestation periods of infrastructure projects and the high risk attached with
infrastructure projects, developing an infrastructure project is like putting together a
jigsaw puzzle. To reduce the consequent uncertainties attached with these projects, the
Board has worked out a cycle for their implementation. This, of course, is only a broad

framework to bring in better focus.

Project Life Cycle
[ Identification of project ]
-
[ Project pre paration ]
b
// Whether

iy to be

Cimplemented by
wrivajm.se ctor,

Yas
k| Risk aﬂm:a'tmn framewaork

F'rnancing framework

w
To be implementsd by the
respective govl. agency

Bidding pro-:.edure J
Contract supervision J

[
|
i |
[
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This project cycle is supported by Gujarat Infrastructure development Act — 1999 on
Public private partnership and other sector specific laws and policies, which support the
stages of the project cycle. The GID Act, the fountainhead of project cycle, establishes

procedure for private sector participation.

The selection of developer is the key to successful execution of a project. Gujarat
Infrastructure Development Board provides for a level playing field and transparent

mechanism for this. They are:

¢ International Competitive Bidding

e Challenge Route, Which has a Component of limited competitive Bidding.

The procedure under section-9 of GID Act for International Competitive Bidding

* A Techno Economic feasibility study is carried out by GIDB/Government department
which is approved in GIDB.
* Project is put up for Competitive Bidding by the steering committee/ implementing
agency.
*  The process followed is as under :
— Advertise for Pre-qualification Pre-qualify on three areas: legal, financial
capability and experience
— RFP Two-stage bidding process: technical and financial

— Bid security and performance security required for bidders

On selection of the Developer, the proposal along with the final negotiated Concession
agreement is forwarded to GIDB for approval.

« The GIDB Sector official evaluates the proposal and puts up to the Board for
recommendation.

* On recommendation of the GIDB Board, the Concession agreement gets formal

approval of the Government and is executed by the implementing agency.

The procedure under section 10 of GID Act for Challenge Route
*  One can divide the unsolicited proposal process into three stages —
a) acceptance by the procurer (Government) that the project prime facie is of
interest,
b) detailed negotiations to arrive at a consensus on the project parameters and

documentation which becomes binding on the procurer and the developer, and
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c) Competitive bidding on functional specifications of the project through the

Challenge Route.

At the first stage, the underlying approach is to establish that the project will meet the
requirements of the procurer, it can be delivered in a reasonable time-frame and that
the project developer will be able to do it.

In the second stage, having established the need for the project and the suitability of
the project/developer, the underlying approach is to firm up the price of the
goods/services and the risk structure while at the same time evolve criteria for the
competitive bid stage.

In the third stage, the project is put to Challenge. The pre-qualifying criteria for the
competition are the same as that used for assessing the project developer. The Project
Agreements are provided as fait accompli with clear instructions that none of the
agreements would be amended or are subject to any negotiations. The Minimum
Functional Specifications are provided against which the potential bidders are allowed

to bid.

The procedure under section 10 A of GID Act for Direct Negotiation

(1)

)

Notwithstanding anything contained in section 9 and 10, a person
other than the State Government, Government agency or specified
Government agency, may submit a proposal and proposed
concession agreement for direct negotiation to the State Government,
Government agency or the specified Government agency for any of

the project specified in Schedule II1.

If the State Government, Government agency , or, as the case may
be, the specified Government agency is satisfied that the project is of

a nature specified in Schedule III, it may,—

(a) Consider the proposal from all aspects (including technical and
financial) and if necessary modify the same in consultation with the
person who has submitted the proposal and the proposed concession

agreement, and

(b)  Submit the proposal and the proposed concession agreement to the
Board, if the cost of the project exceeds the limit provided by the

regulations.
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G)

On acceptance of the recommendation of the Board made under sub-
section (2) of section 5, the State Government, Government agency
or, as the case may be, the specified Government agency may enter
into a concession agreement with a person who has submitted the

proposal under sub-section (1).
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Manual - 4

The Norms set by

Gujarat Infrastructure Development Board

for discharge of functions

GIDB is constituted under the section 17 of the GID Act 1999. The
discharges of the functions of the organization are very well laid down in

the section 28 of the GID Act 1999.

Instructions, Office orders issued by the management from time to time
and the relevant Government Resolutions issued by various Govt.
Departments are followed for discharge of functions by the officers and

the employees.
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Manual - 5

The rules, regulations, instructions, manuals

and record, held by or under control or used by

employees for discharging of functions
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Delegations of Administrative Power (Attached in manual

2 of this Proactive Disclosure. Kindly refer manual 2)

GIDB Recruitment Rules—2005 (Attached in manual 2 of

this Proactive Disclosure. Kindly refer manual 2)

Gujarat Infrastructure Development Act-1999 and

Amended Act - 2006

GIDB Service Rules-2004 & Conduct, Discipline and
Appeal Rules — 2004

SIR Act —2009
Regulation for determining the cost of the Project.
VGF Scheme (Central & State)

GIDB Regulation for Constitution of the Executive
Committee 04/08/2003.

GIDB Regulation on amendment in Constitution of the

Executive Committee 05/06/2023.

GIDB Notification for regarding amendment of projects in

Entry 9 (A) of Schedule-1 in the GID Act, 1999 24/07/2023.

GIDB GR under RPWD Act,2016_22/05/2024.
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GUJARAT ACT NO.11 OF 1999

AN ACT

to provide for a framework for participation by persons other than the State Government
and Government agencies in financing, construction, maintenance and operation of
infrastructure projects and for that purpose to establish aBoard and to provide for the

matters connected therewith.

It is hereby enacted in the fiftieth Y ear of the Republic of India, asfollows :-

CHAPTER 1

PRELIMINARY

1. Short title, extent and commencement.- (1) This Act may be called the
Gujarat Infrastructure Development Act,1999.

(2 It extends to the whole of the State of Gujarat
3 It shall be demmed to have come into force on the 28" April,1999.
2. Definition.- In this Act, unless the context otherwise requires.-

@ “Board” means the Gujarat Infrastructure Development Board
established under section 17.

(b) “concession agreement” means a contract of the nature specified in
Schedule Il between a developer and the State Government, a
Government agency or a specified Government agency, relating to
aproject.

(©) “developer” means a person with whom concession agreement is
entered into by the State Government, the Government agency or
the specified Government agency,

(d) “escrow account” means a bank account in which cash is deposited
or from which cash is withdrawn in such manner as specified in the
concession agreement.

(e “Government agency” means a Corporation or a body owned or
controlled by the State Government or an authority established by
or under any law and includes alocal authority.

) “Infrastructure” means facilities and services provided by a
project.

(@ “local authority” means a municipal corporation, nagar panchayat,

municipal council, notified area committee, district panchayat,
taluka panchayat, village panchayat or such other body.
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Guj. XXII of
1963

(h)

(i)
()
(k)
()
(m)

(n)

(0)

(P)

(@)

(r)

“member” means a member of the Board including Chairman,
Vice-Chairman and Member-Secretary.

“prescribed” means prescribed by rules made under this Act.
“project” means a project specified in Schedule 1

“regulations’ means regulations made under section 38,

“rules’ means rules made under section 37

“senior loan” means aloan in respect of which aclaim on assetsis
prior to the claim on the assets in respect of other loan and whichis

specified as such in an agreement providing finance.

“gpecified Government agency” means an agency consisting of the
State Government and a Government agency participating jointly,

“ State Government guarantee” means a guarantee given by the
State Government to a developer consistent with the provisions
of the Gujarat State Guarantees Act, 1963.

“subordinate loan” means aloan in respect of which aclaim on
assets is subsequent to the claim on the assets in respect of
another loan and which is specified as such in an agreement
providing finance.

“subsidy” means financia assistance in cash or kind provided by
the State Government, the Government agency or the specified
Government agency.

“user charges’ means the amount charged under section 11.

CHAPTERIII
INFRASTRUCTURE PROJECTS

Participation in projects.- Any person may participate in financing,
construction, maintenance and operation of projects.

Concession agreement (1) (a) A person may enter into a concession
agreement of the nature specified in Schedule 11 with the State
Government, a Government agency or a specified Government agency.
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(b)
(2)

(3)

(4)

(b)

The scheme for a concession agreement shall be such as may be
prescribed

Where the Board having regard to the nature of aproject is
satisfied that, it is necessary so to do, it may permit combination of
two or more agreements of the nature specified in Schedule 11 into
one agreement.

No concession agreement shall provide for transfer of a project by
a developer to the State Government, a Government agency or a
specified Government agency later than thirty five years from the
date of agreement.

(a) The State Government may, by notification in the Official
Gazette, add to Schedule |1 any other nature of agreement and
thereupon the nature of agreement so added shall be deemed to be
anature of agreement specified in schedule 11 for the purpose of
this Act.

Every natifications issued under clause (@) shal be laid before the
State Legidlature as soon as may be after it is issued.

5. Recommendation by Board.- (1) A proposal prepared by the State
Government, a Government agency or a specified Government agency for
participation by a person other than the State Government, a Government
agency or a specified Government agency in financing, construction,
maintenance and operation of the project, the cost of which exceeds such
amount as may be prescribed, shall be submitted to the Board alongwith
proposed concession agreement relating thereto for its consideration and
different amount of cost may be prescribed for different nature of project.

2 The Board shall consider the proposal and the proposed
concession agreement submitted to it under sub-section (1)
or sub-section (1) of section 10 and may either recommend
with or without modifications or not recommend, or return
the proposal and concession agreement for reconsideration
of the State Government, the Government agency or, as the
case may be, the specified Government agency.

6. Assistance by State Government, Government agency or specified
Government agency.-The State Government, a Government agency or a
specified Government agency may provide to a person assistance in the
following manner, namely:-

(a) participation in the equity of the project not exceeding forty-nine per cent
of the total equity.

(b) Subsidy not exceeding fifteen per cent of the cost of the project.

(c) Senior or subordinate loans,
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(d) Guarantee by the State Government, a Government agency or a specified
Government agency in respect of liability of a Government agency arising
out of a concession agreement.

(e) Opening and operation of escrow account

(f) Conferment of aright to develop any land.

(9) Incentives by the State Government in the form of exemption from the
payment of, or deferred payment of, any tax or fees levied by the State
Government under any law, or

(h) In such other manner as deemed fit.

. Procedure for concession agreement. No concession agreement for
undertaking a project shall be entered into with any person unless the
procedure specified in section 8 and 9 or, as the case may be, section 8 and 10
has been followed.

. Selection of a person (1) A concession agreement for undertaking a project
may be entered into with a person who is selected through a competitive
public bidding as provided in section 9 or by direct negotiation as provided in
section 10.

(2) The matters relating to competitive bidding and direct negotiation shall be
such as may be prescribed.

. Selection of a person by competitive public bidding (1) On the acceptance of
the recommendation of the Board made under sub-section (2) of section 5, the
State Government, the Government agency or, as the case may be, the
specified Government agency shall select a developer for the project through
the competitive public bidding in the manner provided hereunder-

(&) A public notice inviting persons to participate in competitive public
bidding for undertaking the project.

(i)shall be published once in aweek for two consecutive weeks in at |east
three newspapers, two in general circulation and one in circulation in the
area in which the project is to be undertaken, and

(iymay be published by any other means of mass communication.

(b) (1) Any person who intends to participate in the competitive public
bidding to undertake the project in pursuance of a public notice published
under clause (a) shall provide information with regard to hislegal,
technical, managerial and financial capacity to undertake the said project
in such form alongwith such particulars as may be specified by the State
Government, the Government agency or, as the case may be, the specified
Government agency.
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(if) The State Government, the Government agency or, as the case may be,
the specified Government agency shall examine the information and other
particulars submitted by the person under sub-clause (1) and decide as to
whether such person fulfills the criteriafor pre-qualification as laid down
by the State Government, the Government agency or, as the case may be,
the specified Government agency.

(iii) A person who fulfills the criteria as laid down under sub-clause (ii)
shall be the pre-qualified person

(c) (i) Where after a person who is a consortium is pre-qualified under clause
(b) but before such person enters into a concession agreement with the
State Government, the Government agency or, as the case may be, the
specified Government agency, any constituent of the consortium
disassociates from such consortium, then the State Government, the
Government agency or, as
the case may be, the specified Government agency shall call upon the
consortium to include, within thirty days, such constituent in the
consortium as specified by it so that in the opinion of the State
Government, the Government agency or, asthe case may be, the specified
Government agency, the consortium fulfills the criteria referred to sub-
clause (ii) of clause (b)

(it) Where the consortium fails to comply with the requirement
specified in sub-clause (1), the consortium shall cease to be the pre-
qualified person.

(d) All pre-qualified persons shall be permitted to submit their proposals to
undertake the project in such form (containing technical and financial
aspects) as may be specified by the State Government, the Government
agency or, as the case may be, the specified Government agency.

(2)  Onreceipt of the proposals from the pre-qualified persons, the State Government,
the Government agency or, as the case may be, the specified Government agency
shall evaluate the proposals from technical aspect

3 If the proposals are in order from the technical aspect, the State Government, the
Government agency or, as the case may be, the specified Government agency
shall evaluate the proposals from the financial aspect, having regard to different
factors specified below in respect of different nature of the agreements specified
in Schedule 11-

(a) Inrelation to the build own operate and transfer agreement and the
build operate and transfer agreement, any of the following factors shall
be taken into consideration for the purpose of evaluation of the
proposal, namely.-

Page 95 of 303



(4)

(Hlowest bid in terms of the present value of user charges, where
period of concession isfixed;

(i1) the highest revenue share to the State Government, the Government
agency or the specified Government agency.

(iii) abid in terms of the shortest concession period, where the user
charges is fixed.

(iv) the lowest present value of the subsidy, where the period of
concession is fixed.

(b) Inrelation to the build and transfer agreement and the build lease and
transfer agreement, the lowest net present value of the amortization
payment from the State Government, the Government agency or the
specified Government agency shall be taken into consideration.

(c) Inrelation to the lease management agreement, highest present value
of the lease payment to the State Government, the Government agency
or the specified Government agency shall be taken into consideration.

(d) In relation to the management and service agreement, the lowest
present value of the management fees to be paid by the State
Government, the Government agency or the specified Government
agency shall be taken into consideration.

(e) Inrelation to any other nature of agreement, the State Government, the
Government agency or the specified Government agency may consider
such factors as may be recommended by the Board.

Where —

(a) the proposals are evaluated under sub section (3) from the financial aspect
having regard to arelavant factor specified in that sub section and reffered to
in the proposal, and

(b) One of the proposal so evaluated satisfies the financial aspect having regard
to the relavant factor,

The State Government, the Government agency or, as the case may be, the
specified Government agency, may enter into a concession agreement with the
person who has submitted the proposal referred to in clause (d) of sub-section (1)
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(5) Where no proposal stands the scrutiny from the technical or financial aspect, the
competitive bidding shall stand cancelled.

(6)Nothing in sub-section (5) shall prohibit the State Government, the Government
agency or, as the case may be, the specified Government agency from inviting persons to
participate in competitive public bidding in respect of the proposal which stands
cancelled under that sub-section after, if necessary, revising the same.

10. Selection by direct negotiation (1) Where-

(aproposal for participation by a person for undertaking a project and a
proposed concession agreement have not been prepared by the State Government,
a Government agency or the specified Government agency for being submitted to
the Board under sub-section (1) of section 5, and

(i)aproposal for undertaking a project and a proposed concession agreement
prepared by a person are submitted to the State Government, the Government
agency or the specified Government agency.

The State Government, the Government agency or, as the case may be the
specified Government agency may-

(a) consider the proposal and the proposed concession agreement from all aspects
(including technical and financial) and if necessary modify the samein
consultation with the person who has submitted the proposal and the proposed
concession agreement, and

(b) submit the proposal and the proposed concession agreement to the Board if-

(i) the cost of the project exceeds the limit prescribed under sub-section (*1)
of section 5 and
(i1)the undertaking of the project does not require financial assistance in the
form of subsidy from the State Government, the Government agency or the
specified Government Agency.

(2) On acceptance of the recommendation of the Board made under sub-section (2) of
section 5, the State Government, the Government agency or, as the case may be, the
specified Government agency shall adopt the proposal as the basis for selecting a
person with whom concession agreement for undertaking the project may be entered
into, and for selecting such person, the State Government, the Government agency or,
as the case may be, the specified Government agency shall follow the procedure of
competitive public bidding specified in section 9
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(3) Where aperson is selected by following the procedure of the competitive public
bidding (hereinafter referred to as “the selected person”) the proposal of the
selected person shall be compared with the proposal which is earlier submitted by
a person to the State Government, the Government agency or, as the case may be,
the specified Government agency under sub-section (1) (hereinafter referred to as
“the earlier proposer”)

(4) Where the proposal of the earlier proposer is not preferable to the proposal of the
selected person, the earlier proposer shall be given an opportunity to make his
proposal competitive with that of the selected person within a period of thirty
days from the date on which he has been given the opportunity and where the
earlier proposer fails to do so within the said period, the State Government, the
Government agency or, as the case may be, the specified Government agency may
enter into a contract with the selected person.

(5) (a) Where a concession agreement has not been entered into with the earlier
proposer, the cost of preparation of the proposal and the concession agreement
incurred by him shall be reimbursed by the State Government, the Government
agency or, as the case may be, the specified Government agency and on such
reimbursement, the proposal and the concession agreement submitted by the
earlier proposer shall be the property of the State Government, the Government
agency or, as the case may be, the specified Government agency.

(b) the cost of preparation of the proposal and the concession agreement shall
be determined in such manner as may be prescribed.

(11) Amount to be charged for providing goods and services.- (1) Where, in
pursuance of a concession agreement with the State Government, the Government
agency or asthe case may be the specified Government agency.

@ (Dthe developer has constructed a project for providing goods or
services, and
(IMthe project vests in the developer for a period specified in the
concession agreement and
(iii)on expiry of such period , the project isto vest in the State
Government, the Government agency or the specified Government
agency.

the developer may charge such amount as specified in the agreement, for
providing goods or services by the project so long as the project continues
to vest in him, or

(b) An existing project is vested to a person to renovate, operate and
maintain the developer may charge such amount as specified in the
agreement for providing goods or services by the project so long as the
project continutes to vest in him.
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(2) A concession agreement may provide that a developer may
having regard to the rate of inflation, variation in the rate of foreign exchange and
such other factors, as may be prescribed revise the amount of charges referred to
in subs section (1) in such manner as may be prescribed.

12. Financial security for maintenance of project.- Where a provision is made in
a concession agreement requiring the devel oper to maintain the project
constructed by him for a period specified in such agreement,-

(a) there shall be opened an escrow account by the developer, the money
out of which shall be expended for the maintenance of the project in
accordance with the provision made in the concession agreement or in
any other agreement with the State Government, the Government
agency or, as the case may be, the specified Government agency, or

(b) the developer shall execute a bond in the favour of the State
Government, the Government agency or, as the case may be, the
specified Government agency binding himself to make payment of
such amount of money as specified in the bond to the State
Government, the Government agency or, as the case may be, the
specified Government agency in case he fails to maintain the project in
accordance with the provisions made in the concession agreement or
any other agreement with the State Government, the Government
agency or, as the case may be, the specified Government agency.

13. Training to employees.- A developer shall provide at his expense, training to
the employees of the State Government, the Government agency or, as the case
may be, the specified Government agency in respect of maintenance or operation
of the project in accordance with the provisions made in the concession agreement
or in any other agreement with the State Government, the Government agency or,
as the case may be, the specified Government agency.

14. Transfer of certain rights :-Where the project is transferred to the State
Government, the Government or the specific Government agenc y according
to the provisions of the concession agreement, all the rights of the developer
in respect of the project shall stand transferred to the State Government, the
Government agency or, as the case may be, the specified Government agency.

15.Termination of concession agreement- (1) Where a concession agreement is
terminated by the State Government, the Government agency or, as the case may
be, the specified Government agency with the consent of the developer or in
absence of any default of the developer, the devel oper shall be entitled to such
amount of compensation for such termination as specified in the concession
agreement.
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(2)

A concession agreement may provide that if a default specified thereinis
committed by the developer, the State Government, the Government
agency or, as the case may be, the specified Government agency shall,
after giving to the developer an opportunity of being heard in such manner
as may be prescribed, be entitled to terminate the concession agreement
and-

(a) take over the project without repaying the amount invested by the
developer in the equity and shall assume the liability of the developer
towards loans taken by him in respect of the project, or

(b)enter into a concession agreement with another person whose name is
recommended by the lenders of the developer and approved by the State
Government, the Government agency or, as the case may be, the specified
Government agency, on the same terms and conditions as are specified in
the concession agreement so terminated.

16 Power to add to Schedule 1 (1) The State Government may, by notification in

the Official Gazette, add to Schedule 1 any other project which falls within
the executive power of the State and thereupon the project so added shall be
deemed to be a project specified in schedule | for the purpose of this Act.

(2) Every notifications issued under sub-section (1) shall be laid before the
State Legidature as soon as may be after it is issued.

CHAPTER 111

ESTABLISHMENT AND CONSTITUTION OF BOARD

17 Establishment of Board.- As soon as may be after the commencement of this

18

19

act, the State Government may, by notification in the Official Gazette
establish a Board to be called the Gujarat Infrastructure Development Board
with effect from such date as may be specified in the notification.

Head Quarter of the Board.- The Head Quarter of the Board shall be at
Gandhinagar or at such other place as the State Government may, by
notification in the Official Gazette, specify

Constitution of Board.- The Board shall consist of Chairman, Vice-Chairman,

Member-Secretary appointed by the State Government and such number of
other members not exceeding fifteen, who shall be appointed by the State
Government.
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20 Term of office of members — Every member shall hold office during the pleasure of
the State Government.

21 Filling up of casual vacancies — If any vacancy arises in the Board or any committee
thereof by reason of death, resignation or otherwise, the same shall be filled by the
State Government as soon as possible.

22 Mestings of Board — The Board shall meet at such time and place and shall observe
such rules of procedure in regard to transaction of its business at its meeting
(including the quorum at such meeting) as may be provided by regulations.

23 Temporary association of persons with Board — The Board may associate with
itself any person whose assistance or advice is required in performing any of its
functions under this act.

24 Providing information to Board — The Board may obtain the information with regard
to the progress of the project which was submitted to it under sub-section (1) of
section 5 or which was undertaken as per the provisions of section 10 from the State
Government, the Government agency or the specified Government agency.

25 Consgtitution of committees — The Board may constitute an Executive Committee and
such other committees consisting of such number of members, for performing such of
its functions, as may be provided by regulations.

26 Officers and servants of Board — (1) The Board may appoint such officers and
servants as it may consider necessary for the efficient discharge of its functions.

(2) The remuneration, allowances and conditions of service of the officers and
servants of the Board shall be such as may be provided by the regulations.

27 Acts and proceedings of Board presumed to be valid — No act or proceeding of the
Board or of any of its committees shall be invalid merely by reason of —
@ any vacancy therein or any defect in the constitution thereof, or
(b) any irregularity in its procedure not affecting the merit of the case.
CHAPTER IV
FUNCTIONS OF BOARD

28 Functions of Board — The functions of the Board shall be as follows, namely :-

@ to promote participation of a person in financing, construction, maintenance
and operation of any project irrespective of its cost;
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(b)

(©)

(d)

(€)

(f)
(9)

(h)

to advise the State Government, the Government agency or the specified
Government agency on matters of policy in respect of participation referred
toin clause (a);

to lay down priorities of projects to be undertaken by the State Government,
the Government agency or the specified Government agency.

To consider the proposal for undertaking a project and the proposed
concession agreement submitted to it and to recommend with or without
modifications or not recommend or return the proposa and proposed
concession agreement for reconsideration of the State Government, the
Government agency or, as the case may be, the specified Government

agency;

To dicit information relating to National and International Financial
Institutions and to ensure co-operation of such Institutions ;

To co-ordinate and monitor the projects undertaken in the State ;

To assist in developing concepts of projects by undertaking pre-feasibility
and feasibility studies of the project ;

To undertake such project as may be entrusted to it by the State
Government ;

To perform such other functions as may be entrusted to it by the State
Government.
CHAPTER V

FINANCE, ACCOUNT, AUDIT AND REPORT

29 Fund of Board - (1) The Board shall have its own fund.

(2) All sums which may, from time to time, be paid to the Board by the State
Government or by any body and the amount charged by the board under section 32
shall be carried to the fund of the Board and all payments shall be made therefrom.

(3)

The Board may spend such sums as it thinks fit for the performance of its
functions under this act, and such sums shall be treated as expenditure
payable out of the fund of the Board.

30 Accounts and audit — (1) The accounts of the Board shall be prepared and maintained
in such form and in such manner as may be provided by regulations.
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()] The Board shall cause to be prepared for each financial year an annual
statement of accounts in such form as may be provided by regulations.

3 The accounts of the Board shall be audited by an auditor duly qualified to
act as an auditor of the Companies under section 226 of the Companies Act,
1956.

4 The auditor shall send a copy of the report together with audited copy of
accounts to the Board which shall as soon as may be after the receipt of the
audit report forward the same to the State Government.

5 The State Government shall cause the audit report together with audited
copy of accounts to be laid before the State Legislature as soon as may be
after the receipt of the same under sub-section (4).

31.  Annual report — (1) The Board shall during each financia year prepare in such
form and at such time as may be provided by regulations, an annual report giving a true
and full account of its activities during the previous financial year and an account of the
activities likely to be undertaken by it in current financial year and copies of such report
shall be forwarded to the State Government.

(2)  The State Government shall cause every such report to be laid before the State
Legidature as soon as may be after the receipt of the report under sub-section

(D).

CHAPTER VI
MISCELLANEOUS

32.Amount to be charged by Board — The Board may charge such amount as may be
determined by it for considering the proposal and the proposed concession agreement
under sub-section (2) of section 5.

33. Members, officers and servants to be public servants — All members and officers and
servants of the Board shall, while acting or purporting to act in pursuance of the
provisions of this act or any rules or regulations made thereunder, be deemed to be
public servants within the meaning of section 21 of the Indian Pena Code.

34. Protection of action taken in good faith — No suit, prosecution or other legal
proceeding shal lie against the Board or any member and officer or servant of the
Board for anything which isin good faith done or intended to be done in pursuance of
the provisions of this act or any rules and regulations made thereunder.

35. Arbitration — A concession agreement shall contain an arbitration clause providing
that —

Page 103 of 303



(@

(b)

(©)

all parties to the agreement shall submit to arbitration any dispute which may
arise between them out of the provisions of this agreement,

the place of arbitration shall be at Ahmedabad or any other placein India
agreed to by the parties, and

the disputes referred to in clause (a) shall be decided in accordance with the
law for the time being in force in India.

36. Gujarat Public Works Contracts Disputes Arbitration Tribunal Act, 1992 not to
apply — Nothing contained in the Gujarat Public Works Contracts Disputes Arbitration
Tribunal Act, 1992 shall apply to any arbitration arising out of the provisions of the
concession agreement entered into by the State Government, the Government agency or
the specified Government agency with a developer.

37. Power to make Rules (1) The State Government may, by notification in the
Official Gazette, make rules for carrying out the purposes of this act.

(2)
(@
(b)

(©)
(d)

(€)
(f)
(9)
(3)

(4)

In particular and without prejudice to the generality of the foregoing power,
such rules may provide for al or any of the following matters, namely :-

the scheme for concession agreement under clause (b) of sub-section (1) of
section 4 ;

the amount of cost of a project exceeding which a proposal shall be submitted
to the Board under sub-section (1) of section 5; and different amounts of costs
for different nature of projects,

the matters relating to competitive public bidding and direct negotiation
under sub-section (2) of section 8;

the manner in which the cost of preparation of the proposal and the
concession agreement shall be determined under clause (b) of sub-section (5)
of section 10;

the other factors having regard to which charges may be revised and the
manner in which they may be revised under sub-section (2) of section 11,

the manner in which an opportunity of being heard shall be given to the
developer under sub-section (2) of section 15;

any other matter which isto be or may be prescribed.

All rules made under this section shall be laid for not less than thirty days
before the State Legidature as soon as possible after they are made and shall
be subject to rescission by the State Legidature or to such modification as the
State Legislature may make during the session in which they are so laid or
the session immediately following.

Any rescission or modification so made by the State Legidature shall be
published in the Official Gazette and shall thereupon take effect.
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38. Power to make regulations — (1) The Board may make regulations not inconsistent
with provisions of this act and the rules made thereunder, for enabling it to discharge
its functions under this act.

2 In particular and without prejudice to the foregoing power, such regulations
may provide for al or any of the following matters, namely :-

@ the time and the place at which the Board shall meet and rules of procedure
the Board shall e observe in regard to transaction of its business at its
meeting under section 22 ;

(b) the other committees which the Board may constitute the number of
members which the Executive Committee and other committees may consist
of and the functions of the Board which they may perform under section 25.

