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The Gujarat Infrastructure Development Board was set up to facilitate higher flow of 

funds in to infrastructure sectors, to promote the private sector participation and to ensure 

co-ordination among various Government agencies in the State of Gujarat. This is a 

unique organization of its type and is an over-arching body for infrastructure development 

in Gujarat, encompassing both hard as well as the soft infrastructure sectors. Gujarat 

Infrastructure Development Board itself does not develop infrastructure services but act as 

a catalyst for their development. 

 

GIDB focuses on: 
 

• Overall planning. 

• Co-ordination between various sector specific departments. 

• Concession agreements which detail the risk allocation in a public private 

partnership. 

• Project preparation by conducting pre feasibility and feasibility studies through 

reputed consultants. 

• Selection of Developers through international competitive bidding and challenge 

route. 

• Monitoring progress of projects. 

• Building capacity of Human resources and organization in infrastructure sector 

compatible with international standard. 

 

The following infrastructure sectors are covered under the schedule–1 of the GID Act 
 

• Power Generation, Transmission and Distribution Systems 

• Roads, Bridges and By-passes 

• Ports (other than Major Ports) and Harbors thereof 

• Urban Transportation 

• Dams 

• Water Storage, Water Supply and Sewerage System 

• Irrigation 

• Land Reclamation 

• Industrial Estate including Industrial Parks 

• Tourism Projects 

• Solid Waste Management 
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• Information Technology related Projects 

• Education 

• Health Facilities 

• Public Markets 

• Post Harvest Facilities 

• Inland Waterways other than National Waterways 

• Fisheries not beyond territorial Waters 

• Development of Minor Minerals 

• Gas and Gas works 

• Logistic Infrastructure and Facilities including Integrated Logistic Park, Multi-

modal Logistic Park, Inland Container Depot, Freight Terminal, Container Freight 

Station, Air Freight Station, Air Cargo Complex, Cold Chain facility, Warehouse, 

Truck Terminals, Silos and Such other Infrastructure.  

 

The functions of the Board under the GID act - 1999 are as under; 
 

1 To promote participation of a person in financing, construction, maintenance and 

operation of any project irrespective of its cost; 

2 To advise the State Government, a government agency or a specified Government 

agency on matters of policy in respect of participation in Financing, Construction, 

maintenance and operation of any  project; 

3 To lay down priorities of projects to be undertaken by the state Government, a 

Government agency or a specified Government agency; 

4 To consider the proposal for undertaking a project and the proposed concession 

agreement submitted to it and to recommend with or without modification or not 

recommend or return the proposal and proposed concession agreement for 

reconsideration of the state Government, the Government agency or as the case 

may be specified Government agency. 

5 To elicit information relating to National and International Financial Institution 

and to ensure co-operation of such institutions; 

6 To co-ordinate and monitor the project undertaken in the state. 

7 To assist in developing concepts of projects by undertaking pre-feasibility studies 

of the projects; 

8 To undertake such projects as may be entrusted to it by State Government; 

9 To perform such other function as may be entrusted to it by the State Government. 
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Gujarat Infrastructure Development Board (GIDB) has been appointed as Apex Authority 

for the Special Investment Regions in the State of Gujarat under the Gujarat Special 

Investment Region Act - 2009 

 

The functions of GIDB as a Special Investment Region Apex Authority 

• To make regulations for development, operation and regulations of Special 

Investment Region (s) (SIR). 

• To approve land use plan of SIR and its peripheral area. 

• To act as an Apex Authority under Gujarat Special Investment Region Act,2009 

for the development of Special Investment Region (s) in the State and approve 

Development Plan, Town Planning Schemes and General Development Control 

Regulation with respect to Special Investment Region (s).  

• To approve projects with regard to economic activities, civic amenities and 

infrastructure facilities.  

• To approve infrastructure projects proposed by Regional Development Authority 

under Gujarat Infrastructure Development Act, 1999. 

• To approve user charges proposed by Regional Development Authorities. 

• To submit proposal to the State Government for development, operation and 

regulations of SIRs. 

• To give directives to Regional Development Authorities on the development of 

SIRs.  

 

Gujarat Integrated Logistics and Logistics Parks Policy 2021 

Gujarat was ranked the highest in the Logistics Ease Across Different States (LEADS) 

index consecutively for the three times and also ranked in the “Achiever” category in 

LEADS 2022 index. The index aims at enhancing the focus on improving logistics 

performance across states which is essential for improving the country's trade and 

reducing transactions cost.  

 

Logistics has played a key role in maintaining and propelling this growth. Endowed with a 

1,600 kms long coastline with 1 major and 48 non-major ports, Gujarat handles 39% of the 

country’s cargo amounting to over 553 million metric tons in FY 2022-23. The port led 

development has transformed areas such as Kutch and South Gujarat into industrial hubs 

and has provided employment to many. Gujarat also has a wide network of roads which 

Page 4 of 303



provides connectivity till the last mile. In addition, several futuristic and game changing 

infrastructure development projects have already been envisaged; few of them are such as 

Delhi Mumbai Industrial Corridor (DMIC) and Western Dedicated Freight Corridor 

(DFC), SIRs, Ahmedabad Dholera Expressway, Development of Port and Rail 

Connectivity Projects etc.  

 

To strengthen and maintain its position, GIDB has prepared Gujarat Integrated Logistics 

and Logistics Park Policy 2021 and was launched on 17th July, 2021 vide Government 

Resolution No. GIDB - Gujarat Integrated Logistics and Logistics Park Policy 2021 to 

boost logistics sector in the state. The Process of granting incentives under the Policy is 

being undertaken by the office of Industries Commissioner, while iNDEXTb promotes the 

Policy and its incentives to industry stakeholders and project development/ 

implementation is to be undertaken by Gujarat Ports and Logistics Company Ltd. 

 

The State Government has set up 3 Committees to coordinate with various stakeholders to 

support development/ enhancement/ upgradation of logistics facilities in conjunction with 

the State Logistics Master plan vide Government Resolution No. IDB/ 102021 /301939/I-1 

dated 17th July, 2021 as below:  

1 State Logistics Coordination Committee 

2 State Logistics Cell and  

3 City Logistics Co-ordination Committee  

Under City Logistics Co-ordination Committee, 08 committees for 08 Municipal 

Corporations have been set up. GIDB has initiated the preparation of City Logistics 

Master Plans of 8 Municipal Corporations and State Integrated Logistics Master Plan for 

Gujarat. 

 

Island development Authority, (IDA) Gujarat. 

The Island Development Authority has been constituted in the State under the 

Chairmanship of Hon. Chief Minister in August 2019 for regulated development of the 

islands in Gujarat, where in CEO, GIDB is the Convener/ Member Secretary. Island 

Development Authority is being tasked with the identification and mapping of islands 

along Gujarat’s coastline and exploring the development potential of islands in the state of 
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Gujarat. There are a total of 144 Islands in the state out of which 13 islands are identified 

for Holistic development. The Islands of Bet Dwarka, Pirotan, and Shiyal Savai are taken 

up in Phase 1 for Holistic development. 

Sr. 

No 
Nodal Departments Islands/Project Tasks 

1 
Forest and Environment 

Department 
Pirotan Island  

Preparation of Master 

Plan 

 

2 Tourism Department Bet Dwarka 

3 Tourism Department ShiyalSavai Bet 

4 
Directorate of Employment & 

Training 

Marine Skill Training 

Centre at ITI campus, 

Dwarka 

Skill Demand 

Assessment Survey and 

Detailed Project Report 

 

 

PM Gati Shakti Gujarat 

Hon'ble Prime Minister, during the launch of PM Gati Shakti National Master Plan 

Initiative on 13th October, 2021, proposed states to take the lead in preparing integrated 

infrastructure master plan in a coordinated way in order to reap the most benefits in terms 

of jobs and growth. He also advised states to use modern technology and the most up-to-

date IT tools to manage infrastructure project planning. 

   

The key objective of PM Gati Shakti National Master Plan Initiative is to ensure inter-

departmental coordination and planning, synchronisation and prioritisation of 

Infrastructure, improving ease of doing business and reducing the overall logistics cost. 

 

Gujarat Infrastructure Development Board (GIDB) was appointed by the State 

Government as the Nodal Agency for implementing Gati Shakti Gujarat- Integrated 

Master Plan (GSG-IMP). Chief Executive Officer (CEO), GIDB as the Nodal Officer 

representing Gujarat in the matters relating to integration of GSG-IMP with GS-NMP. 

GIDB jointly with BISAG-N and nodal officers of the departments has undertaken 

integration of infrastructure information and data of 22 departments and 68 Board/ 

Agencies with PM Gati Shakti Gujarat – Integrated Master Plan Portal for streamlining the 

infrastructure development process and will also help in acceleration of investment along 

with improving Ease of Doing Business. 
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90 portals of the stakeholders have been developed by BISAG-N. Integration of 1200+ 

data layers of infrastructure assets related has been mapped PM Gati Shakti Gujarat – 

Integrated Master Plan. 

 

Integration of promulgated government and private land records, Private Land Acquisition 

Module, Government Land Allotment Module, Revenue 7/12, 8A and Revenue Court 

cases with PM Gati Shakti Gujarat – Integrated Master Plan has been completed. 

Automation of 46 infrastructure related NOCs/ Permissions Applications and Approval 

processes of the State Government Department has been completed. 

  

PM Gati Shakti Gujarat was launched by Hon’ble CM on 6 October 2022 wherein more 

than 1,000 participants joined. Also, 5,000+ officers of State Government have been 

trained for using PM Gati Shakti portal for planning projects and receiving/granting 

necessary NOCs/ permissions. 

  

1) Formation of  

a. Gati Shakti Gujarat Monitoring Committee Equivalent to Empowered 

Group of Secretaries (EGoS)] chaired by Chief Secretary,  

i. To review the integration, comprehensiveness, prioritization, 

optimisation and synchronization of application/ approval process and 

integrated project planning process of Stakeholders in PM Gati Shakti 

Gujarat; 

ii. For periodical review of projects monitored under Project Monitoring 

Group (PMG) projects of GOI in Gujarat for expediting resolution of 

issues and regulatory bottlenecks; 

b. Gati Shakti Gujarat Planning Group [Equivalent to Network Planning 

Group (NPG)] chaired by CEO GIDB 

i. For integrated planning of infrastructure projects, prepare Integrated 

Master Plan and investment ready shelf of infrastructure projects. 

c. Gati Shakti Gujarat Coordination Cell [Equivalent to Technical Support 

Unit (TSU)] 

i. To develop protocols, guidelines, prepare road maps, coordinate for 

integration, develop data formats, meta-data requirements for seamless 

implementation of PM Gati Shakti Gujarat. 
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Manual - 2 
 

 

 

The Powers and Duties of Officers and Employees 

 

 

(1) Delegation of Administrative Power 

(2) GIDB Resolution of CEO Powers 

dt.05/06/2023.  

(3) GIDB Recruitment Regulation 2005 
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3 Recruitment by 
direct selection 

(I) Essential (a) 
qualification 

(b) 

(c) 

.,..., 
(d) 

(2) Desirable 
qualification 

(3) Experience 

(4) Age 

(5) Probation 
period 

(6) Selection of the 
candidate 

To be eligible for appointment by direct selection to the post of 
General Manager a candidate shall have following; 

Possess Master Degree in Managemenl/Business Administration 
(Finance). 

Possess Bachelor Degree in Engineering from recognized 
University. 

Computer Literacy is must, person must have atleast knowledge of 
windows and micro sofi office applications . 

Must have ability to speak, write and read Gujarati, English and 
Hindi languages. 

Degree in Law 

Must have atleast 12 years of experience in the field of 
infrastructure project development, financial structuring, feasibility 
and tcchno economic analysis, concession contract designing at 
senior level position. Experience in policy making on Public 
Private Partnership in infrastructure projects would be an added 
advanta&_e. 

Not more than 50 years 

A selected candidate will be on probation for a period of one year. 

TI1e selection of the candidate on the post of General Manager shall 
be made on elimination test or personal interview. 
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Gujarat Infrastructure Development Board’s mandate is to pave way for fast track 

implementation of infrastructure projects. GIDB identifies and gets projects prepared, 

conduct feasibility studies, recommends risk-sharing mechanisms and monitor the 

progress of the projects. 

 

The Gujarat Infrastructure Development Board approves the feasibility studies to be 

carried out and recommends the concession agreements across the sectors. The proposals 

are prepared by respective officials in GIDB, which are placed before the Executive 

Committee for approval by the Chief Executive. The Executive committee consists of 

Minister – Industries, Government of Gujarat as Chairman and all the other members 

including the Chief Secretary and other Secretaries.  

 

On recommendation of the Executive Committee, the proposal is put up before the Gujarat 

Infrastructure Development Board for approval. Feasibility studies costing Rs. 1.5 crores 

and above are put up to the Board for approval, while all other proposals like concession 

agreements etc. are also put up to the Board for final recommendation. The GIDB Board is 

chaired by the Chief Minister of Gujarat, other Ministers and Secretaries of the 

Government as director. 

 

Because of long gestation periods of infrastructure projects and the high risk attached with 

infrastructure projects, developing an infrastructure project is like putting together a 

jigsaw puzzle. To reduce the consequent uncertainties attached with these projects, the 

Board has worked out a cycle for their implementation. This, of course, is only a broad 

framework to bring in better focus. 

 

Project Life Cycle 
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This project cycle is supported by Gujarat Infrastructure development Act – 1999 on 

Public private partnership and other sector specific laws and policies, which support the 

stages of the project cycle. The GID Act, the fountainhead of project cycle, establishes 

procedure for private sector participation. 

 

The selection of developer is the key to successful execution of a project. Gujarat 

Infrastructure Development Board provides for a level playing field and transparent 

mechanism for this. They are: 
 

• International Competitive Bidding 

• Challenge Route, Which has a Component of limited competitive Bidding. 

 

The procedure under section–9 of GID Act for International Competitive Bidding 
 

• A Techno Economic feasibility study is carried out by GIDB/Government department 

which is approved in GIDB. 

• Project is put up for Competitive Bidding by the steering committee/ implementing 

agency. 

•  The process  followed is as under : 

– Advertise for Pre-qualification Pre-qualify on three areas: legal, financial 

capability and experience 

– RFP Two-stage bidding process:  technical and financial 

– Bid security and performance security required for bidders 
 

On selection of the Developer, the proposal along with the final negotiated Concession 

agreement is forwarded to GIDB for approval. 

• The GIDB Sector official evaluates the proposal and puts up to the Board for 

recommendation. 

• On recommendation of the GIDB Board, the Concession agreement gets formal 

approval of the Government and is executed by the implementing agency.  

  

The procedure under section 10 of GID Act for Challenge Route 

• One can divide the unsolicited proposal process into three stages –  

a) acceptance by the procurer (Government) that the project prime facie is of 

interest,  

b) detailed negotiations to arrive at a consensus on the project parameters and 

documentation which becomes binding on the procurer  and the developer, and 
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c) Competitive bidding on functional specifications of the project through the 

Challenge Route. 
 

• At the first stage, the underlying approach is to establish that the project will meet the 

requirements of the procurer, it can be delivered in a reasonable time-frame and that 

the project developer will be able to do it.  

• In the second stage, having established the need for the project and the suitability of 

the project/developer, the underlying approach is to firm up the price of the 

goods/services and the risk structure while at the same time evolve criteria for the 

competitive bid stage.  

• In the third stage, the project is put to Challenge. The pre-qualifying criteria for the 

competition are the same as that used for assessing the project developer. The Project 

Agreements are provided as fait accompli with clear instructions that none of the 

agreements would be amended or are subject to any negotiations. The Minimum 

Functional Specifications are provided against which the potential bidders are allowed 

to bid. 

 

The procedure under section 10 A of GID Act for Direct Negotiation 

 

(1)  Notwithstanding anything contained in section 9 and 10, a person 

other than the State Government, Government agency or specified 

Government agency, may submit a proposal and proposed 

concession agreement for direct negotiation to the State Government, 

Government agency or the specified Government agency for any of 

the project specified in Schedule III.  
 

 

(2)  If the State Government, Government agency , or, as the case may 

be, the specified Government agency is satisfied that the project is of 

a nature specified in Schedule III, it may,– 
 

 

 (a) Consider the proposal from all aspects (including technical and 

financial) and if necessary modify the same in consultation with the 

person who has submitted the proposal and the proposed concession 

agreement, and 
 

 

 (b) Submit the proposal and the proposed concession agreement to the 

Board, if the cost of the project exceeds the limit provided by the 

regulations. 
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(3)  On acceptance of the recommendation of the Board made under sub-

section (2) of section 5, the State Government, Government agency 

or, as the case may be, the specified Government agency may enter 

into a concession agreement with a person who has submitted the 

proposal under sub-section (1). 
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The Norms set by  

Gujarat Infrastructure Development Board  

for discharge of functions 

 

 

 

 

 

 

GIDB is constituted under the section 17 of the GID Act 1999. The 

discharges of the functions of the organization are very well laid down in 

the section 28 of the GID Act 1999.  

 

Instructions, Office orders issued by the management from time to time 

and the relevant Government Resolutions issued by various Govt. 

Departments are followed for discharge of functions by the officers and 

the employees. 
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The rules, regulations, instructions, manuals 

and record, held by or under control or used by 

employees for discharging of functions 
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• Delegations of Administrative Power (Attached in manual 

2 of this Proactive Disclosure. Kindly refer manual 2) 
 

• GIDB Recruitment Rules–2005 (Attached in manual 2 of 

this Proactive Disclosure. Kindly refer manual 2) 
 

• Gujarat Infrastructure Development Act–1999 and 

Amended Act - 2006 
 

• GIDB Service Rules–2004 & Conduct, Discipline and 

Appeal Rules – 2004 
 

• SIR Act – 2009 
 

• Regulation for determining the cost of the Project. 
 

• VGF Scheme (Central & State) 
 

• GIDB Regulation for Constitution of the Executive 

Committee_04/08/2003.  
 

• GIDB Regulation on amendment in Constitution of the 

Executive Committee_05/06/2023. 
 

• GIDB Notification for regarding amendment of projects in 

Entry 9 (A) of Schedule-1 in the GID Act, 1999_24/07/2023. 
 

 

• GIDB GR under RPWD Act,2016_22/05/2024. 
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GUJARAT ACT NO.11 OF 1999

AN ACT

to provide for a framework for participation by persons other than the State Government
and Government agencies in financing, construction, maintenance and operation of

infrastructure projects and for that purpose to establish a Board and to provide for the
matters connected therewith.

It is hereby enacted in the fiftieth Year of the Republic of India, as follows :-

CHAPTER 1

PRELIMINARY

1. Short title, extent and commencement.- (1) This Act may be called the
Gujarat Infrastructure Development Act,1999.

(2) It extends to the whole of the State of Gujarat
(3) It shall be demmed to have come into force on  the 28th April,1999.

2. Definition.- In this Act, unless the context otherwise requires.-

(a) “Board” means the Gujarat Infrastructure Development Board
established under section 17.

(b) “concession agreement” means a contract of the nature specified in
Schedule II between a developer and the State Government, a
Government agency or a specified Government agency, relating to
a project.

(c) “developer” means a person with whom concession agreement is
entered into by the State Government, the Government agency or
the specified Government agency,

(d) “escrow account” means a bank account in which cash is deposited
or from which cash is withdrawn in such manner as specified in the
concession agreement.

(e) “Government agency” means a Corporation or a body owned or
controlled by the State Government or an authority established by
or under any law and includes a local authority.

(f) “Infrastructure” means facilities and services provided by a
project.

(g) “local authority” means a municipal  corporation, nagar panchayat,
municipal council, notified area committee, district panchayat,
taluka panchayat, village panchayat or such  other body.
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(h) “member” means a member of the Board including Chairman,
Vice-Chairman and Member-Secretary.

(i) “prescribed” means prescribed by rules made under this Act.

(j) “project” means a project specified in Schedule 1

(k) “regulations” means regulations made under section 38,

(l) “rules” means rules made under section 37

(m) “senior loan” means a loan in respect of which a claim on assets is
prior to the claim on the assets in respect of other loan and which is
specified as such in an agreement providing finance.

(n) “specified Government agency” means an agency consisting of the
State Government and a Government agency participating jointly,

Guj.XXII of (o) “State Government guarantee” means a guarantee given by the
1963                              State Government to a developer consistent with the provisions
                                      of the Gujarat State Guarantees Act, 1963.

(p)        “subordinate loan” means a loan in respect of which a claim on
       assets is subsequent to the claim on the assets in respect of
       another loan and which is specified as such in an agreement
       providing finance.

(q)       “subsidy” means financial assistance in cash or kind provided by
            the State Government, the Government agency or the specified
            Government agency.

(r)      “user charges” means the amount charged under section 11.

CHAPTER II
INFRASTRUCTURE PROJECTS

3. Participation in projects.- Any person may participate in financing,
construction, maintenance and operation of projects.

4. Concession agreement (1) (a) A person may enter into a concession
agreement of the nature specified in Schedule II with the State
Government, a Government agency or a specified Government agency.

Page 92 of 303



(b) The scheme for a concession agreement shall be such as may be
prescribed

(2) Where the Board having regard to the nature of a project is
satisfied that, it is necessary so to do, it may permit combination of
two or more agreements of the nature specified in Schedule II into
one agreement.

(3) No concession agreement shall provide for transfer of a project by
a developer to the State Government, a Government agency or a
specified Government agency later than thirty five years from the
date of agreement.

(4)  (a) The State Government may, by notification in the Official
Gazette, add to Schedule II any other nature of agreement and
thereupon the nature of agreement so added shall be deemed to be
a nature of agreement specified in schedule II for the purpose of
this Act.

(b) Every notifications issued under clause (a) shall be laid before the
State Legislature as soon as may be after  it is  issued.

5. Recommendation by Board.- (1) A proposal prepared by the State
Government, a Government agency or a specified Government agency for
participation by a person other than the State Government,  a Government
agency or a specified Government agency in financing, construction,
maintenance and operation of the project, the cost of which exceeds such
amount as may be prescribed, shall be submitted to the Board alongwith
proposed concession agreement relating thereto for its consideration  and
different amount of cost may be prescribed for different nature of project.

(2) The Board shall consider the proposal and the proposed
concession agreement submitted to it under sub-section (1)
or sub-section (1) of section 10 and may either recommend
with or without modifications or not recommend, or return
the proposal and concession agreement for reconsideration
of the State Government, the Government agency or, as the
case may be, the specified Government agency.

6. Assistance by State Government, Government agency or specified
Government agency.-The State Government, a Government agency or a
specified Government agency may provide to a person assistance in the
following manner, namely:-

(a) participation in the equity of the project not exceeding forty-nine per cent
of the total equity.

(b) Subsidy not exceeding fifteen per cent of the cost of the project.
(c) Senior or subordinate loans,
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(d) Guarantee by the State Government, a Government agency or a specified
Government agency in respect of liability of a Government agency arising
out of a concession agreement.

(e) Opening and operation of escrow account
(f) Conferment of a right  to develop any land.
(g) Incentives by the State Government in the form of exemption from the

payment of, or deferred payment of, any tax or fees levied by the State
Government under any law, or

(h) In such other manner as deemed fit.

7. Procedure for concession agreement. No concession agreement for
undertaking a project shall be entered into with any person unless the
procedure specified in section 8 and 9 or, as the case may be, section 8 and 10
has been followed.

8. Selection of a person (1) A concession agreement for undertaking a project
may be entered into with a person who is selected through a competitive
public bidding as provided in section 9 or by direct negotiation as provided in
section 10.

(2) The matters relating to competitive  bidding and direct negotiation shall be
such as may be prescribed.

9. Selection of a person by competitive public bidding (1) On the acceptance of
the recommendation of the Board made under sub-section (2) of section 5, the
State Government, the Government agency or, as the case may be, the
specified Government agency shall select a developer for the project through
the competitive public bidding in the manner provided hereunder-

(a) A public notice inviting  persons to participate in competitive public
bidding for undertaking the project.

(i)shall be published once in a week for two consecutive weeks in at least
three newspapers, two in general circulation and one in circulation in the
area in which the project is to be undertaken, and
(ii)may be published by any  other means of mass communication.

(b) (I) Any person who intends to participate in the competitive public
bidding to undertake the project in pursuance of a public notice published
under  clause (a) shall provide   information with regard to his legal,
technical, managerial and financial capacity to undertake the said project
in such form alongwith such particulars as may be specified by the State
Government, the Government agency or, as the case may be, the specified
Government agency.
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(ii) The State Government, the Government agency or, as the case may be,
the specified Government agency shall examine the information and other
particulars submitted by the person under sub-clause (I) and decide as to
whether such person fulfills the criteria for pre-qualification as laid down
by the State Government, the Government agency or, as the case may be,
the specified Government agency.