(©) the remuneration, allowances and conditions of service of officers and
servants of the Board under sub-section (2) of section 26;

(d) the form and manner in which the accounts of the Board shall be prepared
and maintained under sub-section (1) of section 30;

(e the form in which an annual statement of accounts of the Board shall be
prepared under sub-section (2) of section 30;

) the form in which and the time at which an annua report of the Board shall
be prepared under sub-section (1) of section 31;

(@ any other matter which is, or may be, necessary to be prescribed for the
efficient conduct of the affairs of the Board.

39. Savings— (1) Nothing in this act shall affect the validity of —

@ a concession agreement entered into by the State Government, the
Government agency or the specified Government agency with a any person
before the date of the commencement of this act (hereinafter referred to as
‘the said date’).

(b) (i) aletter of intent or any other writing issued to a person before the said date
entrusting to him a project for execution if a concession agreement is entered
into with respect to the project in pursuance of the said letter of intent or the
writing, by the State Government, the Government agency or the specified
Government agency with such person within a period of one year from the
said date or such further period as may be extended by the State Government.
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(i) a concession agreement entered into under sub-clause (I) notwithstanding
that the procedure specified in sections 8 and 10, or, as the case may be, section 9
and 10 is not followed before entering into such concession agreement.

40. Repeal and Saving — (I) The Gujarat Infrastructure Development Ordinance, 1999 is
hereby repealed.
(if) Notwithstanding such repeal, anything done or any action taken under the said
Ordinance shall be deemed to have been done or taken under this Act.

SCHEDULE |
(Seeclause (j) of section 2)
PROJECTS

Power Generation, Transmission and Distribution Systems.
Roads, Bridges and By-passes.

Ports (other than major ports) and Harbours thereof.
Urban Transportation.

Dams.

Water Storage, Water Supply and Sewerage System.
Irrigation

Land Reclamation Projects.

Industrial Estates including Industrial Parks.

10. Tourism Projects.

11. Solid Waste Management.

12. Information Technology related Projects.

13. Education.

14. Hedth Facilities.

15. Public Markets.

16. Post-harvest Facilities.

17. Inland Waterways other than National Waterways.
18. Fisheries not beyond territorial waters.

19. Development of Minor Minerals.

20. Gasand Gas Works.

COoONOOAMWNE
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SCHEDULE I1
(See sub section (1) of Section 4)

NATURE OF CONCESSION AGREEMENT

Build own Operate and Transfer Agreement : An agreement whereby the
developer undertakes to finance, construct, maintain and operate a project
and whereby such project is to vest in the developer for a specified period.
During the period of operation of the project by the developer, he may be
permitted to charge user charges as specified in an agreement. The developer
is required to transfer the project to the State Government, the Gover nment
agency or, as the case may be, the specified Government agency after the
expiry of the period of operation.

Build Own Operate and Maintain Agreement. An agreement whereby a
developer undertakes to finance, construct, operate and maintain a project
and whereby such project is to vest in the developer for specified period.
During the period of operation of the project, he may be permitted to charge
user chargesas specified in the agreement.

Build and Transfer Agreement : An agreement whereby developer undertakes
to finance and construct a project. After the completion of the project, the
developer is required to transfer the project to the State Government, the
Government agency or, as the case may be, the specified Gover nment agency.
The developer shall be paid such amount as is fixed in amortization schedule
specified in the agreement.

Build Lease and Transfer Agreement : An agreement whereby a developer
undertakes to finance and construct the project. On completion of the project,
the developer hands it over to the State Government, the Gover nment agency
or, asthe case may be, the specified Government agency for operation under a
lease agreement for period specified in the agreement after the expiry of which
the project stands transferred to the State Government, the Government
agency or, asthe case may be, the specified Gover nment agency.

Build Transfer and Operate Agreement : An agreement whereby the
developer undertakes to finance and construct the project. On completion of
the project, the developer transfers the project to the State Government, the
Government agency or, as the case may be, a specified Government agency
which permits the developer to operate the project on its behalf for a period
specified in the agreement.
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10.

11.

Lease Management Agreement : An agreement whereby the State
Government, the Government agency or the specified Government agency
leases a project owned by the State Government, the Government agency or,
as the case may be, the specified Government agency to the person who is
permitted to operate and maintain the project for the period specified in the
agreement and to charge user chargestherefor.

Management Agreement : An agreement whereby the State Government, the
Government agency or the specified Government agency entrusts the
operation and management of a project to a person for the period specified in
the agreement on payment of specified consideration. In such agreement the
State Government, the Government agency or, as the case may be, the
specified Government agency may charge the user charges and collect the
same either itself or entrust the collection for consideration to any person who
shall after collecting the user charges pay the same to the State Gover nment,
the Government agency or, as the case may be, the specified Government
agency.

Rehabilitate Operate and Transfer agreement : An agreement whereby an
existing project isvested in a person to renovate, operate and maintain for the
period specified in the agreement after the expiry of which the project is
required to betransferred to the State Government, the Gover nment agency
or, as the case may be, the specified Gover nment agency. During the period of
operation of the project by the developer, he may be permitted to charge user
chargesas specified in the agreement.

Rehabilitate own Operate and Maintain Agreement : An agreement whereby
an existing project isvested in a person to renovate, operate and maintain. The
developer shall be permitted to charge user charges as specified in the
agreement.

Service Contract Agreement : An agreement whereby a person undertakes to
provide services to the State Government, the Government agency or the
specified Government agency for a specified period. The State Gover nment,
the Government agency or, as the case may be, the specified Government
agency shall pay him an amount accor ding to the agreed schedule.

Supply Operate and Transfer Agreement : An agreement whereby a person
supplies to the State Government, the Government agency or the specified
Government agency the equipment and machinery for a project and
undertakes to operate the project for a period and consideration specified in
the agreement. During the operation of the project, he shall undertake to train
employees of the State Government, the Government agency or, as the case
may be, the specified Gover nment agency to oper ate the proj ect.
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12.

Joint Venture Agreement : An agreement wher eby the State Government, the
Government agency or the specified Government agency enters into an
agreement with a developer to jointly finance, construct, operate and maintain
a project for a period specified in the agreement after the expiry of which the
project is required to be transferred to the State Government, the
Government agency or, asthe case may be, the specified Gover nment agency.
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Government of Gujarat

THE GUJARAT INFRASTRUCTURE DEVELOPMENT
(AMENDMENT)
ACT, 2006

Gujarat Act No. 18 of 2006

[As published in the part IV of
The Gujarat Government Gazette,
on dtd 31t March - 2006]
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GUJARAT ACT NO.18 OF 2006

(First published, after having received the assent of the Governor in the

“Gujarat Government Gazette”, on the 31%t March, 2006).

AN ACT

Further to amend the Gujarat Infrastructure Development Act, 1999.

It is hereby enacted in the fiftieth Year of the Republic of India, as follows :-

1. (1)

(2)

)

(2)

3)

This Act may be called the Gujarat Infrastructure Development
(Amendment) Act, 2006.

It shall come into force on such date as the State Government may,
by notification in the Official Gazette, appoint.

in the Gujarat infrastructure Development Act, 1999 (hereinafter
referred to as “ the principal Act”), in section 2,-

after clause (a), the following clause shall be inserted, namely :-

“(aa) “concession” means grant of financial assistance or
conferment of right on Government property and public assets to a
person other than the State Government, Government agency or
specified Government agency, as per the terms specified in the
concession agreement;”;

after clause (j), the following clause shall be inserted, namely :-

“(jj) “proposal” means a document which may include among
others, details of the project, feasibility study or any other study,
financial viability analysis and structuring of project as such other
information as may be decided by the Board ;”;

clause (q) shall be deleted.

3. Inthe principal Act, in section 4, -

1)
(2)

in sub-section (1), clause (b) shall be deleted ;
to sub-section (3), the following proviso shall be added, namely :-

“Provided that if the State Government, Government agency
or, as the case may be, specified Government agency, is satisfied
with the performance of the developer during the concession period,
it may by order, extend the concession period on such terms and
conditions as may be mutually agreed. ”;

Short title and
commencement.

Amendment of
section 2 of Guj.
11 of 1999.

Amendment of
section 4 of Guj.
11 of 1999.
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@)

in sub-section (4), for clause (a), the following clause shall be
substituted, namely :-

“(a) The State Government may, by notification in Official Gazette,
add to, amend or omit therefrom any other nature of agreement in
Schedule Il and on issue of such notification, the Schedule shall be
deemed to have been amended accordingly.”.

4. Inthe principal Act, in section 5,-

(1) insub-section (1),-

(a) for the words “as may be prescribed”, the words “as may be
provided by the regulations” shall be substituted ;

(b) for the word “prescribed”, the word “provided” shall be
substituted ;

(2) insub-section (2), after the word and figures “section 10", the
words, figures and letter “or section 10A” shall be inserted.

5. Inthe principal Act, in section 6, for clause (b), the following clause shall
be substituted, namely:-

“ (b) financial assistance, either one time or in installments, not
exceeding twenty percent of the cost of the project ;.

6. Inthe principal Act, in section 7, for the words “ No concession agreement”,
the words, figures and letter “Subject to the provisions of section 10A, no
concession agreement” shall be substituted.

7. In the principal Act, in the section 8,-

1)

(2)

in sub-section (1), for the words and figures “direct negotiation as
provided in section 10", the words, figures and letter “inviting
comparative bids as provided in section 10 or by direct negotiation
as provided in section 10A” shall be substituted;

in sub-section(2), for the words “ competitive bidding “, the words
“competitive bidding, inviting comparative bids” shall be substituted.

8. Inthe principal Act, for section 9, the following section shall be substituted,

namely :-
Selection t?f “9. On the acceptance of the recommendation of the Board made
competitve  UNder sub-section (2) of section 5, the State Government, the
big:ia'g? Government agency or, as the case may be, the specified Government

agency shall select a developer for the project through competitive
public bidding in the manner as may be prescribed.”.

Amendment of
section 5 of Guj.
11 of 1999.

Amendment of
section 6 of Guj.
11 of 1999.

Amendment of
section 7 of Guj.
11 of 1999.

Amendment of
section 8 of Guj.
11 of 1999.

Substitution of
section 9 of Guj.
11 of 1999.
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9. In the principal Act, in section 10,-

1)
2)
3)
10.
“10A.(1)
2)

for the existing marginal note, the following marginal note shall be
substituted, namely:-

“Inviting comparative bids.”;

for sub-section (1), the following sub-section shall be substituted,
namely :-

“(1) Where a proposal for undertaking a project and a proposed
concession agreement prepared by a person are submitted to
the State Government, the Government agency or a specified
Government agency, it may,

(a) consider the proposal and the proposed concession
agreement from all aspects (including technical and financial)
and if necessary, modify the same in consultation with the person
who has submitted the proposal and the proposed concession
agreement; and

(b) submit the proposal and the proposed concession agreement
to the Board, if -

(i) the cost of the project exceeds the limit provided by
regulations under sub-section (1) of section 5, and

(i) the undertaking of the project does not require
financial assistance from the State Government, the
Government agency or the specified Government
agency.”;

in sub-section (2), for the words “specified in”, the words “prescribed
under” shall be substituted.

After section 10, the following section shall be inserted, namely :-

Notwithstanding anything contained in sections 9 and 10, a person
other than the State Government, Government agency or specified
Government agency, may submit a proposal and proposed concession
agreement for direct negotiation to the State Government, Government
agency or the specified Government agency for any of the project
specified in Schedule IlI.

If the State Government, Government agency, or, as the case may
be, the specified Government agency is satisfied that the project is
of a nature specified in Schedule Ill, it may, -

(&) consider the proposal from all aspects (including technical and
financial) and if necessary modify the same in consultation with the

Amendment of
section 10 of Guj.
11 of 1999.

Insertion of new
section 10A in
Guj. 11 of 1999.

Selection by
direct
negotiation.

4
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person who has submitted the proposal and the proposed concession
agreement, and

(b) submit the proposal and the proposed concession agreement
to the Board, if the cost of the project exceeds the limit provided by
the regulations.

(3) Onacceptance of the recommendation of the Board made under sub-
section (2) of section 5, the State Government, Government agency
or, as the case may be, the specified Government agency may enter
into a concession agreement with a person who has submitted the
proposal under sub-section (1).".

11. In the principal Act, in section 16,- Amendment of

. . . section 16 of Guj.
(1) for sub-section (1), the following sub-section shall be 11 of 1999

substituted, namely :-

“(1) The State Government may, by notification in the Official
Gazette, add to, amend or omit therefrom any project in Schedule
| or Schedule Il which falls within the executive power of the
State and on issue of such notification, the Schedule | or, as
the case may be, Schedule IIl shall be deemed to have been
amended accordingly.”;

(2) for the marginal note, the following shall be substituted,
namely :-

“ Power to amend Schedules | and IlI. ".

12. In the principal Act, in section 37, in sub-section (2) - Amendment of
section 37 of Guj.

(1) clauses (a) and (b) shall be deleted ; 11 of 1999.
(2) for clause (c), the following clauses shall be substituted,

namely:-

“(c) the matters relating to competitive public bidding, inviting
comparative bids and direct negotiation under sub-section (2)
of section 8;

(cc) the manner in which the developer for the project shall be
selected under section 9;".

13. Inthe principal Act, in section 38, in sub-section (2), before clause (a), the Amendment of

following clause shall be inserted, namely:- section 38 of Guj.

) ) ) 11 of 1999.
“(aa) the amount of cost of a project exceeding which a proposal

shall be submitted to the Board under sub-section (1) of section
5 and different amounts of costs for different nature of projects;”.
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14. In the principal Act, after Schedule II, the following Schedule shall be Insertion of new

added, namely:- gcheflulef !ggng
uj.11o0 .

“ SCHEDULE 1ll'”

(See sub-section (1) of section 10A)

PROJECTS OF SPECIAL NATURE

1.  Aproject which is innovative or involves proprietary technology
or franchise which is exclusively available with the person
globally.

2. A project wherein competitive public bidding as provided in
section 9 has failed to select a developer.

3. A project to provide social services to the people including
community services and public utilities.

4. An infrastructure project which is an essential link for another
bigger infrastructure project owned or operated by the same
person.”.
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DEVELOPMENT BOARD

SERVICE RULES -2004
&
CONDUCT, DISCIPLINE AND APPEAL
RULES -20064

(Approved in 38" Executive Committee
meeting held on 28/7/2004 )

Gujarat Infrastructure Development Board
Udyog Bhvan, Gandhiangar
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-

GUJARAT INFRASTRUCTURE DEVELOPMENT BOARD

Where it is necessary to define and lay down the terms and
conditions of appointment and service of the staff of the Gujarat

Infrastructure Development Board, in exercise of the powers

conferred by Sub - Section 2 of Section 26 of the Gujarat

Infrastructure Development Act 1999, Gujarat Infrastructure

Development Board hereby makes and adopt the following rules,
namely:-

CHAPTER |

PRILIMINARY

1) Short Title:-

This rules sha be called

the “Gujarat Infrastructure
Development Board” employ

ees Service Rules, 2005}.-
2) Application:-

(2) These rules shall come in to fore

¢ from the day they
are approved by the Board.

(b) These rules shall apply tc every whole
employee of the Board and j

whose  services are temporarily placed at the
disposal  of the Central/State Govemment,
Government Industrial Undertaking or a local or
other authority. Provided that employees under
specific agreement of arrangement or contractyal
employment shal] not be governed by these rules or
shall be governed by them only subject to such
special terms, conditions, or stipulations as may be

provided for by such agreement or arrangement.

time
ncludes any person
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3) Definitions:-

In t

1ese rules, unless there 1S

: anything repugnant in the
subject or context :-

(a)

(b) “ HR Committee” me

(d)

(e)

“Board" means

the  Gujarat
Development Board.

Infrastructure

ans the HR Committee set up

by the regulations of Gujarat Infrastructure
Development Board.

“Chairman” means Chairman of the HR Committee
and includes the Member of the Committee
functioning as such in g meeting of the HR
Committee in absence of the Chairman and n
relation to any powers exercisable by him includes

any officer authorized by him to exercise his powers
and functions.

“Appointing Authority in relation to an employee™
means the authority competent to make the
appointmant to the Service or post Held by the

employee under these rules.

“Chief Executive officer” means the Chief
Executive Officer of the Board and in relation to
any power exercisable by him. includes any officer
authorized by him to exercise the powers of the

Chief Executive Officer during his temporary
absence,

Page 119 of 303



() “Conveyance Allowance” means an allowance
granted to an employee, whose pay has not bcen
fixed with special reference to the expenditure
likely to be incurred upon touring in the
performance of his duties involve an extraordinary
amount of traveling within a limited area.

(g) “Compensatory Allowance” means an allowance

granted to meet personal expenditure necessitated
by the special circumstances in which duty is
performed and includes traveling allowance.

(h) “Competent Authority”

any power, means an
Board 10 w

these rules.

in relation to the exercise of
Y committee or officer of the
hom the powers delegated by or under

(i) “Selection Committee” means HR Committee for

the class | and Il officers and the
constituted by CEQ

ofﬁcers/employ

Committee

for the selection of
¢es of Class [l and [V :

() “Daily Allowance” means an al
an employee for each day of
headquartcrs, which is
ordinary daily expenscs
inconsequence of suzh abse

lowance granted 1o

his absence from

intended to cover the

iIncurred by employee

nce.

(k) “Duty” means the
employee is on duty

probationer, period spent on Casual Leave duly
authorized 3 course of

Instructions or training
authorized by or under orders of the board and
Joining time.

period during which

dn
and inc]

udes service as a
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) “Emolumcnts”

means Basijc Pay,
Special P

Personal Pay,
ay, Leave Salary, Dea

mess A]lowance,
House Rent Allowance, Loeq Compensatory
Aliowance, and other allowances declared from
time to time by the Board.

Of granted in |jey of free residential
accommodation.

(n) “Pay” .means the montt
employee as:-

1) Basic Pay, which has b
Post held by him
officiating capacity
increments.

ly amount drawn by an

¢en sanctioned for the
substantively or in  an

and includes stagnation

2) Special Pay and Personal Pay,

3) Any other emoluments, which may be specially
classed as Pay by the Board and.

4) Deputation allowance, however deputation
allowance will not be included in “Pay” for the
purpose of HRR.A., C.L.A. or other allowances
except Traveling Allowance / Daily Allowance.

(0) “Average Pay” means the average monthly pay
carned during the 10 complete months immediately
preceding the month in  which the event

necessitating the calculation of average pay occurs.
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(P) “Personal Pay” means an additional pay granted to
an empleyce to save him from a loss of substantive

pay due to revision of pay or to any reduction of
such substantive pay otherwise {l
measure OR in exceptional
personal consideration.

1an as disciplinary
circumstances on other

(q) “Special Pav” means an addition of the nature of
pay to the emoluments of a post or of an employee
granted in consideration oft
1) The specially arduous nature of his duties or.

2) A specific addition to the work or responsibility.,

(r) "Employee” means any person who holds g post
under Board, other thap a casual employee / on

contractual employment, a member of the work
charged establishment, a person  paid from

contingencies or daily rated person and includes any
person whose services are temporarily placed at the
disposal of the Central Government, State

Government, Government undertaking, a local or
other authority.

(s) “Family” means and includes an employee’s wife or
husband, legitimate children, and step children
ordinarily residing with him / her and wholly
dependent on him or her. Ap adopted child shall be

tion is legally recognized
: 1€ status of a natural child. It
Includes, in addition parents, sisters and minor
brothers if residing with and wholly dependent upon
the employee.

s conferring on it t}
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6

Note:- Not more than one

: ife is included in the
term “Family” for the purpes

e of these rules.

() “Rules” means  the Gujarat Infrastructyre
Development Board (cmployce) Service Rules,
2004 and a]j modi

fications thereof and substitutiors
thereof, and references in these rules to the
provisions of the then existing rules shal] be read as

referring to the Provisions substituted thereof,

(1) “Year” means the financia] year of the
beginning with the first day of April of a calendar

year and ending with the thirty first day of March of
the same calendar year.

Board

(V) “Month” means 3 calendar month.

(W) The words importing singular number shall also
include plural number and vice-versa.

(x) The words Importing masculine gender shall also
include the feminine gender and vice-versa.

4) Amendments to the Rules:-

Any amendment by way of addition,

commission in these rules shall be made only under the
authority of a resolution of the Board and shall be notified
to the employees either by publishing it on the Notice
Board of the Board or by the circulation. Provided that any

irregularity or incidental omission in notifying shall not
invalidate such amendments.

alteration, or

Provided further that no amendment in the rules shall
operate to reduce the scale of pay of an employee on
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which he is entitled to draw pay in substantive capacity on
the day such amendment comes into force.

S) Interpretation and implementation of Rules:-

The power 1o interpret the rules rests with the Chief
Executive Officer who may issue such

administrative
instructions as may

necessary to give effect to, and to
carry out the purpose of the provisions of these rules,
provided that if, as a result of any decision of the Chief
Executive  Officer ag regards the construction,
interpretation or implementation of any of these rules, an
employee feels aggricved, he shall have a right to appeal
against such decision of the Chief Executive Officer to the

Chairman (HR Committee ) whose decision shall be final
and binding 10 al| concerned.

6) Deleoation of Powers:-

The Board, the HR Committee, and the Chief Executive
Officer may, subject to such restrictions as they may think
deem fit, delegate any of their POWErs to any committee o
officer not below the rank of class ] officer of the Board.

7) Centrolling Authoritv:-

For the purpose of implementin
administrative and financial
Payments, the Chjef Executi

Controlling Authority for a]]
and for himself ap

a Comrolling Autt

g these rules, exercising all
control and making al]
ve Officer shall pe tl

¢ employees of the Board

d he may declare any Class [ Officer ag
1011ty for this purpose.
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CHAPTER 11

_C_LASSIFICATION OF EMPLOYEES, CREATION
OF POSTS, RECRUITMENT. APPOINH\/IENT.——

PROBATION, CONFIRMATIOM RECORD OR
SERVICE, SENIORITY, PROMOTION AND

REVERSION.

8) Classification of tmplovees:-

The employees of the Board shall be grouped as'under:-

1) Chief Executive Officer:-

2) Class —1 ;- Employees falling in the Pay scale of Rs.
8000-13500 and above.

3) Class -~ I :- Employees falling in the Pay scale of

Rs. 6500-10500 and above but below the Pay scale
or Rs. 8000-13500.

4) Class - I11i- Employ
3050-4590 and
6500-10500.

ces falling in the seale of Rs.
above but belov: the Pay scale of Rs.

5) Class -~ IV:- Peons, Jamadars, Chawkidars ete.
falling in the Scale of Rs. 2550-3200 and above but
below the Pay Scale of Rs. 3050-4590.,

The Board, the HR Committee or the authority duly
empowered in this behalf may revise this classification
from time to time if, necessary.

9) The Board shall, from time to time, fix the number of
posts of permanent character, sanction approved pay
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scales for them and create such Posts as may be necessary
for all ciasses of employees, while the powers to make
recruitment to these posts shall rest with the HR

Committee, Chief Executive Officer and other officers of
the Board authorized in this behalf.

10)  Appointment in the Board’s Service:-

The vacancies in various cadres will be filled by the
competent appointing authority either:-

1) By direct recruitment, or
2) By promotion from lower cadre, or

3) By way of short term contract basis on fixed remuneration.

4) By deputation from amongst  the employees of
State/Central Government or Board /' Corporation /
Companies owned by State / Central Government,

1) The minimum and maximum g

recruitment shall be as per the relevant recruitment rules
of that cadre. Provided that the Board or HR Committee or

CEQor authority empowered by the Board in this behalf
may relax or revise the maximum age limi,

ge limit for direct

12) (a) No candidate wil] be eligible for appointment in the
Board unless a certi

medical practitioner a

is produced by him/her and he/she produces certificate of
good character from WO respectable persons,

(b) No candidate w
Board service if he

il be eligible for appointment in the
for an offence invol

has been convicted by a Court of Law
ving moral turpitude,
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Reappointment:-

13) No person who has been dj
services or has otherwise ceased
of the Board shal] be
without approval of the
& II officer and Chief
candidate for

smissed from the Board
to be in the employment
reemployed in the Board service
HR Committee in case of Class 1

Executive Officer in case of a
apost of any other clags,

14) The first appointment t

O a post shall be made on”
probation for a period no

t exceeding one year. Provided
that the Appointing Authority may from time to time

extend such period of probation as may be considered

necessary, up to two years in case of Class-I & Il and up to
one year in case of Class — [1[ and [V posts.

15) Even candidate who is offered employment under the
Board shall, before joining his duties subscribe to a
declaration in the form prescribed in Appendix-I or in

such other form as may be prescribed by the CEQ from
time to time. \

16) Grant of initial advance increment:- |

No appointment shall be made on any post granting advance
increments for having higher educational qualification than
required. Provided that the appointing authority may, in
exceptional cases grant advance increments up to five to
specially qualified or experienced candidate selected for
appointment on his first appointment in the Board on any
post upon recominendation of the selection committee.
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17) Whole time Emplovee to be at the disposal of Board

Unless in any case it be distinctly provided, the whole time of
an employee is at the disposal of Board and he may'be
employee in any manner required by proper authority,
without a claim for additional remuneration. The officers /

employees shall be assigned any responsibilities in the
interest of the Board.

18) Commencement of Service:-

Except as otherwise provided b
“Service” of an employee shal

from the working day in the fore
duty

Y or under these rules,
I be deemed to commence

noon of which he reports for
On an appointment covered by these Rules, at the place
and time intimated 1o him by the competent authority or else

from the next following working day.

19) Confirmation:-

On satisfactory completion of t}
extension thereof, if any, the con
shall issue conformation order.

1e period of probation and
petent appointing authority

20) Record of Service:-

A record of Servi

: tained in respect of each
employee in the form prescri

Officer from time to time.

21) Seniority:-
-__—_“__—_-

Yy the Selection

Committee for ment to the service of the

appoint
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Board, their Inters seniority shall be fixed in

accordance with the following provisions namely:-

(a) A candidate, who immediatcly before his selection,
was already in service of the Board on temporary
basis, shall rank for seniority in his grade according

to his rank in the order of merit arranged by the -
Selection committee in that grade, '

(b) A candidate, who was no

tin service, shall rank for
seniority in his grade acc

ording to the chronological
order of the date on which he joined the

appointment. Provided that where more candid
than one are simultaneous]

same grade and they are ¢
within a specific time.

ate
y selected for posts in the

alled to join appointment

(i)  The candidate who joins the appointment
within time so given, shall rank for
seniority according to their rank in the

order of merit arranged by the selection
Committee,

(if). The candidates, who before the expiry of
the time so given has applied in writing to
the Appointing Authority for an extension
of time for joining the appointment and the

ex:znsion of time as asked for has been
granted, shall rank for seniority according

to his rank in order of merit arranged by
the Selection Committee.

(iti) The candidate, who ioins the appointment

after the expiry of the time so given and to
whom clause (ii) does not apply, shall rank
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for seniority according to the chronological

order of the date on which he joins the
appointment.

(3) An employee not covered under (1) or (2) above
appointed to a post shall rank for seniority in that grade
according to his date of appointment in the grade:
Provided that where more employees than one are
appointed in the same grade on the same date, such

employees shall rank for seniority according to their

orders of seniority as existed immediately before their
appointment

4) In case of employees promoted on permanent posts

their seniority shal] be determined from the date of their

Promotion to such posts provided there is no ratio fixed
In the Recruitment Rules.

22) Promotion:-
fromotion

Where an appointment to any post is to be made by
promotion, no person shall be entitled to such promotion only
on the ground of seniority. No such appointment shall be

made unless in addition to seniority, the person to be
appointed is foung fit for such promotion,

(2) In making an appointmen
appointing authority, ma
apparently not fit 1o disch
of the post and w
adversely the efficien

L to any post by promotion, the
Y supersede a person who s
arge the duties and responsibilities
hose appointment is likely to affect
¢y of work assigned to that post,

commendations of the
from Class v to Cla

ass I, Class I1I to Class III, Clasg III to
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Class II, Class Il to Class I and

when  occasion arises,
Recruitment Rules and pro

class I to class | » employee
In  accordance with the
motion policy of the Board.

The promotion sh

_ all be on temporary basis in the first
Instance. The

appointing authority  shal] assess his

promotional post on completion of one
year on the basis of his Confidentia] Report and afier
assessment i{ he is found fit for the said Post, the competent

authority shall issye orders for long term appointment on the
promotional post.

23) Reversion:-

An employee appointed to officiate on a hi
promoted on temporary basis t

liable to be reverted without n
tWo years of such appointment o

gher post or
O a higher post shall be
otice, at any time, within
r promotion.

CHAPTER 111

CESSATION, DISCHARGED, TERMINATION AND
DETERMINATION OF SERVICES, SUPERNNUATION
AND RETIREMENT.

24) Cessation:-

In case of termination and determination of service or
discharge, dismissai or retirement  from service, and -
employee shall cease to be in the employment of the Boz_nd
from the date of such termination or determination of service
or discharge, dismissal or retirement from service. In case of
death, an employee shall cease to be in the employment of
the Board with effect from the date following the day on
which the death takes place.
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25) Discharge or termination of Service

during
Probation:-

Termination of Service notice:-

1) During his probationary period an employee shall not
leave or discontinue his service in the Board without
giving prior notice in writing to the Chief Executive
Officer of his intention to leave or discontinue the

service. The period of such notice shall not be less than
one month during probationary period.

2) An employee after his prob
snall not leave or discontinu
without giving prior n
his intention to leay
period of suc}

ation period is completed
e his service in the Board
otice in writing to the Board of
¢ or discontinue the service. The
1 notice shall not be less.than —

(i)  Three months in the case of an employee

in Class - [ and it

(i)  One month in the case of an employee in
any other class.

The power 1o accept or reject the notice

referred to sub-regulation (1) or (2), as the
case may be, of an e¢mployee of hig
Intention 1o leave or discontinue the
sirvice of the Board shall be, exercised by

the Chief Executive Officer within the
above referred notice period.
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3) An employee who contray

4) The Board ma
after expiry of

()

y determine the service of an employee
the period of his probation on giving him

Three month’s notice, or emoluments in liey
thereof if he is an employee in Class-I and [].

(i) One month’s notice or emoluments in liey
thereof if he is an employce in any other class.
The power to determine the service of an

employee shall be exercised by the Chief
Executive Officer

26) Discharge or termination of

Service after
Confirmation:-

After confirmation an employee in Class [ and ] may be
relieved from the service of the Board for sufficient
reasons by the competent appointing authority/ CEO or he
may leave or discontinue from the service of the Board
after giving 3 month’s notice or three month’s emolumenis
in lieu of such notice on either side. An employee in any
other Class may be relieved from the service of the Board
for sufficient reasons by the competent appointing
authority/CEO or he may leave or discontinue from the
service of the Board after giving one month’s notice in
writhing in that behalf or by payment of one month's
emoluments in lieu of such notice on either side.
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Provided that the competent appointing authority/CEQ
may waive such notice or payment in lieu thereof. .An
employec of the Board may be removed from service,
dismissed from service or otherwise proceeded against on
the grounds and in the manner provided, in matters

relating to conduct discipline and Appeals Rules of the
Bc:ard.

i) Sunerannuating and retirement:-

An employee other than a Class IV employee shall retire
from the service of the Board on his completing 58 years
of age. In the public interest Board may grant re-
employment to retiring employee if he is physically and
mentally fit to carry out his duty efficiently for the period
not exceeding two year and up to the age of 62 years at a

time. Class |V employee shall retire from service of the
Board on his completing 60 years of age.

CHAPTER IV

PAY, ALLOWA NCES AN

D CONSESSIONS

28) Accrual and Cessation of Pay and Allowances:-

Subject 1o the provisions in

f an employee shall
commencement of his serv

from the date of cess

these rules, pPay and

accrue from the date of

ice and shall cease to

accrue
ation of his Services.

29) Adjustment of p
Charge:-

av_and Allow

ances on Chzmp e of

In case of change of ¢

harge by
promotion or otherw

appointment, transfer
IS€, an employ

ee shall commence to
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earn -the Pay and allowances of the post to which he is
appointed, transferred or promoted with effect from the
day in the forenoon of which he assume duties of that post,

or else from the working day following the day on which
the charge is taken over.,

30) Not more than one

person to he appointed to
at the same time:-

a_post

Except as otherwise provided i
One person shall be appointe
allowances of a post at the sam

n these rules, not more than

d to or draw the pay and
e time.

31) Pavment:-

Pay and allowances shall be paid to an employee or his
authorized agent on the first three working day of the month
Or as may be decided by Chief Executive Officer.

32) Emplovee on transfer:-

Where an employee is transferred
to another, he shall during an int
his handing over charge of the old post and the date of his

taking over charge of the new post, draw pay and allowance
of the new post or the old post, whichever is less.

Or promoted from one post
erval between the dates of

33) Increment:-

(i)  Inan incremental scale, the increment shall
accrue on the completion of each specified
period of services of one year on cach
stage of that scale whether such service be
probationary, officiating or sub§tant1\'c.
Acting service in a higher grade will count
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(iii)

(iv)

19

for increments in an employee’s
substantive grade as well as in the higher
grade in which he is acting and if there is
any intermediate grade between the two in
which he would have officiated, had he not
been appointed to officiate in the higher
grade, also in the intermediate grade, but
the period during which an employee is on
leave without pay will not count for
Increment unless so authorized by the
Chief Executive Cfficer for reasons to be
recorded in writing.  Sanction to draw
increments will be as per the resolution
issued by the Board for delegation of
administrative and financial powers,

No increment will be
disciplinary measure un
each withholding incre
reasons and the period for which it is
withheld and whether the withholding of

an increment shall have the effect of
Postponing future Increment.

ithheld except as a
der these rules and
ment shall state the

Emp]oyee shall be entitled

to draw
Increment in 3

post held by him
substantively or in an officiating capacity

on the first day of the month irrespective of
the date on which it falls due,

Stagnation increment.

f their scales of
two years. Granting of
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such increment shall be governed subject
to following conditions &

I. A maximum of thre
be allowed,

2. The period of two years’
ccunt from the date of empl
maximum of the sca]

€ such increments shall

stagnation shall
oyee reaches the

¢ after the grant of Jast
increment and shall be computed from the

date of reaching the maximum of the scale
and includes the period if any, during which
the employee officiated in the higher post.

3. The rate of stagnation increment shall be

equal to the last increment and shall be
treated as personal pay.

. The stagnation increment shall be reckoned
as pay for the purpose of
DA,HRA,CLA,TA,LTC. Pension, DCRG
and family pension

34) Premature increment:-

The HR Committee may grant cash award or up 1o three
advance increments to an employee, provided that such
increments shall be given only in case of special
exceptional/meritorious  services  and

outstanding
performance rendered by the employee.

35) Re fixation of pav on promotion:-

On promotion from one grade to another and where an
employee is promoted or appointed in a substantl-ve,
temporary or officiating capacity to another post carrying

Page 137 of 303



21
duties and responsibilities of greater importance than those
attached to the post held by him, in the normal course of
promotion or on transfer, his initial pay in the time scale of
the higher post shall be fixed at the stage next above the
pay notionally arrived at by increasing his pay In respect
of the lower post by one increment at the stage at which
such pay has accrued, provided that (a) where an

employee immediately before his promotion or

appointment to the higher post was drawing pay at the
maximum of the time scale of the higher post shall be
fixed at the stage in that time scale next above such

maximum of the lower post. (b) This.clause shall not
apply in case where ap employee holding a post in any

capacity is appointed to another post by nomination or
through a competitive selection test.

36) Onption for fixation of Pav under rule-33:-

1) Where an employee who is
Increment due in the low
Option to be exercised wit
of promotion to have —

promoted before drawing
Cr post, shall be given an
hin one month of the date

a) his initja] pay fixed in the higher post on the
basis of the Provision of rule — 33 withou
further review on accru

Pay scale of the low
OR

b) his pay fixed In the higher POst initially in the

manner as provided under rule — 33 which may

be revived and fixed as per Provisions of rule -

33 on the date of accrual of next increment in
the scale of pay of the lower post.

t any
al of increment in the
€r post;
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2) When the pay is fixed under clause (b) of sub-rule
(1), the next date of increment shal fall
completion of twelve months’ qualifying

from the date the Pay is fixed on the
occasion.

due on
service
second

3) The option shall be allowed in ¢
fixation of pay in the scale of t
manner provided under rule-33.

ases where the initial
he higher post in the

4) The option shal} be available to the employee only in
cases of promotion to higher posts in normal course
and not otherwise. Provided that in case where such
Stop gap promotion is followed by regular
appointment to the higher post without any break in
Stop gap promotion and the regular appointment, the
option may be allowed from the date of initial
appointment to the higher post to be furnished within

one month from the date of such regular
appointment.

5) Option once exercise shall be final.

37) (1) Special Pav:-

Special pay may be granted to an employee for specially
arduous nature of duty, additional work, work of higher
quality, special work as in addition to pay scale up to 5%
of his pay. The grant of special pay shall require the -
sanction of the Chief executive Officer and it shall not be

for more then 12 months unless reviewed and sanctioned
otherwise.

(2) The employee already holding a post on substqntivc or
officiating capacity or a probationer may be appointed by
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(0% ]

the appointing authority at one time to officiate as a

lerporary measure in one or more posts and he will be
entitled to the special pay as under -

l. 5% of the presumptive pay for holding additional
charge of another post of equivalent rant.

10% of the presumptive pay for holding additional
charge of another post which is next higher in rank.

I

I The employees of the Board shall be entitle for
Leave Travel Concessions as per the State Government
Rules.

CHAPTER V

ALLOWANCES (GENERAL)

38) Kinds of Allowances:-

The following kinds of allowances w

ill be granted in
accordance with t}

1¢ provisions of these rules:-

(i)  Dearness Allowance,
Allowance,
Allowance:

House Rent
Compensatory Local
(ii) Traveling Allowance and

(iii) Halting Allowance, i.e. Daily Allowance,

39) Dearness Allowance:.

()  Rate:- Unijl otherw

1se determined by the
Board, Dearness A

lowance shall be paid
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40) House Rent Allow

41)

24

on the pay as defined In rule 3(P) of-these' |
rules to the Employees of the Board at the

rates prescribed by Government of Gujarat
for its employees from time to time.

(i) Dearness Allowance during leave:-

Dearness Aliowance may be drawn during
leave not being extra ordinary leave.

ance:-

Until otherwise determined by
shall be paid House Rent
prescribed by the Governm
employees from time to time.

the Board, employees
Allowance at the rates
ent of Gujarat for its

Compensatory Local Allowance:-

(i)  City Allowance:-

Until otherwise determined by the Board, City
Allowance (Compensatory local allowance) will
be sanctioned and paid to the employees of the
Board at the rate prescribed and conditions laid

down by the Government of Gujarat for its
employees.

(ii) Washing Allowance:-
Washing  Allowance will be paid to the

employees at the rate decided by C.E.O. from

time to time to the personnel to whom uniforms
are provided by the Board.
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42) Traveling Allowance :-

(2) Employees on tour:- Anp employee traveling on
Board’s business or on other authorized duty shall

be entitled to claim traveling allowance from the
Board.

(b) An einpkoyec shall be entitle
and class of accommodatio
and shall be reimbursed hi-

for the journey he is required -0 undertake from his
Head quarter 10 his destination and back: The pay
ranges and travel entitlement will be as follows:-

d to travel by the mode
n mentioned hereunder
return fare for passage

| Pay Range Entitlement

(1) | (2)

'Rs. 16,400 and above

AC First Class

Rs. 8,000 and above but Jess

I AC 2-Tier Sleeper
than Rs. 16,400,

Rs. 6,500 and above but less

First  Class/I] AC IlI-Tier
than Rs. 8,000,

Sleeper / AC Chair Car.*

Rs. 4,100 and above but less First Class /1 AC Ill-Tier
than Rs. 6,500. Sleeper/ AC Chair Car, *
Below Rs, 4,100 Second Sleeper,
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concerned by the dj

rect shortest route do n
three classes of acco

Ot provide these
mmodation.

ravel by AC III-Tie

r sleeper wil} be permissible i
which AC chair Car

trains in
Accommodation is not provided.

Travel by Shatabdi Express Trains:-

Pay Range

Entitlement
e | (2)

Executive Class

Rs. 16,400 and above.

All other drawing pay below AC Chair Car.
| Rs. 16,400.

Note:- The Chief Executive Officer may grant special
permission in cases of ¢mergency to travel by A.C. or Air to
employees in pay range of Rs. 6500-10500 and above. For
journeys performedq by road by an employee, road mileage
allowance shall be paid to him as per the rules / orders issued
by Government of Gujarat for it's employees for eacli K.M.

traveled except in any case for which different rates are
specially provided.

Note:-

(i) For journeys over S0 K.M. by road one
way by conveyance other than a public
conveyance, special permission of the
Chief Executive Officer or an Officer
authorized by him shall be required.

(ii) The General Manager shall decide as to
which employee shall travel by car.

Page 143 of 303




21

(iii) Distance shall be counted from the
Headquarter to the halting place and back
for purpose of conveyance allowance.

43) Emplovees of the Board

traveling _in  Public
Convevance:-

Traveling allowance admissible to an employee of the Board

traveling in a motor vehicle plying regularly for conveyance
of passengers will be the actual cost of kiring a single seat,
44)

Route by which traveling allowance isg admissible:-

(a) Travc]ing allow
Journey by tt
by which an

ance is admissible on the basis of a
1¢ shortest route, that is to say, the route
employee can reach his destination in
the shortest possible time by ordinary mode of
travel. Provided that for the purpose of this rule, the

expression “Journey by the shortest route” gha

1l not
include trave] by air.

(b) Traveling allowan
shortest shal] not
employee may hav
but if an employ vhich is not
shortest bur s

the shortest, hjg
traveling allowance shall be calculated by the route
actually traveled.

c¢ by a route cost]
be admitted even
¢ actually traveled b
CC-travels by route
cheaper thanp

ier than the
though the
y that route

(¢) The Chijef Executjv

¢ Officer may in 7 s
admit longer routes

pecial case
of trave]
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45) Traveling Allowance on Transfer — T

ransportation:-

Until otherwise determined by the Board, Trav
Allowance including Transfer Allow

On transportation of cony
be paid as per the rules o
from time to time,

eling
‘ance and expenditure
€yance to retiring ¢mployee shal]
f Government of Gujarat in force

tion of Revised scale
98 the State Govt. has

eling Allowance / Daily
Allowance vide Sovt. Reso. F.D. No PGR / 1098 /49 — M

dated the 16" Sept 1993, (Appendix II). The same shal] be
applicable to the employees of the Board.

40) The Chief Executive
allow the employees to
Second Class to First
Conditioned Class/Ajir.
the actual expenditure j

Officer may for sufficient reasons

change the mode of travel from
Class or from First Class to Air
The employee shall be reimbursed
ncurred on conveyance.

47) Dailv Allowance:-

(a) “Until otherwise determined by the board, Daily

Allowance shall be paid to the employees of the
Board in accordance with the rules of the
Government of Gujarat in force from time to time.

(b) If any transport and free boarding and lodging is
provided no daily allowance will be admissible,

48) Chief Executive Officer may for sufficient reasons

allow employees to draw full dailv allowance beyond the
limit stipulated in these rules.
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49) Transport Allowance:-

Employees of the Board shall be paid transport allowance
at the rates and conditions prescribed by the Govt. Of
Gujarat in respe=t of its employees under Govt. Reso. FD.
No. PGR/1098 - 36 - M dated the 20® May 1998 or
vevised from time to time.

CHAPTER VI

MISCELANEOUS

50) Working hours:-

51) Holidav in liey of overtime :-

z\'otwilhstanding the fact

that the whole time of an
employee is at the

disposal of the Board, an employee in

0 is required to work on any Sunday or
Holiday, Chijef Executive Officer may grant any other
holiday in liey of such Sunday or holiday.

32) Holidavs:-

YS 1o be observed by the
office of the Board.
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53) Uniform:-

54)

Until otherwise determined by

will be supplied to the peons
the following scales;

the HR Committee uniform
and drivers of the Board at

(a) Two pairs of Teri cotton coat and pants cvery two
yaars.

(b) One pair of woolen coat and pant every

three years.
(¢) One pair of shoe CVery two years:

Medical Benefits:-

Employees of the Board may be paid uniform Medical

Allowance at the rates prescribed by the Govt. of Gujarat
for its employees from time to time.

Provided that employees of the Board may exercise option
to govern their medical benefit under the Medical Benefit
scheme ( Medical scheme approved by GIDB Society).
The employees shall give option in every vear i.e. in the
Month of January .

55) Bonus:-

Employees of the Board may be paid adhoc or any other
bonus at the rates and subject to the same restrictions and
other terms and conditions as may be prescribed by the

Government of Gujarat in respect of its employees from
time to time.
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CHAPTER - VII

LEAVE RULES

56) In this Chapter:- Kinds of leave

Leave includes eamed leave, h

leave, leave not due, extraord
maternity leave. p

alf pay leave, commuted
inary leave, study leave,
aternity leave and disability leave.

The following are the ¢

asses of leave to any of which
an employee may b

¢ eligible:-

(i)  Earned leave je. ordinary leave on average
pay.

(if)  Leave op half average pay.

(iii) Commuted leave i.¢

. sick leave on medical
certificate.

(iv) Leave not due on half av

erage pay on
medical certificate.

(v)

E.\'traordinary leave i.e. leave without pay,
(vi) Study leave.
(vii) Maternity Jeave
¥
(viii) Paternity leave.

(ix) Disability leave,

(x) T.B./cancer/Leprosy Leave,
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7) Ge

Leav

(b) Earned leav

(©)

(d) An emplovee on leave may

€ IS a permission g
to the employee to rem

neral Conditions for grant of leave:-

ranted by the CEQ. ay

: ts discretion
ain absent froin duty.

absence from
duty on leave granted otherwise than on medical

certificate is twenty-eight months.

¢ may be sanctioned ordinarily to an

m period on each
even days inclusive
ed to be prefixed and or.
s not admissible in a given
ctioning leave may, at its
¢ for a lesser period.

on any holidays allow
suffixed. If seven days i
case, the authority san
discretion, grant leav

Formal joining of the duty at the end of leay
the intention of taking leave again w
should not be permitted. The princi
requirements of this rule should be
no deliberate or intentional
should be permitted; but so long as this condition js
satisfied, it is left to the discretion of the competent

authority to grant or refuse it, may seem proper in
each case.

e with
ithin a few days
pal on which the
enforced is that
evasion of the rule

not take any service or
accept any employment.

(e) Any kind of leave under these rules may be granted

in combination with or in continuation of any other
kind of leave.

Page 149 of 303



(]
(W)

58) Authorities empowered to egrant leave:-

The power to grant leave shall vestin the Chief Executive
Officer or any other officer authorized in that behalf by
the Chief Executive Officor. All applications for leave

shall be addressed 10 the authority empowered to ar

ant
leave.

59) Power to refuse leave:-

Leave cannot be claimed

45 a matter of right by any
employee. When the exigen

cies of the services so require,
discretion to refuse or revoked leave of any description is

reserved to the authority empowered to grant it. All orders
recalling an employee to duty before expiry of leave shall
state whether the retum i optional or compulsory. If it g

compulsory, employee shal] pe treated on duty from the
date on which he starts for station,

60) Leave should not
ought at once 10 be djs
misconduct or general
No leave shal] be gra
employee is 1o retire C

be granted 1o any employ
missed or removed form ser
incapability.

nted beyond ihe date on whicl
ompulsorily.

ee who
vice for

1 an

61)

Maximum period of continuous leave:-

Unless Board In view of the cxcepticnal circumst
the case otherwise detcrmincs,

granted leave of
¢xceeding five ye

ances of
No cmployee shall pe
any kind for 4 continuous perjod
ars.
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62) Pavment for leave earned:-

iE an employee worker is discharged or dismissed from
SCIVICe or quite his employment or s superannuated or
dies while in servi

ce, during the course of the calendar
year, he or his hejr

Or nominee, as the case may be, shall -
be entitled to wages in lieu of the quantum of ecarned leaye

to which he was 2ntided immediatcly before his discharge,

dismissal, quitting of ¢mployment, superannuating or
death.

63) Commencement and termination of leave:-

The first day of an employee’s leave shal] be the working
day Succeeding that upon which he makes ove

ot his charge.
The last day of an employee’s leave shall be the working
day preceding that upon which he reports his return to

duty. A substitute appointed in a leave vacancy shall be

considered to be on duty on that post during the period of
leave.

64) Combination of different kinds of leave:-

Except as otherwise provided in these rules any kind of
leave under these rules may be granted in combination
with or in continuation of any other kind of leave.

65) Oblieation to furnish address during the leave:-

An employee shall, before proceeding on leave, intimate
to the authority granting leave his address during leave

and shall keep the said authority informed of any change
in his address so intimated.
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66) Scale on which earned leaved can be earned:-

()(i) The Leave Account of employee shall bf:
credited with 30 days EL in a Calendar year. This
shall be done in advance in two installments of 15

- Sl -
days each on the 1* of January and 1¥ of July
every year,

(ii) The credits afforded under sub-Para (a)
above shall be reduced by 1/10" of the period of
extracrdinary leave only availed of during the

previous half year, subject to a maximum of 15
days.

(iii) The EL at the credit of employee at the
close of half year, shall be carri
next half year, subject to (he condition that the

El so carried forward plus the credit for that half
year shall not exceed 300 days.

ed forward to the

(iv) Ifa employce is appointed on or after the
st

1™ of January of a year, EL shall be
credifed to his leave account at the rate of
2.1/2 days for each completed calendar
month of service which he is likely to

render in a half year of the calendar year in
which he is appointed.

(V)  The credit for the half-year in which
member of the service is due to retire of
resigns from service shall be afforded only
at the rate of 2.1/2 days per completed
calendar month in the half year, up to the
date of retirement or resignation. If the
leave already availed of IS more than the
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credit so due to him, necessa
shall be made in respect o
overdrawn if any.

ry adjustment
f leave salary

(vi) When a employee is rem
from the service or di
credit of EL shall be 2
2.1/2 days per compl

in which he is removed or dismissed from
service or dies in service. Where the
quantum of EL is in excess of the leave,
the overpayment of leave salary, shall be
recovered in such cases,

oved or dismissed ~
es while in Service,
llowed at the rate of
eted calendar month

(b) While affording credit under Para 2, fraction
of a day shall be rounded off 1o the neares: day.

67) Maintenance of Leave Account:-

The Leave account shall be maintained

in the form
appended.

In case of employees, having at their credit Earned
Leave of 275 days or less as on 1 January/1* July, of a
year earned leave of 15 days or proportionately lcss. in
respect of retiring persons or those leaving service during

the next half year may continue to be credited to their
leave accounts in advance as at present.

In cases where the Eamed Leave at credit as on ™
January / 1* July is 300 days of less; but more than 285
days, credit of earned leave c?f 15 days may be kept
separately and first adjusted against any Earned Leave that
employee may take during the ensuring half year and the
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balance if any, credited to the Eamed Leave account at the
close of half year subject to the ceiling of 300 days. If the
Earned Leave taken during the half year is more than 15
days, the amount in excess of 15 days wi

lI, however, have
to the debited to the leave account.

For example:

1) Ifas on 1% July, 2000, the
Eamed Lecave of 285 days,
be credited in Advance to }
he is not due

employee has at his credit

I5 days earned leave wil]
1is leave account provided
to retire during the ensuring half year,

2) If on 1* July, 2000, the employee has at his credit
300 days Earned Leave and (a) if he avails 15 days
¢arned leave during the period 1* July, 2000, to 31*
December, 2000, the Eamed Leave so taken will be
adjusted against the 15 days ecarned leave kept
separately to be credited to his account on 1* July,
2000. He will thus have at credit as on 1* January,
2001 ,300 days Earned Lzave and (b) if on the other

hand, he has taken only 10 day’s Earned Leave
during the half year ending 31* December, 2000

such leave wil] be adjusted against the Earned Leave

edited to his earned leave account
{ .
on 17 July 2000. No further leave wil] however, be

credited to his Eamned Leave account and the Earned
Leave at his crediy as on 1* January, 2001 will
continue to be 300 days.

3) If as on 1% July, 2000,

the employee has 290 g
Eamed Leave a; his credi

ays
tand,
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(a) If he takes 15 days Earmned Leav
half year ending 31®

leave will be adjusted against the 15 days
carned leave to be credited to his account as
on 1* July 2000 and the carned leave at credit
on 1* January 2001 wij] remain 295 days,

(b) If, however, he has taken only, 10 days
leave during the same half year, this
be adjusted against the 15 days earned leave to
be credited as on 1¥ July, 2000 and the balance
of 5 days will be credited to his leave account

so that as on % January, 2001 the Earned
Leave at his credit wil] be 295 days.

¢ during the
December 2000 such

earned
ill first

68) Pav during leave:-

An employee on earned leave shall draw Leave Pay equal

to his last pay drawn including C.L.A., House rent
allowance and Dearness Allowance, and other allowances
as defined as Pay under rule 3(P) of these rules.

69) Appointment during leave vacancy:-

The Chie§ Executive Officer or any other officer
authorized in that behalf by the Chief Executive Officer
may make officiating arrangements for leave vacancies.

70) Half Pav leavc:-

(a) During the full period of his service an employee
may be granted half Pay leave at the rate of 20 days
for each completed year of service on private affairs
or on a medical certificete from a medical
practitioner authorized by the Board or from a
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Registered medical practitioner treating such an
cmployee or any member of his/ her family, who is
dependent on him countersigned by the medical
practitioner authorized Ly the Board. Sick leave
may be availed of even if ordinary leave is
admissible,

p (b) The half pay leave account of cvery cmployee shall
be credited with half pay leave in advance, in two
installments of ten days each on the first days of
January and July of every calendar year,

(1) The leave shall be credited to the said
lcave account at the rate of 5/3 days
for each compicted calendar month of
service which is likely to render in
the half year of the calendar year in
which he is appointed.

(2)  The credit for the half year in which
an employee is due to retire or
resigns from the service shall be
allowed at the rate of 5/3 days per
complete calendar month up to the
date of retirement or resignation.

(3) When an employee is removed or
dismissed from service or dies while
in Service, credit of half pay leave
shall be allowed at the rate of 5/3
days per complete calendar month‘up
to the end or the calendar month
preceding the calendar month in
which he is removed or dismissed
from service or dies while in service.
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(c) While affording ciedit under rara 1 above,

fraction of a day shall be rounded off to the
necarest day,

(d) While calculation the completed months of
service, the month may be rounded off to the
next higher, if it exceeds more than 15 days.
For example, if an ecmployee who has
completed a year's service of 11™ May, 1996,
he may be given the benefit to half pay lcave
from May (since it exceeds more than 15 days)

to December, 1996 for 13 days (5/3 *8 =
12.1/3).

71) Pay during half Pay leave:-

Half Pay leave shall be on % average pay provided that
where an employee has served the Board for at Jeast a
period of 5 years, he may, if he so requires, be permitted
to avail himself of leave on average pay on medical
ground, such leave of average pay being entered in his
leave account as twice he amount of half pay leave taken.

72) Extraordinarv leave:-

Extraordinary leave may be granted to an employee
when no ordinary leave and half pay leae are due to him or
when other leave is admissible, but the employee applies in
writing for the grant of extraordinary leave and when having
regard to his length of service, is considered justified to avail
of leave. Except in exceptional circumstances, the duration of
extraordinary leave shail not exceed 4 months on any one
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occasion and 36 months during the entire period of an
employcee's service.

The maximum duration of continuous absence from

duty at any time with or without lcave should not exceed 28
months.

No pay and allowances are admissible during the period
of extraordinary leave and the period spent on such leave

shall not count for increments. Such leave is not to be debited
in leave account.

73) Study leave:-

Study leave may be granted to an cmployee for the
purpose of undertaking studies of scientific, technical or
similar problems or to undergo special course of
instructions or training in or outside India having a direct
and close connection with the sphere of his duty on such
terms and conditions as may be fixed by the Board. Stucy

leave out of India shall not be granted without the prior
approval of the State Government.

The other terms
leave shall be as pe
Government for its

and conditions for sanction of study

r the rules / orders issued by the State
employees from time to time.

74) Studyv leave shall not ordinarily

emplovee:-

be granted to the

(i)  Who has rendered less than five year’s

service in the Board;

(i)  Who is due to retire or has tf
retire, from the service withi
after the expiry of the leave.,

1€ option to
n the years
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75)  Maternity leave:

The Competent authority may grant to a female cmployee
who has put it at least onc year of continuous service,
maternity leave for g period which of one hundred and
thirty five from the date of it's commencement, Such
lcave shall not be debited to the leave account of the
cmployee and shall be granted for confinement in respect

of first two children only, or as may be decided by the
State Govt. from time to time for its cmployees.

76)The leave salary admizsible during the period of maternity
leave shall be regulated as follows.

(1) Who is permanent or has put in two or more years
continues service the salary admissible shall be

cqual to the pay drown immediately procceding
on leave.

(2)  Who has put in less than two years but more than
One year continuous service, leave salary
admissible shall be equal to half the pay drawn
immediately before proceeding leave.

77)A female employee may be granted leave of any other
king admissible to her in combination with, or in
continuation of maternity leave if the request for its grant
is supported by medical certificate of the Board
authorized medical practitioner. A male or female who
undergoes a vascctomy or tubectomy operation as the
case may be, duly certified by operating surgeon, will be

entitled for six days and fourteen days leave with pay
respectively.

78)Paternity Leave:-
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The competent authority may grant paternity leave to a
male cmployee for a period of 15 days during the
confineinent of his wife. During the period of such leave,
he shall be paid leave salary cqual to the pay drawn
immediately before proceeding on leave. Paternity Leave
shall not be debited against the leave account and may be

combined with any other kind or leave. It may not
normally be refused.