(iii) A person who fulfills the criteria as laid down under sub-clause (ii)
shall be the pre-qualified person

(c) (i) Where after a person who is a consortium is pre-qualified under clause
(b) but  before such person enters into a concession agreement with the
State Government, the Government agency or, as the case may be, the
specified Government agency, any constituent of the consortium
disassociates from such consortium, then the State Government, the
Government agency or, as

     the case may be, the specified Government agency shall call upon the
           consortium to include, within thirty days, such constituent in the

consortium  as specified by it  so that in the opinion of the State
Government, the Government agency or,  as the case may be, the specified
Government agency, the consortium  fulfills the criteria  referred to  sub-
clause (ii) of   clause (b)
 (ii) Where the consortium fails to comply with the requirement
specified in  sub-clause (I), the consortium shall cease to be the pre-
qualified  person.

(d) All pre-qualified persons shall be permitted to submit their proposals to
      undertake the project in such form (containing technical and financial
      aspects) as may be specified by the State Government, the Government
      agency or, as the case may be, the specified Government agency.

(2) On receipt of the proposals from the pre-qualified persons, the State Government,
the Government agency or, as the case may be, the specified Government agency
shall evaluate the proposals from technical aspect

(3) If the proposals are in order from the technical aspect, the State Government, the
Government agency or, as the case may be, the specified Government agency
shall evaluate the proposals from the financial aspect, having regard to different
factors specified below in respect of different nature of the agreements specified
in Schedule II-

(a) In relation to the build own operate and transfer agreement and the
build operate and transfer agreement, any of the following factors shall
be taken into consideration for the purpose of evaluation of the
proposal, namely.-
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(i)lowest bid in terms of the present value of user charges, where
period of        concession is fixed;

(ii) the highest revenue share to the State Government, the Government
agency or the specified Government agency.

(iii) a bid in terms of the shortest concession period, where the user
charges is fixed.

(iv) the lowest present value of the subsidy, where the period of
concession is fixed.

(b) In relation to the build and transfer agreement  and  the build lease and
      transfer agreement, the lowest net present value of the amortization
      payment from the State Government, the Government agency or the
      specified Government agency shall be taken into consideration.

(c) In relation to the lease management agreement, highest present value
of the lease payment to the State Government, the Government agency
or the specified Government agency shall be taken into consideration.

(d) In relation to the management and service agreement, the lowest
present value of the management fees to be paid by the State
Government, the Government agency or the specified Government
agency shall be taken into consideration.

(e) In relation to any other nature of agreement, the State Government, the
Government agency or the specified Government agency may consider
such factors as may be recommended by the Board.

(4) Where –

(a) the proposals are evaluated under sub section (3) from the financial aspect
having regard to a relavant factor specified in that sub section and reffered to
in the proposal, and

(b) One  of the proposal so evaluated satisfies the financial aspect having regard
to the relavant factor,

The State Government, the Government agency or, as the case may be, the
specified Government agency, may enter into a concession agreement with the
person who has submitted the proposal referred to in clause (d) of sub-section (1)
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(5) Where no proposal stands the scrutiny from the technical or financial aspect, the
competitive bidding shall stand cancelled.

(6)Nothing in sub-section (5) shall prohibit the State Government, the Government
agency or, as the case may be, the specified Government agency from inviting persons to
participate in competitive public bidding in respect of the proposal  which stands
cancelled under that sub-section after, if necessary, revising the same.

10. Selection by direct negotiation (1) Where-

(i)a proposal for participation by a person for undertaking a project and a
            proposed concession agreement have not been prepared by the State Government,
            a Government agency or the specified Government agency for being submitted to
            the Board under sub-section (1) of section 5, and

(ii)a proposal for undertaking a project and a proposed concession agreement
            prepared by a person are submitted to the State Government, the Government
            agency or the specified Government agency.

The State Government, the Government agency or, as the case may be the
specified Government agency may-

(a) consider the proposal and the proposed concession agreement from all aspects
(including technical and financial) and if necessary modify the same in
consultation with the person who has submitted the proposal and the proposed
concession agreement, and

(b) submit the proposal and the proposed concession agreement to the Board if-

(i) the cost of the project exceeds the limit prescribed under sub-section (`1)
of section 5 and

(ii)the undertaking of the project does not require financial assistance in the
    form of subsidy from the State Government, the Government agency or the
    specified Government Agency.

(2) On acceptance of the recommendation of the Board made under sub-section (2) of
section 5, the State Government, the Government agency or, as the case may be, the
specified Government agency shall adopt the proposal as the basis for selecting a
person with whom concession agreement for undertaking the project may be entered
into, and for selecting such person, the State Government, the Government agency or,
as the case may be, the specified Government agency shall follow the procedure of
competitive public bidding specified in section 9
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(3) Where a person is selected by following the procedure of the competitive public
bidding (hereinafter referred to as “the selected person”) the proposal of the
selected person shall be compared with the proposal which is earlier submitted by
a person to the State Government, the Government agency or, as the case may be,
the specified Government agency under sub-section (1) (hereinafter referred to as
“the earlier proposer”)

(4) Where the proposal of the earlier proposer is not preferable to the proposal of the
selected person, the earlier proposer shall be given an opportunity to make his
proposal competitive with that of the selected person within a period of thirty
days from the date on which he has been given the opportunity and where the
earlier proposer fails to do so within the said period, the State Government, the
Government agency or, as the case may be, the specified Government agency may
enter into a contract with the selected person.

(5) (a) Where a concession agreement has not been entered into with the earlier
proposer, the cost of preparation of the proposal and the concession agreement
incurred by him shall be reimbursed by the State Government, the Government
agency or, as the case may be, the specified Government agency and on such
reimbursement, the proposal and the concession agreement submitted by the
earlier proposer  shall be the property of the State Government, the Government
agency or, as the case may be, the specified Government agency.

(b)    the cost of preparation of the proposal and the concession agreement shall
        be determined in such manner as may be prescribed.

(11) Amount  to be charged for providing  goods and services.- (1) Where, in
pursuance of a concession agreement with the State Government, the Government
agency or  as the case may be the specified Government agency.

(a) (I)the developer has constructed a project for providing goods or
services, and
(II)the project vests in the developer for a period specified in the
concession agreement and
(iii)on expiry of such period , the project is to vest in the State
Government, the Government agency or the specified Government
agency.

the developer may charge such amount  as specified in the agreement, for
providing goods or services by the project so long as the project continues
to vest in him, or

(b) An existing project is vested to a person to renovate, operate and
maintain the developer may charge such amount as specified in the
agreement for providing goods or services by the project so long as the
project continutes to vest in him.
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(2) A concession agreement may provide that a developer may
having regard to the rate of inflation, variation in the rate of foreign exchange and
such other factors, as may be prescribed revise the amount of charges referred to
in subs section (1) in such manner as may be prescribed.

12. Financial security for maintenance of project.- Where a provision is made in
a concession agreement requiring the developer to maintain the project
constructed by him for a period specified in such agreement,-

(a) there shall be opened an escrow account by the developer, the money
out of which shall be expended for the maintenance of the project in
accordance with the provision made in the concession agreement or in
any other agreement with the State Government, the Government
agency or, as the case may be, the specified Government agency, or

(b) the developer shall execute a bond in the favour of the State
Government, the Government agency or, as the case may be, the
specified Government agency binding himself to make payment of
such amount of money as specified in the bond to the State
Government, the Government agency or, as the case may be, the
specified Government agency in case he fails to maintain the project in
accordance with the  provisions made in the concession agreement or
any other agreement with the State Government, the Government
agency or, as the case may be, the specified Government agency.

13. Training to employees.- A developer shall provide at his expense, training to
the employees of the State Government, the Government agency or, as the case
may be, the specified Government agency in respect of maintenance or operation
of the project in accordance with the provisions made in the concession agreement
or in any other agreement with the State Government, the Government agency or,
as the case may be, the specified Government agency.

14. Transfer of certain rights :-Where the project is transferred to the State
Government, the Government or the specific Government agenc y according
to the provisions of the concession agreement, all the rights of the developer
in respect of the project shall stand transferred to the State Government, the
Government agency or, as the case may be, the specified Government agency.

15.Termination of concession agreement- (1) Where a concession agreement is
terminated by the State Government, the Government agency or, as the case  may
be, the specified Government agency with the consent of the developer or in
absence of any default of the developer, the developer shall be entitled to such
amount of compensation for such termination as specified in the concession
agreement.
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(2) A concession agreement may provide that if a default specified therein is
committed by the developer, the State Government, the Government
agency or, as the case may be, the specified Government agency shall,
after giving to the developer an opportunity of being heard in such manner
as may be prescribed, be entitled to terminate the concession agreement
and-

(a) take over the project without repaying the amount invested by the
developer in the equity and shall assume the liability of the developer
towards loans taken by him in respect of the project, or

(b)enter into a concession agreement with another person whose name is
recommended by the lenders of the developer  and approved by the State
Government, the Government agency or, as the case may be, the specified
Government agency, on the same terms and conditions as are specified in
the concession agreement so terminated.

16 Power to add to Schedule 1 (1) The State Government may, by notification in
the Official Gazette, add  to Schedule 1 any other project which falls within
the executive power of the State and thereupon the project so added shall be
deemed to be a project specified in schedule I for the purpose of this Act.

(2) Every notifications issued under sub-section (1) shall be laid before the
State Legislature as soon as may be after it is  issued.

CHAPTER III

ESTABLISHMENT AND CONSTITUTION OF BOARD

17 Establishment of Board.- As soon as may be after the commencement of this
act, the State Government may, by notification in the Official Gazette
establish a Board to be called the Gujarat Infrastructure Development Board
with effect from such date as may be specified in the notification.

18 Head Quarter of the  Board.- The Head Quarter of the Board shall be at
Gandhinagar or at such other place as the State Government may, by
notification in the Official Gazette, specify

19 Constitution of Board.- The Board shall consist of Chairman, Vice-Chairman,
Member-Secretary appointed by the State Government  and such number of
other members not exceeding fifteen, who shall be appointed by the State
Government.
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20  Term of office of members – Every member shall hold office during the pleasure of
the State Government.

21 Filling up of casual vacancies – If any vacancy arises in the Board or any committee
thereof by reason of death, resignation or otherwise, the same shall be filled by the
State Government as soon as possible.

22 Meetings of Board – The Board shall meet at such time and place and shall observe
such rules of procedure in regard to transaction of its business at its meeting
(including the quorum at such meeting) as may be provided by regulations.

23 Temporary association of persons with Board – The Board may associate with
itself  any person whose assistance or advice is required in performing any of its
functions under this act.

24 Providing information to Board – The Board may obtain the information with regard
to the progress of the project which was submitted to it under sub-section (1) of
section 5 or which was undertaken as per the provisions of section 10 from the State
Government, the Government agency or the specified Government agency.

25 Constitution of committees – The Board may constitute an Executive Committee and
such other committees consisting of such number of members, for performing such of
its functions, as may be provided by regulations.

26 Officers and servants of Board – (1) The Board may appoint such officers and
servants as it may consider necessary for the efficient discharge of its functions.

(2) The remuneration, allowances and conditions of service of the officers and
servants of the Board shall be such as may be provided  by the regulations.

27 Acts and proceedings of Board presumed to be valid – No act or proceeding of the
Board or of any of its committees shall be invalid merely by reason of –

(a) any vacancy therein or any defect in the constitution thereof, or
(b) any irregularity in its procedure not affecting the merit of the case.

CHAPTER IV

FUNCTIONS OF BOARD

28 Functions of Board – The functions of the Board shall be as follows, namely :-

(a) to promote participation of a person in financing, construction, maintenance
and operation of any project irrespective of its cost;
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(b) to advise the State Government, the Government agency or the specified
Government agency on matters of policy in respect of participation referred
to in clause (a);

(c) to lay down priorities of projects to be undertaken by the State Government,
the Government agency or the specified Government agency.

(d) To consider the proposal for undertaking a project and the proposed
concession agreement submitted to it and to recommend with or without
modifications or not recommend or return the proposal and proposed
concession agreement for reconsideration of the State Government, the
Government agency or, as the case may be, the specified Government
agency;

(e) To elicit information relating to National and International Financial
Institutions and to ensure co-operation of such Institutions ;

(f) To co-ordinate and monitor the projects undertaken in the State ;

(g) To assist in developing concepts of projects by undertaking pre-feasibility
and feasibility studies of the project ;

(h) To undertake such project as may be entrusted to it by the State
Government ;

(i) To perform such other functions as may be entrusted to it by the State
Government.

CHAPTER V

FINANCE, ACCOUNT, AUDIT AND REPORT

29 Fund of Board  - (1) The Board shall have its own fund.

(2)  All sums which may, from time to time, be paid to the Board by the State
Government or by any body and the amount charged by the board under section 32
shall be carried to the fund of the Board and all payments shall be made therefrom.

(3) The Board may spend such sums as it thinks fit for the performance of its
functions under this act, and such sums shall be treated as expenditure
payable out of the fund of the Board.

30 Accounts and audit – (1) The accounts of the Board shall be prepared and maintained
in such form and in such manner as may be provided by regulations.
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(2) The Board shall cause to be prepared for each financial year an annual
statement of accounts in such form as may be provided by regulations.

(3) The accounts of the Board shall be audited by an auditor duly qualified to
act as an auditor of the Companies under section 226 of the Companies Act,
1956.

(4) The auditor shall send a copy of the report together with audited copy of
accounts to the Board which shall as soon as may be after the receipt of the
audit report forward the same to the State Government.

(5) The State Government shall cause the audit report together with audited
copy of accounts to be laid before the State Legislature as soon as may be
after the receipt of the same under sub-section (4).

31. Annual report – (1)  The Board shall during each financial year prepare in such
form and at such time as may be provided by regulations, an annual report giving a true
and full account of its activities during the previous financial year and an account of the
activities likely to be undertaken by it in current financial year and copies of such report
shall be forwarded to the State Government.

(2) The State Government shall cause every such report to be laid before the State
Legislature as soon as may be after the receipt of the  report under sub-section
(1).

CHAPTER VI

MISCELLANEOUS

32.Amount to be charged by Board – The Board may charge such amount as may be
determined by it for considering the proposal and the proposed concession agreement
under sub-section (2) of section 5.

33. Members, officers and servants to be public servants – All members and officers and
servants of the Board shall, while acting or purporting to act in pursuance of the
provisions of this act or any rules or regulations made thereunder, be deemed to be
public servants within the meaning of section 21 of the Indian Penal Code.

34. Protection of action taken in good faith – No suit,  prosecution or other legal
proceeding shall lie against the Board or any member and officer or servant of the
Board for anything which is in good faith done or intended to be done in pursuance of
the provisions of this act or any rules and regulations made thereunder.

35. Arbitration – A concession agreement shall contain an arbitration clause providing
that –
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(a) all parties to the agreement shall submit to arbitration any dispute which may
arise between them out of the provisions of this agreement,

(b) the place of arbitration shall be at Ahmedabad or any other place in India
agreed to by the parties, and

(c) the disputes referred to in clause (a) shall be decided in accordance with the
law for the time being in force in India.

36. Gujarat Public Works Contracts Disputes Arbitration Tribunal Act, 1992 not to
apply – Nothing contained in the Gujarat Public Works Contracts Disputes Arbitration
Tribunal Act, 1992 shall apply to any arbitration arising out of the provisions of the
concession agreement entered into by the State Government, the Government agency or
the specified Government agency with a developer.

37.  Power to  make Rules –(1) The State Government may, by notification in the
Official Gazette, make rules for carrying out the purposes of this act.

(2) In particular and without prejudice to the generality of the foregoing power,
such rules may provide for all or any of the following matters, namely :-

(a) the scheme for concession agreement under clause (b) of sub-section (1) of
section 4 ;

(b) the amount of cost of a project exceeding which a proposal shall be submitted
to the Board under sub-section (1) of section 5; and different amounts of costs
for different nature of projects;

(c) the matters relating to competitive public bidding and direct negotiation
under sub-section (2) of section 8;

(d) the manner in which  the cost of preparation of the proposal and the
concession agreement shall be determined  under clause (b) of sub-section (5)
of section 10;

(e) the other factors having regard to which charges may be revised and the
manner in which they may be revised under sub-section (2) of section 11;

(f) the manner in which an opportunity  of  being heard shall be given to the
developer under sub-section (2) of section 15;

(g) any other matter which is to be or may be prescribed.

(3) All rules made under this section shall be laid for not less than thirty days
before the State Legislature as soon as possible after they are made and shall
be subject to rescission by the State Legislature or to such modification as the
State Legislature  may make during the session in which they are so laid or
the session immediately following.

(4) Any rescission or modification so made by the State Legislature shall be
published in the Official Gazette and shall thereupon take effect.
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38. Power to make regulations – (1)  The Board may make regulations not inconsistent
with provisions of this act and the rules made thereunder, for enabling it to discharge
its functions under this act.
(2) In particular and without prejudice to the foregoing power, such regulations

may provide for all or any of the following matters, namely :-

(a) the time and the place at which  the Board shall meet and rules of procedure
the Board shall e observe  in regard to transaction of its  business at its
meeting under section 22 ;

(b) the other committees which the Board may constitute the   number of
members which the Executive Committee and other committees may consist
of and  the functions of the Board which they may perform under section 25.

(c)  the remuneration, allowances and conditions of service of officers and
servants of the Board under sub-section (2) of section 26;

(d) the form and manner in which the accounts of the Board shall be prepared
and maintained under sub-section (1) of section 30;

(e) the form in which an annual statement of accounts of the Board shall be
prepared under sub-section (2) of section 30;

(f) the form in which and the time at which an annual report of the Board shall
be prepared under sub-section (1) of section 31;

(g) any other matter which is, or may be, necessary to be prescribed for the
efficient conduct of the affairs of the Board.

39. Savings – (1)  Nothing in this act shall affect the validity of –

(a) a concession agreement entered into by the State Government, the
Government agency or the specified Government agency with a any person
before the date of the commencement of this act (hereinafter referred to as
‘the said date’).

(b) (i) a letter of intent or any other writing issued to a person before the said date
entrusting to him a project for execution if a concession agreement is entered
into with respect to the project in pursuance of the said letter of intent or the
writing, by the State Government, the Government agency or the specified
Government agency with such person within a period of one year  from the
said date or such further period as may be extended by the State Government.
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(ii) a concession agreement entered into under sub-clause (I) notwithstanding
that the procedure specified in sections 8 and 10, or, as the case may be, section 9
and 10 is not followed before entering into such concession agreement.

40. Repeal and Saving – (I) The Gujarat Infrastructure Development Ordinance,1999 is
hereby repealed.
(ii) Notwithstanding such repeal, anything done or any action taken under the said
Ordinance shall be deemed to have been done or taken under this Act.

SCHEDULE  I

(See clause (j) of section 2)

PROJECTS

1. Power Generation, Transmission and Distribution Systems.
2. Roads, Bridges and By-passes.
3. Ports (other than major ports) and Harbours thereof.
4. Urban Transportation.
5. Dams.
6. Water Storage, Water Supply and Sewerage System.
7. Irrigation
8. Land Reclamation Projects.
9. Industrial Estates including Industrial Parks.
10. Tourism Projects.
11. Solid Waste Management.
12. Information Technology related Projects.
13. Education.
14. Health Facilities.
15. Public Markets.
16. Post-harvest Facilities.
17. Inland Waterways other than National Waterways.
18. Fisheries not beyond territorial waters.
19. Development of Minor Minerals.
20. Gas and Gas Works.
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SCHEDULE II

(See sub section (I) of  Section 4)

NATURE OF CONCESSION AGREEMENT

1. Build own Operate and Transfer Agreement : An agreement whereby the
developer undertakes to finance, construct, maintain and operate a project
and whereby such project is to vest in the developer for a specified period.
During the period of operation of the project by the developer, he may be
permitted to charge user charges as  specified in an agreement. The developer
is required to transfer the project to the State Government, the Government
agency or, as the case may be, the specified Government agency after the
expiry of the period of operation.

2. Build  Own Operate and Maintain Agreement: An agreement whereby a
developer undertakes to finance, construct, operate and maintain a project
and whereby such project is to vest in the developer for specified period.
During the period of operation of the project, he may be permitted to charge
user charges as  specified in the agreement.

3. Build and Transfer Agreement : An agreement whereby developer undertakes
to finance and construct a project. After the completion of the project, the
developer is required to  transfer the project to the State Government, the
Government agency or, as the case may be, the specified Government agency.
The developer shall be paid such amount as is fixed in amortization schedule
specified in the agreement.

4. Build Lease and Transfer Agreement : An agreement whereby a developer
undertakes to finance and construct the project. On completion of the project,
the developer hands it over to the State Government, the Government agency
or, as the case may be, the specified Government agency for operation under a
lease agreement for period specified in the agreement after the expiry of which
the project stands transferred to the State Government, the Government
agency or, as the case may be, the specified Government agency.

5. Build Transfer and Operate Agreement : An agreement whereby the
developer undertakes to finance and construct the project. On completion of
the project, the developer transfers the project to the State Government, the
Government agency or, as the case may be, a specified Government agency
which permits the developer to operate the project on its behalf for a period
specified in the agreement.
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6. Lease Management Agreement :  An agreement whereby the State
Government, the Government agency or the specified Government agency
leases a project owned by the State Government, the Government agency or,
as the case may be, the specified Government agency to the person who is
permitted to operate and maintain the project for the period specified in the
agreement and to charge user charges therefor.

7. Management Agreement :  An agreement whereby the State Government, the
Government agency or the specified Government agency entrusts the
operation and management of a project to a person for the period specified in
the agreement on payment of specified consideration. In such agreement the
State Government, the Government agency or, as the case may be, the
specified Government agency may charge the user charges and collect the
same either itself or entrust the collection for consideration to any person who
shall after collecting the user charges  pay the same to the State Government,
the Government agency or, as the case may be, the specified Government
agency.

8. Rehabilitate Operate and Transfer agreement :  An agreement whereby an
existing project is vested in a person to renovate, operate and maintain for the
period specified in the agreement after the expiry of which the project is
required to  be transferred to the State Government, the Government agency
or, as the case may be, the specified Government agency. During the period of
operation of the project by the developer, he may be permitted to charge user
charges as  specified in the agreement.

9. Rehabilitate own Operate and Maintain Agreement :  An agreement whereby
an existing project is vested in a person to renovate, operate and maintain. The
developer  shall be permitted to charge user charges as specified in the
agreement.

10. Service Contract Agreement :  An agreement whereby a person undertakes to
provide  services to the State Government, the Government agency or the
specified Government agency for a specified period. The State Government,
the Government agency or, as the case may be, the specified Government
agency shall pay him an amount according to the agreed schedule.

11. Supply Operate and Transfer Agreement :  An agreement whereby a person
supplies to the State Government, the Government agency or the specified
Government agency the equipment and machinery for a project and
undertakes to operate the project for a period and consideration specified in
the agreement. During the operation of the project, he shall undertake to train
employees of the State Government, the Government agency or, as the case
may be, the specified Government agency to operate the project.
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12. Joint Venture Agreement :  An agreement whereby the State Government, the
Government agency or the specified Government agency enters into an
agreement with a developer to jointly finance, construct, operate and maintain
a project for a period specified in the agreement after the expiry of which the
project is required to  be transferred to the State Government, the
Government agency or, as the case may be, the specified Government agency.
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THE GUJARAT INFRASTRUCTURE DEVELOPMENT
(AMENDMENT)

ACT, 2006

Gujarat Act No. 18 of 2006

[As published in the part IV of
The Gujarat Government Gazette,

on dtd 31st March - 2006]

Government of Gujarat
¨y²}æï± …²„ï

1

Page 110 of 303



GUJARAT ACT N0.18 OF 2006
(First published, after having received the assent of the Governor in the

“Gujarat Government Gazette”, on the 31st March, 2006).

AN ACT
Further to amend the Gujarat Infrastructure Development Act, 1999.

It is hereby enacted in the fiftieth Year of the Republic of India, as follows :-

1. (1) This Act may be called the Gujarat Infrastructure Development
(Amendment) Act, 2006.

(2) It shall come into force on such date as the State Government may,
by notification in the Official Gazette, appoint.

2. in the Gujarat infrastructure Development Act, 1999 (hereinafter
referred to as “ the principal Act”), in section 2,-

(1) after clause (a), the following clause shall be inserted, namely :-

   “(aa)  “concession” means grant of financial assistance or
conferment of right on Government property and public assets to a
person other than the State Government, Government agency or
specified Government agency, as per the terms specified in the
concession agreement;”;

(2) after clause (j), the following clause shall be inserted, namely :-

    “(jj)  “proposal” means a document which may include among
others, details of the project, feasibility study or any other study,
financial viability analysis and structuring of project as such other
information as may be decided by the Board ;”;

(3) clause (q) shall be deleted.