79)Disability leave:-

An cmployce of the Board disabled by injury
intentionally inflicted or caused in conscquence of the
performance of his official duties or in consequence of his
official position, may be granted disability leave on a
certificate by the Govt, Medical Officer such a leave shall
not in any case exceed 24 months. [t may be combined with
leave of any other kind and shall be counted as duty in
calcualating service for gratuity, but shall not Le debited
against the leave account.

Leave salary during such leave shall be admissihle as
under:
(a) For the first 4 months - On average pay.

(b) For remaining period On half average pay.
These provisions may be extended to cases where cmployee
disabled by Injury accidentally incurred in or
of the due performance of his duties or in consequence of his
official position or by illness incurred in performance of any
particular duty which has the effect of increasing his liability

to illness or injury beyond the ordinary risk attaching to the
post which he holds.

in consequence
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80)Leave not duc:-

Leave n

ot due may be granted to an ecmployee subject to

the following conditions:-

1.

1v.

Y,

VI,

I. Leave not due may be granted to an cmployee

for a period not cxceeding 360 days during his
cntire service., |

On medical certificate without limit of amount
and, -

Otherwise than on medical certificate for not
more than there months at one time and six

months in all, reckoned in term of leave on
average pay.

When an employee returns from leave which
was not due and which was debited against his
leave account, no leave will become due to him
until the expiration of fresh period spent on
duty sufficient to earn credit of leave equal to

the period of leave which he took before it was
due.

~

The employee asking for leave not due should
have put in minimum of 5 years of service in
the Board. An employee suffering from T.B.,
leprosy, cancer or mental illness may be
granted leave even if he has put in less than
five years service.

The authority competent to grant leave should

be satisfied that there is reasonable prospect of
the employee returning to duty on expiry of
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such leave and earn haif pay leave equal to
Leave Not Due.

Leave not due shall be limited to half pay leave
he is likely to earn thereafter and shall be
debited against the half pay leave.

81)Casual lLeave:-

1,

1.

Casual leave may be granted (o an employec by
the CEO or by an authority to whom such
power is delegated by CEO up to a maximum
of 12 days in cach calendar year. No
appointment is required to replace the
employee on casual leave. Sunday weekly offs
or public holidays may be allowed to be
enjoyed in conjunction with any spell of casual
leave whether by prefixing or suffixing or by
both subject to the condition that if absence of
the employee from headquarters as a result of
such days being joined with or falling within a
period of casual leave is likely to cause
inconvenience to the Board, sanctioning
authority may see that such cases of absence
from headquarters are est;icted to a reasonable
period, and if necessary, some of the holidays
or even a part of casual leave may be required
to be spent at Headquarters only. Sundays,
weekly offs or public holidays falling within
the period of casual ieave shall not be counted
as part of casual leave,

In respect of an employee Joining service in the

middle of a calendar year, the sanctioning
authority may grant casual leave proportionate
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to service rendered by him in the Bo

the rate of one day of casual le
calendar month.

ard 1.e. at
ave for one

i. If the absence of an cmployee is extended
beyond the limits mentioned above, or if any of
the other conditions stated above is not
fulfilled, the employee may be treated as on
carned leave or leave without pay for
period of his absence at the discret;
sanctioning authority.

the entire
on of the

CHAPTER VIII

82)Encashment of Earned [eave:-

An employee shall be entitled of the benefit of
cncashment of unutilized earned leave at his credit up to

the limit of 300 days in respect of the following
categories:

(1) Retirement on attaining the age of superannuating
(2) Case where the service of an employee has been

extended, in the interest of public service, beyond
the date of retirement on superannuating.

(3)  Voluntary retirement;
(4) Pre-mature retirement;

(5) In the case of death of an employee while in
service, to the family of the deceased:
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(0) In case of absorption of the cmployees in other
State Govt. undertaking.

An employee of the Board who resigns or quits service
shall be entitled to cash equivalent in respect of Earned
Leave at credit on the date of cessation of service to the
extent of half of Earned Leave on the date of cessation
of service to the extent of half of such leave at his credit
subject to a maximum of 150 days.

The cash equivalent shall be cqual to the leave salary as
admissible for carned leave and the amount so
calculated shall be paid in one lump sum as a one time
settlement.  No  house rent  allowance or city
compensatory allowance shall be payuble.

CHAPTER IX

83)Compulsory Retirement and Voluntarv Retirement:-

An appointing authority shall, if he is of the opinion that it
is in the public interest to do s0, have the absolute right to
retire any employee other than class IV by giving him
notice of not less than three months in writing or three

months pay and allowances in lieu of such notice.
In Case,

(i) Ifheisin Class I or II service or post or

any unclassified post on or after the date

on which he attains the age of 50 years
and,

(i) If he is in Class I]I Service or post on or
after the date on ‘which he attains the age
of 55 years; °

«
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Any employee of the Board other than class
IV may by giving notice of not Jess than
three months, in writing to the appointing
authority, to retire from service after he has
atta’ned the age of 50 years.

The procedure and criteria to be followed
regarding pre-mature retirement under this
rule is laid down in Appendix Il to these
rules.
CHAPTER X
PROVIDENT FUND AND GRATUITY

84)The Organization shall maintain and administer a
mﬂll officers and employees
of the Board who are not on deputation from Government
or any Public Body shall subscribe to the Contributory
Provident Fund from such date as may be notified. The
Fund shall be administered in accordance with the rules
framed for the purpose and in force from time to time.

85)Gratuity:-

Lligibility:- Every employee of the Board who is not on
deputation from outside shall be eligible for gratuity.

80)Payment of gratuity shall be made to an emplovee or his
legal heirs or successors as the case may be, if he is
cligible for it under these rules, on death, resignation,
retirement or termination of service of the Board equal to
one half of his pay last drawn for each completed year of
service, subject to a maximum of 16.5 times the pay.

For the purposes of these rules,
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(a) Period of all leave without break in
service shall be counted:

(b)Pay means basic pay and Dearness
Allowance of an Employee on the date

he ceased to be in the cmpioyment of the
Board.

(¢) Amount of gratuity under this rule shall
In no case exceed rupees three lucs and
fifty thousands.

87)Gratuity will not be paid to
dismissed for dishonesty or misco
lengih of his service.

any cmployee who is
nduct irrespective of the

88)No gratuity will be granied in case of an employee if

he/she has not completed continues service in the Board
for minimum period of five years.

Notwithstanding anything contained in
provision gratuity will be granted to an employee or his
legal heirs if he dies while in service or retirement on

account of certified permanent incapacity due to bodily or
mental infirmity as under,

1¢ above

Completed year of qualifying
service

(1) Less than

service,

(2) One vyears of more but | Si

less than five years.

(3) Five years or more but | Twelv

less than twenty years.,

(4) Twent / years or more.

Amount of gratuity 1
one  year’s| Two month’s pay /
X month’s pay |

¢ month’s pay

One month’s pay for each
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! completed year of service

limited to thirty three pays.

Provided that the amount of gratuity payable under this

rule shall in no case, exceed rupees three lacs and fifty
thousands.

Note:- The pay for the purpose of this rule shall be the last

drawn pay plus dearness allowance admissible on the date of
retirement or death.

CHAPTER - XI

REPEAL AND SAVINGS

89)Repeal and Savings:-

Service Rules of Gujarat Infrastructure Development
Board Society so far as they relate to terms and conditions
of appointment, conditions of service, remunerat'on and
other related matters are hereby repealed.

Provided that such repeal shall not affect the previous

operation of the rules so repealed or anything done or any
action taken there under.

Provided further that all the service matter for which no
specific provision is made in these rules, provision made
under State Service Rules shall be applicable to the
employees of the Board.
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APPENDIX I
(See Rule.. 15)
GUJARAT INFRASTRUCTURE DEVELOPMENT BOARD

Place:

Date:
[ hereby solemnly declare that | have read and understood the
Gujarat Infrastructure Development Board (Employees) Service

Rules and 1 hereby subscribe and agree to be bound by the said
Rules. I give below my particulars which are true:-

1) Name in full with aliases
And tformer name or names,
if any (In Block Capital).

2) Permanent Address.

3) Present address.

4) In case of emergency to
Intimate at (Tel. No. if any).

5) Date of Birth,

0) Place of birth with
district and State.

7) Place of domicile.

8) Nature of appointment.
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9) Date of appointment.

10)

11)

Signature

Signature of the Head of
The Department.
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APPENDIX 11
(See Note below rule 45)
Traveling Allowance/Daily Allowance etc
Revision of-
Government of Gujarat,
Finance Department,
Resolution No. RGR-1098-49-M
Sachivalaya, Gandhinagar
Dated the 16™ September, 1993,

Read:-

(1) Government Resolution, Finance Dcpartment:
No.ECR-1087-28-M, dated the 7" August, 1987 as
amended from time to time,

(2) Government Resolution, Finance Department;MSB-
1096-229-J,

(3) Government Resolution, Finance Department,
MSB-1096-CMR-6-J, dated 1* August, 1996

(4) Government Resolution, Finance Department,
MSB-1496-796-J,

RESOLUTION

Consequent upon the introduction of Revised Scale of Pay
under the Gujarat Civil Services (Revision of Pay) Rules, 1998 the
question of revising the Rates of Traveling Allowance, Daily
Allowance etc. was under the consideraticn o’ Government. A fter
careful consideration, Government is pleased to direct that the
existing provision of Traveling Allowance / Daily Allowance etc.

shall be modified as sct out in the Annexure to this Government
Resolution.

2) The term “pay” for the purpose of these orders refers to
pay In the revised scales of pay promulgated under the Gujarat
Civil Services (Revision of Pay) Rules, 1998. In the case of
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cmployees who opt to retain the pre-revised scales of pay, the
“Pay™ will include, besides pay in the pre-revised scales of pay,
Dearness Allowance and interim Relief at the rates applicable
under the orders in force prior to 1-1-1996.

3) These orders take effect from 1™ October 1998, However,
Il the regulation of the results in lowering of the existing
entitlements in the case of any individual, groups or classes of
cmployees, the entitlem:nts, particuiarly in respect of mode of
travel, class of accommodation, etc. shall not be lowered. They
will instead continue to be governed by the carlier orders on the
subject till such time as they become eligible in the normal course,
for the higher entitlements The Traveling Allowance entitlements
In respect of journeys performed between 1 January. 1996 and

30" September, 1998 will be regulated in accordance with the

orders contained in the Government Resolution cited in the
preamble.

4) The other existing terms and conditions governing grant of

all the allowances mentioned in the Annexure will continue to
remain in force,

The necessary amendment to the Bombay Civil Services Rules,
1959 will be issued in due course.

By order and in the name of the Governor of
Gujarat,

A. B. Pathan,
Officer on Special Duty,
Finance Department.
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B-  Lumpsum Transfer Grant and Packing- Allowance:-

The lumpsum transfer grant and packing allowance may also
replaced by the composite transfer grant cqual to half montl’s
basic pay last drawn in case of those employees who on retirement.
Scttle down at places other than the last station(s) of their duty
located at a distance of or more than 20 km. The transfer
incidentals and road mileage for journeys between the residence
and the railway station/bus stand, ctc. at the old and new stations,
presently admissible, will also be subsumed in the compositc
transfer grant and will not be separately admissible.

As in the case of serving employees, government ecmployees
who, on retirement, settle at the last station of duty itself or within

a distance of les than 20 km may be paid the composite transfer
giant equal to one forth of the basic pay last drawn by them,

subject to condition thar a change of residence is actually
involved,
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Annexure to Government Resolution, Finance Department No.
PGR-1098-49-M, dated the 16" September, 1998,

I. Accommodation entitlements for Journeys on Tour.

A. Mileape Allowance for journeys by Air

a) In partial modification of existing orders, with effect from
[-10-1998, travel by air within the country will be
permissible on tour in the case of officers in receipt of pay of
Rs. 16,400 and above at their discretion, provided that
officers drawing pay between Rs. 12,300 and Rs. 16400 may
also be permitted to travel by air at their discretion if the
distance involved is more than 500 km and journey cannot be

performed overnight by direct train service/ direct slip coach
service.

b) Secretaries of the Administrative Departments/ Heads of
Departments who are in suppertime scale of IAS/ Director
Geaeral of Police and Inspector General of Police, Principal
Chizf Conservator of Forest would be the competent
authorities to permit officers who are drawing pay of Rs.

10,000 per month or more to travel by air under their
administrative control if:-

(i)  the distance involved is more than 500 km.
(i) The journey cannot be performed overnight by
rail and '

(iif) Such journey by air is considered essential in
public interest.

¢) Officers who are entitled to travel by air on tour as

indicated in (a) above may also travel by air along with the
members of the family in respect of journeys on transfer.
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d) In the casc of international travel, officers of and above
the level of Principal Sceretary to the Government and of
cquivalent status shall be entitled to travel by First Class,
officers of the level of Additional Chief Secretarics and
Sccrearies and of equivalent status by Business/ Club Class
and all other officers by Economy Class.

B. Entitlement for journev by Rail on tour and transfer :-
In super session of the orders relating to the pay ranges and
travel entitlement for journcy by rail on tour and transfer the

revised pay ranges and travel entitlement will be as follows with
cifect from 1-10-1998:-

L Pay range | Entitlement N
- (1) (2)
Rs. 16,400 and above AC Firsi Class

Rs. 8,000 and above but less [ I1 AC 2-Tier Sleeper
| than Rs. 16,400

Rs. 6,500 and above but less | First Class/I] AC IlI-Tier
than Rs.8,000 Sleeper/AC chair Car*

Rs. 4,100 and above but less | First Class/Il  AC

[I1-Tier
than Rs. 6,500 Sleeper/AC chair Car*

Below Rs. 4,100 Second Sleeper.

Ny

*All Government employees who are entitled to travel on tour
transfer by First Class || AC llI-Tier Sleeper AC Chair Car may, at
their discretion, trave] by II AC II-Tier Sleeper where any of the
trams connecting the originating and destination stations concerned
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by the direct shortest route do
accommodation.

-

58

not provide these three classes of

Pay Range

(1)

[Entitlement

(2)

“I'{s. 10,400 and above

Rs. 8,000 and above byt less
than Rs. 16,400

All other drawing pay below Rs.
1 8,000

AC First Class
1 AC 2-Tier Sleeper

AC Chair Car*

*Travel by AC IlI-Tier Sleeper will be permissible in tr

which AC Chair Car accommoda

szl

ains in
tion is not provided.

Travel by Shatabdi Express Trains:-

Pay Range
(1)

Entitlement

(2)

Rs. 16,400 and above
All others drawing pay helow

Executive Class
AC Chair Car

| Rs. 16,400

Mileage Allowance for journey by Road:-

Pay Range

(1)

Entitlement

(2)

|
|
|

Rs. 18,400 and above

I
1

Actual fare by any type of
public  bus, including
conditioned bus.

OR
At prescribed rates for AC Taxi
when the journey is actually
performed by AC taxi,

air
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=

OR
At preseribed rates for auto

rickshaw for journey by auto
rickshaw.

OR
At prescribed rates of road
milcage  fcr Journcys by

scooter/motor cycle / moped clc.

Es. 8,000 and above but less
than Rs. 18,400,

Same as at (i) above with the

exception that journeys by AC
Taxi will not be permissible.

Rs. 0,500 and above but less
than Rs. 8,000

Same as at (ii) above with the |
exception that journeys by AC
bus will not be permissible,

Rs. 4,100 and above but less
than Rs. 6,500

Actual fare by any type of'[
public bus other than Ac bus.
OR

At prescribed rates for auto
rickshaw for journey by auto

mileage for journeys by scooter
/ motor cycle / moped etc.

rickshaw.

OR

At rates

prescribed of road

Below Rs. 4,100

| Actual fare by ordinary public |

bus only,

OR
At prescribed rates for auto
rickshaw for journey by auto
rickshaw. :

OR
At prescribed rates of road

mileage for journeys by scooter
| / motor cycle / moped etc.
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2) Daily Allowance on Tour:-

The grouping of pay ranges and the rates of D
revised as follows with effect from [-10-1

existing conditions:-

(@) When the Government Employee stays in Gov
Public Scctor Guest House of makes his own

60

aily Allowance are
998, subject to the

crnment /

arrangements.
[ Pay range Localitics | B-1 Class A Class | A-] Class
other than | citiesand ! cities and cities.
those expensive | specially
mentioned | localities* cxpensive
in localitics**
columns
(3) (4) and
(5)
(1) (2) (3) (4) &)
. Rs. Rs. Rs. Rs.
Rs. 16,400 and 135 170 210 260
above
Rs. 8,000 and 120 150 185 230
above but less
than Rs. 16,400
Rs. 6,500 and 105 130 160 200
above but less
than Rs. 8,000
Rs. 4,100 and 90 110 135 170
above but less
than Rs. 6,500
Below Rs. 55 70 85 105
4100
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(b) When the Government cmployce stays in a hotel or other

cstablishment providing boarding and/ or lodging at Scheduled
TarifTfs.

Pay Range | Localitics | B-1 Class A Class A-l
other than cities and cities and Class
those | expensive spccially citics
mentioned | localities* expensive
In columns localitics**
(3), (4) and
(3)
(1) (d) e i (3) 4) &)
Rs. Rs. Rs. Rs.
Rs. 10,400 335 425 323 650
and above |
Rs. 8,000 and 225 330 405 505
above, but
less then Rs.
8,000
Rs. 6,500 and 200 250 305 380
above, but
less than Rs,
8,000
Rs. 4,100 and| 130 160 195 245
above, but
less than Rs.
6,500
Below Rs. | 65 85 100 125
4,100 {

Page 178 of 303




*As specified by Government form time to time.

3. Journey on Transfer:-

A. Accommodation and Mileage allowance entitlements:-

Accommodation and Mileage Allowance cntitlements  as
prescribed at Serial No. 1 above for journeys on tour by different
modes will also be applicable in case of journeys on transfer.,

With a view to encouraging the adoption of small family
norms by State Government employees, it has also been decided
that traveling allowance on transfer will be restricted to only two
dependent children of an employee. This restriction, which will
come into effect from July 1, 1999, shall not, however, be
applicable in respect of those employees who already have more
than two children prior to the issue of these orders. Further
children of employees born between the date issue of these orders
and 30" June, 1998 will also be entitled to such benefits as are
admissible under the Traveling Allowance Rules to employces and
their families on transfer irrespective of the number of children that
they may already have. This restriction shall not also be applicable
in respect of those employees who are presently issueless or have
only one child and the subsequent pregnancy results in multiple
births as a consequence of which the number of children exceeds
two.

B. Rates of lump-sum Transfer Grant and Packing
Allowance:-

In super session of Para No. 8 of Government Resolution,
Finance Department, No. ECR-1087-28-M, dated 7-8-1987, the
lump-sum transfer grant and packing allowance presently
admissible on transfer will be replaced by a Composite Transfer
Grant with effect from 1-10-1998. The Composite Transfer Grant
shall be equal to half month’s basic pay in case of transfers
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involving a change of station located at a distance of or more than
20km from the old station and of transfers within the same city, the
Composite Transfer Grant will be restricted to one — forth of the
basic pay, provided a change of residence is actually involved.
Further, the transfer incidentals for the Government employees and
the members of his family as well as the road mileage for journeys
between the residence and the railway station / bus stand / airport
at the old and new stations, which are presently admissible in terms
of Government Resolution, Finance Department, No. MSB-1496-
796-J dated 16-12-1996 shail no longer be admissible. These will
instead be subsumed in the Composiie Transfer Grant,

C. Transportation of Personal Effect by Rail:-

The entitlement for carriage of personal effects shall be
revised as follows with effect from 1-10-1998:-

Pay Range Personal effects that can be
(1) carried
(2)
Full focur wheeler wagon or

6000 kg by goods train or one
Double Container.

Rs. 16,400 and above

Rs. 8,000 and above but less | Full four

wheeler wagon or
than Rs. 16,400

6,000 kg by goods train, or one
Single Container.

Rs. 6,500 and above but less

3,000 kg by goods train
than Rs. 8,000

Rs. 4,100 ang above b

ut less | 1,500 kg by goods train
than Rs. 6,500

Below Rs. 4,100

1,000 kg by goods train*
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*Such of those cmployees as are in receipt of
3,350 p.m. and above may also be permitted to tr

of personal effects by goods train.

64

a revised pay of Rs.

D. Transportation of Personal Effects by Road:-
The rates of allowance for carriage ol personal cffects

between places connected by road only will be as indicated below
with effect from 1-10-1998:-

ansport 1,500 kg

Pay range

(1)

A-1/A 7/ B-1 Class
cities Rs. Per km

Other citics

(2) (3)
Rs. 8,000 and above 30.00 15.00 |
Rs. 6,500 and above 15.00 9.00
but less than Rs.
8,000
Rs. 4,100 and above 7.60 4.60
but less than Rs.
6,500
Below Rs. 4,100, 6.00 4.00

Notes:-

I) The allowance at higher rates mentioned in column (2)
will be admissible, as at present, only for carriage of
personal effects from one place to another within the
limits of A-1/ A/ B-1 Class cities.

2) Such of those employees as are in receipt of a revised pay
of Rs. 3,350 and above will however, we entitled to the
rates of allowance prescribed for employees in the next
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higher pay range of Rs. 4,100 and above but less than Rs,
0,500. The higher rate mentioned in column (2) will be
admissible in their cases as well only for carriage of
personal effects from one place to another within the
limits of A-1/ A/ B-1 Class citics.

In cases of carriage personal cffects by road between
places connected by rail, a government employee can draw
the actual expenditure on transportation of personal effects
by road for the amount admissible on transportation of the
maximum admissible quantity by rail and additional amount
of not more than 25 per cent there of, whichever is less.

E. Transportation of Conveyance:-

The scales for transportation of convey

ance on transfer at
government expense will be

as follows with effect from 1-10-

1908:-
L Pay range Scale 1
(1) (2)
Rs. 6,500 and above

One motor car or one motor
cycle / scooter

Less than Rs. 6,500 One

motorcycle / scooter /
moped or one bicycle.

]
4. T.A. entitlements of retiring em plov

€CS:-

A. Transportation of Conveyance:-

The expenditure on transportation of conveyance by

government employees on their retirement shall be reimbursed
witheut insisting on the requirement that the possession of the

conveyance by them while in service at *hei, last place of duty
should have been in public interest.
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APPENDIX I11
(Sce Rules 83)

1) The appointing authorities shall conduct reviews of cases
of such employeces who are attaining the age of 50 years or
‘the age of 55 years as the case may be, for considering
whether they deserve to be continued further in service or
whether they should be retired prematurely.

2) Six months before an employee attains the age of 50 years
or the age of 55 years, as the case may be, his record
should be carefully examined by the authority competent
to make an appointment to the post which he is holding,
whether in an officiating or substantive capacity, with a
view to taking a decision whether he should be retained in
service or retired prematurely on or after his attaining the
age of 50 years or 55 years, as the case may be.

The procedure to conduct such reviews in a year is
indicated below :-

Period in  which review
process 1s required to be
undertaken.

The category of employees to
be covered.

1) January — June period...

Employees attaining the age
of 50 years or 55 years, as the
case may be, during the July-
December period in the same
year.

2) July-December period. ..

Employees attaining the age
of 50 years or 55 years, as the
case maybe, during the
January-June period of the
next year.
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The processing of cases of such reviews should be so
arranged as to compete in cach case in about three months
time so that in the event of retirement being finally decided
upon, it is possible to serve a notice on the employce
concerned at Ieast three months before the date on which he
attains the age of 50 years of 55 years, as the case may be and
his retirement can be given effect to, as soon as possible.

3) Authorities competent to retire an cmployec prematurely;
The appointing authority in respect of an employee with
reference to the post which he s holding at relevant time

IS competent to retire him prematurely from service of the
Board.

4) Employees deserve 1o retire prematurely.

If the authorities concerned have reasonable cause
to believe that employee is lacking in integrity, it would
be appropriate to consider him for premature retirement

irrespective  of  the assessment of his ability or
efficiency in work.

So far as the question of premature retirement of
an employee on his attaining the age of 50 years is
concerned, if the record of his service is satisfactory, he
should not be retired prematurely. It is only when an
employee falls below the averag> standard than he

should be proposed for retirement on his attaining the
age of 50 years,

Ordinarily, the fitness of an em
In service up to the age of 55
case may be,
substantive pos

ployee to continue
years or 58 years, as the
may also be judged in relation to his

t. If he is good cnough for that post but
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not for the higher post in which he has been officiating,
he should be reverted 1o his substantive post, if possible
and in that case, he may be retained in service,

The opportunity to avail of reversion to lower
Posts as an alternative to their impending premature
“retirement is also available to those cmployees who are
substantive in the higher posts, provided they had been
promoted thereto from the lower posts, if they wish to
do so. In certain cases, there may be difficulties in
adopting such a course or it may not be expedient to do
so; for instance, when a employee has been officiating
in a higher post for a long period and it appears unlikely
that he would put his heart into his work after reversion.
This, however, is a question for which no hard and fast
rule can be laid down and each case will have to be

considered carefully by the competent authority on its
merits.

As regards the question of prematurely retiring an
employee on his attaining the age of 55 years, the
minimum  standard expected of an employee for
retention in service beyond the age of 55 years should
be at least a good record of performance. While
reviewing a case for retention / premature retirement
beyond the age of 55 years, consideration should not be
restricted only to the last three years of the employvee’s
carrier but reports during the last 8 to 10 years should
be invariably taken into account for formulating an
opinion whether the employee concerned deserves to be
retained in service beyond 55 years of his age or not.

If an employee proposed to be retired prematurely

on his reaching the age of 50 years or 55 years, as the
casec may be. happens to be a Class-I officer, instead of
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serving a notice on him for retirement straightaway, he
should be informed by a confidential letter before he
reaches the age of 50 years or 55 years, as the case may
be, to effect that Board has decided to retirc him
prematurely form such and such a date (to be specified)
and that if he himself expresses a desire for voluntary
retirement, he may serve a notice on Board for being
permitted to retire voluntarily. Such a notice for
voluntary retirement will have of course to be in
unconditional terms. If there is no positive response
from the officer concerned, then a notice be issued to
him for premature retirement.

However, if it becomes necessary in the interest of
the Board to relieve an officer whose premature
retirement has been decided upon, immediately, by
paying him three months pay and allowances in licu of
notice, he should not be addressed as envisaged above
for serving a notice of premature retirement himself.
Such an officer cun be relieved from service by giving
him, along with the letter of retirement, three months
notice pay and allowances in lieu of the notice period,
as provided under the Service Rules.

In a case in which an employee’s physical or
mental condition is such as to affect adversely his
efficiency or ability for further service, it would be
appropriate to consider him for premature retirement.
However, in such cascs, once it is decided to retire such
an employee, it is desirable that the authority concerned
first advises him to Opt to retire under Service Rules
and action to give him notice under Para - 2 should be

taken only if the employee fails to act according to this
advice,
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The position regarding the physical and mental
condition of employees, so far as it is likely to affect
their efficiency and ability for further service, should be
one of the items on which the Reporting Officers
writing their confidential reports should give their
opinion. The opinion should be expressed in the

- confidential reports of all such cmployees who are
approaching the age of 50 years or 55 years, as the casc
may be, when the question of their retention in service
Or premature reurement from service is going to come
up for consideration. In some case, however, where the
cmployee may be known or reported to be suffering
from any serious disability, infirmity or discase, which
makes it desirable to have a medical opinion, the
appointing authority may use his discretion to require
such an employee to appear for medical cxamination.

Once it is decided to retain an employee in service
beyond the age of 50 years, he should be allowed to
continue up to the age of 55 years without any fresh
review unless such review be Justified by special
rcasons such as deterioration in subsequent work or
conduct or the state of his physical health, which may
make his earlier retirement clearly desirable. The same
thing would apply, mutates, in respect of an employee
whom it has been decided to retain in service beyond
the age of 55 years. He should ordinarily be allowed to
continue up to the age of 58 years without any fresh
review unless a fresh review becomes necessary for
special reasons referred to.

5) Review Committees:-

For reviewing the cases of Class I and II for their
retention in service or premature retirement on or after
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they attain the age of 50/55 years, the following
Committees ure required to be constituted;

(i) For Class-1,1l officers:- Committee consisting of
the Chief Exccutive Officer, General Manager
(ii) For Class Il and IV - Commitlee consisting of

General Manager, Senior Manager and Dy.
Manager (P&A)

The aforesaid Committees should carefully
cxamine the cases and should submit their
recommendations  on the point whether the
employees under the review should be retained in

service or retired on their attaining the age of 50
years,

Where the Review Committee concerned
comes to a conclusion as a result of the
examination of the employee’s record that he
should be retired prematurely, it should record
fully and clearly the considerations and reasons
for its conclusion. A final decision as to the
premature retirement of an employee on or after
his attaining the age of 50 / 55 years has to be
taken by the Chief Executive Officer on the basis

of the recommendations made by the Review
Committee.

When it is decided to continue an employee
in service beyond the age of 50 years or 55 years,

as the case may be, it is not necessary to issue
formal orders to that effect.

(iii) Provisions regarding representations or appeals if
any, against the orders of premature retirement.
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(a)In case of class I, I HR Committee  will act
as an Appellate Review Committee and

consider  the  representations against
premature retirement orders.

(b)In case of class Il and 1V employees; the
Chicf Execcutive Officer will act as an
Appellate Review authority and consider the

representations against premature retirement
orders.

Where the premature retirement of an employee is
found unjustified by the appellate authority on
consideration of his representation and he is reinstated
in service, pursuant to a decision taken by the
competent authority, the period of interruption in his
service should be treated as duty for all purposes and he
should be paid full pay and allowances.

The time-limit prescribed for preferring an appeal
against the orders of premature retirement (either
already implemented finally or contemplated as
revealed in the notice served in that connection) is 45
days from the date of receipt of the order of premature
retirement or the notice of premature retirement, as the
case may be. If, an appeal is received after the time-
limit is over, it should not be taken into consideration
either by the Appellete Review Committee or by the
competent authority.
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GUJARAT INFRASTRUCUTRE
DEVELOPMENT BOARD

CONDUCT, DISCIPLINE AND APPEAL
RULES -2004

( Approved in 38" Executive Committee
meeting held on 28/7/2004 )

Gujarat Infrastructure Development Board
Udyog Bhvan, Gandhiangar
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GUJARAT INFRASTRUCTURE DEVELOPMENT BOARD

Where it is necessary to define and lay down the terms and
conditions of appointment and service of the staff of the Gujarat
Infrastructure Development Board, in exercise of the powers
conferred by Sub — Section 2 of Section 26 of the Gujarat
Infrastructure Development Act 1999, Gujarat Infrastructure
Development Board hereby makes and adopt the following rules,

namely:-

CHAPTER -1

1) Short Titles and Commencement:-

(a)

(b)

These rules may be called the Gujarat Infrastructure
Development Board Conduct, Discipline and
Appeals Rules — 2004.

They shall come into force from the day they are
approved by the Governing Body of the Board.

2) Extent of Application:-

Except where it is otherwise expressly or impliedly provided
these rules shall apply to:-

(2)

(b)

]

All members of services and holders of posts whose
conditions of service; Gujarat  Infrastructure
Development Board is competent to prescribe and

The person in respect of whose service conditions,
special provision has been made under an agreement,

In respect of any matter not covered by the
provisions of such agreement.
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3) Right to Interpret:-

If any question relating to the interpretation of these rules

arises, the powers to interpret the rule rest with the Chief
Executive Officer.

4) Power to Relax:-

Where the Chief "xecutive Officer is of the opinion that the
operation of any of these rules may cause undue hardship to
any person or class of persons, it may, by written order, for
the reasons to be recorded in writing, relax the requirement of
that rule to such extent and subject to such conditions as it

may consider necessary, for dealing with the case in a just
and equitable manner.

Provided that no such order shall be made except with

the prior concurrence of the Geverning Body-of the Board.
"1R C{Jhﬂi'g Mot e
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CHAPTER —II

S) DEFINITIONS: -

(2) “Board” means Gujarat Infrastructure Development

(b)

(c)

(d)

Board.

“Employee” means any person who holds a post under
Board, other than a casual employee / on contractual
employment, a member of the work charged
establishment, a person paid from contingencies or
daily rated person and ir:zludes any person whose
services are temporarily placed at the disposal of the
Central Government, State Government, Government
undertaking, a local or other authority.

“Family” means and includes an employee’s wife or
husband, legitimate children, and step children
ordinarily residing with him / her and wholly dependent
on him or her. An adopted child shall be considered a
legitimate child if under the personal law of the
employee adoption is legally recognized as conferring
on it the status of a natural child. It includes, in addition
parents, sisters and minor brothers if residing with and
wholly dependent upon the employee.

“Appointing authority in relation to
means the authority empowered to ma
to the service of Board.

an employee”
ke appointment
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(e) The words and expression used but not defined in these
rules shall have same meaning assigned to them in

service Rules — 2004 of Gujarat Infrastructure
Development Board.

(f)  “Disciplinary Authority” means the authority
competent under this rules to impose on an employee
any of the penalties specified in rule 20.
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CHAPTER - 111

6) GENERAL: -

(a) Every employee of the Board shall at all the
times:-

1) Maintain absolute integrity, devotion to duty,
use his utmost effort to promote the interest of
the Board and do nothing, which is becoming of
an employee of the Board.

2) Prohibition of sexual harassment of working
woman.

No Employee shall indulge in any act of sexual

harassment of any woman at her work place.

Explanation:- For the purpose of these rules
“Sexual harassment” include such unwelcome

sexually determined behavior, whether directly or
otherwise.

7) (a) No Employee shall use his position or influence directly

or indirectly to secure employment for any member of his
family in any company or firm.

(b) No employee shall, except w
the C. E. O. of Board permit an

accept employment in any comp
has official dealing.

ith the previous sanction of
y member of his family to
any or firm with which he
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8) No employee shall contribute to the press without prior
sanction of Chief Executive, make public or publish any
document, paper or information of the Board, which may
come into his possession in his official capacity.

9) No employee shall accept or seek any outside employment or
office without the previous sanction of the Chief Executive
Officer. The Chief Executive Officer may in suitable cases
allow such employment or office.

10) An employee shall not absent himself from his duties
without having first obtained the permission of the competent
authority. However, in special circumstances like sickness or
accident, the employee may absent without prior permission.

But, in that case, he shall inform the authority concerned
within 24 hours.

11) An employee, who absent himself from duty without
leave or overstavs lis leave, except under circumstances
beyond his control for which he must tender satisfactory
explanation, shall not be entitled to draw any pay and
allowances in respect of the period of such absence or
overstays. Such unauthorized absence shall be treated as
misconduct and the employee shall further be liable to such
penalties as the Chief Executive Officer may deem fit. If such
absence or overstay is shown to be beyond his control and a
satisfactory explanation is tendered, the period of such
absence or overstay may be treated as period spent on earned
leave, half pay leave or extraordinary leave as the Chief
Executive Officer may determine.
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12) An employee who is habitually late in attendance shall
be liable to such penalty as the Chief Executive Officer may
deem fit to impose or shall at the discretion of the Chief
Executive Officer, have one day of his casual leave forfeited
for every three days he is late in a month. Where such an
employee has no casual leave due to him, the period of leave
to be so forfeited may be treated as extraordinary leave.

13) No employee shall engage in any commercial business
or be connected with the formation or management of any

organization, which is detrimental to the interest of the
Board.

14)  Gift:-

No employee shall accept, or permit any member of his
family or any other person acting on his behalf to accept any

gift provided by any person other than a near relative or

personal friend having no official dealings with the
employee.

Note:- Employee shall avoid accepting
hospitality or frequent hospitality fro
industrial or commercial firms,
official dealing with him.

lavish
m any individual,
organization etc. having

15) Dowrv:-

No employee shal

I give or take or abet the giving or taking of
dowry.
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16) Plural Marriages:-

(a) No employee shall enter into, or contract,

a marriage
with a person having a spouse living and

(b) No employee having a spouse living shall enter into,
Or contract, a marriage with any person.

17) Adoption of small family:-

Every employee shall ensure that the number of his children
does not exceed three,

Provided that nothing in this rule shall apply to an employee
who has more than three children on 31% Oct. 1977

Membership of or Association with communal
Institution.

18) No employee shall participate in activities of or be
associate with any institution whose membership is confined

to the members of particular community or class of
communities.
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CHAPTER -1V

19)  SUSPENSION:-

(a)  The appointing authority or any authority to which it
is subordinate or the disciplinary authority or any
other authority empowered by Board in that behalf
may place an employee under suspension:

1) Where a disciplinary proceeding against him is
contemplated or is pending, or

2) Where a case against him in respect of any
criminal offence involving moral turpitude is
under investigation, inquiry or trial:

Provided that where the order of suspension is
made by an authority subordinate to or lower in
rank than the appointing authority, such
authority shall forthwith report to the appointing

authority the circumstances in which the order
was made.

(b) An employee shall be deemed to have been placed

under suspension by an order
authority:

of appointing
1) With effect from the date of his detention, if he

1s detained in custody, whether on a criminal

change or otherwise, for a period exceeding
forty-eight hours.

2) With effect from the date of his conviction if, in

the event of conviction for an offence, he is
sentenced to a term of imprisonment exceeding
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(c)

(d)

10

forty-eight hours and is not forthwith dismissed

or removed or compulsorily retired consequent
upon such conviction.

Explanatioa:- The period of forty-eight hours
referred to in clause (2) of this sub-rule shall be
computed for the commencement of the
imprisonment after the conviction and for this
purpose, intermittent periods of imprisonment, if
any, shall be taken into account.

Where a penalty of dismissal, removal or
compulsory retirement from service imposed upon
on employee under suspension is set aside in appeal
or on review under these rules and the case is
remitted for further enquiry or action or with any
other directions, the order of his suspension shall be
deemed to have continued in force with effect on and
from the date of the original order of dismissal,

removal or compulsory retirement and shall remain
in force until further orders.

Where a penalty of dismissal, removal or
compulsory retirement from service imposed upon
an employee is set aside or declared or rendered void
in consequence of or by a decision of a court of law,
and the Disciplinary Authority on a consideration of
the circumstances of the case, decides to hold a
further inquiry against him on the allegations on
which the penalty of dismissal, removal or
compulsory retirement was originally imposed the
employee shall be deemed to have been placed under
suspension by the appointing authority, from the date
of the original order of dismissal, removal or
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(e)

11

compulsory retirement and shall continue to remain
under suspension until further orders.

1) An order of suspension made or deemed to have
been made under this rule shall continue to remain in

force until it is modified or revoked by the authority
competent to do so.

2) Where an employee is suspended or is deemed to
have been suspended, in connection with any
disciplinary proceeding or otherwise and any other
disciplinary proceeding is commenced against him
during the continuance of such suspension, the
authority competent to place him under suspension
may, for reasons to be recorded by him in writing,
direct that the employee shall continue to be under

suspension until the termination of all or any of such
proceedings.

3) An order of suspension made or deemed to have
been made under this rule may be at any time be
modified or revoked by the authority which made or
is deemed to have made it or by any authority to
which that authority is subordinate.
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CHAPTER -V

20) Nature of Penalties:-

Without prejudice to the provisions of any other rule, an
employee who commits a will full breach of any of these
rules or of any of his duties or who displays negligence,
inefficiency or indulgence or who knowingly, willfully,
intentionally or negligently causes any loss or damage
whether pecuniary or otherwise to the Board or to any of its
properties or who knowingly, willfully or intentionally does
anything detrimental to the interest or prestige of the Board
or in conflict with its instructions or who commits a breach of
discipline or is guilty of disobedience or any other act of
misconduct or misbehavior shall be liable to any of the
following penalties.

1) Censure

2) Recovery of the whole or any specified part of
the loss caused to the Board by negligence or
breach of orders

3) Withholding or postponement of increment/s or
promotion including stoppage of an efficiency
bar, if any

4) Permanent stoppage of increment/s

5) Reduction to a lower post or grade

6) Termination of service

7) Discharge from service

8) Dismissal from service

9) Compulsory retirement
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21) No penalty shall be imposed on any employee unless
the appointing authority or such other authority empowered
in this behalf is satisfied that a fair and proper INquiry was
made and the charges leading to the penalties were proved.

22) An employee may be suspended by the appointing

authority form service, if there is a prima facie case against
him for imposing any of the above penalties specified at
serial No. 4 to 9 of rule - 20. During the period of suspension
he will draw the subsistence allowance at a rate fixed from
time to time by the Chief Executive Officer.

23) Termination on Grounds of ill-health:-

An employee frequently remaining absent from duty on
grounds of ill-health which makes him/her unable to report
for duties (even if the claims of illness are duly supported by
necessary medical certificates) is liable to have his/her

services terminated. The decision regarding the same shall be
at the discretion of the HR Committee.

24) Working Methods and Mobility of Emplovees:-

An employee shall work in accordance with the manner and
method of work defined by the Board, which may vary from
time depending on the exigencies of work.

Any refusal to undertake work allotted will
employee liable for deduction of s
an employee liable for appropria
addition to deduction of wages.

make the
alary and also make such
te disciplinary action, in
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CHAPTER — VI

APPEALS

25) Right to Appeal:-

An employee shall have a right of appeal against an order
which injuriously affects his interests passed by his
immediate superior or other superior authority.

26) Appellate Authoritv:-

1) An appeal against the order of an immediate
superior of an employee or other superior
authority shall lie to the Chief Executive Officer
or an authority to whom such powers are
delegated by the Chief Executive Officer.

2) An appeal against the order of the Chief
Executive Officer or other authority to whom
powers have been delegated by him shall lie to
the HR Committee.

27) Conditions which an appeal should satisfv:-

Every appeal shall comply with the following requirements:
1) It shall be signed in manuscript

2) It shall contain all material statements and shall
be complete in itself
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3) It shall be in polite and respectful language and
shall be free from unnecessary verbiage.

4) It should be submitted through proper channel

5) The appeal shall be made within thirty days after
the date on which the appellant is informed of
the order appealed against if the appeal lies to an
authority other than the HR Committee, and

three months if the appeal lies to the HR
Committee.

The appeal shall not be addressed to the members to HR

Committee personally. Any such action shall be deemed to a
breach of disciplinc.

28) Order against which an appeal shall not lies:-

No appeal shall lie against any order of an interlocutory
nature or the nature of a step-in-aid for the final disposal of a
disciplinary proceeding, other than an order of suspension.

29) Order against which appeal lies:-

An employee may prefer an appeal against all or any of the
following orders viz:-

1) An orders of suspension

2) An order imposing any of the penalties specified
in rule - 20

3) An order enhancing penalty imposed under rule
20.
4) Discharge from service

5) Has the effect of his non promotion
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6) Reverting him to lower post
7) Determining the subsistence allowance during
suspension or period of suspension

CHAPTER - VII

MISCELLANEOUS

30) - Repeal and Saving:-

Any rule corresponding to these rules in force immediately
before the commencement of these rale and applicable to the
employees to whom these rule apply are hereby repealed.
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PART-IX] GUJARAT GOVERNMENT GAZETTE, EX., 3-3-2009 54-3
GUJARAT ACT NO. 2 OF 2009.

THE GUJARAT SPECIAL INVESTMENT REGION ACT, 2009.
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AN ACT

to provide for establishment, operation, regulation and management of large size
Investment Regions and Industrial Areas in the State of Gujarat; and to specially
enable their development as global hubs of economic activity supported by the
world class infrastructure, premium civic amenities, centers of excellence and
proactive policy framework; and for setting up an organizational structure with
that purpose and for matters connected therewith or incidental thereto.
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The amount of cost of a project exceeding
which a proposal shall be submitted to

the Board under sub-section (1) of section
S and different amount of costs for
different nature of projects .

Gujarat Infrastructare Development Board
Block No.18th , 8th floor,
Udyog Bhavan, Gandhinagar
Regulation No. GIDB/GID Amendment Act/ 2006/(1) 5/2006
Dated : 15 -3 - 2007

'REGULATION

In exercise of the power conferred under section 13 of the Gujarat Infrastructure
Development (Amendment) Act, 2006, the Board hereby make Regulation and
determine the cost of the projects ( Schedule I of the Act ) which exceeds such
amount, shall be submitted to the Board by the State Government, Government
agency or Specified Government agency.

Short titleand. . 1. (a) This Regulation shall be called "' ‘Regulation for
~ commencement determining the cost of the project ".

(b) Itshall come into force from 15* March,2007.

i _.;D.é:ﬁ'niﬁons; 2  (5) " Board " shall mean Gujarat I".n_frastrucﬁlré et
- : Development Board established under section 17 of the
GID Act,1999 ( herein after called " Principal Act ")

(b) " Costof the Project" shall mean all or any of the
following costs. -

L Cost of the Project Development ( shall mean
expenditure incurred for feasibility or any other
study , surveys, Detailed Project Reports, financial
structuring and preparation of concession and or
any other agreements )

II. Construction cost ( shall mean estimated

expenditure on designing, drawing and
construction )
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III. Costof Land ( shall mean cost of the land
acquired by the State Government, Government
agency or specified Government agency on a
commercial / market rate for the purpose of the
project ).

IV. Operation and Maintenance Cost ( shall mean
projected cost of Operation and Maintenance of
the project during the concession period )

V. Cost of Rehabilitation ( shall mean an estimated
expenditure for renovation of the project )

. : VL Cost to be paid according to the agreed schedule
' ( shall mean an expenditure to be incurred as per
- the agreed schedule and or consideration specified in
the concession agreement.

wi VILI. Any) nature 0 *cost sp cxﬁv d by the Board from
S time to tlme.

- The State Governmen .Government agency or Speclﬁed '
‘Government agency shall submit the proposal and

" proposed concession ‘agreement to the Board for the
project , the cost of which exceeds amount prescribed
under Annexure I .

Power to 4 " The Board shall have power to review , revise and amend

amend the - - - - the regulation when ever it- may feel- appropriate to do so.
Regulation

Membexecre Y
Gujarat Infrastructure Deye gent Board
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Annexure [

A Statement showing cost of the project exceeds the amount of the project

Sr. | Project A cost of the project
( Schedule I) exceeds limit of amount
( Rs. in crores)
1 Power Generation 100.00
| 1.1 | Non-conventional Power Generation 005.00.
1.2 | Power Transmission 100.00
1.3 | Power Distribution 100.00
2 Roads 050.00
2.1 | Bridges . 025.00
2.2 | By-Passes 050.00
3 Ports-( other than a major Ports) and Harbors 100.00
thereof
4 | Urban Transport 050.00
5 |Dams - : 050.00
6 | Water storage 1010.00
6.1 | Water Supply 1020000
“[:6.2 | Sewerage System 1010.00
|7 . | Irrigation TR | 010.00
'|'8 * | Land Redamation Project = = ‘| 005.00
9 |‘Industrial Estate including Industrial Park 050.00
10 | Tourism Project 020.00
11 | Solid Waste Management 005.00.
12 | Information Technology related Projects 010.00
13 | Education 005.00
14 | Health Facilities 010.00
15 | Public Markets 010.00
16 | Post harvest facilities 010.00
17 | Inland waterways other than National Waterways | 010.00
18 | Fisheries net beyond territorial water 005.00
19 | Development of Minor Minerals 010.00
20 | Gas and Gas works 050.00
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Guidelines for Financial Support to Public Private Partnerships in Infrastructure

Viability Gap Funding Scheme

1. Introduction

I.I The Central Government has notified a Scheme for financial support to infrastructure
projects that are to be undertaken through Public Private Partnerships (PPPs). A copy of the
Scheme is at Annexure-I.

1.2 The procedure to be followed for submission, appraisal and approval of financial support
under this Scheme is specified below. The VGF Scheme submission, appraisal and approval
process flowchart is placed at Annexure-XI.

2. Institutional Structure

The institutional structure for appraisal and approval of financial support to PPPs is specified at
Annexure-II.

3. Applicability

3.1 These guidelines will apply to PPP projects proposed by the Central Ministries. State
Governments and Statutory Authorities, as the case may be, which own the underlying assets
(see Rule 5.1).

3.2 Proposals to be made under this Scheme shall be considered for providing Viability Gap
Funding (VGF), one time or deferred, with the objective of making a PPP project commercially
viable (see definition).

3.3 The proposal shall relate to a Public Private Partnership project which is based on a contract
or concession agreement between a Government/statutory entity on the one side and a private
sector company on the other side, for delivering an infrastructure service on payment of user
charges (see definition).

3.4 This Scheme will apply only if the contract/concession is awarded in favour of a private
sector company (see definition).

3.5 A private sector company or Concessionaire shall be eligible for VGF only, if it is selected
on the basis of open competitive bidding and is responsible for financing, construction,
maintenance and operation of the project during the Concession Period (see Rule 3.1).

3.6 The project should provide a service against payment of a pre-determined tariff or
usercharges (see Rule 3.1.iii)

Page 229 of 303



4. Appraisal and ‘In Principle’ Approval by Empowered Committee

4.1 The proposal for seeking clearance of the Empowered Committee shall be sent (in six copies,
both in hard and soft form) to the PPP Cell of the Department of Economic Affairs in the format
specified at Annexure-IV. The proposal should include copies of all project agreements (such as
concession agreement, state Support agreement, substitution agreement, escrow agreement,
O&M agreement and sharcholders’ agreement, as applicable) and the Detailed project report/
Feasibility Report with financial model.

4.2 The proposal will be circulated by the PPP Cell to all members of the Empowered
Committee for their comments. All comments received within three weeks shall be forwarded by
the PPP Cell to the concerned Administrative Ministry, State Government or Statutory Authority,
as the case may be, for submitting a written response to each of the comments. In case the project
is based on a model concession agreement, the comments will be furnished within two weeks
(see Rules 5.2 and 5.4).

4.3 The proposal, along with the detailed project report, concession agreement and supporting
agreements/documents, together with the comments of the respective Ministries and the response
thereto, will be submitted by the PPP Cell to the Empowered Committeefor consideration and “in
principle’ approval.

4.4 While submitting the proposal to the Empowered Committee, the PPP Cell will indicate
whether the proposal conforms to the mandatory requirements of the Scheme. Deficiencies, if
any, will be indicated in the note of PPP Cell. Member Departments/NITI Aayog will examine
the proposal with a view to ensure that it conforms to the conditions specified in the Scheme.

4.5 The Empowered Committee will either approve the proposal in principle (with or without
modifications) or advise the concerned Ministry, State Government or statutory authority, as the
case may be, to provide additional documents/clarifications/information or to make necessary
changes for further consideration of the Empowered Committee (see Rule 5.3). Empowered
Committee will recommend the projects with VGF sought greater than Rs. 200 Crore to the
Finance Minister for in principle approval.

4.6 Approval under this Scheme will be for the purposes of this Scheme only. All other statutory,
financial or administrative approvals shall be obtained as applicable (see Rule 5.5) from
competent authority. For projects owned by the Central Government or its statutory entities,
approval of PPPAC shall also be obtained in accordance with the guidelines issued by the
Ministry of Finance. However, these approvals may be obtained simultaneously in order to save
on time.

4.7 In cases where financial support is available from any other Ministry of the Central
Government under an on-going Scheme for assistance to PPPs, the proposal would be sent to
such Ministry for consideration. In case the Ministry recommends that the proposal be
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considered for additional assistance under this Scheme, the same shall be submitted to the
Empowered Committee for consideration (see Rule 5.6).

4.8 Empowered Committee will recommend the projects with VGF sought greater than Rs. 200
Crore to the Finance Minister for final approval.

4.9 Once cleared by the Empowered Committee / Finance Minister (as the case may be), the
project would be eligible for financial support under this Scheme.

4.10 It may be noted that prior to making a formal request to the Empowered Committee under
the Viability Gap Funding (VGF) Scheme of Gol, the Sponsoring Authority of a Public Private
Partnership (PPP) project may if it so desires submit the project concept to the Department of
Economic Affairs to ascertain the admissibility of a project under the VGF Scheme based on the
mandatory conditions of the Scheme. The proposal in this regard may be submitted to the
Department of Economic Affairs in the attached proforma (Annexure-X). Within 7 (seven)
working days of receipt of the duly filled proforma the Department of Economic Affairs would
indicate to the Project Authority whether the project proposal could be proposed for the
consideration of the Empowered Committee. Such a proposal could be made in case a doubt
exists regarding the admissibility of the project under the VGF Scheme.

5. Viability Gap Funding (VGF)

5.1 The quantum of financial support (VGF) to be provided under this Scheme shall be in the
form of capital grant and operational grant at the stage of project construction and first 5 years
after the CoD, as the case may beas given in Rule 4.1 of the Scheme (Annexure-I)

6. Invitation to Bid

6.1 Financial bids shall be invited by the concerned Ministry, State Government or statutory
entity, as the case may be, for award of the project within four months of the approval of the
Empowered Committee. This period may be extended by the Department of Economic Affairs,
as necessary (see Rule 7.1).

6.2 The private sector company shall be selected through a transparent and open competitive
bidding process. The criterion for bidding shall be the amount of VGF required by a private
sector company where all other parameters are comparable (see Rule 6).

7. Final Approval by Empowered Committee

7.1 Within three months from the date of award, or such extended period as may be permitted,
the Lead Financial Institution shall present its appraisal of the project (in six copies, both in hard
and soft form) for consideration and approval of the Empowered Committee. The appraisal shall
be accompanied by an updated application in the format specified at Annexure-IV along with the
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project report and project agreements. The Lead Financial Institution shall verify the contents of
the application and convey its recommendation to the Empowered Committee (see Rule 7.2).

7.2 Prior to final approval by the Empowered Committee, the Ministry, State Government or
statutory authority, as the case may be, proposing the project, shall certify that the bidding
process conforms to the provisions of this Scheme and that all the conditions specified in the
Scheme/in principle approval of the EC have been complied with(see Rule 6.2).

7.3 The procedure specified in para 4 above shall be followed mutatis mutandis for examination
and approval of the appraisal report of the Lead Financial Institution.

7.4 In case, the Government or statutory entity proceeds with bidding process with substantial
alterations to the bidding documents and provisions approved by the Empowered Committee
without taking prior approval of the Empowered Committee, the Empowered Committee may
decline the final approval to the project.

8. Disbursement of VGF

8.1 Prior to disbursement, the EmpoweredCommittee, the Lead Financial Institution and the
private sector company (sponsoring authority would be the confirming party) shall enter into a
Tripartite Agreement in such format as may be prescribed by the Empowered Committee from
time to time (see Rule 8.3).

8.2 For the purposes of this Scheme, a Lead Financial Institution shall be the Financial
Institution (FI) that is funding the project, and in case of a consortium of Fls, the FI designated as
such by the consortium shall be the Lead Financial Institution (see definition).

8.3 Capital Grant VGF shall be disbursed only after the private sector company has subscribed
and expended the equity contribution required for the project and will be released in proportion
to debt disbursements by Lead Financial Institution.

However, in case of sub-scheme 2, Operational grant shall be disbursed annually for the first five
vears post achieving COD based on audited annual accounts and shall be subject to thelower of
the annual O&M costquoted by the concessionaire at the time of the bid and actual O&M
costincurred. (see definition of O&M cost). (see Rule 8.1).

8.4 In case, a project under sub-scheme | & 2 is funded completely by equity, Capital Grant
VGF shall be disbursed after the equity contribution is expended by the concessionaire in
accordance with the project milestones achieved (lower of physical or financial progress).

8.5 VGF shall be released to the escrow account only after the recommendations of the
Sponsoring Authority (see Rule 8.2).

9. Monitoring
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The Lead Financial Institution shall be responsible for regular monitoring and periodic
evaluation of project compliance with agreed milestones and performance levels, particularly for
the purposes of disbursing the VGF. It shall also send a quarterly progress report to the
Empowered Committee (see Rule 7.3).

10. Recovery of VGF in case of terminated projects

If the project is terminated at any point of time during the concession period, the VGF may not
be recovered from the Authority if it is re-bid and continued as PPP. However, if the project is
terminated at any point of time during the concession period and not continued as PPP project,
then 90% of Capital Grant disbursed under this scheme may be payable by the Authority to the
Ministry of Finance. The timeline for re-bidding and continuing such projects as PPP by the
Project Authority would be 1 (one) year from date of termination of the project, after which the
proceedings for recovery of VGF will be initiated. However, EC may extend this timeline further
on a case to case basis.

11. Amendment to the Scheme

Any amendment to the Scheme which does not result in any material alteration to the Scheme
may be done on the recommendations of EC with the approval of the Finance Minister.
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Annexure-I

Scheme for Financial Support to Public Private

Partnerships in Infrastructure

A.

Whereas the Government of India recognises that there is significant deficit in the
availability of physical infrastructure across different sectors and that this is hindering
economic development;

Whereas the development of infrastructure requires large investments that cannot be
undertaken out of public financing alone, and that in order to attract private capital as
well as the techno-managerial efficiencies associated with it, the Government is
committed to promoting Public Private Partnerships (PPPs) in infrastructure
development; and

Whereas the Government of India recognises that infrastructure projects may not
always be financially viable because of long gestation periods and limited financial
returns, and that financial viability of such projects can be improved through
Government support;

Now, therefore, the Government of India has decided to put into effect the following
Scheme for providing financial support to bridge the viability gap of infrastructure
projects undertaken through Public Private Partnerships.

It is also imperative to promote Public Private Partnerships in the social sector to
bring in private sector investments and efficiencies. Typically, social sector projects
need high capital investments with low financial returns. Therefore, Government of
India (Gol) has decided to enhance the VGF support for social sectors as defined in
Rule 4.1(1).