3. In the principal Act, in section 4, -

(1) in sub-section (1), clause (b) shall be deleted ;

(2) to sub-section (3), the following proviso shall be added, namely :-

   “Provided that if the State Government, Government agency
or, as the case may be, specified Government agency, is satisfied
with the performance of the developer during the concession period,
it may by order, extend the concession period on such terms and
conditions as may be mutually agreed. ”;

Amendment of
section 2 of Guj.
11 of 1999.

Short title and
commencement.

Amendment of
section 4 of Guj.
11 of 1999.

2
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(3) in sub-section (4), for clause (a), the following clause shall be
substituted, namely :-

“(a) The State Government may, by notification in Official Gazette,
add to, amend or omit therefrom any other nature of agreement in
Schedule II and on issue of such notification, the Schedule shall be
deemed to have been amended accordingly.”.

4. In the principal Act, in section 5,-

(1) in sub-section (1),-

(a) for the words “as may be prescribed”, the words “as may be
provided by the regulations” shall be substituted ;

(b) for  the  word   “prescribed”,   the word   “provided”  shall  be
substituted ;

(2) in sub-section (2), after the word and figures “section 10”, the
words, figures and letter “or section 10A” shall be inserted.

5. In the principal Act, in section 6, for clause (b), the following clause shall
be substituted, namely:-

“ (b) financial assistance, either one time or in installments, not
exceeding twenty percent of the cost of the project ;”.

6. In the principal Act, in section 7, for the words “ No concession agreement”,
the words, figures and letter “Subject to the provisions of section 10A, no
concession agreement” shall be substituted.

7. In the principal Act, in the section 8,-

(1) in sub-section (1), for the words and figures “direct negotiation as
provided in section 10”, the words, figures and letter “inviting
comparative bids as provided in section 10 or by direct negotiation
as provided in section 10A” shall be substituted;

(2) in sub-section(2), for the words “ competitive bidding “, the words
“competitive bidding, inviting comparative bids” shall be substituted.

8. In the principal Act, for section 9, the following section shall be substituted,
namely :-

“9.   On the acceptance of the recommendation of the Board made
under sub-section (2) of section 5, the State Government, the
Government agency or, as the case may be, the specified Government
agency shall select a developer for the project through competitive
public bidding in the manner as may be prescribed.”.

Amendment of
section 5 of Guj.
11 of 1999.

Amendment of
section 6 of Guj.
11 of 1999.

Amendment of
section 7 of Guj.
11 of 1999.

Amendment of
section 8 of Guj.
11 of 1999.

Substi tut ion of
section 9 of Guj.
11 of 1999.

Selection of
person by

competitive
public

bidding.

3

Page 112 of 303



9. In the principal Act, in section 10,-

(1) for the existing marginal note, the following marginal note shall be
substituted, namely:-

“Inviting comparative bids.”;

(2) for sub-section (1), the following sub-section shall be substituted,
namely :-

“(1) Where a proposal for undertaking a project and a proposed
concession agreement prepared by a person are submitted to
the State Government, the Government agency or a specified
Government agency, it may,

(a) consider the proposal and the proposed concession
agreement from all aspects (including technical and financial)
and if necessary, modify the same in consultation with the person
who has submitted the proposal and the proposed concession
agreement; and

(b) submit the proposal and the proposed concession agreement
to the Board, if -

(i) the cost of the project exceeds the limit provided by
regulations under sub-section (1) of section 5, and

(ii) the undertaking of the project does not require
financial assistance from the State Government, the
Government agency or the specified Government
agency.”;

(3) in sub-section (2), for the words “specified in”, the words “prescribed
under” shall be substituted.

10. After section 10, the following section shall be inserted, namely :-

“10A.(1) Notwithstanding anything contained in sections 9 and 10, a person
other than the State Government, Government agency or specified
Government agency, may submit a proposal and proposed concession
agreement for direct negotiation to the State Government, Government
agency or the specified Government agency for any of the project
specified in Schedule III.

(2) If the State Government, Government agency, or, as the case may
be, the specified Government agency is satisfied that the project is
of a nature specified in Schedule III, it may, -

(a) consider the proposal from all aspects (including technical and
financial) and if necessary modify the same in consultation with the

Amendment of
section 10 of Guj.
11 of 1999.

Insertion of new
section 10A in
Guj. 11 of 1999.

Selection by
direct
negotiation.

4
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person who has submitted the proposal and the proposed concession
agreement, and

(b) submit the proposal and the proposed concession agreement
to the Board, if the cost of the project exceeds the limit provided by
the regulations.

(3) On acceptance of the recommendation of the Board made under sub-
section (2) of section 5, the State Government, Government agency
or, as the case may be, the specified Government agency may enter
into a concession agreement with a person who has submitted the
proposal under sub-section (1).”.

11. In the principal Act, in section 16,-

(1) for sub-section (1), the following sub-section shall be
substituted, namely :-

“(1) The State Government may, by notification in the Official
Gazette, add to, amend or omit therefrom any project in Schedule
I or Schedule III which falls within the executive power of the
State and on issue of such notification, the Schedule I or, as
the case may be, Schedule III shall be deemed to have been
amended accordingly.”;

(2) for the marginal note, the following shall be substituted,
namely :-

“ Power to amend Schedules I and III. ” .

12. In the principal Act, in section 37, in sub-section (2) -

(1) clauses (a) and (b) shall be deleted ;

(2) for clause (c), the following clauses shall be substituted,
namely:-

“(c) the matters relating to competitive public bidding, inviting
comparative bids and direct negotiation under sub-section (2)
of section 8;

(cc) the manner in which the developer for the project shall be
selected under section 9;”.

13. In the principal Act, in section 38, in sub-section (2), before clause (a), the
following clause shall be inserted, namely:-

“(aa) the amount of cost of a project exceeding which a proposal
shall be submitted to the Board under sub-section (1) of section
5 and different amounts of costs for different nature of projects;”.

Amendment of
section 16 of Guj.
11 of 1999.

Amendment of
section 37 of Guj.
11 of 1999.

Amendment of
section 38 of Guj.
11 of 1999.

5
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14. In the principal Act, after Schedule II, the following Schedule shall be
added, namely:-

“ SCHEDULE III ”

(See sub-section (1) of section 10A)

PROJECTS OF SPECIAL NATURE

1. A project which is innovative or involves proprietary technology
or franchise which is exclusively available with the person
globally.

2. A project wherein competitive public bidding as provided in
section 9 has failed to select a developer.

3. A project to provide social services to the people including
community services and public utilities.

4. An infrastructure project which is an essential link for another
bigger infrastructure project owned or operated by the same
person.”.

Insertion of new
Schedule III in
Guj. 11 of 1999.

6
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G IJJ A R.{' T I ii F- It.A. S T II U CT U R E D E V E L O P N{ E N T B O A RD

Where it is nccessary,to detine and lay dorvn the terms andcondirions of appointnrcnr a.d scr'icc of trre starf of the GujaratInfrastructurc De'cropnrert Board, i, exercise of the powersconferred by Sub - Secrion 2 "i a..;;;; 26 of the cujaratInfrastrucLure Dcvelopnrcnt Act 1999, Gujarat Infrastructure

3i;:l;::""t Board rrcrebv' n,okes ";i;;";, ir,. rouo',,in; ;1r,

CII A I''f IiI]. IPRI t. IJ\IIN AIIY

l) Short Title:-

2) An DI ic:r t ton:-

(a) Thcse rures shall conre in ro force
arc approved b1, thc Boarcl.

fronr rhe day they

'[his rules shall be called rhe.,Cujarat InfrasrructureDevelopment Board" enrplovees S.r"i.inrf.s, 200S

(b) Thcse rules shall_ apply rc svery rvhole tin-reemproyee of the eoura 
,onJ 

i;;,J.r'1r,, ,.rrons,hose scn.ices are remporu.irv pLia at the
3:i:::i, J 

r, 

"o,,l,l,c.n 
i*iE io',. 

n't1,".,, 
n,enr,

orher aurhorirr,. otttii.l.u:d:ttaking or a local or
rp..in. 

-.gi;;il."1'"^:'1t-9- that en:plovees under
enrployn,cit ;;ii'; 

or arrangement or contractual
tnrrr u. g",,;;;0"?l::,qoverncd bv thcsc rurcs or
special ,.i"rr, .""a 

oy t'hem only subiect to such
pro'ided fot. b-r, ,r.l't'ons' 

or stipulations as ntay beI agreentcnt or arrangement.
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In these mles, unlcss
subject or context :-

therc is an),rhing repugnanr in rhe

the Cujarat Inlrastructure

(b) " I-lR Contrnittce" lrelns rlr., r-rD /-.^.,

lv,h; 
- 
;;;;i;;"j:""# "'.J,1[,]:,i;;:::;:ffi

Det,elopnrent Board.

(c) "Chairrnan,. rrreans Chairnran of the I_lR Commitreeand includcs the ivlcmbc, oi 
-,i.'' 

Commitrcefunctioning as such in 
" n.,.",in_o of rhe I_lRCommirtee in absence or tr,c Crrairn]an and inrclation to any po\\.crs cxcrcisable Ul, f,,, includesany officer ar.rthorizqd'by hinr to .*.i.ir. f,i, po\\.crsand functions.

(d) "Appoinring Aurhoritr. in rclarion ro an cnrplo1.ee..means the authoritl. contpetcnt ro nrakc rheappoinrm:nt to rhe Sen.ice or posr lrcld b1, rhe
cmployee 'under thcsc rules.

(a) "Board" mcans
Dcvelopnrcnt B oa rcl.

(e) "Chiei Ilxectrrivc
Exccutive O lllcer

o fflcer" n.leans
ol thc Board and in

ihc Chiel
rclation to

any po\\,cr cxercisable by hinr. includcs any olficcr
authorized by him to excrcisc thc por..cri ol thcChiel Executir.e Olficcr ciurine his renrporary
absence.

3) Detlnitions:_
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(f) "Con'e'a,ce Allor*a.ce" nteans an allor'a.ce
grantcd to an cnrployee, whose pay has not bcen
I]:*.9 rr.rth special reference to the expenditurelikell, lo be incurred upon touring in theperforntance of his duties involve an e*t.aordinary
an'lount olrraveling rr,irhin a limited area_

(g) "Compensatorl, Allou,ance,, rneans an a!lou,ance

:::"'t:9 ro nreer p.ersonat expenditure necessiratedu)t rnc speclal crrc.untstances in rvhicl.r duty isper lornred and i nc Iudes rrauel ing uitor;;;...
(h) "Conrpetenr r\urhorirt,,, in relation to the exercise ofan), po\\,er, means a'y committee or officer of theBoard ro rvhom rh

thesc rulcs. 
e.po\\,ers delegated b5, or uncler

(i) "Selecrion Ccrnmirte.e., j"neans HR Committee forthc class I and 
^rr 

offr;; ;;; ,if,,con.,n.,i,,".consrirured bv CES f;; ;; '.r".t.",ion 
ofofficers/emplol,ees of Ctass itt *j,ri],

0) "Dait5, Allorvance,,
an empro1,e. r,; 

+:;. L;'"f il:":i:."J:J'?1"::headquarrers, rvhich is i;,.ni;;. ,1"."ou., theordinary daily exqens,s ,n"rr.ed fy enrployeelnconsequencc ofsuch uUran."_ 
" -" e!

(k) "Dutl," means 
I: period during which ar.rcmploycc is on dury '""J-i""rri.l,=r.rri." 

o, o

illTHl;''.0:'j:: ;""' ";'';,;;r"I.,,. durv

; *ru :X.;''""'"'ff d' 
" 
[:'Hi i;. ";" *' tl:
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(l) "Emoluments,, means R..;^ ri - 

4

i'":'J' i:i; Tii:F: : "::t.,',"'i: iil,.ilt:

lJ:xnn #ilJ*i,Ji"*:::i ffm'ux
(m)"House Rcnt Allorvance,, means A

:ll HT,:; J: l'f ,i: "1 fi{,; "" n ",,f i" 
" 
i 
"}:::' IIor granted in'o"3l.l 

rvhere such rents are high
accommodation. lreu of free residentiai

(n) "Pay" means
employee as:_
l) Basic pay,

post held
officiaring
lncrements.

substantit,ell,
and includes

the monthly amount drarvn bv

rvhich has
by him
capacity

been sanctioncd for the
an

stagnation

an

Or ln

2) Special pay and personal pay,

3) Any other emolumenls, rvlrich may be speciallyclassed as pav by the eon.a .;a. 
"*' 

:' "
4)Deputation allou,ance, hou.ever dcputationallorvance ..r,ill not be includea i;',.pa;:If-o, rhepurpose of H.R.A., C.L.A. or other njlor.,on..,cxcept Traveling Allorvance I Daily, niioivon...

(o) "Average
earncd du
prcccd ing
necessitat

Pav" means thc ave
ring the ro comprcte 

"ff;r'l;I1:;.i"11the month in rr.hich tne 
-ererit

ing the calculation of ar.erage pav occurs.
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(p) "Personal pa5," rneans an additional pay granted to
an enrployce to sa\/e liinr lronr a loss'oi substar:tive
pay due lo revision of pay or to any reduction ofsuch subrlantive pay othenvise than as Jisciplinary
n'leasure oR in exceptional circunrstances on otrrerpersonal considcration.

(q) "Special par," nreans an addition of the nature ofpa), to the enrolunrents of a post or of an e mplol,esgranred in considerarion ol
1]T.h. specially arduous narure of his duties or.2) A specific addirion to rt.,. rruo.t or.lJponsifrif ity.

(r) "Enrplo1.ee" nrean
under Board, 

";;1 1,1"T.:"":,:lr:*::ir.J n:jcontractual emolo
.;;;g;;";,;;;i,:;"'"'' a member or the *,ork

;*,':x1'*H:i:: jiitt:1!-:.::r:i,,x:is,.,'::;
{isRosar ;; ";;.'":fl:,:i"3:1:iH3;;, 

"J,:i:Covernment, Covr
o,r.,.r 

"uiiro.l',1.--"*n'tnt 
undertaking, a local or

(s) "Famili." nreans and includes an er:rployee,s rvi1.e or
li,i,lTl,;' :.*i[Tx'' 

c h i rd'en, ;;i'"L; chi ] drc,
dependent on rri-?-Yltl .him./ t'et ana rvholly

;T ii* .Lf ,_"Tr 
.]; lrt : i?"xj :1,. il., ;}: ["i;

u, .onr.rrrn;'il 1;::t:1"]on 
it^ legallv recog.ized

jncludes, ;""iii,t tne status of a natural .ri,lo. l,
u.ott,..r'ir'r.t;i;l':l ' 

parents' sisters and t:rinor
rnc errplo,,e.rt'''rrrrg 

\\'lll and r'holly dependent upo,
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Note:_ Not more
term "Family', ,o.tl,::-on" 

r'ife js included irr rher the purpcse ofthese rules.
(t) "Rules" mcans

o.u"topr.n;';-or-,th: ciujarat Infrasrrucrure
2004 

";; ;l i'r""ol i11., !'-'plovee) Scrvi ce Ru I es,
th.."o l'' ;;; "':;;J:::tt ons thcreo f and su bst i tutio,,s
p.orisions oi 11r."',iYttl in thcse rules to the
* r. m n g ti; ; ;,.;I:, :X:':'Jfl ,Tj::.' 

r, r r u",In a',s

(u) "Ye.ar". means the financial rbeginning rvith the niri J.y 
"f,f:: Td ending rvirh rhe rhirrl,'6

rne same calendar year.

r\nre n dmcn ts to tlre R

Providcd hrrthcr that
operate to rcduce tlic

'ear of the Board
April of a calendar
rst da;- of lvf arch of

shall also

trIes:-

no amendnrcnt in thc nrlcs shall
scale of pa1, of an enrployee on

(v) "Month" means a calendar month.

(rl)Thc rvorcls importing singuiar numberinclude plural numb.Irna ii.._, ;;;."''
(x) The rvords imporr.' 

in.i,a. 1il,;# 
i l,i;.ff:::H:,:::,1.,:.:n.r r a,so

't)

Any amendment br. s.ay 
- 
of adclition, alteration, orcommission in these rutes sirait ;.;;;. onty under rheauthority of a resolurion of the Soara o;siall bc notificd

P ,h: employees either b1, prUf irf,ing"it"'on tt,. NoticeBoard of the Board or Ui, tfrc circui^,i",i. pr", iAed rhat anyirregularity or incidental omission i, no,ii1,i"g shall notinvalidate such anrcndments.
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1

rvhich he is cntitlcd to dra\\,pa1,in sr:bstantive capacity orr
tlre day such anren<jrltcnt contes into force.

s) Irrter Drettti on nnd r Ilr l) lerne ntation of Rulcs:-

The porvcr ro inrcmret the rulcs rests with the Chief
,a"::::^t:l^: -ofltccr 

,*.ho nloy issue such administrativeinstructlons. as nra), nece^ssar), [o give effect to, and tocarn/ our rhe purpose of the prorlrions or tnese rures,provided rhar if, as a resulr cf any ;.."t; of the Chief
ll:il,:l;1,""o"T;:'",. "' regards the construcrion,

: : lr-". r; r ", 
;' 

" 
; ; : 

" 
;: : fi:], ii ffl ";' 

: lff ,:' ['; Jlagarnsr such decision of rhe Chief Executiir.'Offi.., to ,n.Chairnran (HR Conrnrirree ) *,hose a..irion shall be finaland binding to all conccnred.

6) Dele atio n of Yers:-

The Board, rhc l-lR C
?^'Ii.": ;i ;;',, dr Ji,,:r!', 

^ 
:!::;, :i,:, I 5 :,["J ::;.ilil;

I if I lri i.,?il:;:*!,,,;; : I*I:,f i," ;:ilt "fi :,7) Ccn roll irrg Aut hor itr':-t

H:nHT:j. :j,jnl?,:..nri 
n g trrcse ru res, exercisin g al r

pavnlcnrs, rhc chi.r'"3::'^11., 
t"n19'- ani 

. 
makins all

Controlling or,rr".i,J .trxecutrve officer shall u"' ri.,.
and for r.,l'it.ri'rrl"il"':-t^:", tlrc emplovees of tlte Board
o co n,'.o i i i nf; ;i,:,.:; ?:il,i:'Jil; anv cr ass r o rn c",rul
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CTI .4.P TER II

S

s) CIa ss ifi ca tiorr of l, n't D lovees: -

The employees of the Board shall be grouped as,under;_
1) Chicf Executive Otficer:_

2) Class - I :- Enrolov
8000-13500 and 

"6;.r: 
falling in rhe pay scale of Rs.

3) Class - II :- Emolsl,ss5 falling in rhe pay scale ofRs. 6500-10500 and ab"r. U"iU.i_""th" luy ,.u1.or Rs. 8000-13500.

4) Ctass - III:- Ernployees falling in thc scale of Rs.3050-4590 and abovi but belotithe pay scale ofRs.6s00- l 0500.

5) Class - IV:- pcons, Jamadars, Charvkidars etc.falling in the Scale ofl Rs. 2550-IZOO ana above burbelorv rhc pay Scale of Rs. 3050-+590.

The Board, the HR Committee or the aurhorit;. dulyemporvered in this behalf may revise this classil.ication
from time to time if, necessary.

9) The Board shall, fronr tinre to rinre. fix rhc number ofposts of permanent character, sanction approved pay

LA S F Fi

P

I
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scales for thcnr and create such posts as n-ray be necessary
for all ciasscs of'cnrployeer, ,r,l.,il. tlre porvers to makerccrultment to titese posts slrall rest tvith the HR
Cornmittee, Chief Executive Officer ancl other officers ofthe Board autlror.ized in this behalf.

10) Arlnoi ntnle nt in tl re Roa rrl's Sc rvicc:-

The vacancies in various cadre s witi becontpetent appoinring aurhority either:-
filled by thc

l) By dirqgt recruitmenr, or
2) By prontotion from lou,er cadre , or3) By rvay of short tcrn.l contract basis on fixed remuneratior.r.4) By depuration from amongst the employees ofState/Central Covernment or Board / Corporation /companies or'ned by State / a;";;Ar!*n.,.n,.
I l) Thc rninimurn and

recruitnrent shall be as
of rhar cadre. providcd
CEO or aurhoriry emp
nray relax or rer.ise the

maxirnum age limit for dire ctper thc relev;rnt ...ruit_.nt ,ri.,
thar the Board or HR Committee orou,ereci by the Board in this behalfmaxintum age limit.

l2) (a) No candidate rvill be eligible for appointment in theBoard unless a cenificu," o?"*#.jf,n,n.., from amedical pracririoner,€urhoriJ i".,"rrjr'iirr"rf by the CEors produced by hinr/her-ona helst,e i;;;;;., cerrificate ofgood character lronr t\,o respect;;i;;";,
(b) No candidare .,r,ill
soard service if he n".o-t-^t]'g*le. 

for.appointmcnl in the
ror an orrenc; ;;,;j;_",:::j:X;i,Trr.by a court 

"rL;,;
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Rea r) p ointment:-

16) Grant of i n itial advan ce in

''l"J:J"",|ix,1H"l:,:teen dismissed rrom the Board
or the e"".J",h,ji;:";:n;t:: T 'fijni;ffi,:lffJjrvittrout approval 

"]1"^1n L",{r.i,,i.",ii.., case of Class r& II officer and Chief E;";;;;;",iin,J., in case of acandidate for a post of any o,rr.i'"iosJ"'''
14) 

lhe. fir1 appointment ro a post shall be made onprobation for a o,:riod. not exceei;;; ;;: year. provided
:1.11 

,1. Appointing Authoriry ;;;,.; time to timeextend such period of probation ;1 ;;; be considerednecessary, up to two-),ears in case of clasi-l & II il ,;;;one year in case ofClass _ III and IV posis

15) Even candidate tvho 
.is offered employment under theBoard shall, before joining hi, d;il;;'subscribe to adeclaration in the foim pr."rcri;.Jl;-lppendix-t or insuch other form as rnny 6. pr.scriUeJ iy tf,. CEO fromtime to time.

ci-ement:-

No appointment shall be made on any post granting advance
increments_ for 

. 
havi n g hi_eher educatl o nal q'u al i fi c arion thanrequired. Provided that the appointing authority ."y, i"exceptional cases grant advante increirents up to fi\,e tospecially qualified or experienced candidarc sclecred forappointment on his first appointment in the Board on Anv

post upon recomrnendation olthe selcction committee.
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l7) \,\/hole tirrre Iirrrlt Iovee to be at the rlisnostl of Board

Unless; in any case ir be distinctly provided, the rvhole time ofan enrployee is ar the disposai 
-of 

Board and he may beemployee in anv nlanner requircd by proper authority,u,ithout a claim in, oaJi,ionuill*.i.,.ri,iJr. ,n. officers /employees shall bc assigned u"" r.rponribilities in theinteresr of the Board.

l8)

Ie)

20)

Conr IenceIl rent of Sen'tce:-I)

Except as orheni'ise provided b1, or under these rules,"Se^'ice" of an crrrolol,ee sharr rr" a.""r.i to commencefrom thc r'orking,Ja1, ;othe fore,roo-n 
"irrfrf.f., he reports forouty on an appoinrrnent co.r,ered trl,tfr.r" nules, at the placeand rimc inrimated ro nim ol.*;i,;r;;),"uthority 

or etsefrom the nexr follorving ri,orking da),.

Con i'nl Atiorr:-n

3..i-:i:lt*:,oU lomnleriol of the perioc of probationextenslon thereo[, if ar
s h a I r i s s u e . o n fo.r., r, i JI; ::: r: ", 

r0. te n t ap p o i n ri n g ouir,

l) In the casc
Conrrnittee

and
ority

rn respec! of each
e Chief Executive

y the Selection
service of the

llec rd of Serv ice:-o

A record of Servicc shall be maintained

LHII;:" il,,,1..,f iil,":'.'; 
; ;;;' ;;'.';

21) Senioritv:-

of candidates selected bror appointment to the
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Board, their inters I

accordance rvith the r",1t^l]:ltv 
shall be fixed

llowlng provisions namely:_

t2

expiry of
rvriting to
extension
nt and the

(a) A candidate, rvho ,-Tl.d:l:f, before his selection,rvas already in service 
.of.the B;;;;;;,remporarybasis, shall rank for^senio.i,y in nir'!rr'a," u..o.oingto his rank in the order oi,n".ii-u-ili!co by theSelcction committee in that grrj".' '"',,a

(b) A candidate, who was not in service, shall rank forseni ority i n hi s gradc u..o.ainf io'ir.," 
"r.,.onorogi"urorder of rhe date on rvhlch he ioinea theappointment. provided that ruhere mlorl cunaiO"terhan one are simultaneously ,.i..i"ai", posts in thesame grade and thev r.".rlloa r^ ;^r_--^l

rvithin a specific ,i;:."" 
called to join appointment

(i)

(iii)

The candidate rvho joins the appointment
\\'lthln. tlme so given, shal! rank forsentonty according to their rank in theoroer ot merit arranged by the selection
Lommtttee.