Short Title and Extent

This Scheme will be called the Scheme for Financial Support to Public Private
Partnerships (PPPs) in Infrastructure. It will be a Central Sector Scheme to be
administered by the Ministry of Finance. Suitable budgetary provisions will be made
in the Annual Plans on a year to year basis.

The Scheme shall come into force with immediate effect.
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2. Definitions

In this Scheme, unless the context otherwise requires:

Empowered Committee means a Committee under the Chairmanship of Secretary
(Economic Affairs).with CEO (NITI Aayog), Secretary (Expenditure), Secretary of the
line ministry dealing with the subject as members and Joint Secretary, DEA as the

Member Secretary as given in Annexure II.

Lead Financial Institution means the financial institution (F1) that is funding the PPP
project, and in case there is a consortium of Fls, the Fl designated as such by the

consortium.

Private Sector Company means a company which is not a Government Company™ as

defined under section 2(45) of the Companies Act, 2013.

Project Term or Concession Period means the duration of the contract or concession

agreement for the PPP project.

Public Private Partnership (PPP) Project means a project based on a contract or
concession agreement between a Government or statutory entity on the one side and a
private sector company on the other side for delivering an infrastructure service on

payment of user charges.

Operation and Maintenance Cost means the lower of the annual Operation and
Maintenance cost of the PPP project: a) as quoted by the preferred bidder; and (b) as
actually incurred during operations by the Concessionaire certified by the Statutory
Auditor. Operation and Maintenance cost of the PPP project generally includes salary and
consumables. However, EC may exclude/include any components of Operation and

Maintenance cost as deemed fit depending on the project structuring.

Total Project Cost means the lower of the total capital cost of the PPP Project: (a) as
estimated by the government/statutory entity that owns the project; (b) as sanctioned by
the Lead Financial Institution; and (c) as actually expended; but does not in any case

include the cost of land incurred by the government/statutory entity.

Viability Gap Funding or Grant means a grant one-time or deferred, provided under

this Scheme with the objective of making a project commercially viable.

3. Eligibility
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1. In order to be eligible for funding under this Scheme, a PPP project shall meet the

following criteria:

i. The project shall be implemented i.e. developed. financed. constructed,
maintained and operated for the Project Term by a Private Sector Company to be
selected by the Government or a statutory entity through a process of open
competitive bidding; provided that in case of railway projects that are not
amenable to operation by a Private Sector Company, the Empowered Committee

may relax this eligibility criterion.

ii.  The PPP Project should be from one of the sectors as given in Annexure III.

Provided that the Empowered Committee may, with approval of the Finance Minister, add or

delete sectors/sub-sectors from the aforesaid list.

iii. Projects availing of VGF under this scheme shall provide a service against
payment of a pre-determined tariff or user charge.
iv.  The concerned Government/statutory entity should certify, with reasons:
a. That the tariff/user charge cannot be increased to eliminate or reduce the
viability gap of the PPP:
b. That the project term cannot be increased for reducing the viability gap;
and
c. That the capital costs are reasonable and based on the standards and
specifications normally applicable to such projects and that the capital

costs cannot be further restricted for reducing the viability gap.

4. Government Support

1. The total Viability Gap Funding under this Scheme shall be as follows:
i For Social Sector Projects:
a. Sub-scheme 1: This includes Water Supply, Solid Waste
Management, Waste Water Treatment, Health and Education
etc. The amount of VGF under this scheme shall be equivalent
to the lowest bid for capital grant, subject to maximum of 30%
(Thirty percent) of the Total Project Cost. In case the

sponsoring Central Ministry/State Government/Statutory Entity
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proposes to provide any assistance over and above the said
VGF out of its budget, it shall be restricted to a further 30
percent of the total project cost. The projects eligible under this
category should have at least 100% Operational Cost recovery.
b. Sub-scheme 2: This includes only demonstration/pilot projects
in Health and Education sectors. The amount of VGF under this
scheme shall be equivalent to the lowest bid which will be
considered as summation of capital grant and NPV of O&M
cost for first five years after COD, but subject to a maximum of
40% of the Total Project Cost as capital grant and 25% of NPV
of O&M Cost for the first 5 years after COD as operational
grant. In case the Sponsoring Central Ministry/State
Government/Statutory  Entity proposes to provide any
assistance over and above the said VGF out of its budget, it
shall be restricted to a further up to 40% of the Total Project
Cost as capital grant and up to 25% of NPV of O&M Cost for
the first 5 years after COD as operational grant. The projects
eligible under this category should have at least 50%

Operational Cost recovery.

ii  For all other eligible sector projects: The amount of VGF shall be
equivalent to the lowest bid for capital grant, subject to maximum of
20% of the Total Project Cost. In case the sponsoring Central
Ministry/State Government/Statutory Entity proposes to provide any
assistance over and above the said VGF out of its budget, it shall be

restricted to a further 20% of the total project cost.

2. Viability Gap Funding under this Scheme except Sub-scheme 2 will normally
be in the form of a capital grant at the stage of project construction. Proposals
for any other form of assistance may be considered by the Empowered
Committee and sanctioned with the approval of the Finance Minister on a

case-by-case basis.

Page 237 of 303



3. Viability Gap Funding up to Rs. 200 crores (Rupees two hundred crore) for
each project may be sanctioned by the Empowered Committee. subject to the
budgetary ceilings indicated by the Finance Ministry. Proposals of VGF
exceeding Rs. 200 crores (Rupees two hundred crore) may be sanctioned by

the Empowered Committee with the approval of the Finance Minister.

4. Unless otherwise directed by the Ministry of Finance, the Empowered
Committee may approve project proposals with a cumulative capital outlay

equivalent to ten times the budget provisions.

5. If need arises, the funding may be provided based on an appropriate formula.
to be determined by the Empowered Committee, that balances need across
sectors and locations in a manner that would make broad base the sectoral and

locational coverage and avoid pre-empting of funds by a few large projects.

5. Approval of Project Proposals

1. Project proposals may be proposed by a Government or statutory entity which owns
the underlying assets. The proposals shall include the requisite information necessary
for satisfying the eligibility criteria specified in paragraph 3 above.

2. Projects based on standardised/model documents duly approved by the respective
Government would be preferred. Standalone documents maybe subjected to detailed
scrutiny by the Empowered Committee.

3. The Empowered Committee will consider the project proposals for Viability Gap
Funding and may seek the required details for satisfying the eligibility criteria.

4. Within 30 days of receipt of a project proposal, duly completed as aforesaid, the
Empowered Committee shall inform the sponsoring Government/statutory entity
whether the project is eligible for financial assistance under this Scheme. In case the
project is based on standalone documents (not being duly approved model/standard
documents), the approval process may require an additional 60 (sixty) days.

5. Notwithstanding the approvals granted under this Scheme, projects promoted by the
Central Government or its statutory entities shall be approved and implemented in

accordance with the procedures specified from time to time.
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6. In cases where Viability Gap Funding is budgeted under any on-going Scheme of the
Central Government, the inter-se allocation between such on-going Scheme and this

Scheme shall be determined by the Empowered Committee.

6. Procurement Process for PPP Projects

1. The Private Sector Company shall be selected through a transparent and open
competitive bidding process. The criterion for bidding shall be the amount of
Viability Gap Funding required by a Private Sector Company for implementing the
project where all other parameters are comparable.

2. The Government or statutory entity proposing the project shall certify that the bidding
process conforms to the provisions of this Scheme and convey the same to the
Empowered Committee prior to disbursement of the Grant.

3. In case, the Government or statutory entity proceeds with bidding process with
substantial alterations to the bidding documents and provisions approved by the
Empowered Committee without taking prior approval of the Empowered Committee,

the Empowered Committee may decline the final approval to the project.
7. Appraisal and Monitoring by Lead Financial Institution '

1. Within four months from the date on which eligibility of the project is conveyed by
the Empowered Committee to the concerned Government/statutory entity, the PPP
project shall be awarded in accordance with paragraph 6 above; provided that upon
application made to it by the concerned Government/statutory entity, the Empowered

Committee may extend this period by not more than two months at a time.

2. The Lead Financial Institution shall, within three months from the date of bid award.,
present its appraisal of the project for the consideration and approval of the

Empowered Committee; provided that upon application made to it by the concerned

" In case of Sub Scheme 1 and 2 where projects are entirely funded by Equity, the role and responsibilities of
LFI shall be undertaken by the Project Authority.
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Government/statutory entity, the Empowered Committee may extend this period by

not more than one month at a time.

3. The Lead Financial Institution shall be responsible for regular monitoring and
periodic evaluation of project compliance with agreed milestones and performance
levels, particularly for the purpose of disbursement of Viability Gap Funding. It shall

send quarterly progress reports to the Empowered Committee.

8. Disbursement of Grant

1. A Capital Grant under this Scheme shall be disbursed only after the Private Sector
Company has subscribed and expended all the equity contribution required for the
project and will be released in proportion to debt disbursements by Lead Financial
Institution. However, in case of sub-scheme 2, Operational grant shall be disbursed
annually for the first five years post achieving COD based on audited annual accounts
and shall be subject to the lower of the annual O&M cost quoted by the
concessionaire at the time of the bid and actual O&M cost incurred.

In case, a project under Sub-scheme 1 & 2 is funded completely by equity. Capital
Grant VGF shall be disbursed after the equity contribution is expended by the
concessionaire and in accordance with the project milestones achieved (lower of

physical or financial progress).

(9]

The Empowered Committee will release the Grant to the escrow account only after
the recommendations of the Sponsoring Authority.

3. The Empowered Committee, the Lead Financial Institution and the Private Sector
Company shall enter into a Tripartite Agreement (as prescribed by the Empowered
Committee from time to time) for the purposes of this Scheme as given at Annexure-
V2,

9. Recovery of VGF in case of terminated projects

If the project is terminated at any point of time during the concession period, the VGF

may not be recovered from the Authority if it is re-bid and continued as PPP. However, if

? In case of Sub Scheme 1 and 2, if the project is entirely funded through equity, then the Tripartite Agreement
shall be entered into by the Empowered Committee, the Project Sponsoring Authority (Owner of the asset) and
the Private Sector Company.
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the project is terminated at any point of time during the concession period and not
continued as PPP project, then 90% of Capital Grant disbursed under this scheme may be

payable by the Authority to the Ministry of Finance.

10. Guidelines

The Department of Economic Affairs, Ministry of Finance will issue appropriate

guidelines for implementation of the Scheme from time to time.
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1.

Annexure 11

Composition of Empowered Committee

The composition of Empowered Committee will be as follows:
(a) Secretary (Economic Affairs)

(b) CEO, NITI Aayog

(¢) Secretary (Expenditure)

(d) Secretary of the line Ministry dealing with the subject

(e) Joint Secretary, DEA- Member Secretary

2. The Empowered Committee will:

1.

1.

iii.

iv.

Sanction Viability Gap Funding up to Rs. 200 crore (Rupees two hundred crore)
for each project subject to the budgetary ceilings indicated by the Finance
Ministry. Amounts exceeding Rs. 200 crore may be sanctioned by the Empowered
Committee with the approval of Finance Minister;

Determine the appropriate formula that balances need across sectors and locations
in a manner that broad bases the sectoral coverage and avoids pre-empting of
funds by a few large projects;

Determine the inter-se allocation between any on-going Scheme providing
Viability Gap Funding and this Scheme; and

Provide clarifications or instructions relating to eligibility of a project for such
support as and when requested.

3. Eligible Sector: The Empowered Committee may, with approval of the Finance

Minister, add or delete sectors/sub-sectors from this list of eligible sectors given at
Annexure III.
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Annexure 111

Consolidated List of Sectors

At present, the following sectors are eligible for Viability Gap Funding under this Scheme:

a)
b)
c)
d)

e)

f)

g)

)

Roads and bridges, railways, seaports, airports, inland waterways;

Power;

Urban transport, water supply. sewerage, solid waste management and other physical
infrastructure in urban areas;

Infrastructure projects in Special Economic Zones and internal infrastructure in
National Investment and Manufacturing Zones;

International convention centres and other tourism infrastructure projects;

Capital investment in the creation of modern storage capacity including cold chains
and post- harvest storage;

Education, health and skill development, without annuity provision;

Provided that Viability Gap Funding would be provided to Medical Colleges setup in
PPP mode by being attached to an existing district hospital subject to the condition
that:

1. States fully allow the facilities of the hospital to the medical college: and

il. States provide land to the medical college at a concession.

0il/Gas/Liquefied Natural Gas (LNG) storage facility (includes city gas distribution
network);

0il and Gas pipelines (includes city gas distribution network);

Irrigation (dams, channels, embankments, etc);

Telecommunication (Fixed Network) (includes optic fibre/ wire/ cable networks
which provide broadband /internet):

Telecommunication towers;

m) Terminal markets;

n)

0)

Common infrastructure in agriculture markets; and
Soil testing laboratories
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AnnexurelV
Memorandum for Empowered Committee

Scheme for Financial Support to PPPs in Infrastructure

S. No. Item Response

1 General

1.1 Name of the Project

1.2 Type of PPP (BOT, BOOT, BOLT, OMT etc.)

1.3 Location (State/District/Town)

1.4 Central Ministry/State Government/Statutory
Authority proposing the project as owner of
the underlying assets (see Rule 5.1)

1.5 Name of the Government/statutory entity
which will sign the concession agreement
(see definition)

1.6 Whether the contract/concession is to be
awarded to a private sector company
(see definition)

117 Will the private sector company be
responsible for financing, construction,
maintenance and operation of the project

(see Rule 3.1)
2 Project Description
2.1 Brief description of the project

22 | Justification for the project

2.3 Possible alternatives, if any

24 Estimated total project cost with break-up
under major heads of expenditure. Also
indicate the basis of cost estimation.

(see definition)

2.5 Phasing of investment

2.6 Project Implementation Schedule (PIS)

3 Financing Arrangements
3.1 Sources of financing (equity, debt, mezzanine
capital etc.)

3.2 Indicate the revenue streams of the Project
(annual flows over project life). Also indicate
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Item

Response

the underlying assumptions.

Indicate the NPV of revenue streams with 12
percent discounting

Who will fix the tariff/user charges? Please
specify the process in detail.

Will the project have pre-determined user
charges/tariffs (see Rule 3.1)

Can the user charges/tariffs be increased for
reducing the viability gap? If no, please furnish
the certificate as per Annexure V1.

(see Rule 3.1)

3.7

Can the concession period be increased for
reducing the viability gap? If no, please furnish
the certificate as per Annexure VII.

(see Rule 3.1)

3.8

Can the total project costs be restricted or
phased out for reducing the viability gap? If no,
please furnish the certificate as per

Annexure VIII. (see Rule 3.1)

Have any Fls been approached for funding the
project? If yes, there response may be indicated.

IRR

Economic IRR (if computed)

Financial IRR, indicating various assumptions
(attach separate sheet if necessary)

Clearances

In case the project is owned by the Central
Government or its statutory entities, the status of
PPPAC approval may be indicated

Status of environmental clearances

Clearance required from the State Government
and other local bodies

Other support required from the State
Government

Gol Support

6.1

Likely amount of VGF required for the project
(also indicate as percent of item 2.4)

6.2

Will the VGF be used as a capital grant at the
stage of project construction? If no, please
furnish details of the alternative proposal. (see
Rule 4.2)

6.3

Will the sponsoring Ministry/State
Government/statutory entity provide any
assistance in addition to the VGF under this
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S. No. Item Response
Scheme? If yes, please furnish details.
(see Rule 4.1)

6.4 Is there any other Scheme of the Central
Government under which this project is eligible
for financial assistance? If yes, indicate the
details thereof. (see Rule 5.6)

7 Concession Agreement

7.1 Is the Concession Agreement based on a duly
approved model concession agreement? If yes,
indicate the details thereof (in a note to be
attached) along with a copy of the MCA.

(see Rules 5.2 and 5.4)

7.2 Have any variations in the MCA been
proposed? If yes, please provide a detailed note.
(to be attached)

13 Details of the Concession Agreement (attached
at Annexure [X)

8 Criteria for short-listing

8.1 Is short-listing to be in one stage or two stages?

8.2 Indicate the criteria for short-listing (aftach
separate sheet if necessary)

9 Criteria for Bidding

81 Will the bidding parameter be the minimum
VGF required? If no, please indicate the bidding
parameter(s). (see Rules 3.1 and 6.1)

9.2 Have all other conditions, specifications and
project agreements been frozen prior to inviting
financial bids? If no, please furnish the details
with justification thereof. (see Rule 6.1)

10 Others

10.1 Remarks, if any

Download format from www.pppinindia.com
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T sy (name of project) has been submitted by the undersigned as the duly authorised
(51§ o ¢ SRR et (name of Ministry, State Government or Statutory Authority, as the case may
be) forseeking Viability Gap Funding under the Scheme for Financial Support to PPPs in Infrastructure.

It is certified that the proposal complies with the provisions and eligibility criteria specified in the
aforesaid Scheme.

The above statements as also the information contained in the enclosures are true to the best of my
knowledge and belief.

Dated: (Name and designation of
Officer alongwith official stamp)
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Annexure V

Tripartite Agreement"

This Tripartite Agreement is made at New Delhi on this [... ... ... ] day of

| ECBRS——— N |- | -

BETWEEN

Volssmasenasweney s s ]actmgthrough[Shn . Department
of ... Lo Mzmstry of .. o i) Govemment of Indla, New De]ht (hereinafter
referred to as “Empowered Comm:ttee”)

2 Toes  ete eee wer eee wen wo. s acting for itself and for the Lenders listed in Schedule as Lender,
{heremaﬁer referred to as the “Lead Institution™) and having its registered office at [... ... ... ... .

] and its principal administrative offices at [... ... ... ... vv v oil ]

AND

2 08 = S . LIMITED], a company incorporated and existing under the
Companles Act 1956 !2013and havmg 1ts reglstered office at [... Gaks : . ], acting
through its Director [Shri ... ... ... ... ... ... .. | duly authorlsed by the reso]utlcln passed at the
meeting of its Board of Directors held on [ ... ... ... ... ... ... ...] (hereinafter referred to as the

“Concessionaire”).

(The expressions “Empowered Committee”, the “Lead Institution” and the Concessionaire shall include
their respective successors, and are hereinafter collectively referred to as the “Parties” and individually as
“Party”)

AND WITH

[Beren. T . a statutory body constituted under the provisions of the ... ... ... Act, .. R R—
a govemment company within the meaning of the Companies Act, 1956/2013/the State of .........
through its ... ... ... ... ]* (the “Owner™) as confirming Party.

* Delete whichever is inapplicable

WHEREAS

A. The Owner had pursuant to the Notice Inviting Prospectus No. ... ... ... ... ... Dated ... ... ... (the
“Tender Notice™) laid down and prescribed the technical and commercial terms and conditions and
invited bids for construction, operation and maintenance of ... ... ... ... ... [Name of the Project] (the

“Project”) on BOT basis.

"In case of Sub Scheme | and 2 where projects are entirely funded by Equity, the role and responsibilities of LFI
shall be undertaken by the Project Authority.

* In case of Sub Scheme 1 and 2, if the project is entirely funded through equity, then the Tripartite Agreement shall
be entered into by the Empowered Committee, the Project Sponsoring Authority (Owner of the asset) and the
Private Sector Company.
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B. After evaluation of the bids so received the Owner had accepted the bid of the Consortium comprising
OF [ vee vee wee Iy [eve wee ves J 20D [ae won ven ] and has consequent thereto entered into the Concession
Agreement (as defined hereinafter), a true copy of which is annexed hereto and marked as Annexure ‘A’;
with the Concessionaire which has been promoted by the Consortium to undertake the Project.

C. The Central Government has notified a Scheme called the “Scheme for Financial Support to Public
Private Partnerships in Infrastructure” (the “Scheme”) for financial support to infrastructure projects that
are to be undertaken through Public Private Partnerships.

D. On an Application made by the Owner (“the Proposal”) for the Project to be considered for viability
gap funding (“VGF”) under the Scheme, the Empowered Committee has agreed to provide to the
Concessionaire VGF by way of grant under and in accordance with the Scheme to the extent and in the
manner set forth hereinafter.

E. The Scheme requires certain representations by the Owner and entering into of the tripartite agreement
setting forth, inter alia, the terms and conditions of VGF grant.

Now therefore the parties hereto hereby agree and this agreement witnesseth as follows:

1. Definitions and Interpretations

1.1 For the purposes of this Agreement, the following terms shall have the meaning hereinafter
respectively assigned to them:

1.1.1 “Agreement” means this Tripartite Agreement, and amendments if any thereto made in accordance
with the provisions contained herein in this behalf.

1 1.2 “Balance Debt” shall mean the balance principal amount of the debt agreed to be provided by the
Lenders to the Concessionaire under the Financing Agreements for financing the Project Cost and which
remains to be disbursed by the Lenders to the Concessionaire after the Concessionaire has subscribed and
expended the equity contribution required for the Project.

1.1.3 “Concession Agreement” means the Concession Agreement dated [ ... ... ... ] entered into between
the Owner and the Concessionaire, and shall include all Annexures and appendices thereto and any
amendments thereto made in accordance with the provisions contained in this behalf therein provided any
amendments thereto made hereafter which materially alterany of the terms and conditions thereof shall
not be binding on the Empowered Committee and the Central Government unless previously approved by
the Empowered Committee.

1.1.4 “Total Project Cost” means the lower of the following total capital cost of the Project:
a.[Rs. ... ... .o ... (RUp€ES ... ... ... ... )] @S estimated by the Owner;

By [RE. cen wisunovos (RUPEEE wor wonvan wrssee )] B8 contained in the Financial Package approved, inter alia,
by the Lead Institution; and

c. the amount as actually expended on the Project as certified by the statutory auditors,
but shall not include the cost of the land comprised in the Project.

1.1.5 “VGF Grant” means the grant payable by the Central Government under and in accordance with the
Scheme as set forth in the Guidelines for Financial Support to Public Private Partnerships in Infrastructure
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notified by the Finance Ministry on 07.12.2020 vide OM No. 10/3/2018-PPP and as referred to in clause
2.1 of this Agreement.

1.2 The words and expressions beginning with or in capital letters used in this Agreement and not defined
herein but defined in the Concession Agreement shall have, unless repugnant to the context, the meaning
respectively assigned to them in the Concession Agreement.

1.3 In this Agreement unless the context otherwise requires:

a. Any reference to a statutory provision shall include such provision as is from time to time modified or
re-enacted or consolidated so far as such modification or re-enactment or consolidation applies or is
capable of applying to any transactions entered into hereunder;

b. The words importing singular shall include plural and vice versa, and words denoting natural persons
shall include all genders, partnerships, firms, companies, corporations, joint ventures, trusts, associations,
organisations or other entities (whether or not having a separate legal entity);

c. The headings are for convenience of reference only and shall not be used in and shall not affect the
construction or interpretation of this Agreement;

d. Terms beginning with capital letters and defined in this Agreement shall have the meaning ascribed
thereto herein;

e. The words “include” and “including” are to be construed without limitation;
f. Any reference to a “day” shall mean reference to a calendar day;
g. Any reference to “month” shall mean reference to a calendar month;

h. Any reference to any agreement, deed, instrument, licence or document of any description shall be
construed as reference to that agreement, deed, instrument, license or other document asamended, varied,
supplemented, modified or suspended at the time of such reference provided that this clause shall not
operate so as to increase liabilities or obligations of the Empowered Committee hereunder or pursuant
hereto in any manner whatsoever;

i. References to Recitals, clauses, sub-clauses, paragraphs, Annexures or appendices in this Agreement
shall, except where the context otherwise requires, be deemed to be references to Recitals, Articles,
clauses, sub-clauses, paragraphs, Annexures and appendices of this Agreement;

j. Any agreement, consent, approval, authorisation, proposal, notice, communication, information or
report required under or pursuant to this Agreement from or by any Party shall be valid and effectual only
if it is in writing under the hands of duly authorised representative of such Party, in this behalf and not
otherwise; and

k. Any reference to any period commencing “from” a specified day or date and “till” or “until” a specified
day or date shall include both such days or dates.

1.4 Priority of Agreements:
In the event of any conflict between this Agreement and
i. the Concession Agreement; or

ii. any of the Project Agreements.
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the provisions of this Agreement shall prevail.

2. Grant

2.1 Relying on the representations made by the Concessionaire and the Owner as set forth hereinafter and
believing them to be true, the Empowered Committee hereby grants to the Concessionaire and the
Concessionaire hereby accepts from the Empowered Committee the VGF grant in a sum of [Rupees ... ...
.. (RS. «.. ... ... ... crore)] (the “VGF Grant™) for the Project under the Scheme subject to and on the
terms and condltmns set forth in this Agreement and the Scheme. The VGF Grant shall be disbursed to
the Concessionaire by Lead Institution for and on behalf of the Empowered Committee in the manner as
setout in Clause 2.2.

2.2 The Lead Institution shall disburse the VGF Grant in the manner set forth herein to the Concessionaire
for and on behalf of the Empowered Committee in proportion to the disbursements of the Balance Debt,
and shall after each such disbursement of VGF Grant to the Concessionaire, notify the Empowered
Committee of the same.

2.3 The Lead Institution shall along with the disbursement of the Balance Debt disburse in proportion
thereto the VGF Grant to the Concessionaire in the same manner as such Balance Debt and, upon such
disbursement, shall be deemed to have been received by the Concessionaire.

2.4 Notwithstanding anything to the contrary contained in this Agreement in the event of

i. Any suspension of the Concessionaire’s rights under the Concession Agreement or termination of the
Concession Agreement, or;

ii. Any suspension of the rights of the Concessionaire under this Agreement or termination of this
Agreement; or

iii. Occurrence of any VGF Default,

The disbursement of the balance of the undisbursed amount of VGF Grant shall be suspended or
terminated, as the case may be, in the sole discretion of the Empowered Committee without the
Empowered Committee or the Lead Institution being liable to the Concessionaire or the Owner in any
manner whatsoever for the same. Such suspension or termination as the case may be, of the undisbursed
portion of the VGF Grant shall be deemed to be with mutual agreement of the Parties.

2.5 The Concessionaire and the Lead Institution agree and acknowledge that the VGF is for and shall
solely be used to fund such part of the Total Project Cost as is on account of viability gap which
necessitated the VGF Grant and for no other purpose whatsoever.

2.6 The Concessionaire and the Lead Institution acknowledge, and the Owner confirms that VGF Grant
under this Scheme shall be disbursed only after the Concessionaire subscribes to and has expended the
equity contribution required for the Project from the Concessionaire under the Financial Package.

3. Representations and Warranties

3.1 The Confirming Party represents, warrants and confirms to the Empowered Committee and the Lead
Institution respectively the following:

a. The Total Project Cost does not include the cost of the land comprised in the Project incurred by the
Owner;
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b. The Concessionaire has been selected through a transparent and open competitive bidding process
conforming to the provisions of the Scheme;

c. The Project shall provide service against payment of predetermined tariff/user charge as set forth in the
Concession Agreement;

d. The pre-determined tariff/user charges payable pursuant to the Concession Agreement to the
Concessionaire for provision of services pursuant thereto, cannot be increased to eliminate or reduce the
viability gap, which necessitated the application for the VGF Grant for the Project under the Scheme by
the Owner;

e. The Concession Period under the Concession Agreement cannot be increased for reducing the viability
gap, which necessitated the application for the VGF Grant under the Scheme;

f. The Total Project Cost is reasonable and based on the standards and specifications normally applicable
to such projects as the Project and the same cannot be restricted for reducing the viability gap, which
necessitated application by the Owner for VGF Grant under the Scheme; and

g. The grants made or which may hereafter be made by the Owner to the Concessionaire for meeting the
Total Project Cost or any part thereof shall not exceed in aggregatethe provisionsas given in Rule 4.1 of
the Scheme.

3.2 The Concessionaire represents and warrants to the Empowered Committee and the Lead Institution
that:

a. It is duly organised and validly existing under the laws in India and has full power and authority to
execute and perform its obligations under this Agreement and to carry out the transaction hereby
contemplated;

b. It has taken all necessary corporate and other actions under applicable laws to authorise the execution
and delivery of this Agreement and to perform its obligations under this Agreement;

c. This Agreement constitutes its legal, valid and binding obligation, enforceable against it in accordance
with the terms hereof, and its obligations under this Agreement will be legally valid, binding and
obligations enforceable against it in accordance with its terms;

d. The execution, delivery and performance of this Agreement will not conflict with or result in a breach
or constitute default under or accelerate performance required by any of the terms of Memorandum and
Articles of Association of the Concessionaire or any applicable law or any covenant, contract,
arrangement or understanding, or any decree or order of any court to which it is a party or by which it or
any of its properties or assets is bound or affected;

e. All information furnished to the Empowered Committee, the Lead Institution and the Owner and as
updated on or before the date of this Agreement is true and accurate in all material respect;

f. There are no actions, suits, proceedings or investigations pending or to its knowledge threatened against
it at law or in equity before any court or any other judicial, quasi-judicial or other authority or body, the
outcome of which may result in the breach of this Agreement;

g. It has complied with all Applicable Laws and Applicable Permits in all material respects;

h. It is not in breach of the Concession Agreement or of any Project Agreements or Financing
Agreements; and
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i. No representation or warranty contai ned herein or in the Concession Agreement or any other document
furnished by it to the Empowered Committee or the Owner or the Lead Financial Institution contains or
will contain any untrue or misleading statement of material facts or omits or will omit to state a material
fact necessary to make such representation or warranty not misleading.