(ii). The candidates, rvho before the
rhe time so given has applied in
the Appointing Authority for an
of time for joining the appointme
exi:nsion of time as asked for has been
granted, shall rank ior seniority according
to his rank in order of merit an-anged b!
the Sclection Committce.

The candidate, rvlio .ioins the appointment
aftcr the cxpir;, of thc tinrc so q,ivcn ancl to
rvhom clausc (ii) docs nor app[,. shall rank

ln
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tl

for.scnioriry according to the chronological
orclcr of rhc date on rvhich.he joins the
appointrnent.

(3) An cmploy,cc nor covered under (t) nr (2) above
appointed ro a posr shall rank for seni ority in that gradeaccording ro his date of appointm ent in the grade:Provided that rvhere nrore enrployees than one areappointed in rhe same grade on the same date suchemplo;,ees shal l. rank lor seniority according to theirorders of seniorrty as existcd immediatelv befcre thcirappo I n tnlent

.l) In case of employees promoted on permanent posrstheir seniority stritt u. o.t.*rin.;-# the dare of rheirpromotion ro such pos.rs provid.d rh;;; is no ratio fixedin rhe Recruitntent Rules.

22) Promotion:-

Where an appoinrm.:,,..,9 any posr is to be made bypromorion, no person shail be enritl;; ; ;r"i promotion only
AJ:'frt:10,""t":T::l:'v' Nl 

'""r. "rrll,,*.'t shau be
appointed i, r";;";;r:::,j; r;:H:il}; 

,n. person to be

:;il"Iff-f,ilJi,?:'Trl,n'-lo on, post bv pronrorion, rhc

:t; l;:; lk 
; 
ii:, i*,j:y=i rfJ :: i:, :" J:;; :,,,.tT,; j:

ad vers e r i ;i. .ii", *l;T, ,i,:il'|,t,Tffj, ;/;f t,,; ;H;;

The
en:ploy ee
from Class

appoinring aurhoriry r
on rhe ,;;;;;;;',,i,lu' *:": promotion to the

r v ro cr.,l'i;i:z;l:Ti,::"::, ?,t 3;::l;1,:;
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Cfass II, Class II to Class Iand class I to cl
1s and rvhen o".rrion 

";.:::: ''::' ll: .,:tt I , emplol,ee
R...itmeni nr,., ,r"J", 

arises, in accorclance rvith thcpromorion policy of the Board.

. The promotion 
:::.I,-:. on 

.remporary basis in the Ilrstrnsrance. The appointing. authority 
--.Jnril 

assess hisperrormance on the promoiional p;;i.;, iorpt"t;on of oncyear on the basis of his C";iid.",i;i ]i
:ffi :'.ff [ :f ,n,.,;;.':: I 

o n t r"; r; ; ; ; i ;' oi:i':# ":fr:,,;.;ipromotional post. 
:ders for long term appointmerrt on the

23) Reyersion:-

An employee appointed ro officiate on apromoted on tcmDora
i i uu r. ; 

"- 
u. 

^',. 

"..i."J1I,,lii l',1",, i . 

t 
:t 

rr.;

t\\,o years of such appointment or. proro,iln

l!

highcr post oi'
post shall bc
time, *.ithin

CHA PTE R III
CESSATI ON. D ISC I]A RGED TE R i\IINATI ON .\NDDETtrRiVIIN F VII P

AND RET IREi\{ ENT.

24) Cessation:-

In case of termination and determination oI sen,ice ordischarge, dismissar or rctirement from service, and.employee shall cease to be in the cmployment of thc Boaidfrom the date of such terminarion or a.t.imination of sen,ice
or discharge, dismissal or retirenrent from sen,ice. In case oI
death, an employee slrall ccase to bc in thc cmploymcnt of
the Board rvith effect fronr the datc lollos.ing'thc day on
rvhich the dearh takes place.
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2s) Dischrrrge {)r tcrrninlti on ol Service rlrr rin g
l'r'obalion:-

l) During his probationary period an employee shall notleave or disconrinue. nL ser*,ice in ,rrl'iourd rvithoutgiving prior norice in rvriting i" if.r.'Cfr-i.f ExecutiveOfficer of his inrenrion ,o i.ur."o, ilr.o,.,tinu. tt",.sen,ice. The period of such notice shajl io, U. less thanone month during probationary period.

2) An ernployee alrcr,ll, 
lfobn,io.n period is completedshall nor leave or discontinue r,i, ,*ti in the Board

I:,]h,::l 
giving prior notice.f, ,"l,frg'. the Board ofnrs rntention lo leave.or. discontin".-ri. service. Theperiod of such notice shall ""r;;'i;;-d;; _

in Class _ I and II.

Ternrination of Sen,ice notice:_

(ii) One monrh in
irny other class.

the case of an employee

The pori,er to accept orrelcrrcd to sub_rcgu la tioncase may, be, of anrntcntion to lcai,e ors,:rv':e of rhe Board shalthe Chief Executive O
aoove re ferred noticc lleri

ln

reJect the notice
(l) or (2), as thc

employee of his
discontinue the

l.be, exercised bv
fficer rvithin tne
od-
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l6
3) An employee *,ho

ro,go in! J,1; il ; ":iUiH;"', 
jr;,i [, i;:"il:r,::compensation a sur

p e ri o a 
" 
r;; ; ;;'xl,:iTl 

f 
l :,i';r:T:, l*lTj ; #.;, :;3,?..::IffiTl:::#;;i ;; ;,:":il"r E*."u,i,.

4) The Board may determine-thc scrvice of an cmployecatter expiry of the period 
"f fri, ,r"t",ll on giving him

(i)

(ii)

Three 
-month's notice, or emoluments in lieuthereof if he is an empioy.. i;ai;;;i'""a',i]

One month's notice or emoluments in lieuth.ereof if he is an employ,:e i;."r;;;r'.irr:.
The 

_ 
porver to determin. tn" !.., i.-. 'oi'un

employee shall be exercised L, ;; "ini.r
Executive Officer.

26) charse or termln ation of S e r1' lce a fte r
Dis

Con firmat ion:-

After confirmation an employee in Class I and II may bcrclieved from the service of tn" B;rri lor sufllcientreasons by the competent appointing authority/ CEO or hemay leave or discontinu. irom the- service of the Boardafter giving 3 month's notice or thr.. ,onih,s emolumentsin lieu of such notice on cirh-er sidc. ei .ipf oy.. in any
other Class may be relievcd from the sen,ice of the Boardfor sufficient reasons by the competent appointing
authority/CEO or hc may leave or discontinue from thc
service of the Board after giving one month.s noti.. ii
rvrithing in that bchalf or by piyment of one monrh,s
emoluments in lieu of such notice on eithcr side.
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Provided rhal rhe conrperenr appointing authority/CEO
nray rvaive such notice or pa),ment in lieu thereoL Anenrployec of rhe Board may te removed from sewice,
dis;missed fronr se n,ice.or otircnvise pro...d.d against onthc grounds and in rhe manner ;;;;;, in marrersrelaring ro conduct discipline u"d Ap;;; Rules of theBoard.

27) Su ne ra nnu ating and re tirerr rent:-

CH APT I'R IV
P.{ Y. ALr_o \\,,.\ N ES AND CON

An employee orher rhan a Class IV emplol,ee shall retirefrom rhe service of rhe^BoarJ"" r.r" ."ilri.ting ss y.orc
:i 1g. In rhe public inreresr Board 

.n*y 
g.un, ..-employment to retiring employee if he-is'physically andnrcnrally fir ro carry 

"i, rrir'ariv .m"r."rii"r the periodnot e.xceeding trr.6 y63
t i n',.. c r u,,'',i,' ; ;, ; ;l:.:"."r,:fl 

.; 
;i: ?,-"',"" :.?,:: :', il, :Board on his compiering 60 years of ;g;. "' 

.

C

28)

29)

Accr rual and Cessati on o f Pav dA IIo*,an ances:-
Subjecr ro rhe Dro\.
attoi','an..s 

"i;; fi"o';i:tons , 
in. these rules, pav and

.on-,r"n..n.,-"";';;'iliJ"J:.shail accrue rronr tht aot" oi
rrom rhc d.;;;;;,;;j".;ffi;,::hlXl, ccase ro accruc

C arze:-
Ad US tnr ent of' Pav anri .-\ I IorYAn ces on CIr anh e ol'

l7

In case ol change 
"l *,g. by appointmenr, transferpromorion or orhenvise, an emproy.;:;;ii.;".mence 

ro

SESSIONS
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, 
18

earn the pay and allo

:lt:1"::o; .*.;;,:;il':iTilj,::.,ff;, Ji,.:l[:J?:
::""1}""I1T"" :*:f,:i' 

i't' t' 
" 

.,'* 
# ;; ; :s o r th at pos t,

the chargc is taken 
""Jlt 

day follorving thc da1' o" r;hi;t

31) Pavment:-

Pay and allorvances shall be paid to an employee or hisauthorized agent on the first ,f,."" *"rti"g j.y of the monthor as may be decided by Chief g*..uiirl.'dfi....

at

32) Emnl ovec on tran sfer:-

33) Inc cme nt:-

l:.t::: othenvis.e provided in these rules,one person shall be appointed to o, arrruallorvances of a post ot ih. ,or. ,ir"l' "'''"

)e a r) D ol n tcd to aD ost

not more than
thc pay ahd

Where an employee is transferred or promoted from one postto another, he shall during nn int"*iii;;r;." the dates ofhis handing over charge of the old ;;r;;;; the date of his,*1nr over charge of ihe ner" p;;i il;;uy una altorvanceof the nerv post or the old post, ivhicher=. i!-l.rr.

r

(i) In an incremental scale, the increment shall
acurue on the completion of each specified
period of sen,ices of one 1,ear on each
stage of that scale rvhether such sen,ice be
probationary. officiating or substantive.
Acting service in a higher grade s.ill count

30)
t

t
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l9

tor increnients in an employee,s
subsranrive grade as rvell as in the higher
grade in rvhich he is acting and if thele is
an;, intermediare grade benveen the tu,o in
rvhich he *,ould have ofhciated, had h.;;t
been appointcd to officiate in ,h. hi;;;
grade, also in the intermediate gruA.,-frui
the period during rvhich an "*pl;y.;ir;;Ieave rvithout pay rvill ,oi .o"",-- f",rncrement unless so authorized by theChief. Executi'e Cfllcer for r.uronr'to 

-bJ

recorded in ri,riting. Sancticn ;; ;;lncrements n,ill be as per the resolutionissued by rhe Board ior d.l.g;i;;";i
adminisrrarive and financiut porr.ir.'-" "'

(ii)

( iii)

(iv)

No increment tvill be tvithheld except as adisciplinary measure under these ;[;;;r;ea_ch rvirhholding inerement shall state thercasons and rhc period fo, ,rhi;h 
';t ";;

*iihheld and *,heiher. ,n. *i,r,i"iol"g oian increment shall have the .ff.;;;ipostponing future increment.

Employee shall be entitled to drarvrncrcmenr in a Dost held by 
-i;;

substantivcly or in an officiating;r";;i;on rhe firsr day of rhe
rhe dare on .uhi"r., ,, i"il;::.'.espective oi

Stagnation increnrent.
i nc re rnen r i, 

" 
r r ; r;;;';o' ;,, 3rli, jiit:1l;:

stagnare at the maximum of th"i; ,;;i.; ;;pay, after every two years. Granting of
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such
to foll

rncrement shall be
orving conditions :-

governed

20

subject

i. A maximum of three such increments shallbe allorved.
2. The period of trvo )1;_ars, stagnation shallccunr from rhe darc 

"f .rptoy"-i *.lfr.r,,,r.
llximum of the scatc ,f.,;.it;;;;ni'oi,nr,
rncremcnr and shall be computJd-i-i., 

,,r.,.

date of.reaching the nraximum of rhe scaleand includes the oerio<l lf ,"y, a"ri", *i.n
^ 

the employee ofl-rciared rn rhe higher post.,. ll. ,rol. :f sta_qnation incremenr shall beequal to the last incremenr 
""a ,rr.ii u.

. treated as personal pay.
4. I he stagnation increment shall be reckonedas pay for the purpose ofD1,IRA,CLA,TA.LTC. p.*ion,"-OCnC

and family pension

34) Pre n1 ature lncrenlent:-

3s) Re firrtion o f Dav 0n r) rontotion:-

On promotion lrom onc grade to anolher and s.here an
employee is pronrotcd or appoinrcd in a substantive,
temporary or officiating capacity to another posr carrying

The HR Committee may grant cash as,ard or up ro threeadvance increments to an emplol,ee, provided that suchincrements shall be giuen'oniy in'..r. oI specialexceptional/meritorious sen.ices and outstandingperformance rcndercd by the enrplol,ce.
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2t

dutie.s and responsibilities of greater inrportance than those
attached ro rhc post held by irinr, in trre normar course ofpromotion or on rransfer, his initial pay in the time scale ofthe higher posr shail be fixed ut tr,L ,tufr'next above thepay norionally anived ar by increarinf iir-puy in respecr

l,f^,.}. ]:]t.i posr by one increment at rhe itug. ut ,uhi.hsucn pay has accrued, provided that G) rvhere anemployee immcdiately 'before - 
h;;' p'ro*otion orappoinrnrent ro rhe higher- posr was-';"*i;g pay at rhema.rinrum of rhc rirne-scale of rf,"-iigi.r'por, shall be

1:9_:l rhe^srage in rhat ti*. ,.oi."nl*t uuou. suchmaxlmum ol rhe lorvgp ps51. (b) This. clause shall notapply in case rvhere z

capaciry is appoinredtn^ernployee 
holding a post in any

rhrough a comietiriv. ,::.:X::n,tJrpost 
bv nomination or

36) Ont lo n[o r flration ol PAv lr nrler rtr le-33:-

1) \\'here an enrployee ,*,ho is promoted before dratvingrncremenr due in the,lcrvei p"rr,-ri"jii". given anoprron to be exercised rvithin 
";; ;;;;h ;f the dateof prontorion to have _

a)

b)

llt^,,_r,,:"1 
pay fi.xed in 

^the.higher 
posr on rheoasrs of the provision

fu n h er .,;;;..:;;;,;:i:Ii? ;::J:,lii: iillpay scale of the lorver post;
OR

1':_r,* fixed in the higher post initially in themanner as provided un
be r* ir ed;;; ;.;::"il#i";,1,r";,J:?itrJlrr on thc date of accr
th e sca r e 

" 
io,r, 

",,il',:1i.",t;T: 
i ncremenr i n
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22

2) When the pay is fixed.undcr clause (b) of sub_rule(l), the nexr dare,of increment ,nn)i,r.tt due on

;"Tf 'il:'o:,:,l;:,":^.::t,i:; o,,i s';* sen,ice

occasion. I pay ls fixed on the second

3) The oprion shall be.allorved in cases rvhere the inirialfixation of pay in the scale ;iirr"'rrrgrr".J post in themanner provided under rule_33. o"-!

4) The option shall be availablc ro the employee only incases of promotionfo higher prri, i" I".mal courseand not othenvise. proviled il;il;'.urJ'rrr,.r. ,u.r,stop gap promorion. is foilo$ cJ by regularappointmcnt to the highe, port r*irf,o-ut a"ny break instop gap promotion_and the regular appointment, theoption may be allorr.ed rro,i rt.-'joie of inirialappointment to the higher post to Ue iurnifrea rvithinone month from the date of such regularappointmenr.

5) Option once exercise shall be final.

37) (1 ) Sne cia I Pa'i':-

(2) The enrployee alrcadl, holding a posr on subsrantive or
officiating capacity or a probarioncr nta), bc appointed by

Special pay ma), be granted 
.to an employee for specially

arduous nature of duty,.additional ,r,ork, ,vork oi f,igl.,.,quality, special s,ork as in addition ro pay scale up to'5oloof his pay. The granr of special puy it,ott require the
sanction of the Chief execurive Officei and it shall not be
for more then l2 months unless rer.icrved and sanctioned
otherrvise.
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thc appoinring aurhorirS, nr
tcnrporarv nlc0sur.c irr onc or

officiatc as a

and he u,ill bc

be entitie for
Governntent

onc tinie to
nto rc posts

cntitlcd ro rhe spccial pa1, as under :-

l. 59t oi rlrc presunrptive pay for holding additional
.. :!1rS" ot'anorher posr of cqirivalent rant.ll. l0% of thc presumptive pay for,holding additional

charge of anorher post s.hich is next frlgf,e, in rank.

37 (2)
Lcavc
Rules.

The ernplovees of rhe Board shall
Travel Conce ssions as per the State

CH APTER \/

AI, I_O \CES rcINI]RAL)
38) I(in rl s of A llorvlt nces:-

Thc follorr.ing kinds ol..allou,ances rvill be grantedaccordance *.irl rhe pro'isions 
"iih;;. ;i;r,_

I ll

Rent
Local

y the
paid

( ii) Travcling i\lior,.,ancc ancl

(iii) Halting.\llorvance, i.c. DailyAllou,ancc.

(i) Deamess
.{,llorvance,
Allorvance;

ess A Iio \\'a n

Allo*,ance, House
Compensatory

39) Dea rn

rd,
P.at(i)
Boa

Unril otherrvise determined bueamess Allos,ance shall be
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2.r

40) SC

(ii)

Rent

on the pay as defined

:l::, J t. 
-u,"; 

i;;:: J : fi l,:'J :l J;,ii :;:rates prescribed by Cc
ror i ts cmpr or; J i,.#1,"flT""ll;j o,j,*,

Dca rn ess Allorr.ance rJuring Iear.el-
::1T.rt ,Al.iorvance may be arivn 

.jrrf 

""leavc not bcing extra ordinary t.or... 
"",,,,"

Hou AIIor \':1 n ce:-

y#i 
;:t.}I'o'" *ff|',','':ed 

b1' the Board. emprovees

prescribed by the o^1:l- 
o']owanc-e ar the iates

employees from time ,'"",t,il-t"t 
of cujarat for its

41) Com I) ensat orv Local AllorYance:-

(i) Cit1,.\llorvance:-

Until othenvise determinecl by the Board, Citv
|-llorvan.'e lCompensatory local 

"tto**.u,l..1 
Lliit

:1_salctroled and paid to rhe cmploy..,, of ,h.I,oaro 
.at 

th.e rate prescribed and conditions laidoown by the Governmenr cf Gujarat for itsemployees.

(ii) \\/ashing Allorr.ance:_

Washing Allou,ance rr.ill bc pard ro rhe
employees al rhe ratc dccidcd b1, C.E.O. from
tinre to tinre to the pcrsonncl to ,i.honr uniforms
are provided b1, the Boar<j.
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<4

{2) l'rlveli Il9.\llo \\'llncc :-

(a) Enrplovecs on tour
Board's business or
be entirled ro clainr
Board.

Pa1'Range

:- Au employee traveling on
on othcr authorized dut1, shall
traveling allou,ance from the

-: -1

Entitleuteni
2

AC Irirst Class

il AC 2-Tier Sleeper

Filst Class/ll AC ll.l-ller
Slceper / AC Chair Car.*

(b) An.enrploi'ee shall be enrirred to traver by the modear.:d class of accommodation ;;;;;.;- hereunderand shall be reimbursect hi: retum f;r;;, passagefor rhe journey he is required ;;;;;ie rrom hisHead quaner ro his acstin"tion il;;J., The payranges and travel entitlement tvill be u, fottorr.,-

1

Rs. 16,400 and above

Rs. 8,000 and above bur less
than Rs. 16,400.

Rs. 6,500 and above [:ur less
than Rs. 8,000.

Rs. -{,I00 and above bur lessthan Rs. 6,_s00.

Belorv Rs.4,100

Firsr Class /ll
Slceper / AC Cha

Sccond Slccper.

AC III-Tier
ir Car. *

il_ll lmnto>,ees rr,ho are entirlccl ro rravelItrst Class, II AC, III_Tier Si;;;i';;,therr discretion, rra'el Uy rr nC 5_itJlfthe rrains connecting rhc originaring and

on tour/transfer bv
Chair Car may, ;
eeper rvhere anv of
destination stations
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26

concerned by the dirrtr,..."iu,,.,:i::.ilT:::i:::, roure do not proride these

Travel by AC III_Tier
rvhich AC chair Car o:l::!"t 

wili be permissible irr trains inccommodation is not provided.

Travel b1' Shatabdi Express Trainsl-

Pal,Range
E ntitlementi )

Rs. 16,400 and above.

Allother drarving pay belorv
400.

Execurir.e Class

AC Chair Car.Rs. l6

IJ.k,'ff"!*iil':l:"' orncr:r mav -qranr speciar

ll!11 r.., ;; ;;; ;""lT*f l' U l;rTl;;#'; l'*:l l' ; ::Journeys performeci by road Uy .n .,rloio-,,I
al toivance'h"l i ;; ;"i a ; il;l, ;:,,ri'ilili; :1i1,*::::by Government of Gujar", ro,lil.";;;#:, for each K.M.traveled except in anv case lor *.hich'different rates arespecially provided.

Note:-
(i) For joumeys over g0 K.ir,l. by ro

*,a1, by con\,eyance other than a
convcyance, special permission
Chief Exccurive Olficcr or an
authorized by him sh rll be required.

(ii) The General Manager shall decide as to

ad one
pub lic

of the
Olficer

u,hich cmployce shall travel by car.
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(iii) Disrance shall be counted from
Headquarter ro thc halting place and
for purposc of conveyance allorvance.

?1

the

back

13)
C

Fl nt ovees oI the Boar rl tr:lvelin g Puhli conve lnva nce;-

Traveling allorvance admissible to an employee of the Boardtraveling in a moror ,:l':l: prvi,,g-r.g,,ilr,J a, conveyanceof passengers rvill bc the actual cost of hiring a single seat.

44) Route b1,rvhich traveling allorvance is admissible:-
(a) Traveling allot,ance is admissible on the basis of aJourney by the shortest roure, ih;rl, * say, the routeby rvhich an empl.oyee .r"-l...f..f.ris destination rnrhe shonesr poisibie ,,_';;:;;inary mode of

I'i;,'J;,t:'::i:1:n'' F' ln' r"'no-.; or thi s ru r e, the
in.rui. out.i"tlffl 

b1' the shortest route" sr'oti noi

tt'I:;:ll-,#Jl':T': ov 
,a loute bostrier trran the

e mp, o1 ee r;l 
Li:ii,,lii1ry;,;::d1n-, l" Ii

il;;:,;";l'ProY"' "o'J''b;';;;. rvhich is not
rra'ering 

"11o,.11- 
-thtop.cr. 

than the 
-shortest, his

acruaily,rur",lXl"t shall be calculated by the route

(c) The Chief Exr,d,iai;;s;;::::l;,?.:i:;: .", in a specia, case
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4s) Traycl IN Ilo \\'a n ce0 nT ran sfer - Tra n sr) orta tion:-

.determined by the
i ng rran s r-cr ;i, 

" ",r".3iil' :_;.ffi ll,?:ol conveyancc to re t iri* r 

", o i 
-co,t;;; 

;; J lffil:l:J,"," r*::
Note:- Conscqucnr
o f P ay, ;il.; H 

"i:!j! 
g1l * ru;ffilT J i [il,;:1.':.]:revised the provision_of'Travelin_n liio*rnce / DailvAllorvance vide Co"t R.r". e.o.'^Ji= #|., 1098 /49 _ Mdated the r6h Seot r9.98. (nppe-nai-lrl]irr. same sha, beapplicable to thc emplor..r'"iii .'a""rro'

46) The Chief Execurjve Officer may for sufficient reasonsallorv the emolovees to_change ,;; ;;i" of rrar.el fromSecond Class to'eirst crus,'o, 
'i;;;';;r, 

class to AirConditioned Class/.Air. ffr. .rpf"l,."'rnl,, O" reimbursedthe actual expenditure incurred ;;;;;r;;;r...

Until othenvise
Allotvance includ
on transportation
be paid as per the
from time to time.

47) Dailv Allo tl'a n ce: -

(a) "Until othenvise determined b1. rhe board, DailyAllorvance shall be paid to the employees of theBoard in accordante rr.ith tfl. rules of theGovernnent of Gujarat in force from time to time.

(b) If any transp:ll and free boarding and lodging isprovidcd no daily allorvance s.ill bc admissible.

48) Chief Executive Olficer may,for sufficient reasons
allorv emplo)/ecs to drarv lull dail,,, allo*.ancc bcl,ond the
limit stipulatcd in rhesc rulcs.