3.3 In the event of any occurrence or circumstance coming to the knowledge of the Party making any
representation hereunder which renders any of its aforesaid representations or warranties untrue or
incorrect at any timeduring the subsistence of this Agreement, such party shall immediately notify the
other parties hereto about the same. Such notification shall not have the effect of remedying any such
representation or warranty that has been found to be incorrect or untrue.

4. Project Monitoring

4.1 Lead Institution agrees and undertakes that subject to the provisions of this Agreement, the Lead
Institution shall undertake regular monitoring and periodic evaluation of Project compliance with the
agreed milestones and performance levels as set forth in the Concession Agreement and it shall, through
periodic reports, advise and keep informed the Empowered Committee about the slippages or otherwise in
Project compliances with the agreed milestones and performance levels as set forth in the Concession
Agreement together with brief description of the causes of slippages or non-compliances, if any, therein.
Without prejudice to the generality of the foregoing, the Lead Institution shall as part of its monitoring
obligation hereunder undertake the following:

4.1.1 From the date of this Agreement, the Lead Institution shall through its representative, inspect the
Project Site on a monthly basis and shall keep a regular inspection log recording progress of the Project;
and

4.12 The Lead Institution shall send on a quarterly basis progress reports of the Project to the
Empowered Committee together with brief description of the causes of slippages or non-compliances, if
any, therein.

5, Role of Lead Institution

5.1 The Concessionaire and the Lead Institution acknowledge that the Lead Institution is only acting as
trustee for the Empowered Committee in respect of the VGF Grant and has no rights to the VGF Grant in
any manner whatsoever.

5.2 The Empowered Committee hereby authorises the Lead Institution to exercise such rights, powers,
authorities and discretion as are conferred by this Agreement on the Lead Institution together with all
such rights, powers, authorities and discretion as are reasonably incidental hereto.

5.3 In performing its functions and duties under this Agreement, the Lead Institution shall act in trust for
the benefit of, and as agent for the Empowered Committee or its nominees, successors or assigns, in
accordance with the provisions of this Agreement.

5.4 The Lead Institution shall maintain accurate account of all VGF Grant disbursements made by it
pursuant to this Agreement and shall by the 15th day of every month furnish a copy thereof as at the close
of the immediately preceding month, duly certified under the hands of an officer of the Lead Institution
duly authorised in this behalf, to the Empowered Committee together with statement showing the
tentativedisbursement schedule of the balance of the VGF Grant remaining to be disbursed.

5.5 In discharge of its duties and obligations hereunder, the Lead Institution:
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a. May, in the absence of bad faith or gross negligence on its part, rely as to any matters of fact which
might reasonably be expected to be within the knowledge of the Concessionaire upon a certificate signed
by and on behalf of the Concessionaire by an officer of the Concessionaire duly authorised in this behalf
by the Board of Directors of the Concessionaire;

b. May, in the absence of bad faith or gross negligence on its part, rely upon the authenticity of any
communication or document believed by it to be authentic;

c. Shall, within 5 (five) business days of its receipt, deliver to the Empowered Committee a copy of any
notice or document received by the Lead Institution in its capacity as the trustee for the Empowered
Committee from the Concessionaire or any other person hereunder or in connection herewith; and

d. Shall, within 5 (five) business days of its receipt, deliver to the Concessionaire a copy of any notice or
document received by the Lead Institution from the Empowered Committee in connection herewith.

5.6 The Lead Institution agrees not to claim or exercise any right of set off, banker’s lien or other right or
remedy with respect to any amount of the VGF Grant pending disbursement to the Concessionaire. For
the avoidance of doubt, it is hereby acknowledged and agreed by the Lead Institution that the monies, if
any, received from the Empowered Committee and held by the Lead Institution on account of the VGF
Grant and awaiting disbursement to the Concessionaire shall not be considered as part of the assets of the
Concessionaire and being trust property held in trust for the Empowered Committee, and shall, in the case
of bankruptcy or liquidation of the Lead Institution, be wholly excluded from the assets of the Lead
Institution in such bankruptcy or liquidation and shall be made over to the Empowered Committee or its
nominee.

6. VGF Default

6.1 Following events shall constitute an event of default by the Concessionaire (“VGF Default”) under
this Agreement unless such event of default has occurred as a result of Force Majeure or any act or
omission of the Empowered Committee:

a. The Concessionaire causes the Lead Institution to transfer the VGF Grant to any account of the
Concessionaire in breach of the terms of this Agreement and fails to cure such breach by depositing the
relevant funds into the designated Account or any Sub-Account in which such transfer should have been
made, within a Cure Period of 5 (five) business days; or

b. The Concessionaire commits or causes any other breach of the provisions of this Agreement; or

c. Any of the representation and warranties of the Concessionaire are found at any time to be false or
incorrect and fails to cure the same, within a Cure Period of 5 (five) business days; or

d. Any of the representation and warranties of the Owner are found at any time to be false or incorrect and
the Owner fails to cure the same, within a Cure Period of 5 (five) business days; or

e. The Concessionaire commits Concessionaire Default under the Concession Agreement unless such
default has occurred solely as a result of any breach of the Concession Agreement by the Owner or due to
Force Majeure; or

f. The Concessionaire is adjudged bankrupt or insolvent or is ordered to be wound up or passes an
effective resolution for its winding up or a receiver is appointed for the Concessionaire or for the whole or
a material part of its assets.
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6.2 Upon occurrence of a VGF Default, the consequences thereof shall be deemed to be a material breach
of the Concession Agreement by the Concessionaire and treated as a Concessionaire Default under the
Concession Agreement, and shall be accordingly dealt with under and in accordance with the provisions
of the Concession Agreement for such breach under the Concession Agreement.

7. Term of the Agreement

7.1 This Agreement shall come into force and effect upon the execution hereof and shall remain in full
force and effect so long as any of the Lead Institution or the Concessionaire obligations to the
Empowered Committee remain to be discharged, or a period of seven years from the date hereof,
whichever is later.

8. Indemnity

8.1 The Concessionaire will indemnify, defend and hold harmless the Empowered Committee and Lead
Institution against any and all proceedings, actions and third party claims for any loss, damage, cost and
expense arising out of any breach by the Concessionaire of this Agreement, or the Concession Agreement
of any of Project Agreement or the Financing Agreements, or on account of failure of the Concessionaire
to comply with Applicable Laws or Applicable Permits, or on account of disbursement or failure to
disburse the VGF Grant or any part thereof.

8.2 The Lead Institution will indemnify, defend and hold the Empowered Committee harmless at all times
against any and all proceedings, actions and third party claims for any loss, damage, cost and expense
arising out of failure of the Lead Institution to fulfil its obligations under thisAgreement other than any
loss, damage, cost and expense, arising out of acts done in discharge of their lawful functions by the Lead
Institution, its officers, servants and agents.

8.3 The Empowered Committee will indemnify, defend and hold harmless the Lead Institution at all times
against any and all proceedings, action and third party claims for any loss, damage, cost and expense
arising on account of disbursement of the VGF Grant pursuant hereto for and on behalf of the Empowered
Committee or on account of failure of the Empowered Committee to fulfill its obligations under this
Agreement or the Lead Institution complying with any direction of the Empowered Committee given
pursuant to this Agreement other than any loss, damage, cost and expense arising out of acts done in
discharge of their lawful function by the Empowered Committee, its officers, servants and agents.

8.4 In the event that any Party hereto receives a claim from a third party in respect of which it is entitled
to the benefit of an indemnity hereunder or in respect of which it is entitled to reimbursement (the
“Indemnified Party”), it shall notify the other Party responsible for indemnifying such claim hereunder
(the “Indemnifying Party”) within 15 (fifteen) days of receipt of the claim and shall not settle or pay the
claim without the prior approval of the Indemnifying Party, which approval shall not be unreasonably
withheld or delayed. In the event that the Indemnifying Party wishes to contest or dispute the claim, it
may conduct the proceedings in the name of the Indemnified Party and shall bear all costs involved in
contesting the same. The Indemnified Party shall provide all cooperation and assistance in contesting any
claim and shall sign all such writings and documents as the Indemnifying Party may reasonably require.

9. Dispute Resolution

9.1 Any dispute, difference or claim arising out of or in connection with this Agreement which is not
resolved amicably within [ ... ... ... ] days of communication thereof shall be decided finally by reference
to arbitration to a Board of three Arbitrators comprising of one nominee of the Party which is the
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Claimant in such dispute, one nominee of the Empowered Committee and the third to be appointed in
accordance with the Rules of Arbitration of the International Centre for Alternative Dispute Resolution,
New Delhi (the “Rules™). Such arbitration shall be held in accordance with the said Rules and shall be
subject to the provisions of the Arbitration and Conciliation (Amendment) Act, 2019.

9.2 The Arbitrators shall issue a reasoned award and such award shall be final and binding on the Parties.
The venue of arbitration shall be Delhi and the language of arbitration shall be English.

10. Miscellaneous Provisions

10.1 Governing Law and Jurisdiction

This Agreement shall be construed and interpreted in accordance with and governed by the laws of India,
and the Courts at Delhi shall have jurisdiction over all matters arising out of or relating to this Agreement.

10.2 Waiver of Sovereign Immunity
The Empowered Committee unconditionally and irrevocably:

a. Agrees that the execution, delivery and performance by it of this Agreement constitute commercial acts
done and performed for commercial purpose:

b. Agrees that, should any proceedings be brought against it or its assets, property or revenues in any
jurisdiction in relation to this Agreement or any transaction contemplated by this Agreement, no
immunity (whether by reason of sovereignty or otherwise) from such proceedings shall be claimed by or
on behalf of the Empowered Committee with respect to its assets:

c. Waives any right of immunity which it or its assets, property or revenues now has, may acquire in the
future or which may be attributed to it in any jurisdiction; and

d. Consents generally in respect of the enforcement of any judgement or award against it in any such
proceedings to the giving of any relief or the issue of any process in any jurisdiction in connection with
such proceedings (including the making, enforcement or execution against it or in respect of any assets,
property or revenues whatsoever irrespective of their use or intended use of any order or judgement that
may be made or given in connection therewith).

10.3 Rights of the Concessionaire

The rights and remedies of the Concessionaire in the VGF Grant, including in any balance thereof
awaiting disbursement to the Concessionaire, are set forth in their entirety in this Agreement and the Lead
Institution and the Concessionaire shall have no other rights or remedy against or to such VGF Grant
including in any balance thereof awaiting disbursement to the Concessionaire.

10.4 Amendments

All additions. amendments, modifications and variations to this Agreement shall be valid, effectual and
binding on the Parties and the Owner only if in writing and signed by their respective duly authorised
representatives.

10.5 Waiver

10.5.1 Waiver by any Party of a default by another Party in the observance and performance of any
provision of or obligations under this Agreement:a. Shall not operate or be construed as a waiver of any
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other or subsequent default hereof or of other provisions of or obligations under this Agreement; b. Shall
not be effective unless it is in writing and executed by a duly authorised representative of the Party; and c.
Shall not affect the validity or enforceability of this Agreement in any manner.

10.5.2 Neither the failure by any Party to insist on any occasion upon the performance of the terms,
conditions and provisions of this Agreement or any obligation thereunder nor time or other indulgence
granted by any Party to another Party shall be treated or deemed as waiver of such breach or acceptance
of any variation or the relinquishment of any such right hereunder.

10.6 No Third Party Beneficiaries

This Agreement is solely for the benefit of the Parties and no other person or entity shall have any rights
hereunder.

10.7 Survival

10.7.1 Termination of this Agreement: a. Shall not relieve the Parties of any obligations hereunder which
expressly or by implication survive termination hereof: and b. Except as otherwise provided in any
provision of this Agreement expressly limiting the liability of either Party, shall not relieve either Party of
any obligations or liabilities for loss or damage to the other Party arising out of, or caused by, acts or
omissions of such Party prior to the effectiveness of such termination or arising out of such termination.

10.7.2 All obligations surviving the cancellation, expiration or termination of this Agreement shall only
survive for a period of 3 (three) years following the date of such termination or expiry of this Agreement.

10.8 Severability

If for any reason whatever, any provision of this Agreement is or becomes invalid, illegal or
unenforceable or is declared by any court of competent jurisdiction or any other instrumentality to be
invalid, illegal or unenforceable, the validity, legality or enforceability of the remaining provisions shall
not be affected in any manner, and the Parties will negotiate in good faith with a view to agreeing to one
or more provisions which may be substituted for such invalid, unenforceable or illegal provisions, as
nearly as is practicable to such invalid, illegal or unenforceable provision. Failure to agree upon any
suchprovisions shall not be subject to dispute resolution under Clause 10.1 of this Agreement or
otherwise.

10.9 Successors and Assigns

This Agreement shall be binding on and shall inure to the benefit of the Parties and their respective
successors and permitted assigns.

10.10 Notices

All notices or other communications to be given or made under this Agreement shall be in writing, shall
either be delivered personally or sent by courier or registered post with an additional copy to be sent by
facsimile. The address for service of each Party and its facsimile number are set out under its name on the
signing pages hereto. A notice shall be effective upon actual receipt thereof save that where it is received
after 5.30 (five thirty) p.m. on a business day or on a day that is not a business day, the notice shall be
deemed to be received on the first business day following the date of actual receipt. Without prejudice to
the foregoing, a Party giving or making a notice or communication by facsimile shall promptly deliver a
copy thereof personally, or send it by courier or registered post to the addressee of such notice or
communication. It is hereby agreed and acknowledged that any Party may by notice change the address to
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which such notices and communications to it are to be delivered or mailed. Such change shall be effective
when all the Parties have notice of it.

10.11 Language

All notices, certificates, correspondence and proceedings under or in connection with this Agreement
shall be in English.

10.12 Authorised Representatives

Each of the Parties shall by notice in writing designate their respective authorised representatives through
whom only all communications shall be made. A Party hereto shall be entitled to remove and/or substitute
or make fresh appointment of such authorised representative by similar notice.

10.13 Original Document

This Agreement may be executed in four counterparts, each of which when executed and delivered shall
constitute an original of this Agreement.

10.14 Recovery of VGF in case of terminated projects

If the project is terminated at any point of time during the concession period, the VGF may not
be recovered from the Authority (Owner) if it is re-bid and continued as PPP. However, if the
project is terminated at any point of time during the concession period and not continued as PPP
project, then 90% of Capital Grant disbursed under this scheme may be payable by the Authority
(Owner) to the Ministry of Finance.

10.15 Confirming Party

The Owner has signed this Agreement as confirming party in token confirmation of the representations
and warranties of the Owner set forth herein and in ratification of the terms hereof.

In witness whereof the parties hereto have executed these presents on the day, month and year first
above written.

For and on behalf of the Lead Institution

By:

Name:

Designation:

For and on behalf of the Concessionaire

By:

Name:

Designation:

For and on behalf of the Empowered Committee

By:
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Name:
Designation:
In the presence of:

2.

In token confirmation and ratification of the Owner’s representations and warranties and of the terms
hereof

For and on behalf of the Owner
By:

Name:

Designation:

In the presence of:

I;

2.
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Annexure VI

Certificate Relating to User Charge/Tariff

(To be furnished as required under Rule 3 of the Scheme for FinancialSupport to PPPs in Infrastructure)

It is certified that:

a)

b)

Dated:

stamp)

THE wvn: sisvmanuas .. (name of project) has been submitted by the undersigned as the duly

authonsed officer of . eei cer ven vo. (name of Ministry, State Government or statutory

authority, as the case may be) for seeking Viability Gap Funding under the Scheme for Financial

Support to PPPs in Infrastructure.

The undersigned hereby certifies that the proposal complies with the provisions and eligibility

criteria specified in the aforesaid Scheme.

The user charge/tariff for the project has been fixed under and in accordance with . c
. (state law and rule along with relevant sections). A copy of the relevant Act and Rules is

attached.

The user charge/tariff as fixed for this project is indicated below (attach separate sheet if

necessary).

The aforesaid user charge/tariff cannot be fixed at a higher level for the reasons stated below.

That the above statements are true to the best of my knowledge and belief.

(Name and designation

Officer along with official
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Annexure VII

Certificate relating to Concession Period for the Project

(To be furnished as required under Rule 3 of the Scheme for FinancialSupport to PPPs in Infrastructure)

It is certified that:

a) The ... ... ce .oe ... ... (name of project) has been submitted by the undersigned as the duly
authorised officer of ... ... ... ... ... ... (name of Ministry, State Government or statutory
authority, as the case may be) for seeking Viability Gap Funding under the Scheme for Financial

Support to PPPs in Infrastructure.
b) The concession period for the project has been fixed keeping in view the considerations noted

below.
¢) The aforesaid concession period cannot be increased for the reasons stated below.
d) That the above statements are true to the best of my knowledge and belief.

Dated: (Name and designation
of

Officer along with official
stamp)

Page 261 of 303



Annexure VIII
Certificate relating to Total Project Cost

(To be furnished as required under Rule 3 of the Scheme for FinancialSupport to PPPs in Infrastructure)

It is certified that:

a) The ... ... ... vev ... ... (name of project) has been submitted by the undersigned as the duly
authorised officer of ... ... ... ... ... ... (name of Ministry, State Government or statutory
authority, as the case may be) for seeking Viability Gap Funding under the Scheme for Financial
Support to PPPs in Infrastructure.

b) The total project cost for the project is reasonable and has been fixed in accordance with the
standards and specifications normally followed for similar projects (attach separate sheet if any
details are to be furnished).

¢) That the aforesaid total project costs cannot be reduced for reasons indicated below (attach
separate sheet if necessary).

d) That the above statements are true to the best of my knowledge and belief.

Dated: (Name and designation
of

Officer along with official
stamp)
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A. SponsoringMinistry:
B. Name and location oftheProject:

Annexure IX

Brief particulars of the Concession Agreement

C. LegalConsultant:
D. FinancialConsultant:

S.No. Item Clause No. Description
1 General
1.1 Scope of the Project
(Please state in about 200 words)
1.2 Nature of Concession to be granted
1.3 Period of Concession and justification for fixing the
period
1.4 Estimated capital cost
1.5 Likely construction period
1.6 Conditions precedent, if any, for the concession to be
effective
1.7 Status of land acquisition
2 Construction and O&M
2.1 Monitoring of construction; whether an independent
agency/engineer is stipulated
2.2 Minimum standards of Operation and
Maintenance/Performance standards
2.3 Penalties for violation of prescribed O&M
standards/Performance standards
2.4 Safety provisions relating to structures, users and
construction works
2.5 Penalties for violation of safety related provisions
2.6 Environment related provisions
3 Financial
3.1 Maximum period for achieving financial close
3.2 Nature and extent of capital grant/ subsidy stipulated
3.3 Bidding parameter (capital subsidy or other parameter)
34 Provisions for change of scope and the financial
burden thereof
3.5 Concession fee, if any, payable by the Concessionaire
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S.No. Item Clause No. Description

3.6 User charges/fee to be collected by the
Concessionaire

3. Indicate how the user fee has been determined; the
legal provisionsin support of user fee (attach the
relevant rules/notification); and the extent and nature
of indexation for inflation

3.8 Provisions, if any, for mitigating the risk of lower
revenue collection

3.9 Provisions relating to escrow account, if any

3.10 Provisions relating to insurance

311 Provisions relating to audit and certification of claims

3.12 Provisions relating to assignment/ substitution rights
relating to lenders

3.13 Provisions relating to change in law

3.14 Provisions, if any for compulsory
buy-back of assets upon termination/ expiry

315 Contingent liabilities of the government
a. Maximum Termination Payment for
Government/Authority Default
b. Maximum Termination Payment for
Concessionaire Default
E: Specify any other penalty, compensation or
payment contemplated under the agreement

4 Others

4.1 Provisions relating to competing facilities, if any

4.2 Specify the Dispute Resolution Mechanism

43 Specify the governing law and jurisdiction

4.4 Other remarks, if any

Download format from www.pppinindia.com
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Annexure X

Guidelines for forwarding proposals to DEA to ascertain
their eligibility under the Scheme — Memorandum Format

Name of the Project:

State/Central Sector Project

Name of the Applicant

Administrative Ministry/Department

Sponsoring Authority

Implementing Agency

Location

Sector

Activities proposed

Type of PPP

Type of VGF sought

A. Conditions of the VGFScheme

S. No.| Condition Comment

1. Whether the project proposal has been posed by
a Government or statutory entity which owns
the underlying assets

2. Whether the project is to be implemented i.e.
developed, financed, constructed, maintained
and operated for the Project Term by a Private
Sector Company

Ll

Is the project from the sectors identified in the
guidelines

4, Whether the Private Sector Company will be
selected by the Government or a statutory entity
that owns the project through a transparent and
open competitive bidding process

A Whether the Project provides a service against
payment of a pre-determined tarift or user
charge

6, Whether user charges/tarift has been fixed by

Government or a statutory authority
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S. No.| Condition Comment

T Whether the Government/statutory entity
making the proposal has certified/will be able to
certified with reasons:

i. That the tariff/user charge cannot be
increased to eliminate or reduce theviability
gap of thePPP;

ii. That the Project Term cannot be increased
for reducing the viabilitygap:

iii. That the capital costs are reasonable and

based on the standards and specifications

normally applicable to such projects and that the
capital costs cannot be further restricted for
reducing the viability gap.

8. Is the total VGF within the gap stipulated in the
guidelines
9. Whether the proposed project is (or will be)

based on standardised/model documents duly
approved by the respective Government

B. Other project related information (if available)

=, Item Comment

1L Total Project Cost (in Rupees Cr.)

VGF sought from Gol (in Rupees Cr.)

VGF as a percent of Total project cost

Additional grant from the Sponsoring Authority

Construction period (from Financial closure)

Is the project viable without VGF

If not, is it viable with VGF

2
3
4
>
6. Likely year in which VGF sought
7
8
9

Status of the concession agreement

- has it been finalised

- if not, is it proposed to be based on amodel
document

Download format from www.pppinindia.com
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Annexure XI

VGF Process Flow

VGF Process

| irculation of Documents by PPP Cellto Membersof EC

No
Yes
Vas (For prajects with VGF greater
than Rs. 200 crore
{for projects with VGF upto Rs.| )
200 crore)

Deferred

T Yes
{for projacts with VGF greater
than Rs. 200 crore)

Yes
{for projacts with VGF upto Rs.
200 crore)
e
Defarrad i H i
- Muinister

Yes /
B

'

!

Mo

Composition of the Empowered

Committee

1. Secretary (Economic
Affairs) [ Chair]

1. CED, NITHAayog

3. Secretary (Expenditure|

4, Secretary of the Line
Ministry dealing with the
subject.

5, JointSecretary (IPF), DEA -
Member Secratary

¥Only projects where VGF sought is greater than PFgaa)g ggrysdvfi%é%recommended to the Finance Minister for approval.



Scheme for Financial support to Public
Private Partnership in Infrastructure i.e.
Viability Gap Fund.

Government of Gujarat
Industries and Mines Department
G.R. No. IDB/112006/2536/1
Sachivalaya, Gandhinagar.
Date : 25/07/2007

Read :

1) A Scheme for support to public Private partnerships in Infrastructure.
Issued by Ministry of Finance, Department of Economic Affairs of July,
2005.

Preamble :

Ministry of Finance Department, Department of Economic affairs has introduced
a scheme for support to public private partnership (PPP) in infrastructure. G.O.1.
has made provision to financially support the viability gap to the tune of 20% of
the cost of the project in the form of capital grant from its viability gap fund. The
scheme is confined to Public Private Partnership projects taken by the
Government or its agencies, where the private sector is selected through open
competitive public bidding.

Under the scheme of Government of India, a provision has been made that
Government of India’s support will be limited to tune of 20% of the cost of the
Project. It is also mentioned that State Government or its agencies that owns the
project may also provide additional grants out of its budget not exceeding further
20% of the total cost of the Project.

Infrastructure Development is a crucial sector as recognized in the current five
year plan. Even State Government’s vision 2020, envisages huge requirement of
169918 crores considering five years’ shelf of projects in various sectors. So the
development of infrastructure facilities is of paramount importance for the State
in order to ensure flourishing of economic development across all sectors.

The development of Infrastructure Projects requires large investments and cannot
be undertaken out of public financing. Similarly such projects are not financially
viable on stand alone basis as they have long gestation period and having limited
financial return. Hence they are not attractive to the private sector. State
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Government was therefore considering introducing a new scheme for extending
financial support to such PPP Projects in the sectors of infrastructure.

Government Resolution

Accordingly, on due consideration, Government is pleased to introduce a new
scheme as under :

1. The Scheme :

The Scheme will be for financial assistance to the projects having Public Private
Partnership in the sectors of Infrastructure. It will known as “Viability Gap
Funding Scheme” and will be implemented by GIDB.

It will come in force from the date of issue of this G.R. and will remain in
operation for the period of 5 years.

2. Definitions :

In this Policy, unless the context otherwise requires :

(i) “Empowered Committee” means Executive Committee of GIDB
constituted under section 25 of the Gujarat Infrastructure Development
Act, 1999

(i1))  “Steering Institution” means the Gujarat Infrastructure Development Board
(GIDB)

(ii1) “Lead Financial Institution” means the financial institution (FI) which is
funding the PPP project and in case there is a consortium of FIs, the FI
designated as such by the consortium.

(iv)  “Private Sector Company” : means a Company in which 51% or more of
the subscribed and paid up equity is owned and controlled by a private
entity.

(v)  “Project Term” means the duration of the concession agreement for the
PPP Projects, entered in to upon recommendation of the GIDB under
section 5 of the GID Act, 1999.

(vi) “Public Private Partnership (PPP) Porject” means a project based on a
concession agreement between State Government, Government agency or
specified Government agency on one side and private sector (company) on
the other side, for delivering infrastructure services on payment of user
charges, as per the provision laid down under section 9 of the GID Act,
1999.

(vi) “Total Project Cost” means the lower of the total capital cost of the PPP
Project; (a) as estimated by the State Government, Government agency or
specified Government agency which owns the project. (b) Sanctioned by

Page 269 of 303



(viii)

(a)

(a)

the Lead Financial Institution, but does not in any case include the cost of
land incurred by the State Government, Government agency or specified
Government agency;
“Viability Gap Funding or Grant” means a grant, one — time or deferred,
provided under this Scheme with the objective of making a project
commercially viable.

Eligibility :

The project shall be implemented i.e. developed, financed, constructed,
maintained and operated for the Project Term by a Private Sector Company
to be selected by the Government or Government agency or specified
Government agency through a process of competitive Public Bidding
prescribed under section 9 of GID Act, 1999 as amended from time to
time. In case of Railway projects that are not amenable to operation by a
Private Sector Company, the empowered Committee may relax this
eligibility criterion.

Provided that the projects where any nature of concession agreement as
provided in schedule II of the GID Act, 1999 has been entered into shall be
eligible projects under this policy.

Provided further that no assistance under this policy can be sanctioned to
existing ongoing BOT / BOOT projects.

The PPP Project should be from one of the following sectors :

l. Roads (including but not limited to new alignment, over bridges by
passes and / or widening and strengthening and up gradation of
existing roads).

2. Ports and it Harbours (including but not limited to construction of ne
Ports. Extension and / or capacity augmentation of the existing
Ports).

3. Power (including but not limited to generation, transmission and
distribution network and modernization or up gradation of existing
plant).

4. Urban transport (limited to new or Greenfield systems).

5. Water Supply & Sewerage (including but not limited to water supply

through canal, pipeline or any other network and / or widening and
strengthening or up gradation of such existing network).

6. Solid waste management (including but not limited to new system
and or modernization or improvement of existing system).

7. Tourism and Convention Centres. (Including but not limited to new
system and or modernisation or improvement of existing projects).

8. Infrastructure projects in the vicinity of Special Economic Zones.
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Provided that the Empowered Committee may, with approval of GID Board, add
or delete sectors / sub-sectors from the aforesaid list.

(c) The project shall provide a Service against Payment of a pre-determined
Tariff or User charges.

(d) The State Government, Government agency or specified Government
agency as the case may be, should certify, with reasons :

1. That the tariff / user charges cannot be increased to eliminate or
reduce the viability gap of the PPP Project.

2. That the Project Term cannot be increased for reducing the viability
gap; and

3. That the capital costs are reasonable and based on the standards and

specifications normally applicable to such projects and that the
capital costs cannot be further restricted for reducing the viability

gap.