^{.
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d9) TransportAllorr.ance:-

Employees of the Board shall be paid transport allorvancear rhe rares and condirions prcscribeJ iy ti," Govt. Of
!uja1a1in respr..:r o-f-its enrplo1,.., una.JCovr. Reso. FD.No. pGR/109s _ i6 _ lvr daied ;;-ib,, ,\4;;'i;;, ;;ievised fronr tinre to tintc.

s0) \\, o rki n ho urs:-

sl) olirl avi lieu ofo

52) tlolirlar.s:_

CHAPTIi II \/I

IIS EL.\N EO US

ver irrr e :-

The offices of rhc Board shall remain open for busincss
i:i:,::,:.,:. 

n",,, as n,a), bc decidJ ;ili. cEo fron,

Norrvirhsranding rhc lact. rhat rhe rvhole tinre of an
:i:?ii;il:il,,l;n:,;:",ar of the io#, ;; emproyee in
Horidai, li'.i ;.1:.'j I'q'Icd to *'ork on any drnauy o,
horiday i" ,i;;:,;;.'h'l';fuiii:;:,[:l *'"", ony oih.,

IL:",t'fl:::iliJ':p,rncer may, rrom time ro tinre
orrrce of the Bo;rrd. 

t holidays ro be observed by the

)
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Until othenvisc deterrr.
rvill be Jr;i;;,,i:'n" bv the HR Committe,: unirorm
th. foll;i;;';;i:r,"' peons and drivers or tl'" eou.J ai

(a) Trvo pairs of Teriyqars. cotton coat and pants cvery two
(b) One pair ol rvooler
1cj one ;;t; ; i ;;;.' :1"?'l.i:i:::t e'erv rhree vcars

s4) Med ica

ss) Bonus:-

I Ben efits:-

E,mployees of the Board may be paid unifornr ivledicalAllorvance at the rates pr.s..ib.d t,y tte Cor,t. of Gujaratfor its employees from time to time.

P^rovided that.entployees. of the Board may er,.ercise optionto govern their medical benefit ,na., tf,.'ir,tedical Benefitscheme ( Medical scheme approred by GIDB Society).
Il. ..*p]gyees shall giue opiion i";;"ry,;.or i.e. in theMonth of January.

Employees of the Board may be paid adhoc or any orherbonus at the rates and subjcct to t'h. ,o*. restrictions andother terms and conditions as ma.,. bc prescribed by the
Government of Gujarat in respect of iti cmplo;,ces from
time to time.

53) Uniform:-
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s6) In this C

Lcave inclucles eamed leave, half pay Ieave, contmutedle avc, le ave n()t due,. exrraordinary 'i.uua, 
study leave,nratcmiry, lL.avL-. patcrnirv lear.c ,,n..t OiruUiti,, t.uu..

_ 
'l'he follo*,inq arc tlre classes ol leave to any ol *,hichan cntp)o1,e e nray, be ciigible:_

(i) Earncd l,
pa).. 

3ave l'e' ordinary leave on average

(ii) Lcar.e on half averaec pa;,.

(iii) Cc,mmll1.6 lcar e i.c. sick leave on nreclicalcr_rtitlcate.

(iv) Leave nor due on
mcdical cenificate.

hap ter :- I(inds of lelve

( r')

(r'i) Srud1, Ieave.

( r,i i) :Vlarernity Ieave

(r'iii) pare rn irv leave.

(ix) Disabilirv lc-avc..

(r) T. B. 'carrccr/Lcprosv 
Lerr..

CI.IA PTIiI]. _ \/II_r__t_:_:

I,IiA \/ E IILi I,ES

ll

half a\/erage pay on

Extraordinary leave i.e. leave rvithout pay.
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s7) Gen eral ondiC tio ns for o ran tofl eaYe:-

Leave is a permission
to the empl"oy;;';';;*i""ted bv the cEo' at its ciiscretion

rarn absent frorn duty.

leriod.of continuous absence fromgrante.d othenvisc than on medicalent1.-eight months.

(a) The maximum
duty on leave
certificate is tw

(b) Eamed leave mav be sanctioned ordinanly to anemployee on not more rhan ,frr". 
".""ri"ns auring acalendar year, and trr. n,inirr;-i..,.ll! on eachoccasion shall be nor less than ser,ei dals inctusiveon any holidays allos.ed to U" pr.nied and orsuffixed. if seven days is ,"i.irilriut.''in 

" 
gi".ncase, the authoritv sanctioning t"uvJ' rnu>, ,t it,discrction, grant leavc for a t.ss'c, p-"ri"a.'

(c) Formal joining of the duty at rhe end of leave *.iththe intention of taking f"rr" uguin ,.,t-,h;; a fe*,daysshould not be permiued. The irincipai on ,r,trictr therequirements of this rule should U.'"nfor..O is thatno deliberate or intentional er.asion of rn. *t.should be pcrmitted; but so l,cng as trris lonoition issatisfied, it is lelt to the discre,Ion of ii. competenr
authority to grant or refuse it, may seem prope, in
each case.

(d) An elrplovee on ieave may not take any sen.ice or
accept any employment.

(e) Any kind of leave under these mles nray be granted
in combination rvith or in contint,ation ol anv othcr
kind of leave.
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ss) Arrthori lies e tJ) t) \t (-' I'9, I to gnr nI le ll v c:-

Thc po*er ro Sranr lcar.e shall vesr in the Chief ExecutiveOft-rccr or an). orhcr officcr nu,frori..,l'lrr-ttrat Uelralf bythe Chic-f Exr.cutivc Officc.r. Aii .ppf i.^,ions lor lcavc

;::J:.t. 
addrcsscd ro thc aurrro;,;'il;,_;red ro granr

se) I'orver to t'e frrse I

6t) I lll t!

eave:-

Leave cannor be claimed as a ntatter of right by an1,

:l;il:l ::,:"[.;, j:." :- 
i g",,. i.' o i i;; ;.;;.:, so req u i re,

resen'ed lo the aurhori,::::ktd 
leave of ony attttipti'on i'

I l'.'. 
r,, 

",* T ; ;, ;;;; ; ;',';'iX f ;:'ff ,-1':-i: il'J i, :'i] :',1:i ;;state rvhether rhe rctun
c o mp u r so n, .,,,; i;:. 

:, 
;.i,rf,:1:l;:.. "jl]r,l,lii,l;"ll' 

I ]:date on rvhich he srarrs for starion. 
--rvv vrr \J

60) Lear.e should 
""r,,^1.,_g:anred ro any employee u,hooughr ar once to be dismissed o, ,.rou.i form service formr sconducr or eleneral i n.rpruiri,yi' 

r r\r y s.
No leave shali be qranted.b.yo;l ihe date on u,hich anemployee is to :ctire conrpulsorily.

II) DC riorl oI conI lllu otrs Iclvc:-

,Y:' ::.3":ifi .I- ll:"0:l-rh 
c. c.r ccp r i c,a r c i rc u ms ra. ccs o r

granretj i.u-, oi'.,lltt,t:'i1tt., no employee shall bc
c.rceeding i-,r'. r I.rr]")' 

kind for a continuous period

I
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62) Pat' nten t for leave ea rned:-

63) Conr nle nce nlen t an d termin ation

64) Conr lr inati on o f d ifierent kind s of I

6s) ohliga tion to acldress drrrifrrrnish

llj.l^:rr,"yec *,orker is discharr;ed or dis.en'lce or quite his emnt.,..,.l"-,'::]". 
ur olsmlssed from

ores rvhile in ,.*i... lLl-?r".nt or is superannuated or
vear, he 

", i;;t;;;; "; 
durrns the course or tn" l"i"ra"i

be entitled t; r';;.r;; '1:ti"::'as 
the case mav be, shal

to *hich iei,;'":;ir:i:1':: orth.c qtrantum oreamcd leavc
dismissar, quiu'no"'oT 

tmmediately before hit ;;;;"rgq
dcath. , ._....s _l employmcnt, supcrannuating or

The first da1' of an emplo1,ee.,s. Ieave shall be the u,orking

ili n[*it?,#]p:liii:1 l,li :rn ";i ri,".jtr*;
j*.t",J l:H[i :i*di iJ "' r i: : 

",t.T:,,: nr i:
Ieave. Lty on that post during tf,. p..ioa oi

of leeve:-

e a1'e: -

l):?, as orirenvise provided in these rules any kind ofleave undcr these rules 
^may 

be _nron,.J'ii combinationu,ith or in cont;nuation of any o,f,..-f.i"Jlf'I.n"".

i

;

ng tlre Ie ave:-

An employee shall, before proceeoing on lear.e, intimateto lh: lylhority granting leave his jaress-Ouring 
leaveand shall keep the said iuthority infor*.J of any changein his addrcss so inrimared.

Page 151 of 303



-15

66) S crt le orr *' lrich carne tl lcaved ca n be clrnerl:-

(a)(i) 'ihc- Leave Account of employee shall be
credju.d ivirh 30 days EL in a Calendar year. This
shall bc donc in advance in trvo installn:ents of 15
da1,s c.ech on the l" of January and I'r of Juiy
eVcr)')'ear.

(ii) 1-lrc credirs afforded under sub_para (a)
abor e shall be reduccd hy l/lOd, of rf.,. p..ioa ofc.rrrac,rdinarl, Iear.e only availed of auring theprer ic,us half 1,ear, sub..;ect !o a maximum of l5davs.

(iii) 'l-he EL at the credit of employee at theclosc.of half year, shall be carried i"^r"rO ," ,f.r.nexr hall 1,ear, subjecr to rhe conOition-tf,ai tf,eEl so carricd fonvarcl plus the 
";;;;'i;;,r,o1'r.,otr5car shall nor excecd ioo aoyr. 

' -'- '-' "'lqs I

(iv) I[,a employee is appointed on or after thel" of Januarl, oi'u y.ur,-Ei' ,,-lr,i O.crcdited to his leave account at the rate of2.1/2 days for each .";;i;j^';u,lnor.
nronrh of sen,ice u,hich 'he i, fifr.i, ,"rerrdcr in a hal f vear of ,f.,..uf"ni.r'r.r",,"*hich he is appointed.

(r') Thc 
,crcdir lor the half_year in u,hich amcmber^of rhe, service I, Or. ;; .;;;;.,";rcsrgns from senice slrall be "rf;,;;;';,ri,ar rhe rare of 2.1/2 O.r, 0..'."*f .,.J

::l:"r^I 
nronrh in the harf ;.rr, ;;'l;';;;v(,r\. ur rcuren.lent or resignation. tf thalL-a'e already ar.ailcd of ir'n...^',il; ,ir:

i
)
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il:ii' ;: [1;;",1':: 1..:',12 adjustment

o'erdra*,n ir-yl 
respect of leave sarary

(vi) 
)1:".,, employee is removed or dismissed . .

lrom the service. or dies ,ut,if .'in-.r"*i".,credit of EL shall u. ,ilo*.J'i ,i,, .li. ,,
?_r!r, !:r: pcr completed calenclar: monthrn *,hich he is removca or aismiss.i.io,service or dies
quantum of EL ,-t1- 1n'ice' Whr?re the

, i.,. o u..p. i r."",' 
t" 

i", .t# ::, : l: 
t 
:, l; l 

t;?

recoyered in such cases.

(b) While alfording crcdit under para 2, fractionof a day shallbe ro-unded off ro ttre nJ";:;;;r.

67) i\l1lt nten ancc oI Lear.er\ cco unt:-

The Leave account
appended.

shall be mainrained in the form

, In cale- of employees, having a.t rhcir credit Earned
Leave of 275 days or less as on l,,January/l, J"l;,;i;year earned lcavc of 15 days or proportionately iess in
respcct of retiring persons or thosc leat,ing sen.ice during
the next half ye;r rrtay continuc trl Ss Jredited to thcii
leave accounts in advance as at prcscnt.

In cases u,here the Earncd Lcar.e at credit as on lt,
January / 1" July is 300 clays of less: bur rnorc than 2g5
days, crcdit of earned lcave of I 5 da1,s ma1, bc kcpt
separately and first adjustcd against an1, Earncd Lcave that
cmployee nray takc during rhc ensuring hall vcar and rhe
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balance ilanr,, creditcd to rhe Earned Leave account at tlie
closc of.hatf 1,r--ar subjccr ro rhc ceilirrg of 300 days. If the
Eamed Lear.e taken during thc half y-ear is more than l5
days, the an'lounr in exccss ol l5 ciays rvill, horvever, haveto the debited to the leave account.

For exanrple:

l) If as on-1" Juiy,200O, thc ernployee has at his creditEamed t-car.e of 285 day,s, l5'd;y;;;;ed leave *,illbe credireci in Advance to his leave account providedhe is nor due ro rerire auring the e"r;;;g half year.

,) ll:".1', Julr,, 2000, the cr:rployee has ar his credit300 da1,s Earncd. Lear,. 
"rii;J,lit,el,ratts l5 daysearncd lcave during rhe periorJ'f ; jrfV,2000, 

to 31,,Dcccnrbc.r, 2000, the Eanred I_"ur. ,l,toten rvill beadjusred againsr the l5 a"Vr-.."r.0 leave keptsepararell, ro be credited to his u..or", on Ir, July,2000. He r'ill thus have ar ";;;;;;;" 1,, January,2001 ,300 days Ea,ned L;;.,;;;; lol]r", rtre orherhand, he l:as ra
during the half l.t^l o"l':. l0 day's Eameo Leavi
s u-c h i-e a v e,, ;ii ; J :::,: [t,l?,r#,ff T#fi , 

rlil !of r5 da1,s to be credied,";:;;;;; i.or. accounron l', Jul1, 2000.No,fu;il;'i;;,fit, 
hor,"u"r, b.credired ro his Eanrcd L.or;. ;;;;;;;;;o rrre EarnedLea'e ar his credi,r o, on-Flil;;, 200r *,incontinue to bc 300 da_r,s. 

- vs..!.c!,r

3) If as on l', Julr,. 2(
Ea.n.J 1.,,; l;;;,.?l;,,,n;,;,,,0,or.e has 2e0 crays
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(a) If he takes 15 dav
h-ar r v.*"."i i, g' :,u"' B::.HX': ,;;t"i J:;leave rvill be adjusted. ,grirri-ii,J"ii Orpeamed leave ro be creditJd ,o-i,ir'"..Jrn, ,.on l't July 2000 ancl rhc camed leave ai crcditon l" January,200l rvill ,";;i"-i;;';;::

(b) if, horvever, he has raken orrly, l0 days eamedleave during the same hnlf ,;;r,ir.,irr*,i, n*,be adjusted against,thc_ rs Oiy, .r-.a',",ur. ,obe credited as on 1" :uty, zoio 
",ij il f"j,.n..of 5 days rvill be crediied ," iri, i..* ,'J.orn,so that as on 1,, Jqnuary, 2O;i;; tr.n"aLeave at his credit s,ilt beigs d;.,r. 

"- "'
68) Pav du r ins I eave:-

6e) Apnointment clu rin g Ieaye yacanc\':-

70) Half Pav lea'r'c:-

or on a medical certificate from il
practitioncr authorized by the Board or

An employee on earncd leave shall clrarv lg3ys pay equalto. his last pay drau,n .including C.a.;.; House rentallorvance and Dearness Allorvanci, ;;';;il., allo*,ancesas defined as pay under rule :1f ; of ttrese ruies.

The Chie$ Executive Oflrcer or any orher officerauthorized in that behalf by the Chief dxecutive Ofllcer
may make officiating arrangements I'or leave vacancies.

(a) During the full period ol his service an enrployee
may be granted half pay leave at rhe rate of Zb aays
for each completed year of sen,ice on private affairs

medical
lrom a

Page 155 of 303



Rcgistcrcd rncdical prlclitioncr trcating such an
cnrploycc or any rncnrbcr of his/ hcr family, rvho is
dcpcrrclcnt orr hinr countcrsigrrcd by tlrc nrcdical
practitioncr aullrorizpd L-v lrrc Board. Sick Icavc
nra), bc availccl ol' cvcn iI orclinary lcavc is
adrnissiblc.

(b) 'l'hc lralf'pity lcavc account of o,cry cnrployce shall
bc crcditcd rvitlr half pay lcave in advance, in trvo
installnrcnts ol tcn days each on the first days of
January and July ofcvcry calendar year,

(l) Thc leave shall be creditcd to rhe said
leavc account at thc ratc of 5/3 days
lor each conrpicteC calendar month of
scrvice rvhich is likcly to render in
the half year of the calendar year in
rvhich he is appointed.

(2) The credit for the half year in rvhich
an employee is due to retire or
resigns from the service shall be
allorved at tl.re rate of 5/3 days per
complete calendar month up to it.,.
date of retirement or resignation.

(3) \Vhen an enrployee is removcd or
dismissed from service or dies rvhile
in Service, credit of half pay Ieave
slrall be allorved at the rate-of 5/3
days. per complete calendar month,up
to the end or the calendar montir
pre ceding the calendar month in
u,hich he is removed or disrnissed
fi'onr sen,ice or dies u,hile in sen,ice_

39
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(c) Wlrilc at-fcrrding
lraction of a day
ncarcst day.

71) Pav dur lng half Pat' Ieavc:-

72) Ilxtra o rd in a rv Icavc:-

crcdit undcr ?ara i abovc,
shall bc roundccl ofl to rhc

(d)Wlrilc calculation tlrc con:plcrcd months oI
scrvicc, tlrc nrontlr ntay bc ioundcd off to thc
ncxt lrighcr, iI it cxcccds morc than l5 days.For c,ramplc, ii an cnrploycc rvlto has
cornpletcd a year's scrvicc f l-l,h May, 1996,
hc may bc givcn rhc bencfit to half pay lcavc
fronr May (sincc it excccds nlore rhan Ii days.1
to Dcccnrbcr, 1996 for l3 days (5/3 *g =t2.t/3).

I{alf Pay leave shall bc on t/t avera[le pay provided that
rvhere an employee has served the 

-Board 
ior at lcast a

pcriod of 5 years, hc ntay, if he so rcquircs, be pcrmitted
to avail hir:rscll of Icave on average pay on medical
ground, suclr lcavc of average pay being tntcrccl in his
lcave accoun! as t\\':ce ,hc antcunt of half fiay leave taken.

. Extraordinary lcave nray be grantcd to an cnrployce
r,rlren rro ordinary lcatc and half pay lca.,c arc duc to him or
rvhcn othcr Ieavc is admissible, but the enrployce applies in
rvriting for the grant of cxtraordinar), leat,c and rvlicn'hat,ing
rcgard to his length of service, is considercd justificd to avail
of leave . Except in exccptional circumstatrces, thc cluration of
cxtraordinary leavc shail not exceed :1 nronths on anv one
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occitsiolt and 36 ntontlts
cruplo) uc's Scr\/iCc.

during thc cntirc pcriod ol arr

Thq nraxinrurrr cluration of colrtinLrous abscncc ll.ont
J uty at al)y tir,c r'itlr or r'itrrout lca'e shoulcr not c.rccccr 2g
lnon tlls.

No pay and allorvances arc aclnrissiblc during thc pcriocl
o.f cxtraordinary lcavc and thc pcriod spcnt on such lcavc
slrail ,ot count itrr incrcnrcnts. Such rcavc is not to bc dcbitcd
in lcavc accou nt.

73) Slrrdv leavc:-

Study leavc nray bc grantcd to an cmpioyee ior rhcpurposc of undcrraking studies of scientific, icchnical orsinrilar problenrs or to undergo special course ofinstrucrions or training in or outsiie lnjia naring a dircctand close connection rvith thc sphere <.,f his dut/on suclrterms and conditions as. may be fixed by the Board. StudyIeave our of India shall noi be grontj ,"i,hor, r1.,.;;;1.
approval of the State Go,rernmcnt.

The other ternrs and conditions for sanction of studyleave shall be as per rhe rules t oraers iss]red by the StateCovcrnmenr for its cmployees lrorn tirn. io tir".
71) Strr d v le a,r.e shnll not or (Iirrrrilv be sra rr tcrl to theerrrnloycc:-

(i)

(ii)

Who lias rendered less than five 1,s3.,,sen,ice in the Board;
Who is due to retire or has the option toretire, fronr the service rvithin th. t;u;;after the e.rpiry olthe Ieave.
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7s) t\{ntcr nl tY lca v c:

J

Thc Conrpctcnr authority llay grant to a lcnralc cnrployccrvlro lras put it at l.nrt- o,.,.'y'"nr oi*,.t,inuous scrvicc,. rrratcrnity Icavc [or a pcriod ivlrich oi-on. Irunclrccj andt,irt1, li'c liorrr r'c. iarc ol. i,,, luurri",rc,ncnr. Sucltlcavc slrall not bc rlcbitcd ," ,fr. f*.r," accour.lt ol thccrrrplol,cc and shall lrc granrcd fo, .onnn.nlcnt in rcspcctol first trvo chilclrcn on-11,, or-., ,rry fr.'accidcd by thcStarc Govr. lronr rinrc ro tlrrrc ror. it, .irp"tiy".r.

76)The lcavc salarl, a.tnri-siblc durirrg thr: pcriod of matcrnityIcavc slrall bc rcgularcd as lollotvsl

(l) Who is pcrn.lancnt or has pur in trvo or morc ycars
continucs scrvicc llrc salary adnrissiblc .trolt U"equal to the pay drorvn immediately procecaing
on leave.

(2) Who has put in lcss than trvo years but more thanone year
admissible

conttnuous
sha)l bc cqual

sen,ice, leave
to half thc pay

salary
dra*,n

nlmediatell, bcfore procceding Ieavc.

77)A female employee nray be granted leave of any otherking admissible to her in lombination rvirh, or in
continuation of maternity lcave if the request for its grantis 

. 
supported by nledical certificate of the Board

authorized medical practitioner. A male or l.emale rvho
undergoes a vasjctonly or tubectonty operation as thc
case may be, duly certified by operating surgeon, rvill be
entitled. for si.r days and fourtcen aalr teave with pay
rcspectively.

78) I)lternitv I-eat'e:-
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(

1'hc conrltctcnt aulirority n.lay g,rant patcrnity lcavc to a
rrralc crrrploycc lor a pcriod of l5 days during thc
cor.t1l,ci.c't ol- his r*il'c. During thc perioci of such i-ca'c,
hc shall [rc 1:aid lcavc salary .qu,il to tlrc pay drarvrr
inrnrcdiatcly [:c[or.c procccding orr lcavc. patcrniiy Lcavc
shall not.trc dcbitccl against tlrc Icavc account and nray bccorlhincd ti,ith atrv othcr kinci or lcavc. It nra1, 1161
nornlrl 11, be' rchrscd.

79) I)isrbil itv Lel ve:-

. |n crlploycc of- rlrc Boarci disablcci by injuryintcntionally inflictcci or causccl in *nr.qu.ncc of thcpcrfornrancc of his olficial dutics or. in .onr.quencc ol hisofficial position, nray bc granrcd aisatriiity leave on accrtificarc by thc Govt. MeJical Offlcer such a leave shallnot in any casc cxcced 24 months. It nray te combined withleave of any other kind and strail bc-counted as duty incalc.rlating service for gratuity, but shall not be debitedagainst thc lcavc account.

. Leave salary during such lcave shall be admissihle asunder:
(a) For tire first 4 nronths : On average pay.
(b) For rcnraining period , On fralf urlrug. poy.

These provisions nrav be extended to cases *,here cnrployeedrsablccl by injury acciclcntaliy in.r.r.Jln-of in .onr.qu.r..of the duc pcrfornrancc.of his duties * i"."rr.quence of hisofficial position or bv illness i,.,.rr..a"ln pliio.n.,un." of iiny.particular duty rvhicli has the effcct of increusing Lls liability
:"^111":t:3r. 

irlurv beyond rhe ordinaryriJuitr"lring to thepost s,hich he holds.
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80) I.ea ye n0 t duc:-

Lcavc rrot duc nray bc
,r,. r",r"",irr;ffi'r';j:antcd to an cmplovec subject to

Lcavc not duc nray bc grantcd to an cnrrlloycc
ror a perrod not cxcecding 360 days auring tris
crr t irc s c ri,ic c

On rrrcdical ccrtificatc rviLhout limir of amounr
and,

lt.

iii. Otlrcnvise than on ntedical
ntore tltan thcrc months at
nronths in all, reckoncd irr
avcrage pay.

ccrtificatc for not
one time and six
term of leave on

iv. When an enrployec retums from leave rvhich
was not duc and u,hich rvar; debited against his
Ieave account, no leave ivill becomc die to hinruntil rhe expiration of fresh period spcnt on
duty sufficicnt to eam credit of leave equal to
the periocl of leavc ri,lrich he took before it rvas
due.

The emplol,ee asking for leave not due should
hat,e put in nrinintum of 5 ;,s31., of sen,ice in
the Board. An cmplol,cc suffering fronr T.B.,
Ieprosy, cancer or mental illness may bc
granted leave even if he has put in less than
fir'e ;,ga.t scrvicc.