(e) The Scheme shall be applicable to both types of projects i.e. projects where
in Government of India has sanctioned assistance under their Scheme and
those, wherein such assistance is not sanctioned or the project has not been
submitted to Government of India for such assistance.

4. Eligible expenditure and quantum of Assistance

(1)  The total viability Gap Funding under this scheme shall not exceed 20% of
the Total Project Cost.

(2)  Viability Gap Funding under this scheme will normally be in the form of a
capital grant at the stage of project construction. Proposals for any other
form of assistance may be considered by the Empowered Committee and
sanctioned on a case to case basis, with the approval of GIDB.

(3)  Viability gap funding and the amount thereof will be sanctioned by the
Empowered Committee subject to budgetary ceiling and with regard to the
nature of the project and priority of the State including regional and
sectoral balance.

(4) In the first two years of operation of the scheme, projects meeting the
eligibility criteria will be funded on a first-come, first served basis. In later
years, if need arises, funding may be provided based on an appropriate
formula, to be determined by Empowered Committee, that balances needs
across sectors in a manner that would make broad base the sectroal
coverage and avoid preempting of funds by a few large projects.

(5) It shall not be open for the project owner to get benefit of any other
Scheme of the State Government when assistance has been sanctioned
under this scheme.
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(1)

2)

3)

4)

®)

(1

2)

(1

Approval of Project proposals :

Project proposals may be submitted to GIDB by a State Government,
Government agency or specified Government agency which owns the
underlying assets. The proposals shall include the requisite information
necessary for satisfying the eligibility criteria specified in paragraph 3
above.

Projects based on standardized / model documents duly approved by the
State Government would be preferred. Stand-alone documents may be
subjected to detailed scrutiny by GIDB.

Empowered Committee will consider the project proposals for Viability
Gap Funding and may seek the required details for satisfying the eligibility
criteria.

Within 3 months of receipt of a project duly completed as aforesaid, GIDB
shall inform State Government, Government agency or specified
Government agency as the case may be whether the project is eligible for
financial assistance under this scheme. In case the project is based on stand
alone documents (not being duly approved model / standard documents),
the approval process may require an additional 60 days.

Notwithstanding the approval granted under this scheme, projects
promoted by the State Government or its agencies shall be approved and
implemented in accordance with the procedure specified by the Board
from time to time.

Procurement process for PPP Projects

The Private Sector Company shall be selected through a transparent and
open competitive bidding process, as specified under Section 9 of the GID
Act, 1999. The criterion for bidding shall be the amount of Viability Gap
Funding required by a Private Sector Company for implementing the
project where all other parameters are comparable.

The Government or statutory entity proposing the project shall certify that
the bidding process conforms to the provisions of this scheme and convey
the same to GIDB prior to disbursement of the grant.

Appraisal and monitoring by lead financial institution :
Within four months from the date on which eligibility of the project is

conveyed by GIDB to the concern Government / statutory entity, the PPP
Project shall be awarded in accordance with paragraph 6 above.
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2)

3)

(1

2)

3)

Provided that upon application made to it by the concerned Government /
statutory entity. GIDB may extend this period by not more than two
months at a time.

The Lead Financial Institution shall within three months from the date of
bid award, present its appraisal of the project for the consideration and
approval of empowered Committee. Provided that upon application of the
State Government or concerned agency, Empowered Committee may
extend this period by not more than one month at a time.

The Lead Financial Institution shall be responsible for regular monitoring
and periodic evaluation of project compliance with agreed milestones and
performance levels, particularly for the purpose of disbursement of
Viability Gap Funding. It shall send quarterly progress report once every
quarter for review by the Empowered Committee.

Disbursement of Grant :

A Grant under this scheme shall be disbursed only after the Private Sector
Company has subscribed and expended the equity contribution for the
project and will be released in proportion to debt disbursements remaining
to be disbursed thereafter.

Empowered Committee will release the Grant to the Lead Financial
Institution as and when due. In case of additional grant to be released by
the local State Government or any other statutory body, the GIDB may
release fund under this scheme in proportion to the grant released by such
bodies.

The representative of the GIDB, the Lead Financial Institution and the
Private Sector Company shall enter into a Tripartite Agreement for the
purpose of this scheme. The format of such Tripartite Agreement shall be
prescribed by GIDB, GIDB shall disburse funds to the respective lead
Financial Institutions and debit as the case may be to :

For General Sector

Demand No. 49

M.H. 285 — Industries

(800) Other Expenses

Minor Head (29) Scheme for Financial support to PPP Project in Infrastructure
sectaries. Viability Gap Fund.

For Tribal Sector

Demand No. 96

MH 2852 — Industries

Sub-Major Head (80) General (796) TASP
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In or head (1) Scheme for Financial Support to PPP Projects in infrastructure
sector i.e. Viability Gap Fund.

CEO, GIDB will keep necessary proper record in proper pro-forma and shall
maintain a separate account for the utilization of this grant.

This issued with the concurrence of F.D. Dated 29/3/07 on this department file of
even number.

By order and in the name of the Governor of Gujarat.

(P. H. Jagtap)
Section Officer
Industries and Mines Department

Copy to :

1)  Secretary to Hon. Governor of Gujarat

2)  Principal Secretary to Hon. Chief Minister
3)  Personal Secretary to all Ministers

4) Advisor the Chief Minister

5)  Under Secretary to Chief Secretary.

6) Additional Chief Secretary, Finance Department
7) Personal Secretary to P.S.I. & M.D.

8) C.E.O.GIDB

9)  Industries Commissioner, Udhyog Bhavan
10)  Accountant General Ahmedabad / Rajkot
11) Select File.
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Gujarat Infrastructure Development Board
Block No. 18, 8" floor, Udyog Bhavan
Gandhinagar
No. GIDB/GID Act/25/EC/2003
Dt 4-8- 2003

Regulation No. 1 of 2003
In exercise of the power conferred under section 25 and section 38 of Gujarat -
Infrastructure Development Act, 1999, the Board hereby make regulation for Constitution

of the Executive Committee tor the function of the Board.

1. Shorttilte:  (a) ’l"his'Regu-lation shall be called “Regulation for Constitution

and of the Executive Committee.”
commence .
- ment (b) This shall come into force on the date of issue.

2. Consitution  (a) The Executive Committee shall consist of Chairman and 9

of the (Nine) other members. The Executive Committec shall

Committee consist of following.

(D Vice Chairman, GIDB Chairman

2y - Chief Secretary Member

(3) Principal Secretary, Industries and Mines Dept. Member

) Principal Secretary, Finance Dept. Member

(5) Principal Secretary, Energy & Petrochemicals Dept. Member

(6) Principal Secretary, Revente Dept. ' Member

@) Addl. Chief Secretary, Ports & Fisheries Dept. Member

(8) “Secretary, Roads and Building Dept. : Member

9) Industries Commissioner , Member

(10) Chief Executive Officer, GIDB ' Member Sec.

(11) Principal Secretary, Urban Development Dept. Invitee Mem.

(12) Seeretary, Water Supply Dept. Invitee Mem.

(13) Secretary (Irrigation), Narmada and Water Resources Invitee Mem.
Department.

3 Meeting of (a)  Every meeting of the Executive Committee shall be presided
the over by the Chairman. ;
Committee ‘
(b) In case of absence of the Chairman, a member nominated by -
the Chairman shall preside over the meeting.

4 Time and (a) The Bxecutive Committee shall ordinarily’ meet every 30

~ place of the days. ' .
meeting (b)  Chairman of the Executive Committee shall have privilege to

call meeting even before 30 days time.
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Member of
the
Commiittee

Notice for
the meeting

Agenda of
the meeting

Quorum at
the meeting

Minutes of
the meeting

(c)
(2)
(b)

()

(2)

(b)

(b)

(a)

(b) .

©

@,

(e)

0

The meeting shall take place as per the venue so decided by
the Chairman. '

Every member of the Committee shall remain present in the
meeting. There shall not be any nomination by the members.
In case of inability to attend the meeting, member shall
inform Chairman in writing to grant leave of absence.

Notice shall be issued to the members of the Committee 10O
days before the date of the meeting.

The agenda of the Executive Committee mecting shall be
issued to all members 5 days before the date of the meeting.

In case of invitee member, only concerned agenda item will
be issued for which he is invited.

Five members including Chairman shall constitute quorunm

~ for any meeting of the Committee.

The Executive Committee shall take decision on majority. In
case of equality of votes the Chairman shall, in addition,
exercise a right of casting vote. '

Minutes of the meeting shall be prepaved within 7 days of the
datc of ule meeting.

The same shall be submitted to the Chairman of the
Committee by Member Secretary for approval. ‘

After obtaining approval of Chairman, Member Secretary or
an officer authorized by him may circulate the approved
minutes to all Members including Chairman of the
Committee

Members of the Committee shall give comments or suggesi
amendments in the minutes approved by the Chairman within
5 days time after the date of"issue of the minutes.

Member Secretary shall take appropriate action on the
comments or amendinents suggested by the members.

Minutes approved by the Chairman shall be submitted to the

subsequent mceting  for Resolution / Confirmation.  All
Members including Chairman of the committee shall sign
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10.

1n

g’

ey

Review of
the Minutes/
Decisions

Powers and
Functions of
the
Executive
Committec

(&)

(a)

(a)

(b)

(©)

()

()

® .

(g

Minutes Register maintained for the purpose of official
record.

Minutes of the Executive Committee(s) should also be

submitted to the Board for review and information.

Member Secretary may submit the action taken report in each
Executive Committee meeting to review the minutes/acti on
taken by the Govt./Govt. agency.

To undertake preliniinary scrutiny of all matters submitted to
the Board. The proposal / matters to be submitted to the
Board shall first be put up to Executive Committee and
Committee shall give its comments and recommendation on
the proposal.

Executive Committée shall approve the pre-feasibility,
feasibility studies to be taken up by GIDB/or initiated by the
State Govt. / Govt. agency of infrastructure projects. The
cost of the study should not exceed Rs. 150.00 (One hundred
fifty lacs). :

Executive Committee shall also sanction consultancy charges
for the Czctoral studies and studies on policy framework not
exceeding Rs. 100.00 (one hundred lacs).

Executive Committee shall constitute Steering Committee(s)
or any such committees for monitoring of studies approved
by it. Such Committees shall submit a report to Executive
Committee on the development of such studies.

Executive Committee shall issue directives and instructions to
the Govt. Depts. / Govt. agencies on any matter related to the
development of infrastructure projects with private sector
participation. :

Executive Committee shall also be empowered to make such
changes in the proposal and concession agreements approved
by the Board under sub section (2) of section 5 which has no
substantial effect on the main character of the project.

It shall note the decisions taken in the Board meetings and
apprise Board about the progress, and shall also take
measures for faster implementation of the same.

o
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To

[t shall delegate powers to any Member or Member o=r
Member Sccretary to release an amount in pursuance of it s
functions laid down in above (b), (c) and (d).

To undertake such other functions entrusted by {he Board.

‘Member Secretar y
Gujarat Infrastructure Development Board

All Members of the Board and Exccutive Committee

Copyto:
Chairman, GIDB
Vice Chairman, GIDB

Copy to:
All Officers of GIDB
Notice Board
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Gujarat Infrastructure Development Board

Block No.18™. 8% floor,
Udhyog Bhavan, Gandhinagar.

No. GIDB/GID Act, 25/EC/Amendment/2023

Date : 05/06/2023

Regulation No.1 of 2023

In exercise of the power conferred under section 25 and section 38 of Gujarat Infrastructure
Development Act, 1999, the Board hereby makes following regulation to amend the Regulation
of Constitution of the Executive Committee dated. 4/8/2003.

1

Short title and
commencement

Amendment in
clause-2 of the
Regulation.
“Constitution
of the
Executive
Committee”

Amendment in
Clause-8 of the
Regulation.
“Quorum at the
meeting”

(a)

(b)

(a)

(a)

(b)

This Regulation shall be called “Regulation on amendment in
Constitution of the Executive Committee™.

This shall come into force on the date of issue.

Clause 2 of the Regulation dtd.4/8/2003 shall be replaced as
follows;

The Executive Committee shall consist of Chairman and 5
(Five) other members. The Executive Committee shall consist
of following.

1. Vice Chairman GIDB- Chairman

2. Chief Secretary, Member

3. Addl. Chief Secretary/ Principal Secretary/Secretary,
Finance Dept.-Member

4. Addl. Chief Secretary/ Principal Secretary/Secretary,
Industries and Mines Dept.- Member

5. Addl. Chief Secretary/ Principal Secretary/Secretary,
Revenue Dept. - Member

6. Chief Executive Officer, Gujarat
Development Board, Member Secretary.

Infrastructure

Concerned Addl. Chief Secretary/ Principal Secretary/Secretary
of the department whose agenda is proposed to be discussed
shall be invited as “Special Invitee” in the meeting

Clause 8 of the Regulation dtd.4/8/2003 shall be replaced as
follows;

Four members including Chairman shall constitute quorum for
any meeting of the Executive committee.

The Executive Committee shall take decision on majority. In

case of equality of votes the Chairman shall, in addition,
exercise a right of casting vote.
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Amendment in
Clause-11 of

the Regulation.

“Power and
function of the
Executive
Committee”

(a)

(b)

(c)

(d)

(e)

®

(g)

(h)

Clause 11 of the Regulation dtd.4/8/2003 shall be replaced as
follows;

To undertake preliminary scrutiny of all matters submitted to
the Board. The proposal/matters to be submitted to the Board
shall be first put up to the Executive Committee and committee
shall give its comments and recommendation on the proposal.

Exccutive Committee shall approve the pre-feasibility studies,
feasibility studies, techno-economic studies, environment
impact assessment studies, master plan, detailed project report,
or such other studies to be taken up by GIDB or as directed by
the State Government, Government agency or specified
Government agency, as the case may be, of infrastructure
projects. Executive Committee shall also approve studies of the
projects taken up for the development of Special Investment
Regions, Island development and under Logistics Policy of the
State The cost of the study should not exceed Rs. 10.00 crores.

Executive Committee shall also sanction consultancy charges
for the sectoral studies and such other studies not exceeding
Rs.05.00 crore.

Executive Committee shall approve all bid documents ( RFQ,
RFP, Terms of Reference, contract etc— Bid documents)
regarding the selection of consultant for various studies as
mentioned in sub-clause (b) and (c).

Executive Committee shall constitute “Steering Committee™ for
monitoring the study approved under sub-clause (b) and (c) and
delegate the powers to approve bid-documents as provided
under sub-clause (d). Steering committee shall submit a report
to Executive Committee on the development of such studies.

Executive Committee shall also be empowered to make
recommendation on changes/ amendments to be made in the
proposal and proposed concession agreement
recommended/approved by the Board under sub-section (2) of
Section 5 of the Act which has no substantial effect/implications
on the main character of the project.

It shall also delegate powers to any Member or Member
Secretary to approve studies as provided under sub-clause (b)
and (c) and determine the financial limit for approval of such
studies.

The Executive Committee shall have full powers to approve

expenditure for purchase of new premises/building for the
office and renovation of the same including procurement of
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To,

All Board members.

(»

furniture and fixtures. It shall, by Resolution, delegate the
powers to any member or Member Secretary about the
renovation, redesigning and procurement of furniture and
fixtures for existing premises.

To undertake such other functions entrusted by the Board.

%::Jer Secretary,

Gujarat Infrastructure Development Board
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Extra No. 131

The Gujarat @:ﬁ;;mmmt Gasefte

EXTRAORDINARY
PUBLISHED BY AUTHORITY

Vol. LXIV MONDAY, JULY 24, 2023/ SRAVANA 2, 1945
Separate paging is given to this Part in order that it may be filed as a Separate Compilation.

PART IV-B

Rules and Orders (Other than those published in Parts I, I-A, and I-L) made
by the Government of Gujarat under the Gujarat Acts

INDUSTRIES AND MINES DEPARTMENT
NOTIFICATION
Sachivalaya, Gandhinagar, 24™ July, 2023
GUJARAT INFRASTRUCTURE DEVELOPMENT ACT, 1999.

No: - GHU/2023/24/1DB/102023/163/1-1 :- In exercise of the power conferred by sub-section (1) of section 16 of
Gujarat Infrastructure Development Act, 1999 (Guj. 11 of 1999), the Government of Gujarat hereby amends the
Schedule I appended to the aforesaid Act, as follows namely, -

In the said Schedule I, under the heading projects, after entry at serial No. 9, the following entry shall be
inserted, namely, -

“9A Logistic Infrastructure and Facilities including Integrated Logistic Park, Multi-modal Logistic Park, Inland
Container Depot, Freight Terminal, Container Freight Station, Air Freight Station, Air Cargo Complex,
Cold Chain facility, Warehouse, Truck Terminals, Silos and such other Infrastructure”.

By order and in the name of the Governor of Gujarat,

J. B. PATEL,
Deputy Secretary to Government.

IV-B Ex.- 131 131-1

Government Central Press, Gandhinagar.
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CATEGORY ABBREVIATIONS USED: B=Blind, LV=Low Vision, D=Deaf, HH=
Hard of Hearing, OA=One Arm, OL=One Leg, BA=Both Arms, BL=Both Leg, OAL=One
Arm and One Leg, BLOA=Both Leg & One Arm , BLA=Both Legs Arms, CP=Cerebral
Palsy, LC=Leprosy Cured, Dw=Dwarfism, AAV=Acid AttackVictims, MDy= Muscular
Dystrophy, SD= Spinal Deformity, SI= Spinal Injury, ASD= Autism Spectrum Disorder
(M= Mild, MoD= Moderate), ID= Intellectual Disability, SLD= Specific Learning
Disability, MI= Mental Illness, MD=Multiple Disabilities, FD=Fully Deaf, SD=Spinal
Deformity, SI=Spinal Injury.
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Manual - 6

Statement of Categories of Documents

Blueprint for Infrastructure in Gujarat

BIG 2020
Gujarat Sustainable Vision 2030
Railway Master Plan

USD S Trillion Economy - Task Force Report
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Manual - 7

The Particulars of any arrangement that exist

for consultation with, or representation by the

member of public in relation to the

formulation of its policy or administration

thereof:

NOT APPLICABLE
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Manual - 8

A Statement of the Boards, Councils, Committees, and

other Bodies consisting of two or more persons

constituted as part or for the purpose of advice and as

to_whether meetings of those Boards, Councils,

Committees and other bodies are open to public, or the

minutes of such meetings are accessible to public.

e GIDB Board Resolution 2023

e GIDB Regulation for Constitution of the Executive
Committee 04/08/2003.
(Attached in manual 5 of this Proactive Disclosure.
Kindly refer manual 5)

e GIDB Regulation on amendment in Constitution of the
Executive Committee 05/06/2023
(Attached in manual S of this Proactive Disclosure.

Kindly refer manual 5)

e Island Development Authority Resolution 2023
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The Gujarat Government Gasefte
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Vol. LXIV] THURSDAY, JANUARY 26, 2023/ MAGHA 6, 1944 [ No. 04
Separate paging is given to this Part in order that it may be filed as a Separate Compilation.

PART IV-B

Rules and Orders (Other than those published in Part I, I-A and I-L) made
by the Government of Gujarat under the Gujarat Acts.
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11 GUJARAT GOVERNMENT GAZETTE, 26-01-2023 [PART IV-B
ST, vigd seuRL 1 AR [Amudl
NS UY
Ay, auElR, 124 Ay, 2023
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. of. Mnga,
A5+ GuARLd.

EDUCATION DEPARTMENT
NOTIFICATION
Sachivalaya, Gandhinagar, 6™ January, 2023
THE HEMCHANDRACHARYA NORTH GUJARAT UNIVERSITY ACT, 1986.

NO.GH/SH/01/UGY/1122/1160/KH.2:- In excercise of the powers conferred by the Section 10 (6) of The Hemchandracharya
North Gujarat University Act, 1986 (Gujarat Act No. 22 of 1986), the Government of Gujarat, hereby, nominates
Dr. Rohitkumar N. Desai, Principal, Jethiba K. Patel Arts College & D.B. Vyas Commerce College, Ptan as incharge
Vice Chancellor of the Hemchandracharya North Gujarat University, Patan till a regular appointment is made under Section
10 of the said Act or until further orders, whichever is earlier.

By order and in the name of the Governor of Gujarat,

B. S. PARMAR,
Under Secretary to Government.

INDUSTRIES AND MINES DEPARTMENT
NOTIFICATION
Sachivalaya, Gandhinagar, 24" January, 2023
THE GUJARAT INFRASTRUCTURE DEVELOPMENT ACT, 1999.

No. GHU/2023/01/IDL/112000/2811/1-1:- In exercise of the powers conferred under section 19 of the Gujarat
Infrastructure Development Act, 1999(GUJ.11. of 1999), the Government of Gujarat hereby appoints the following
members in the Gujarat Infrastructure Development Board; -

1. | Hon’ble Chief Minister Chairman
2. | Hon’ble Minister
Finance, Energy, Petrochemicals
3. | Hon’ble Minister

Industries, Micro, Small and Medium Industries, Cottage, Khadi and Rural Member
Industries, Civil Aviation, Labour and Employment

4. | Hon’ble Minister
Tourism, Cultural Activities, Forest and Environment, Climate Change

Vice-Chairman

Member
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5. | Hon’ble Minister of State
Sports, Youth Services, Co-ordination of voluntary organization, Non-resident
Gujaratis’ Division, Transport, Gruh Rakshak Dal and Gram Rakshak Dal, Civil Member
Defence, Jail, Border Security (All Independent Charge), Home and Police
Housing, Industries, Cultural Activities (State Minister)
6. | Hon’ble Minister of State
Co-operation, Salt Industries, Printing and Stationery, Protocol (All Independent Member
Charge), Micro, Small and Medium Industries, Cottage, Khadi and Rural
Industries, civil Aviation (State Minister)
7. | Chief Secretary Member
8. | Additional Chief Secretary/ Principal Secretary,
. . Member
Industries and Mines Department
9. Addltlonal Chief Secretary/ Principal Secretary, Member
Finance Department
10. | Additional Chief Secretary/ Principal Secretary,
. Member
Energy and Petrochemicals Department
11 | Addit - —
dditional Chief Secretary/ Principal Secretary, Member
Revenue Department
12. | Industries Commissioner Member
13. | Chief Executive Officer, Member Secretar
Gujarat Infrastructure Development Board y
14. | Additional Chief Secretary/ Principal Secretary, .
Invitee Member
Ports and Transport Department
15. | Additional Chief Secretary/ Principal Secretary, i
. Invitee Member
Urban Development and Urban Housing Department
16. | Additional Chief Secretary/ Principal Secretary/ Secretary .
_— Invitee Member
Roads and Buildings Department
17. Addltlo_nal Chief Secretary/ Principal Secretary, Invitee Member
Education Department
By order and in the name of the Governor of Gujarat,
J. B. PATEL,
Deputy Secretary to Government.
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Manual - 9

Directory of Officers and Emplovees of GIDB

As on 30/06/2024

Sr.

Name of Employee

Designation

Address

Tele No.

Mr. Banchha Nidhi
Pani, IAS

Chief Executive
Officer

GIDB

Block No.18/8™ Floor,
Udyog Bhavan, Sector — 11,
Gandhinagar - 382010

079-23232705

Mr. Nimit Patel

General Manager

GIDB

Block No.18/8™ Floor,
Udyog Bhavan, Sector — 11,
Gandhinagar - 382010

079-23232701/04

Mr. P.K. Tuvar

Additional Chief
Town Planner

GIDB

Block No.18/8™ Floor,
Udyog Bhavan, Sector — 11
Gandhinagar - 382010

079-23232701/04

Mr. Amit Chavda

Deputy General
Manager

GIDB

Block No.18/8™ Floor,
Udyog Bhavan, Sector — 11,
Gandhinagar - 382010

079-23232701/04

Mr. Jwalesh Zaveri

Senior Manager

GIDB
Block No.18/8™ Floor,

Udyog Bhavan, Sector — 11,
Gandhinagar - 382010

079-23232701/04

Mrs. Pallavi Jain

Senior Manager

GIDB
Block No.18/8™ Floor,

Udyog Bhavan, Sector — 11,
Gandhinagar - 382010

079-23232701/04

Mr. Pankaj Patel

Senior Manager

GIDB
Block No.18/8™ Floor,

Udyog Bhavan, Sector — 11,
Gandhinagar - 382010

079-23232701/04

Mr. Pranab Nanda

Senior Manager

GIDB

Block No.18/8™ Floor,
Udyog Bhavan, Sector — 11
Gandhinagar - 382010

079-23232701/04

Mrs. Priyanka Kumar

Senior Manager

GIDB

Block No.18/8™ Floor,
Udyog Bhavan, Sector — 11,
Gandhinagar — 382010

079-23232701/04
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Sr.

Name of Employee

Designation

Address

Tele No.

10

Mrs. Rujul Upadhyay

Senior Manager

GIDB

Block No.18/8™ Floor,
Udyog Bhavan, Sector — 11,
Gandhinagar - 382010

079-23232701/04

11

Mrs. Rina M. Modi

Junior Manager

GIDB

Block No.18/8™ Floor,
Udyog Bhavan, Sector — 11,
Gandhinagar - 382010

079-23232701/04

12

Mrs. Shrinanda Pillai

Junior Manager

GIDB

Block No.18/8™ Floor,
Udyog Bhavan, Sector — 11,
Gandhinagar - 382010

079-23232701/04

13

Mr. Anil Chauhan

Junior Manager

GIDB

Block No.18/8™ Floor,
Udyog Bhavan, Sector — 11,
Gandhinagar - 382010

079-23232701/04
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Manual - 10

The Monthly remuneration received by each Officer and
employee. including the system of compensation as provided in its
regulations

As on 30/06/2024
Sr.| Name of the Officer Designation Gross Salary Fay Matrix
Level

1 | Mr. Nimit Patel General Manager 2,29,580/- 13

2 | Mr. PK. Tuvar Additional Chief Town Planner tn Additional 13

Charge

3 | Mr. Amit Chavda Deputy General Manager 1,87,590/- 12
4 | Mr. Jwalesh Zaveri Senior Manager 1,81,810/- 11

5 | Mrs. Pallavi Jain Senior Manager 1,72,780/- 11

6 | Mr. Pankaj Patel Senior Manager 1,27,956/- 11

7 | Mr. Pranab Nanda Senior Manager 1,29,620/- 11

8 | Mrs. Priyanka Kumar Senior Manager 1,29,620/- 11

9 | Mrs. Rujul Upadhyay Senior Manager 1,29,620/- 11
10 | Mrs. Rina M. Modi Junior Manager 1,03,040/- 8
11 | Mrs. Shrinanda Pillai Junior Manager 1,06,640/- 8
12 | Mr. Anil Chauhan Junior Manager 89,516/- 8
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Manual — 11

The Budget allocated to each of it’s agency. indicating he
particulars of all plans. proposed expenditures and reports

on disbursements made:

Gujarat Infrastructure Development Board

Budget-2023-24

Rs. in Lakh
Proposed | Approved | Released
Details Expenditure
Budget Budget Amount
Development of Infrastructure Projects in the
Sate with Private Sector Participation basis.
Expenses such as consultancy charges for
. . . 1,450.00 | 1,450.00 | 1,450.00 1,450.00
Project  Studies, Promotional Expenses,
Seminar/Conference Expenses and
Establishment Expenses are incurred.
Financial Assistance to Infrastructure Project
Development on PPP basis. i.e. Viability Gap 1.00 1.00 NIL NIL
Fund
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Manual - 12

The manner of execution of subsidy programs,

including the amounts allocated to the details

of beneficiaries of such program

Gujarat Infrastructure Development Board does not implement any

subsidy programs.
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Manual - 13

Particulars of Recipients of concessions,

permits or authorities granted by it.

NOT APPLICABLE
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Manual - 14

Details in respect of the information,

available to or held by it, reduced in an

electronic form

Please refer to Gujarat Infrastructure
Development Board’s Website

www.gidb.org
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Manual - 15

The particulars of facilities available to

citizens for obtaining information, including

the working hours of a Library or reading

Room., if maintained for public use:

GIDB Resource Center can be used by

Government officers in working hours
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Manual — 16

The names, designation and other particulars of

the Public Information Officers

;1(;'. Name Designation Address Tl\elllfll:llll;:;e
1 | Mr. Banchha First Applet | Gujarat Infrastructure Development | 079-23232705
Nidhi Pani, IAS Authority Board
Block No. 18, 8" Floor, Udyog
Bhavan, Sector — 11, Gandhinagar
2 | Mr. Jwalesh Public Gujarat Infrastructure Development | 079-23232701
Zaveri Information | Board
Officer Block No. 18, 9 Floor, Udyog
Bhavan, Sector — 11, Gandhinagar
3 | Mrs. Pallavi Jain | Assistant Gujarat Infrastructure Development
Public Board 079-23232701
Information | Block No. 18, 9% Floor, Udyog
Officer Bhavan, Sector — 11, Gandhinagar

Page 303 of 303