^

vi. The authorit;, contpctcnt to grant lcavc should
bc satisficd tirat there is rcasonable prospcct of
thc cntplol,ce returning to duty on cxpiry of
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such lcavc and carn
Lcavc Not Duc.

.i5

liaif pay lcavc cqual to

vii. Lcavc not due shall bc lirrritcrj to half pay lcavc
hc is likcly to carn thcrcafrcr and shall bc
dcbitcd against tlrc hallpay Icavc.

8l)Crsrral I.clve:-

i. Casual lcave may bc grantcd i.o an employcc by
thc CEO or by an authority to rvhom suclr
po*,cr is delcgatcd by CEO up to a rnaxirrrurrr
ol 12 days in cach calendar year. No
appointnrcnt is requircd to replace thc
cnrployec on casual leave. Sunday rveekly offs
or public holidays n:ay be allorved to be
cnjol,ed in conjunction rvith any spell ofcasual
leave rvhether by prcfixing or suifixing or by
both subject ro rhe condition that if abJence of
thc enrl.rloyee from headquarters as a result of
such ciays being joincd rvith or falling rvithin a
period of casual Icave is likely to cause
inconvenience to the Board, sanctioning
authority r.nay see that such cases of absence
from hcadquarters are -esi;icted to a reasonable
period, and if necbssary, sonre of the holidays
or even a part of casual leave rnay be requii-ed
to be spent at Heaclqua,t.r, only. Sundays,
rveekly ofls or public holidays taiting rvirhin
the perirtd of casual ieave shail not be counted
as l)arl. of casual lcave.

ii. In.re.spect of an ernployee joining service in tlie
middle ol a calendar year, th-e sanctioning
authoritl, ntay grant casual leave proportionate
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j3 scrv-icc rcndcrcd try hinr in rhc Board i.c. arllrc ratc oI onc day of casual lcavc f"; ;,r.
ca lcrr clar nron th.

iii. I I tlrc abscncc ol an cnrploycc is cxtcndccl
bcyond thc linrits nrcnrioncd rtor,", orlinny orthc othcr conditions statcd abovc is norfulfillccl. tlrc cntploycc nta), bc trcatcd as oncarnccl lcavc or lcavc rvithout pay [or tlrc cntircpcriod o[ his abscncc at thc diicrction o[ tlrcsanctioning authority.

82)

CIJAPTER \/III
Iln CA sh nren tofEarncd I- ca vc: -

An enrployee shall be cnritlcd ol thc
encashnren
the limit
categories:

t of unrrtilized earncd leave at his cof 300 days in rcspect of thc

(1) Retirenrent on attaining the age of supcrannuating

(2) Case rvhere the service of an employee has bcen
extended, in the interest ofpublic seivice, beyond
the date olretirenrent on superannuating.

(3) Voluntaryretirenrenr;

(4) Pre-mature retirentcnt;

(5) In the case of death of an employee rvhile in
service, to the family of the cleceased;

bcncfit of
rcdit up to
follorving
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(6) In clsc ol absorptiorr of tlrc
Statc Covt. undcrtaking.

crr:llloyecs in otlrcr

An cnrplol,cc olthc Board rvlro rcsigns or quits scrvicc
slrall bc cntitlcd to cash cquivalcnt in rcspcct of Earncd
Lcavc at crcdit on tlrc datc oIccssation oiserl,icc to tlrc
cxtcnt of lralf ol Earncd Lcavc on thc datc ol ccssation
of scrvicc to thc cxtcnt olhalf of such lcavc at his crcdit
subjcct to a nraxinturn ol 150 days.

Il bc cqual lo thc lcavc salary as
leavc and thc an.lou n I so

in onc lurr:1> sur.r.t as a onc tirnc

Thc caslr cquivalcnt sha
adnrissible for carncd
calculatcd shall bc paid
scttlcntent. No housc renl allurvance or c ity
contpcnsatory allorvance shall be payi blc.

CIIAPTER IX

83) Conr rulsor v Ret

(i i)

r renr en t and Vo Itt rr ta rv Retire nlcnt:-

An appoinring aurhority shall, if hc is of tlie opinion that itis in the public interest to do so, have the oUrotut. right toretire any enrployee other than .lus iV-;; giving himnotice of not lcss rhan threc montl; in .u'riting or threenronths pay and allorvances in Iieu ofsuch ,otic".In Case,
(i) If he is in Class I or II service or posr or

any unclassified post on or after the date
on u,hich he attains the age of 50 years
and,

If he is in Class III service or post on or
aftcr the datc on .vhi;h he ,,,uin, ,t.r.-rg".
of55 years;
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I
/.-

Any cmploycc of the Boar,l other than classI\/ nra1, by giving noticc of not lcss thai
thrcc months, in rvriting to the appointing
autl'ority, to rctire lrom scrvicc oft., t. tln!
attaincd thc agc ol50 ycars.

Thc pi'occdurc and critcria to bc follorvcd
rcgarding prc-ntaturc rctircmcnt undcr this
rulc is laid dorvn in Appcndix III to rhesc
ru lcs.

C IJAP TIIR X
PRO\/ IDI' T FUN DA D ItAT II'Y

84)Tlrc Organization slrall rnaintain and administer a
Contributory Providcnt Fund. AII officers and employees
ol[he Board u,ho a rc not on dcputation from Covcmment
or any Public Body shall subscribe to rhc Contributory
Provident Fund fronr such date as may be notified. The
Fund shall bc ad ministercd in accordancc u,ith the rules
frantcd for tlrc purpose and in force from time to timc.

ss) Gratrrit

Eligibilitl,:- Every employec of the Board rvho is not on
dcputation from outsidc shall be eligiblc for gratuity.

86)Payment of gratuitl, shail be ntadc to an crnplovee or his
lcgal heirs or succcssors as the case nta\/ be, if he is
eligiblc for it undcr thcse rules, on death, rcsignarion,
rctirentcnt or tcrntination of scrvicc of thc Board cqual to
one half of lris pty last drarvn for each conrplctcd 1,car of
scrvice, subject to a maximum of 16.5 tinres thc pay.

For the purposcs oIthcsc rulcs,
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II)
(a) Pcriod of all lcavc rvithout brcak

scrvicc shall bc countcd;

(c) Anrount ol gratuity under this

(b) Pay rncans basic pay and Dcarncss
Allorvancc of an Enrploycc on tlrc datc
hc ccascd to bc irr thc cnrpioynrcnt of thc
Board.

llt 110 casc c,rcccd
filty rhousands.

rupccs Lirree

rulc shall
Iacs and

87)Cratuity rvill not bc paid to any enrployce rr,,lro isdisnrisscd for dishonesty or nriscondr.t i.r.;pi.ti". oi trr.lcngrir of his scn,icc.

88)No graruiry u,ill be
hc/she has not. compl
for mininrum pcriocl o

granicd in case of an
eted continues servicc
f five years.

entployce il
in the Board

^..1::)i,]n:,rlolr* 
anythins contained in rhe aboveprovlslon gratuity rvill bc granted to an enrployee or hislegal heirs if he dies ,"r.,iI lr' ,.*";..*'Jr'l.,i..n]ent on

:::"r:l of certified permanenr in"upacity aue to bodily ornrcntal infirnritl, as undcr.

Anrount of gratu I ty

't'\\,o ntonth's J)ay

Six rnonth's pa;,

Tl,elve rnonth,s pay

year of qualifying

servlce.
(2) Onc
lcss tlran
(3) Five
less than

year's

but

but

Conrplered

fi
ca rs fo)' Ilt ro c
e c a Sr

caI5 rov ln () rc
ne L- arS)' t'

1 T c' tlt C arS ro It) o rc

(l) Lcss than
servtce

onc

One month's for each

L t
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complcrcd ycar oa scrvtcc
Iimitcd r S.

Providcd tlrat thc antount olgratuity payablc undcrnrlc slrall in no casc, c.rcced ,rp"., i1.,."" la., nr,l
thousands.

tlris
fi ity

Note:- Tlrc pay for thc prrrposc or rhis rurc slrari be trrc rast
drarvn pay plus dcarncss allorvancc adnrissiblc on tltc <jatc oI
rcttrcr'Ilcnt or dcatlr.

REPEA

89)Rcneal and Savilgq:-

CI{.\ PTIi R-XI

I, AND SA VINCS

Scrvice Rules of CLrjarat Infrastructure Developmcnt
Board Society so far as they rclate to terms and .ondition,
of appointntent, conditions of sen,ice, remunerat.on and
other related mattcrs arc hereby repealed.

Provided that such rcpeal shall not affect the prcvious
operation ofthe rulcs so repealed or anything done or any
action taken therc undcr.

Provided further that all thc service ntatrcr for rvhich no
specific provision is made in these rules. provision ntadc
under State Servicc Rulcs shall be applicable ro the
employees of the Board.

Ih rcc a
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.{I)PIiNDIX I
(Scc Ilu lc.. l5)

C UJA IT.\'I' I N ITIIAS'I'IIUCI'U R Ii DIi\/EI-OPi\{ ENT BOA RD

PIacc:

Date:

I-hcrcby solcnrnly clcclarc tlrat I ha,c rcacl and undcrstood thccujarat lnf'asrructurc D*cropnrcrt Board (Emproyecs) Scrvicc
Rulcs and Ihcrcby subscribc and agrcc to bc bouni by rhc said
Rules. I givc belorv nry particular, ,"hicl., arc truc:_

l) Nanre in full rvith aliases
And lornrer nante or names,
if any (ln Blcck Capital).

2) Pernrarrent Address.

3) Present address.

4) In case ofenrergency ro
Intimare ar (Tel. No. if any).

5) Date of Birrh.

6) Placc olbirrh rvirh
district and State.

7) PIace of donricije.

8) Nature of appointnrcrrt.

5l
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9) Datc oIappointnrcnr.

l0) Sirtnuturc

I I ) Sir:rrrturc oIrhc I-lcari ol-l'hc. 
Dcpartnrcnt.
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API)IiNDIX II
(Scc Note bclorv rulc 45)

Travcling Allorvance/Daily Allorvancc ctc
Ro,ision ol-

Govcrrr rrrcrrt ol' Gujarlt.,
Firrancc Dcl)itrtntcnt,

Rcsolution No. RCR-l 098-4g-M
Stch ival;r1,1, Gnncllr i nagar

Drtcd rhc l6'r'scptcnibcr, 1993.

I{cad;-
(l ) Covcrnnrcrrt Rcsolution,
No.ECR- 1087-28-N,I, darcd rhc
anrcndcd fr.onr tinrc [o tintc.

Financc Dcpartrrrcnt:
7"' August, l9S7 as

12) Cot,crnnrct:t Rcsolution, Finance Dcpartrnent;MSB_
1096-229-J,
(3) Govcrnnrcnt Rcsolution, Finance Department,
y!B-]096-CMir-6-J, dared l" August, 1996(4) Govcrnment Resolution, Flnance Deparrnrent,
MSB- r 196-796_J.

RESOLUTION

Consequcnt upon the introducrion of Revised Scale of pay
under the Gujarat Civil Sc^,ices (Revision of pay) Rules, l99g thcquestion of revising the I{ates 

'of 
f.uu.l,alr"t"rr.. 

",.. 
,"rr'"rro.r rhc co,sic,c*i,",, li #rll}lrMl ??lll

::i:.fi,_considerarion, Govcrnnrerr i; ;l;;r"d to direct thar thee,\rstrng pro'ision of Tra'eling Allor,ance / Daily efforuon.".i".shall bc nrocrified as sct out in the ennexure to this GovernrrrentRcsolution.

pay
C.r,il

relers to
Gujarat
case of

, 
r).Jn. rernr 

_"pa),,' for the purpose ol these orders
tn_ the reviscd scales ol pay p-_rig.t.O una.. tt_r.Services (Revision of 

'payj 
nrr.rl-is9s. In the
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cnrplo),ccs wl.lo opt to retain t
'l)a1," 11,;11 irrclude, besides pa1,
Dcarncss A llou,ancc and inrcii
tundcr tlrc ordcrs in [orcc prior to

hc prc-rcviscd scalcs of pay, the
in the pre-rcviscd scalcs oi pny,

m Rclicf at thc rarcs applicabic
l- l- l 996.

3) Thcsc ordcrs takc cflcct fror.tr l,rOctobcr 199g. I-lorvcvcr,it' t,c .cgulation of rlrc rcsrrlts in to*.r;ng of tir.- ;_;;,i;;crtitlcrrrcrrts irr the case of any intii,idual, groups or classcs oIctttplol,ccs. tlrc cntitlcnr:nts, particuiarly in rcspcct of nrodc oltra*cl. class ol accor.,r.it,)dation, ctc. s.all not fr. toru"r"a- in"yrvill instcacl continue to bc govcrned by trrc carlicr ordcrs on thcsubjcct riil such timc as thcy-becomc cti!iUIc ir rhc norrnat ";r;;,lor thc highcr entitremcnts The Travcririg Ailorvancc 
"ntitr"r"ni,l,).,,f.:p.., of journeys performcd bc*rcln I" :unr"ry-.";il; ;;;JU Septcn'lber, 1998 u,ill be rcgulatcd in accordance *,ith thc

orde rs contained in thc Covcrnmcnt Rcsolution cited in theprcanrblc.

4) The other eiisting terms and conditions governing grant ofall the allorvances n:cntioned in the Annexurc rvill .onilnu" to
renrain in lorce.

Tlre necessary amendment to the
1959 u,ill be issued in due course.

By order and in
Cujarat,

Bombay Cir.il Sen,ices Rules,

the name of thc Govcntor of

A. B. Pathan,
Officcr on Special Duty,
Financc Departnrent.
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B- LunrJrsurn Transfcr Grant and packing_ AUoryance:_

. Thc lurrrpsulrr translcr grant and packing allorvancc ntay alsoreplaced by tlrc corrrpositc' irans|cr grant cquar to rrarf rrrorrtrr.s
basic pay Ia:;t clrar'rr i, casc ortrrosc cirrproyccs r,rro orr retircnrcnt.Scttlc dorv, ar placcs or,cr rhan rhc last itation(s; of tf,.ir. ar',i1,locatcd at a distancc of or nrorc than 20 knt. Thc translcri,cidc.tals and roacl nrilcage fo, 1o,,r,r.y, ltctr'ccn thc rcsidcncc.a,d llrc. rairri'a1', starion/busitand, ctc. atiric otd and nerv stations,prcsc,tiy,drrrissible. *'i, arso bc subsumcd in rhc.on.rfori*translcr grant and rvill not bc separatcly adn:issible.

As in thc casc of scrving cmployccs, govcrnntent enrployccsrv'o' on rerircnrcnr, sc*re ar rti. tost ;i.i;; ?r au,y irserf or rvirrrina distancc of lcs than 29 kT nroy u" foiJ il. .onlporire rranstergiant equal ro one forrh ol tfr"'UrriJpry last drarvn by thenr,

il'ff:rl" condition rhan a .h;;;; li r"rid.n.e is actua[y
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Annc l:urc toG o yern nl cnt ll csolrr tion Fina n cc Dc a rtmen t No.

by

I l'l

I'GIi- 1098-4 9-i\r Ca ted the l6l SeDtenr ber. 1998.

I. r\ccorrrnrorllrtion crrlitlcnrcnts for Journcl,s on Tour.

A.,\litc:r c r\ll \\'fl n cc {'o r ourr!c\ 's llv Airo

a) In pa'lial rrrodificario, ol cxisting orclcrs, *,ith cflcct lronrI- l0- 1998, rravcl by air rvithin ttr,, .orntry rvill bcpcrnrissiblc on tour in rlrc casc of officcrs in i"ccipr of pay ofR:, I 6,400 and abovc ar rhcir discrcrion, providcd rhatoJ'ficcrs drarving pay beru,ecn Rs. r2,300 and Rs. r6400 mayalso bc pcrnrittcd to travcr by air at thcir discrction if thcdistancc involvcd is nrorc rhan 500 f., nnJ;orrncy cannor be

f.:f:]1l"d overnight by dircct rrain scrvicci iii"riril ;;;;;
scr\/l cc.

b) Sccretarics ol the Administrativc Departments/ Hcads ofDepartntcnts rriho are in suppcrtim. ,.n1. ol IAS/ Dircctor
Gc.tcral of Police and Irrspccior Ccncral of policc, nrin.ipoiChi:f Conservator of Forest rvould bc the compet;nt
authorities to permit officcrs n,lto are drarving pay cf Rs.
10,000 per ntonth or ntorc to travel by air inder thcir
adrninistrativc control i l:-

(i)
(ii)

(iii)

the distance involved is morc than 500 km.
The journey cannot be pcrfornred ovenliqht
railand
Suclr jounrey by air is considcrcd cssential
public intr:rest.

c) Officers u,ho are errtitlccl to travcl bl,air olt tour
indicated in (a) above ntay also travel b1, air along u,itlr
ntetnbers of thc fanrily in respcct ofjourney,s on transfcr.

AS

thc
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d) In tlrc casc of intcrnational travcl, ofliccrs of and abovc
tlrc lcvcl ol Principal Sccrctary to thc Govcinnrcnt and o[
ccluivalcnr stiltus slrilll bc cntitlcd to travcl by First Class,
ol'llccrs ol rlrc lcvcl oI Additional Chief Sccretarics and
Sccrcrarics and ol cquivalcnt starus by Busincss/ Club Class
ancl all orhcr olficcrs by Econonry Clais.

B' 
,-ln supcr scssion or tt.,. o@ges andtra'cl c,titlcrrrc.nt lor jourrrc;, b1, rail o,.,",o* and transfcr tltcrcviscd- pay ra.gcs anci tra'cr cntitrcnrcnt rriil b. as foilorvs rvithcifcct frorn I- l0- I 99S:_

Rs. 16,400 an<l abovc

R:;. 8,000 and above
than Rs. 16,400

Rs. 6,500 and
than Rs.8,000

Entitlcnrent
)

AC Firsl Class

but icss II AC 2-Tier Sleeper

I)a.t'rangc
I

R;. 4,100 and
than Rs. 6,500

abovc but lcss

above but lcss First C!:ss/l I AC
Sleeper/AC clrair Car*

First Class/lt AC
Slccpcr/AC chair Car*

Sccond Slec

ill-Tie r

III-Tier

Belorv Rs. 4 ,100

*All Governmcnt emoloyees rvho are entitled to travel on tourlransfer by First crass II AC Iir-Tier iL*.r'oa chair Car n.ray, artheir discretion, rra'el ul, rl ac'ii_T;;;5;.p.. r,here any of thetrams connecti,g thc originating 
"ra i.r,i,Jon stations conccrned

er.
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by t^c dircct srrortcst routc do not providc trrcsc threc crasscs ofacco rrr nrodat ion.

Pav Rangc Iintitlcnrent
)

Entitlenrent
2

I

Iis. 8,000 and abot,c but lcss
tiran Rs. 16,400
All otlrcr drarving pay bclorv Rs.
8.000

*Travcl by AC III-Tier Sleepcr rvi, be pcrmissibrc in rrains inrvhich AC Chair Car ,..omrodrtion is noiprovided.

Ils. I 6,400 and abor,,c

Travel

AC Firsr Class
Il AC 2-Tier Slecpcr

,AC Chair Car"

bv Sha tabrli Iixn ress Trarns:-

Pal,Range
1

Rs.

AII
P.s.

16,400 and above
others drarving pay
16,400

Executivc Class
AC Chair Car':elo rv

l\{ ilca e AIIou'ance for ourncv llv Rotrl:-

Pa1'Range
I

Entitlenrent
)

Actuirl larc by any type
public bus, including
conditioncd bus.

OR
At prcscribcd rates for AC Taxi
rvhen thc journey is actually

Rs. i8,400 and above

crforrncd b AC taxi,

of
air
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At prcscribcd
ricksharr,
ric kslr.. rr,.

OR
ra tcs

lor jourrrcy
lbr
by

5'

au Io
auto

At prcscribcd
nrileagc lcr
scootcr/rlotor c

OR
ratcs ol roacl

by
ctc.Rs. 8,000 and

than Rs. 16,400.

l\ s.6,500 and abot,c but lcss
than Rs. 8,000

Rs. 4,100 and abovc but lcss

abovc but lcss S amc as at (i) abovc rvitlr thc
c.xccption tlrat journeys by AC

e rnr is s ib lc.l'axi *'iil not bc

than Rs. 6,500
Actual fare by
pubiic bus ol,he r t.

Jountcys
clc / nro ccl

any rype of'
han Ac bus.

S allrc as at (ii) abovc rvitlt tlrc
cxccption that journc)/s by AC

crmiss ib ie.bus rvill not bc

Bel ow Rs.4,100

At prescribed
rickshau, for
rickshau,.

At prescribe d

At prescribed
ricksharv for
rickshari,.

OR
rates of roaC

for
by

au [o
aLllo

OR
rates

journey
au [o
auto

lbr
by

nrileagc for journeys by scooter
/ nrotor cycle /ntoped ctc.

Actual fare by ordinar,v public
bus only,

OR
rates

journey

OR
raAt prescribed tes ol road

nrileage lor jouraeys by scooter
/ motor c cle / rno ed etc.
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2) r) a ilr' ..\ lto 1r'a n ce o n'l'o u r:-
Thc grorrpi ng of'pay rarrgcs arrtl
rcviscd ls lbllorvs rvith cl-fccr
c.r ist i,rg corrclit ions:-

tlrc. ratcs ol' Daily Allorvancc arc
li'onr I - I 0- l 998, subjcct ro rhc

(a) \\/hcrr thc Coven]lllcnt [:rrrJlloycc stays in covcrnntcnI)ublic Scctr-lr. Cuc st llousc o l' rtritkcs lr is orvrr arratl c ll.) c l't [s.I)a),ranqc

t/
Loca lir ics
othcr tlran

thosc
nrcnlioncd

in
colunrns

(3) (a) and
(s)

cxpcnstvc
iocalitics *

citics and
sp,:c ia I I-v

cx;lcnsivc
localitics**

4

Rs.
2t0

r85

160

135

cl tles.

(5

Rs.

260

230

200

fi0

B- I Class A Class A- | Class
citics and

Rs. 16,400 and
above

Rs. 8,000 and
above but less
than Rs. 16,400

Rs. 6,500 and
above but Icss
than Rs. 8,000

Rs. 4,100 and
above but less
than Rs. 6,500

Bclou,
4,1 0n

(3
Rs.

135
Rs.

t't0

120 150

l0_s 130

90 ll0

2

Rs. 10 s-t r05
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(b) \\/lrc, thc co'cr.rrrcnt c'rproycc stays in a Irotcr or otrrcrcstirt.llish.rc,r pro'icrirg borrcring nnil or rodging at schcdurcJl'aril'l's.

l)ay ILurrgc l-oca I ir ic's

otlrcr tharr
tlrosc

rrrcrrtioncd
in colunrns
(3), (4) and

(5)

Il- I Class
citics and
cxJtcnsivc
localitics*

A Class
cities and
spcc ially
cxpcnsivc

iocalitics * *

C lass

citics

Its. 16,400
and abovc

Rs. 8,000 and
abovc. but
less thi.n Rs.
9,000

Rs. 6,500 and
abovg, but
lcss than Rs.
8,000

Rs. 4,100 and
abovc, but
Iess than Rs.
6,500

t) (3
Its.
33:

Rs.

425

225 330

200 .)in

r30 160

4

Rs.
<a (

Rs.

650

405 505

305 380

195 245

(r
5

Belorv
4,100

Rs. 65 85 r00 125
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*As spccificd by Govcmnrcnt fornr timc to tintc.

.lorrrnct,orr 'l'ra n s fc r: -

A' Acconrnrodation ancr r\rircagc aror'ancc entitrcme.ts:-
Acconrnrodation and Milcagc Allorvancc ct.ttitlcments asprcscribcd at Scrial No. I abovc rorjourncys on tour by difrcrcnt

nrodcs rvill also be applicablc in casc tf;orrn.y, on rransicr.

\Vith a vieu, to cncouraging tlrc adoption of small lanrily
lrorrns by Statc Govenrnrcnt cntployees, it has also been dccidcd
tlrat traveling allotvance on transfer rvill bc restricted to onty trro
dependent children of an emproyec. This rcstriction, rvhich rvil
conrc into effect fronr July l, 1999, shall not, however, bc
applicablc in respcct of those cntployecs rvho already havc morc
tlran tr,o children .prior to thc issue of thesc ord"rr. Further
childrcn ofenrployees born betrvcen the datc issue ofthese orders
arrd 30"'Junc, 1998 rvill also be entitlcd to such benefits as arc
admissiblc under the Traveling Allou,ance Rules to enrployces and
tlreir fanrilies on transfer irrespective of the;rumber of ihiliren that
tltey nray already have. This restriction shall not also be applicable
in respect of those employees r'ho are presently issuclesi or ha'e
ortly one child and the subsequent prcgnancy rcsults in multiple
births as a consequcnce of r*hich the numbcr of children .*...dt
t\\/o,

B. Rates of lump-sunr Transfer Grant and packing
Allol,ancc:-

In supcr session of Para No. 8 of Govcrnment Resolution,
Finance Departnrent, No. ECR-1087-28-M, dated 7-8-19S7, the
Iuntp-sunr transfcr grant and packing allorvancc prcscntly
adnrissible on transfer u,ill Lrc replaced by a Composiie Transfer
Crant rvitli effect front 1-10-1998. The Conrpositc Transfer Crant
shall be eqLral to half month's basic pay in case of translers
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involving a changc olstation locatcd at a distancc oi'or nrorc than
20knr fron: thc old station and of transfcrs',vitrrin thc sanrc city, thc
conrpositc Transfcr Granr r'iil bc restrictcd to onc - forth of trrc
basic pay, providcd a changc oI rcsidcncc is actually involvcd.
Furthcr, thc transfcr incidcntirs ror trrc covcrnnrcnt cmproyees and
tltc nrcnrbcrs oIlris family as rvcll as tlrc roacl n:ilcage iorjor*.y,
bctr'ccn thc rcsidcnce.and thc rairr'ay station / bus-standi ni.pori
at thc old and ncr'starions, r'ltich are prcsently adntissible in lcrn.lsof Covcrnrncnt Resolution, Finance Dcpartnrent, No. lr4SB_1496_
796-J datcd l6-t2-i996 sirair no iongcr bc admissibre. Thcse rviil
instcad bc subsunred in rhc ConrporitJTrnnsi., Crant.

C. Transportation of pcrsonal Effcct by Rail:_

The entitlenrenr for carriage of personal effects shall berevised as follorvs rvith cflect frori t-f O-iqqg,-

Rs. 16 ,400 and above

Rs. 8,000 and above
than Rs. 16,400

Rs. 6,500 and
than Rs. 8,000

Rs. 4,100 anci
than Rs. 6,500

Full fcur rvheeler
6000 kg by goods
Double Container.

but less Full four rvheeler

wagon
train or

or
one

6,000 kg by goods
Single Container.

above but Icss 3,000 kg by goods train

abr-lve but less 1,500 kg by goods train

wagon or
train, or one

b

I)crsonal cl'fects that can be
carried

)

Pa.r,Range
(l)

Be.lorv Rs. 4,100 r,000 k oods train *
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]S^1.], 
oI rirosc cnrployccs as arc in rcccipt oI r rcviscd pay of Rs.3,350 p.nr. tnd abovc ntay also bc pcrmiitctt ro transport 1,500 kgoIpcrsorral cllccts by goods train.

? ll'rlnsportation of l)crsonal Iiftccls ll.r, ILoatl:_
Tlrc ratcs of allorvancc lbr carriagc of: pcrsonal cffccts[rct*'cc,,laccs conncctccr by road onry rviil bc as indicatcd bcrorvs,itlr cffccr fr.orn l- l0- 199g:-

Pay rangc

Rs. 8,000 and atrovc

Rs. 6,500
but Iess

8,000

Rs. 4,100
but less
(r,5 00

and abovc
than Rs.

and above
than Rs.

1d.00

9.00

4.60

4.00Bclorv Rs. 4 . r00.

Notcs:-

l) The allorvance at higher rates mentioned in column (2)
tvill be admissible, as at present, only for carriage of
personal effects frour one place to another u,ithin thc
linrits of A-l/ A/B-l CIass citics.

2) Such ofthose enrployces as are in reccipt ofa reviscd pay
of Rs. 3,350 and above rvill llorvever, rve cntitlcd to the
ratcs of allorvance prescribed for employces in the next

Othcr citics

(3)

A-l/A/B-l Class
citics Rs. Pcr knr

15.00

7.60

6.00

10.00
2l
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lriglrcr pay rangc ol'Its. 4,100 an<j abovc but lcss tharr
6,500. 1'lrc highcr ratc rrrcntionccl in colunrn (2) ri,ill
aclrrrissiblc irr tlrcir cascs as rvcll only lor carriagc
pcrsonal cl'lccts ll.orn onc J:lacc to anothcr rvitl:in
lirrrits ol-A- l/ A/ B-l Class cirics.

Rs,

bc

of
thc

' Irr cascs ol'curriagc pcrsonal cfl-ccts by road bctrvcctr
1:laccs conncctcd l)y rail, ,i goucrnrrrcnt crnpioyee can drarvthc actull cxpcnditurc on transporl.ation ol pc;sonal effcctsby road lor t,c il'lou'rt adnrissibrc on trarsiortation or thcntaxinrurn ad.rnissiblc quantity by rail and adiitional anrountot nol n]orc than 25 pcr ccnt thcrc o[, rvhichcvcr is less.

II.'l'ranspor.tation of Convcvance:_

The scalcs for
governntenI expense
1998;-

transportation of cont,cyarcc on
n,ill be as follorvs rvith elfect

Iransler at
fronr l- I0-

Scalc

Rs. 6,50 0 ar,d above

Less than Rs. 6,500

4. T.A. en t it le nr ents of rct trlng enr Dlor 'e cs: -

A. Transportation of Convel,ance:_
The e.xpenditure on transportation of conveyance bv

93.Yn.:r, employees on r.cir i.ti..n-,.,.,t shall be ;;;;;.r;i\\,rlhcur insisting on the ,.qri...rni ,n"i'in. possession of the

ffJ,ffir: llji:T";il;,i:,;,T',.. ui-,n.i, i,,, f i,i. "; il;

Pay rangc

One nrotor car
cycle / scooter

or one motor

scooter /
nto

nrotorcycle
cd or onc bic c lc.

One

65

I
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APPENDIX III
(Scc Rulcs 83)

l) 'fhc appointing authorir,ics shail conduct rcvicws of cascs
ol'suclr cnrployccs rvlro arc attaining thc agc of 50 ycars or
thc agc of 55 ycars as tlrc casc nray bc, for considcring
u hcthcr Llrcy dcscrvc to bc continuccl furtltcr in scrvicc oi
rvlrcthcr they slrould bc rctircd prcmaturcly.

2) Six nrontlrs bcfore an cntploycc atrains thc age of 50 years
or thc agc of 55 ycars, as thc casc ntay bc, his rccord
should bc carcfuliy c.ramincd by the authoriry contpetcnt
to nrakc an appointntcnt ro thc post which hc is hclding,
rvhcthcr in an officiating or substantive capacity, rvith a
vie\\,to taking a dccision rvhcthcr hc slrould be retained in
scrvicc or rctired prcrnaturely on or alter his attaining the
age of 50 years or 55 1,cars, as thc casc may bc.

The procedure to conduct
indicated belorr:-

ob

such revies,s iu a year is

Employees attaining tlie age
of50 ycars or 55 1,ears, as the
case nlay be, during the July-
December period in the same

ear.

Emplol,ces attaining the age
of50 ycars or 55 years. as the
case nra1,bc, during the
January-June penod of the

Period in
process is
undcrtaken.

n,hich
requ ired

rev I e\\,

to be

The catcgory of cnrployees to
bc covercd.

1) January - June period...

2) July-December period...

n ext ear.
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1'lrc proccssing of cascs of such reviovs should be so
arrangcd.as to conrpcte in each case in about thrcc n:onths
tinrc so tlrat in thc cvcnt of rctirenrcnt bcing finally dccidcdu;:on. it is possiblc to scrvc a noticc on thc tnrptoy..
conccntcd at lcast thrcc nronths bcforc thc datc on rvhich hc

l::lT ll.r. 
agc o15.0 ycar-s o[55 ycars, as rtrc case may be andlus rcttrcntclrt can bc givcn clfcct to, as soon as possiblc.

3) Autlrorities contpctcnt to.rctirc an enrployec premature Iy;
The appointing authoriry in rcspcci ofin employee rvirlrrcfercnce to the post rvhicir he is holdingat relevant tinrc

rs contpetent to retire him prematurely fiom service of ihcBoard.

4) Enrployces dcscrve to retire prematurely.

lfthc autlroritics concerned have reasonable causcto believc that enrployec is lacking in irt.g.itV, it rvouldbc appropriar. to "oriid.;rr* i"r"p."..iir. ,.,i."nr.n,irrespectivc of the assessment of his ability orefficiency in u,ork.

So far as the question of premature retirement ofan cmploycc on his ataining irr. ,g" oil0 years isconcemed, if the record of hiiservicJi, *l!rr.tory, heshould not bc rctired prematurely. It is only rvhen anemployee falls belorv rh. au",ig. ,i""irr; than heshould be proposed for reriremenl", iir-ri,rining rheage of50 years.

_ Ordinarily, thc fitness of an employee to continuetn sei-vice up ro rhe age of 55 years J.-ii].u.r, ur,t"case nray be, rnav also be judged i, ..iuiion to hissubsranrive posr. Ii hc is good .r"rr;i;;;at post but
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not for tlrc higlrcr post in rvhiclr hs has bccn olficiating,
hc slrould bc ro,crtcd ro his subsranrir" p"ri.lf possiblc
and in tlrat casc. lrc nray bc rctaincd i, ,"^,i;;.

Thc opporrunity ro avail of rcvcrsion to lorvcrposts as an altcrnativc to tlrcir inrpcnding prcntaturc'rctircnrcnt is also availablc to thosc .nrploy'.", rvlro arc
substantivc_ in thc lrighcr posts, proviclcd tlrcy Iracj bccn
lrronrotcd thcr()to lronr tlrc lorvcr posts, il^ tlrcy rvish lodo so. In ccrtain cases, rhcrc niay bc dil-ficultics inadopting suclr a coursc or it nray noi b. cxpcdicnt to do
go; l'or instancc, rvhcn a cnrploycc has bccn officiating
in a higl:cr post for a long period and it appcars unlikely
[a1 n9 u,ould put his hcart inro his,rork aher rcvcrsion.
This, horvevcr, is a qucstion for rvhich no lrara and fast
rule can be laid dorvn and cach case rvill havc to bc
considercd carcfully by thc competcnt authority on its
nren ts.

. 
As regards the question of prematurely retiring an

employee on his attaining thc age of 55 years, thc
minimum standard expecred oi ,n empioyee for
retention in servicc beyond the age of 55 years should
bc at Ieast a good record of pcrformance. !/hile
revierving a case for rctention / premature retirement
beyond the age of55 years, consideration should not bc
restricted only to the last three years of the emplovee's
carrier but reports during the last g to l0 years should
be invariably taken into account for formulating an
opinion tvhether the employee concemed deserves to be
retained in service bcyond 55 years ofhis age or not.

. If an employee proposed to be retired prematurely
on his reaching the agc of 50 years or 55 years, as rhe
case may be. hanpcns to be a Class-i officer, instead of
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scrvlng a noticc on hint for rctircnrent straightalay, Itc
should bc infornrc<j by it confidcnlial lcttci bcfore hc
rcaclrcs tlrc agc of 50 1,cars or 55 ycars, as thc case n.lay
bc, to cfl'cct tlrar Board has dtcidcd to rctirc hinr
prcnraturcly lorrrr such and such a date (to be spccificd)
and that il lrc !rirrrsclI c.\prcsscs a dcsirc for voluntary
rc'tircnrctrt. hc nray scn,c a noticc on Board lor beingpc'rnrittcd to rctirc volunrarily. Such a noticc lorvoluntary rctircn.lcnt rvill havc of coursc to bc inunconditional tcrnrs. If thcrc is no positive rcsponsc
fronr thc officcr concerrred, thcn a norice be issued to
lri nr lor prcn.laturc rctircntcnt.

I-iorvcvcr, if it beconres necessaty in thc interest ofthc l3oard to relicvc an officcr ivhose prematureretircmcnt has bcen decidcd ,pon, inrr.diately, bypaying him rhrec n.ronrhs pry ond ,ll;;;;.;, in lieu ofnotice, hc should not be addressed u, .nri*g.a uUou.for 
.serving a notice of premature r.ti*r.", himself.Sucir an officer ci.n be relieved frorn ,.*i.. by givinghim, along rvith tl:e Ietter of retirement, it,r.. ,ontt,,.otice pay and ailorvances in rieu or tne'noii.. period,as provided under the Service Rules.

In a case in rvhich an employee,s physical ormenral condition is such u, to 
'uff..i 

adversely hisefiiciency or ability for further .;;;,'; rvoutd beap1:ropriate to consider him for p..nlurirr"'.etirement.
Horvever, in such cases,.once it is decided to retire suclran employee, it is desirabre that the ,rtrr*iii concernedfirs"t adviscs hinr to opt to retire under Service Ruresand acrion to give him notice unae, pa.a ]) should be
l1l:: "r,, if the emptoyee faits ,o u., u."oJaing to rhisadvlce.
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The positior: rcgarding thc physical an<J mcnralcondition.of cnrployecs, so l-ar as ir is likcll, to afl^ccrt^cir clficicncl, and abiliry for furrhcr;;;:", should bconc oI thc ilcnrs on rvhic]r thc Rcporting Officcrsrvriting thcir conficlcnrial rcporr,,,h;;l; givc thciropiniorr. Tlrc opinion should bc cxprcssc<i in thcconfidcrrt.ial rcports of all such 
"nlpfiy.., rvho arcrtpproaching tlrc agc ol50 1,cars or 55'ycars, as thc cascnray bc, rvlrcn thc qucstion of thcir r"i.n,ion in serviccor prcntaturc rctircnrcnt from scrvicc is going to comeup lor considcration. In somc crr., horuJr"r, ,rhere th"cntploycc nray be knorvn or rcportcd to bc suflcringlronr any scrious disability. infirmity o, ais_-"us", ,utli.t.,nrakcs it dcsirable ro have a mcdical opinion, thcapp.ointing authority may use his rliscretion to require

such an cmploycc to appear for mcdical cxamination.

Once it is dccided to retain an employee in servicc
beyond the age of 50 years, he shouid be allorved tocontinue up to thc age of 55 years tvithout any freshrevieu, unless such rcvieu, be justified by special
teasons such as detcrioration in subsequent rvork or
conduct or the state of his physical healih, rvhich may
rlake his earlier retirenrent clearly desirabie. The same
thing rvould apply, mutates, in respect ol an employee
rvhonr it has been decided to ,.toin in service beyond
the age of 55 years. He should ordinarily be allorved to
continue up to the age of 5g
rcvicrv unlcss a fresh revieiv
special reasons refcrreci to.

years *,ithout any fresh
beconrcs ncccssary for

5) Revierv Comnrittees;-
For revierving thc cases of Class I and II for their

retentiolt in service or prentature retirement on or after
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thcy attain rhc agc of 50/55 ycars, thc follorving
Conrnrittccs irrc rcquirccJ to bc conititutc,l:

(i)

(ii)

I;or Class-l,ll olficcrs:- Conrnrittce consisting of
tlrc Chicf Excculivc Officcr, Gcncral Managcr
Iror Class lll and IV :- Corunrittcc consiJing of
C.circral fulanagcr, Scnior Managcr and Dy.
lr4anagcr (P&A)

'fhc alorcsaid Contnrittecs should carelully
exanrinc thc cascs and should subntit tlreir
rcconrnrcndations on tlre point rvhcthe r tltc
cnrployccs undcr thc reviov should be rctained in
scn,icc or rctired on lheir attaining the age of 50
ycars.

Whcre the Revictv Comnrittee concerned
comcs [o a conclusion as a rcsult of thcexanrination of the employee's record tirat heslrould be rctircd prematurcly, it should recordIuuy. and clearly the considerations and reasonsfor its conclusion. A final decision u, 

'io 
tt.prcmature retirement of an employee on or afterhis auaining the age of 50 / 5s ;;r-;rl'to u.taken by the Chief Executive Orficer on tll-. basisof the recommendations made by the R.ri"rvCornmittec.

When it is decided to continue an enrployeein service beyond,rhe rg. ori0 yrrirl, ss y.rrr,as the case may.be, it is not n.aarr_y to issueformal orders to that cffect.

(iii) Provisions regarding representations or appeals ifany, against the orders of premature ,.ri."rn"n,.

7t
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(a) In casc olclass I, II IJR Con.:mitrcc rvill act
as an Appcllatc Rcviov Contnrittcc and
corrsider tlrc r
prcnrarurc r",i,".,u.nf3l;:::1',."""' 

against

(b)ln casc ol class lll and
Chicf Executivc Ot'flccr
Appcllatc Rcviov autlrority
rcprcsen tatlons
ordcrs.

'12

IV cnrployccs; thc
n,ill act as an
and considcr thc

agalnst prcnlaturc rctirr:nrent

The tinre-limit prescribed for prelcrring an appeal
against the orders of premature rctirement (cither
already implemented finally or contemplated as
revealed in the notice served in that conneciion) is 45
days fi'om the date of receipt of the order of premarure
retirenrent or the notice of premature: retirement, as thc
case ntay be. Ifl an appeal is receivcd after the time_
limit is over, it should not be taken into consideration
either by the Appr:llate Revierv Cornnrittee or bv the
competent authority.

\\zhere thc prcmature retirement oI an cntplo;,cc is
found. unjustified by rlrc appcllatc authorii;z on
consideration of'his representation and he is rcinstatedin scrvice, pursuant to a decision taken bv thc
conrpetent authority, the period of interruption ln his
service should be treated as duty for all purposes and he
sltould be paid full pay and allorvances.
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G UJARAT INFRASTRUCUTRE
DE\/ELOPN,IENT BOARD

CONDUCT, DISCIPLINE AND APPEAL
RULES.2OO4

( Approved in 38tr'Executive Committee
meeting held on 2Bl7lZ004)

Gujarat Infrastructure Development Board
Uclyog Bhvan, Ganclhiangar

IS
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(a)

( t,)

GU.IARA'f IN FRASTRUC'f UIt.E DE\1 EI-OPl\IIiNT BOAIII)

Where it is neccssary to dehne and lay dorvn the ternts anJ
conditions of appointment and service of the staff of the Gujarat
Inll'astructure Developnrer.rt Board, iu exercise of the powers
conferred by Sub - Section 2 of Section 26 of the Gujarat
Infrastructure De'elopment Act 1999, Gujarat Infrastruiture
De'elopnrent Board hereby makes and adopt the follorving rules,
namely:-

CHAP'f IiR _ 1

1) Short 'litles lttrl (lonrn lencentent:-

(a) These rules nray be called the Gujarat Intiastructure
Developntent Board Conduct, Discipline and
Appeals Rules - 2004.

(b) They shall conte into force from the day they are
approved by the Governing Body of the Board.

2) Iirtent ol' An licrtion:-

Except l,here it is othenvise expressly or impliedly provided,
these rules shall appl1, to:-

All members of services and holders of posts tvhose
conditions of sen,ice; Gujarat Infrastructure
Develt-lpment Board is cornpetent to prescribe and
The 

.person .in respect of whose seiuice .onai,ionr,
special provision has been made under un ug,...nl.nr,in respect 

-of any matter not .oue."d by theprovisions of such agreement.

I
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3) Rieht to Intern ret l-

If any question rerating to the interpretation of these ruresarises, the porvers to interpret the rrle rest with the ChiefExecutive Officer.

4) Pou'er toRelax:-

Where the Chief ixeuutive Officer is of the opinion that the
operation of any of these rules may cause undue hardship to
any person or class of persons, it ntay, by, u,ritten order, for
the reasons to be recorded in s,riting, ielai the requirement of
that rule to such extent and subjecl to s,ch conditions as it
nray consider necessary, for dcaling u,ith the case in a just
and equitable manner.

Provided that no such order shall be ma,Je except rvith
the prior concurrence of the Gq*iqt#ng Bedysf 16" Board.

{1R ct'i''''i r'-" "-
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CIIAP'fIlIt _ II

s) D IIFIN I'f I ONS: -

(b)

(c)

(d)

(a) "lloard" r'neans Cujarat Infrastructure Developurent
Board.

"Entplol'ee" means any person rvho holds a post under
Board, other than a casual employee / on contractuai
cmplol,nrent, a member of the rvork charged
establishmcnt, a person paid from contingencies or
daily rated person and in:lutles any person rvhose
services are temporarily placed at thi disposal of the
Central Govemment, State Government, bovenrment
undertaking, a local or other authority.

"Fanril1"' r'l'r,3ans and includes an employee,s rvife orhusband, legitimate children, and ,i.p children
ordinarily residing rvith him / her and rvholly dependent
on him or her. An adopted child shall be considered alegitimate child if under the personal taru of tne
employee adoption is legally rectgnized as conferring
on it the status of a natural chitO. ttlnctudeq in additionparents, sisters and minor brothers if resicling rvith and*,holly dependent upon the enrployee. 

------'i

"Appointing auth<lrity, in relation
means the authority empou,ered to
to thc service of Board.

to an enrplol,ee,'
make appointn.rent
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(e)

(D

The u,ords anci expression used but not defined in these
rules shall have same meaning assigned to them inservice Rules ZOO4 of bujarlt Infrastructure
Development Board.

"Disciplinary Authority,, means the authority
competent under this ru.les to impose on an employee
any of the penalties specified in rule 20.

N I

Page 195 of 303



6) GIINIiItAI-: -

(a)

CI.IAP'TIiR _ III

enlplol'ee of the Boarcl shall at all theEven'
tinr es: -

1) Ivlaintain absolute integrity, devotion to duty,
use his utnlost effort to promote the interest of
rhe Board and do nothing, rvhich is becoming of
an emploS,ee of the Board.

2) Prohibition of sexual
\\'oman.

harassment of rvorking

No Employee shall indulge in any act of sexual
harassme nt of any woman at her rvork place.

Explanation:- For the purpose of these rules
"Sexual harassment', include such unwelcome
sexually deternrined behavior, rvhether directly or
othenvise.

7) (a) No. Employee shall use his position or influence directlyor indirectly to secure employment for any member of hisfamily in any company or firm.

tn) \o employee shall, except rvith the previous sanction ofthe C. E. O. of Board permi, uny ,._ler of his family toaccept enrployment in any .o*piry or firm rvith rvhich hehas official dealing.
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8) No employee shall contribute to the press rvithout
sanction of Chief Executive, make public or publish
document, paper or information of tle Board, rvhich
come into his possession in his official capacity.

9) No eniployee slrall accept or seek any outside employment or
off,rce rvithout the previous sanction of the Chief Executive
Officer. The Chief Executive Officer may in suitable cases
allou, such employment or office.

pnor
any

may

l0) An employee shall not absent himself front his duties
u,ithout having first obtained the permission of the competent

special circumstances like sickness or
may absent rvithout prior permission.

shall infornr the authority concerned

11) An employee, rvho absent hinrself front duty rvithout
leave or overstays l:is leave, except under circumstances
beyond his control for rvhich he must tender satisfactorv
explanation, shall not be entitled to drarv nny puy nnd
allorvances in respect of the period of such absence or
overstays. Such unauthorized absence shall be treated as
misconduct and the cmployee slrall further be liable to such
penalties as the Chief Executive Officer may deem fit. If such
absence or overstay is shorvn to be beyond his control and a
satisfactory explanation is tendered, the period of such
absence or overstay nla), be treated as period spent on earned
leave, half pay leave or extraordinary leave as the Chief
Executive Officer may deterntine.

authority. Hotvever, in
accident, the employee
But, in that case, he
u,ithin 24 hours.
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l2) An employee u,ho is habitually late in attendance shall
be liable to such penalty as the Chief Executive Officer may
deenr fit to impose or shall at the discretion of the Chief
Executive Officer, have one day of his casual leave forfeited
for evcry three days he is late in a month. Where such an
employee has no casual leave due to him, the period of leave
to be so forfeited nray be treated as extraordinarv leave.

l3) No employee shall engage in any commercial business
or be connected rvith the formation or management of any
organization, rvhit:h is detrimental to the interest of the
Board.

l4) Gili;-

No enrployee shall accept, or permit any member of hisflyilf or.1n{ other person acting on his behalf to accept anygift provided by any person other than a near relative orpersonal lriend having no official dealings rvith the
employee.

Note:- Enrployee
hospitality or friqucnt
industrial or conrmercial
of{rcial dealing *,irh him.

shall avoid accepting lavish
ho-spitality from any individual,

firnrs, organization etc. having

l5) Don,rr.:-

No enrployee shall givc or rake or abet the giving or taking ofdou,r),.
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16) Plura I i\r a rria ses:-

(a)

(b)

No employee shall enter into, or contract, a marriage
rvith a person having a spouse living and

No employee having a spouse living shall enter into,
or contract, a rnarriage rvith any person.

17) Ado n of s nrall

N'Icmbership of
Institution.

famil

or Assotiation rrith communal

Every employee shall ensure that the number of his children
does not exceed three.

Provided that nothing in this rule shall ?pply to an employee
rvho lras more than three children on 3 l', dci . 1977 .

18) No employee shall participate in activities of or be
associate rvith any institution rvhose membership is confinedto the members of particular comntunity or class of
communities.
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CHAPTIIR _ IV

1e) SUSPENSION

(a)

(b) An employee shall be deemed to have been placed
under suspension by an order of appointing
authority:

The appointing authority or any authority to rvhich it
is subordinate or the disciplinary authority or any
other authfrity emporvered by Board in that behalf
may place an employee under suspension:

l) Where a disciplinar-y proceeding against him is
contemplated or is pending, or

2) Where .a case against him in respect of any
crinrinal offence involving moral turpitude is
under investigation, inquiry or trial:
Provicled that rvhere the or.der of suspension is
made by an authority subordinate to or. lorver inrank than the appointing authority, srrch
authoriry shall forthrvith reporr to the appointing
authority the circumstances in rvhich the order
*,as made.

I) With effect from the date of his detenrion, if heis detained in custody, ,ut ette, on-u'".ri*inrf
change or otherrvise, for a p.riod exceeAing
forty-eight hours.

9

2) With effect from rhe clate of his conviction if, inthe event of conviction for an oif*".,^ f,. i,sentenced to a term of imprisonment exceeding
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(c)

(d)

forty-eight hours and is not forthrvith dismissed
or removed or compulsorily retired consequent
upon such conviction.

Explanrtio-r:- The pcriod of forty_eight hours
referred to in clause (2) of this sub_rulE ,n"lt U"computed for the commcncement of the
imprisonment after the conviction and for thispurpose,.intcrmittent periocls of imorisonment, il
any, shall be taken into account

Where, a penalty of dismissal, removal or
compulsory retirement from sen,ice imposed upon
on employee under suspension is set aside in appealor on revierv under these rules and the case is
remitted for further enquiry or action or rvith any
other directions, the order of his suspension shall be
deemed to have continued in force rvith effect on and
from the date of the original order of dismissal,
removal or compulsory retirement and shall remain
in force until further orders.

Where a penaltl, of disntissal, removal or
compulsory retirement from sen,ice imposed upon
an employee is set aside or declared or rendered void
in consequence of or by a decision of a court of larv,
and the Disciplinary Authority on a consideration of
the circumstances of the case, decides to hold a
further inquiry against him on the allegations on
rvhich thc penalty of dismissal, removal or
conrpulsory retirement rvas originally imposed the
employee shall be deemcd to have been placed under
suspension by the appointing authority, from the date
of the original order of dismissal, removal or
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compulsory retirement and shall continue to remain
under suspension until further orders.

(e) 1) An order of suspension made or deemed to have
been made under this rule shall continue to remain in
force until it is modified or revoked by the authority
con'rpetent to do so.

2) Where an er.r.rployee is suspended or is deemed to
have been suspended, in connection rvith any
disciplinary proceeding or otherwise and any other
disciplinary proceeding is commenced against him
during the continuance of such suspension, the
authority competent to place him under suspension
may, for reasons to be recorded by him in rvriring,
direct that the employee shall continue to be under
suspension until the termination of all or any of sucl-r
proceedings.

3) An order of suspension made or deemed to have
been made under this rule may be at any time be
modified or revoked by the authority whicir made or
is deemed to have rnuA. it or by iny autlrority to
*,hich that authority is subordinate.
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CHAPTE R-\/

20) Nature of Pc n a Ities: -

1) Censure
2) Recovery of the rvhole or any specified part of

the loss caused to the Board by negligence or
breach of orders

3) Withholding.or postponement of increment/s or
pron::tit n including stoppage of an efficiency
bar, ifany

4) Permanent stoppage of increment/s
5) Reduction to a lo*,er post or grade
6) Termination of servicc
7) Discharge from service
8) Dismissal from scrvice
9) Compulsory rctirentent

Without prejudice to the provisions of any other rule, an
employee rvho commits a rvill full breach of any of these
rule,s or of any of his duties or rvho displays negligence,
inefficiency or indulgence or rvho knowingly, iuififutfv,
intentionally or negligently causes any loss <rr damale
rvhether pecuniary or othenvise to the Board or to any of its
properties or rvho knorvingly, rvillfully or intentionaliy does
anything detrimental to the interest or prestige ol the Board
or in conflict rvith its instructions or rvho comnrits a breach of
discipline or is guilty of disobedience or any other act of
rrrisconduct or misbehavior shall be liable to any of the
follorving penalties.
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22) An employee nta
authority forur sen,ice.
him foi imposing any
serial No. .l to 9 of rule
he rvill drau, the subsis
tinte to time by the Chie

l3

tence allorvance at a rate fixed from
f Executive Officer.

y be suspended by the appointing
if there is a prima facie case against
of the above penalties specified at
- 20. During the period of suspension

the
in
nla

No penalty shall be imposed on any employce unless
appointing authority or such other autltority emporvered

this behalf is satisfied rhat a fair and proper inquiry rvas
de and the charges leading to the penalties *,ere proved.

23) 'le r rn in !l tion on G rou ncls ol' ill-health:-

An ernployee frequently remaining absent from duty ongrounds of ill-health u,hich makes irim/her unable to report
for duties (even if the claims of illness are duly ,upporr.j Uynecerisary medical cerrificates) is liable to trave his/her
services terminated. The decision regarding the same shall be
at the discrerion of the HR Committel.

21) \\/ork ine l\Ietlr ods ancl NIolr it ity of Enrplovees:-

An employee shall rvork in accordance rvith the manner andmethod of rvork defined by the Board,,uti.t, _uy vary fi.omtime dcpending on the exi[encies of *trt .---"Any refusal to undertake rvork alloited rvill make theemployce liable for deduction of salary ond utro make suchan employee liab,e fr
addition to a.au.,ion ;'ir,,1'r?::"'ate 

disciplinarv action, in
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2s) Ri sh t to ADD

CHAPTE R-\/I

eal:-

An employee shall have a right of appeal against an orderrvhich injuriously affects his inteiests passed by his
immediate superior or other superior authority.

26) pellate AAP uthoritr':-

1) An appeal against the order of an immediate
superior of an employee or other superior
authority shall lie to the Chief Executive Officer
or an authority to rvhom such porvers are
delegated by the Chief Executive Officer.

2) An appeal against the order of the Chief
Executive Officer or other authority to rvhom
po\vers have been delegated by him shall lie to
the HR Committee.

27) Conditions t'hi h an ann eal slroul d satisfr':-

Every appeal shall comply rvith the follorving requirements:

l) It shall be signed in manuscript
2) It shall contain all material statements and shall

be conrplete in itself

APPEALS
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3) It shall be in polite and respectful language and
shall be frec from unnecessary verbiage.

4) It should be submitted through proper channel
5) The appeal shall be madc rvithin thirty days after

the date on rvhich the appellant is informed of
the order appealed against ifthe appeal lies to an
authority other than the HR Committee, and
three months if the appeal lies to the HR
Committee.

The appeal shall not be addressed to the members to HR
Committee personally. Any such action shall be deemed to a
breach of disciplinc.

28) Orrler again st rvhich an aDDe ll shall not lies:-

No appeal shall lie against any order of an interlocutory
nature or rhe nature of a step-in-aid for the final disposal of a
disciplinary proceeding, other than an order of suspension.

2e) Orrler asains t rt'hich anneal lies:-

An employee may prefer an appeal against all or any of the
follorving orders viz:-

l) An orders of suspension
2) An order imposing any of the penalties specified

in rule - 20
3) An order enhancing penalty imposed under rule

20.
4) Discharge from sen,ice

5) Has the effect of his non promotion
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6) Reverting him to lorver posr
7) Determining the subsistence allou,ance during

suspension or period ofsuspension

iliISCELLANEOUS

30) - Reneal and Savi4g:-

,A.ny 
rule corresponding to these rules in force immediately

before the commencement of these rrle and applicable to the
employees to rvhom these rule apply are hereby repealed.

CHI\PTER - \/II

Page 207 of 303



Page 208 of 303



Page 209 of 303



Page 210 of 303



Page 211 of 303



Page 212 of 303



Page 213 of 303



Page 214 of 303



Page 215 of 303



Page 216 of 303



Page 217 of 303



Page 218 of 303



Page 219 of 303



Page 220 of 303



Page 221 of 303



Page 222 of 303



Page 223 of 303



Page 224 of 303



Page 225 of 303



Page 226 of 303



Page 227 of 303



Page 228 of 303



Page 229 of 303



Page 230 of 303



Page 231 of 303



Page 232 of 303



Page 233 of 303



Page 234 of 303



Page 235 of 303



Page 236 of 303



Page 237 of 303



Page 238 of 303



Page 239 of 303



Page 240 of 303



Page 241 of 303



Page 242 of 303



Page 243 of 303



Page 244 of 303



Page 245 of 303



Page 246 of 303



Page 247 of 303



Page 248 of 303



Page 249 of 303



Page 250 of 303



Page 251 of 303



Page 252 of 303



Page 253 of 303



Page 254 of 303



Page 255 of 303



Page 256 of 303



Page 257 of 303



Page 258 of 303



Page 259 of 303



Page 260 of 303



Page 261 of 303



Page 262 of 303



Page 263 of 303



Page 264 of 303



Page 265 of 303



Page 266 of 303



Page 267 of 303



Scheme for Financial support to Public 
Private Partnership in Infrastructure i.e. 
Viability Gap Fund. 

 
Government of Gujarat 

Industries and Mines Department 
G.R. No. IDB/112006/2536/I 

Sachivalaya, Gandhinagar. 
Date : 25/07/2007 

 
Read :  
 
1) A Scheme for support to public Private partnerships in Infrastructure. 

Issued by Ministry of Finance, Department of Economic Affairs of July, 
2005. 

 
Preamble :  
 
Ministry of Finance Department, Department of Economic affairs has introduced 
a scheme for support to public private partnership (PPP) in infrastructure. G.O.I. 
has made provision to financially support the viability gap to the tune of 20% of 
the cost of the project in the form of capital grant from its viability gap fund. The 
scheme is confined to Public Private Partnership projects taken by the 
Government or its agencies, where the private sector is selected through open 
competitive public bidding.  
 
Under the scheme of Government of India, a provision has been made that 
Government of India’s support will be limited to tune of 20% of the cost of the 
Project. It is also mentioned that State Government or its agencies that owns the 
project may also provide additional grants out of its budget not exceeding further 
20% of the total cost of the Project.  
 
Infrastructure Development is a crucial sector as recognized in the current five 
year plan. Even State Government’s vision 2020, envisages huge requirement of 
169918 crores considering five years’ shelf of projects in various sectors. So the 
development of infrastructure facilities is of paramount importance for the State 
in order to ensure flourishing of economic development across all sectors.  
 
The development of Infrastructure Projects requires large investments and cannot 
be undertaken out of public financing. Similarly such projects are not financially 
viable on stand alone basis as they have long gestation period and having limited 
financial return. Hence they are not attractive to the private sector. State 
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Government was therefore considering introducing a new scheme for extending 
financial support to such PPP Projects in the sectors of infrastructure.  
 

Government Resolution 
 
Accordingly, on due consideration, Government is pleased to introduce a new 
scheme as under :  
 
1. The Scheme :  
 
The Scheme will be for financial assistance to the projects having Public Private 
Partnership in the sectors of Infrastructure. It will known as “Viability Gap 
Funding Scheme” and will be implemented by GIDB.  
It will come in force from the date of issue of this G.R. and will remain in 
operation for the period of 5 years.  
 
2. Definitions :  
 
In this Policy, unless the context otherwise requires :  
 
(i) “Empowered Committee” means Executive Committee of GIDB 

constituted under section 25 of the Gujarat Infrastructure Development 
Act, 1999 

(ii) “Steering Institution” means the Gujarat Infrastructure Development Board 
(GIDB) 

(iii) “Lead Financial Institution” means the financial institution (FI) which is 
funding the PPP project and in case there is a consortium of FIs, the FI 
designated as such by the consortium.  

(iv) “Private Sector Company” : means a Company in which 51% or more of 
the subscribed and paid up equity is owned and controlled by a private 
entity.  

(v) “Project Term” means the duration of the concession agreement for the 
PPP Projects, entered in to upon recommendation of the GIDB under 
section 5 of the GID Act, 1999. 

(vi) “Public Private Partnership (PPP) Porject” means a project based on a 
concession agreement between State Government, Government agency or 
specified Government agency on one side and private sector (company) on 
the other side, for delivering infrastructure services on payment of user 
charges, as per the provision laid down under section 9 of the GID Act, 
1999. 

(vii) “Total Project Cost” means the lower of the total capital cost of the PPP 
Project; (a) as estimated by the State Government, Government agency or 
specified Government agency which owns the project. (b) Sanctioned by 

Page 269 of 303



the Lead Financial Institution, but does not in any case include the cost of 
land incurred by the State Government, Government agency or specified 
Government agency;  

(viii) “Viability Gap Funding or Grant” means a grant, one – time or deferred,  
provided under this Scheme with the objective of making a project 
commercially viable.  

 
2. Eligibility :  
 
(a) The project shall be implemented i.e. developed, financed, constructed, 

maintained and operated for the Project Term by a Private Sector Company 
to be selected by the Government or Government agency or specified 
Government agency through a process of competitive Public Bidding 
prescribed under section 9 of GID Act, 1999 as amended from time to 
time. In case of Railway projects that are not amenable to operation by a 
Private Sector Company, the empowered Committee may relax this 
eligibility criterion.  
Provided that the projects where any nature of concession agreement as 
provided in schedule II of the GID Act, 1999 has been entered into shall be 
eligible projects under this policy.  
Provided further that no assistance under this policy can be sanctioned to 
existing ongoing BOT / BOOT projects.  
 

(a) The PPP Project should be from one of the following sectors :  
1. Roads (including but not limited to new alignment, over bridges by 

passes and / or widening and strengthening and up gradation of 
existing roads).  

2. Ports and it Harbours (including but not limited to construction of ne 
Ports. Extension and / or capacity augmentation of the existing 
Ports).  

3. Power (including but not limited to generation, transmission and 
distribution network and modernization or up gradation of existing 
plant).  

4. Urban transport (limited to new or Greenfield systems). 
5. Water Supply & Sewerage (including but not limited to water supply 

through canal, pipeline or any other network and / or widening and 
strengthening or up gradation of such existing network).  

6. Solid waste management (including but not limited to new system 
and or modernization or improvement of existing system).  

7. Tourism and Convention Centres. (Including but not limited to new 
system and or modernisation or improvement of existing projects).  

8. Infrastructure projects in the vicinity of Special Economic Zones.  
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Provided that the Empowered Committee may, with approval of GID Board, add 
or delete sectors / sub-sectors from the aforesaid list.  
 
(c) The project shall provide a Service against Payment of a pre-determined 

Tariff or User charges. 
 
(d) The State Government, Government agency or specified Government 

agency as the case may be, should certify, with reasons :  
1. That the tariff / user charges cannot be increased to eliminate or 

reduce the viability gap of the PPP Project.  
2. That the Project Term cannot be increased for reducing the viability 

gap; and  
3. That the capital costs are reasonable and based on the standards and 

specifications normally applicable to such projects and that the 
capital costs cannot be further restricted for reducing the viability 
gap.  

 
(e) The Scheme shall be applicable to both types of projects i.e. projects where 

in Government of India has sanctioned assistance under their Scheme and 
those, wherein such assistance is not sanctioned or the project has not been 
submitted to Government of India for such assistance.  

 
4. Eligible expenditure and quantum of Assistance  
 
(1) The total viability Gap Funding under this scheme shall not exceed 20% of 

the Total Project Cost.  
(2) Viability Gap Funding under this scheme will normally be in the form of a 

capital grant at the stage of project construction. Proposals for any other 
form of assistance may be considered by the Empowered Committee and 
sanctioned on a case to case basis, with the approval of GIDB.  

(3) Viability gap funding and the amount thereof will be sanctioned by the 
Empowered Committee subject to budgetary ceiling and with regard to the 
nature of the project and priority of the State including regional and 
sectoral balance.  

(4) In the first two years of operation of the scheme, projects meeting the 
eligibility criteria will be funded on a first-come, first served basis. In later 
years, if need arises, funding may be provided based on an appropriate 
formula, to be determined by Empowered Committee, that balances needs 
across sectors in a manner that would make broad base the sectroal 
coverage and avoid preempting of funds by a few large projects.  

(5) It shall not be open for the project owner to get benefit of any other 
Scheme of the State Government when assistance has been sanctioned 
under this scheme.  
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5. Approval of Project proposals :  
 
(1) Project proposals may be submitted to GIDB by a State Government, 

Government agency or specified Government agency which owns the 
underlying assets. The proposals shall include the requisite information 
necessary for satisfying the eligibility criteria specified in paragraph 3 
above.  

(2) Projects based on standardized / model documents duly approved by the 
State Government would be preferred. Stand-alone documents may be 
subjected to detailed scrutiny by GIDB.  

(3) Empowered Committee will consider the project proposals for Viability 
Gap Funding and may seek the required details for satisfying the eligibility 
criteria.  

(4) Within 3 months of receipt of a project duly completed as aforesaid, GIDB 
shall inform State Government, Government agency or specified 
Government agency as the case may be whether the project is eligible for 
financial assistance under this scheme. In case the project is based on stand 
alone documents (not being duly approved model / standard documents), 
the approval process may require an additional 60 days.  

(5) Notwithstanding the approval granted under this scheme, projects 
promoted by the State Government or its agencies shall be approved and 
implemented in accordance with the procedure specified by the Board 
from time to time.  

 
6. Procurement process for PPP Projects   
 
(1) The Private Sector Company shall be selected through a transparent and 

open competitive bidding process, as specified under Section 9 of the GID 
Act, 1999. The criterion for bidding shall be the amount of Viability Gap 
Funding required by a Private Sector Company for implementing the 
project where all other parameters are comparable.  

(2) The Government or statutory entity proposing the project shall certify that 
the bidding process conforms to the provisions of this scheme and convey 
the same to GIDB prior to disbursement of the grant.  

 
7. Appraisal and monitoring by lead financial institution :  
 
(1) Within four months from the date on which eligibility of the project is 

conveyed by GIDB to the concern Government / statutory entity, the PPP 
Project shall be awarded in accordance with paragraph 6 above. 
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Provided that upon application made to it by the concerned Government / 
statutory entity. GIDB may extend this period by not more than two 
months at a time.  

(2) The Lead Financial Institution shall within three months from the date of 
bid award, present its appraisal of the project for the consideration and 
approval of empowered Committee. Provided that upon application of the 
State Government or concerned agency, Empowered Committee may 
extend this period by not more than one month at a time.  

(3) The Lead Financial Institution shall be responsible for regular monitoring 
and periodic evaluation of project compliance with agreed milestones and 
performance levels, particularly for the purpose of disbursement of 
Viability Gap Funding. It shall send quarterly progress report once every 
quarter for review by the Empowered Committee.  

 
8. Disbursement of Grant :  
 
(1) A Grant under this scheme shall be disbursed only after the Private Sector 

Company has subscribed and expended the equity contribution for the 
project and will be released in proportion to debt disbursements remaining 
to be disbursed thereafter.  

(2) Empowered Committee will release the Grant to the Lead Financial 
Institution as and when due. In case of additional grant to be released by 
the local State Government or any other statutory body, the GIDB may 
release fund under this scheme in proportion to the grant released by such 
bodies.  

(3) The representative of the GIDB, the Lead Financial Institution and the 
Private Sector Company shall enter into a Tripartite Agreement for the 
purpose of this scheme. The format of such Tripartite Agreement shall be 
prescribed by GIDB, GIDB shall disburse funds to the respective lead 
Financial Institutions and debit as the case may be to :  

 
 
For General Sector  
Demand No. 49 
M.H. 285 – Industries  
(800) Other Expenses  
Minor Head (29) Scheme for Financial support to PPP Project in Infrastructure 
sectaries. Viability Gap Fund.  
For Tribal Sector  
Demand No. 96 
MH 2852 – Industries  
Sub-Major Head (80) General (796) TASP 
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In or head (1) Scheme for Financial Support to PPP Projects in infrastructure 
sector i.e. Viability Gap Fund.  
 
CEO, GIDB will keep necessary proper record in proper pro-forma and shall 
maintain a separate account for the utilization of this grant.  
 
This issued with the concurrence of F.D. Dated 29/3/07 on this department file of 
even number.  
 
By order and in the name of the Governor of Gujarat.  
 
 
 

(P. H. Jagtap) 
Section Officer 

Industries and Mines Department 
 
Copy to :  
1) Secretary to Hon. Governor of Gujarat 
2) Principal Secretary to Hon. Chief Minister 
3) Personal Secretary to all Ministers 
4) Advisor the Chief Minister  
5) Under Secretary to Chief Secretary.  
6) Additional Chief Secretary, Finance Department  
7) Personal Secretary to P.S.I. & M.D. 
8) C.E.O. GIDB 
9) Industries Commissioner, Udhyog Bhavan 
10) Accountant General Ahmedabad / Rajkot 
11) Select File.  
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Government Central Press, Gandhinagar.

 

Extra No. 131  

 ©   

The Gujarat Government Gazette 
EXTRAORDINARY 

PUBLISHED BY AUTHORITY 

Vol. LXIV ] MONDAY,  JULY  24,  2023 / SRAVANA  2,  1945 

Separate paging is given to this Part in order that it may be filed as a Separate Compilation. 

PART IV-B 

Rules and Orders (Other than those published in Parts I, I-A, and I-L) made 

 by the Government of Gujarat under the Gujarat Acts 

 

 

 

 

 

INDUSTRIES AND MINES DEPARTMENT 

NOTIFICATION 

Sachivalaya, Gandhinagar, 24th July, 2023 

GUJARAT INFRASTRUCTURE DEVELOPMENT ACT, 1999. 

No: - GHU/2023/24/IDB/102023/163/I-1 :- In exercise of the power conferred by sub-section (1) of section 16 of 

Gujarat Infrastructure Development Act, 1999 (Guj. 11 of 1999), the Government of Gujarat hereby amends the 

Schedule I appended to the aforesaid Act, as follows namely, - 

      In the said Schedule I, under the heading projects, after entry at serial No. 9, the following entry shall be 

inserted, namely, - 

“9A Logistic Infrastructure and Facilities including Integrated Logistic Park, Multi-modal Logistic Park, Inland 

Container Depot, Freight Terminal, Container Freight Station, Air Freight Station, Air Cargo Complex, 

Cold Chain facility, Warehouse, Truck Terminals, Silos and such other Infrastructure”. 

By order and in the name of the Governor of Gujarat, 

J. B. PATEL, 

Deputy Secretary to Government. 

---------- 
IV-B Ex.- 131 131-1 
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Manual - 6 
 

 

 

 

Statement of Categories of Documents 
 

 

 

Blueprint for Infrastructure in Gujarat  

BIG 2020 

 

Gujarat Sustainable Vision 2030 

 

Railway Master Plan 

 

USD 5 Trillion Economy - Task Force Report 
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Manual - 7 
 

 

 

The Particulars of any arrangement that exist 

for consultation with, or representation by the 

member of public in relation to the 

formulation of its policy or administration 

thereof; 

 

 

 

NOT APPLICABLE 
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Manual - 8 
 

 
A Statement of the Boards, Councils, Committees, and 

other Bodies consisting of two or more persons 

constituted as part or for the purpose of advice and as 

to whether meetings of those Boards, Councils, 

Committees and other bodies are open to public, or the 

minutes of such meetings are accessible to public. 

 

 

• GIDB Board Resolution 2023 

 

• GIDB Regulation for Constitution of the Executive 

Committee_04/08/2003.  

(Attached in manual 5 of this Proactive Disclosure. 

Kindly refer manual 5) 

• GIDB Regulation on amendment in Constitution of the 

Executive Committee_05/06/2023 

(Attached in manual 5 of this Proactive Disclosure. 

Kindly refer manual 5) 

 

• Island Development Authority Resolution 2023 
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કૃષિ, ખેડૂત કલ્યાણ અને સહકાર ષિભાગ 

જાહેરનામ ું  

સચિવાલય, ગાાંધીનગર, ૧૧મી જાન્યુઆરી, ૨૦૨૩ 

ગ જરાત સહકારી મુંડળી અષિષનયમ, ૧૯૬૧ 

ક્રમાુંકઃ જીએચકેએચ-૧-૨૦૨૩-સશમ-૧૦૨૦૨૨-૧૨૨૦-ખ : ગુજરાત સહકારી માંડળી અચધચનયમ, ૧૯૬૧ની કલમ-૧૬૧ થી પ્રાપ્ત થયેલ 

સત્તાચધકારની રૂએ, આથી કેમ્બે અબબન કો. ઓપરેટીવ કે્રડીટ સોસાયટી લી. (ફડિામાાં), મુ.તા ખાંભાત, ચજ.આણાંદને ગુજરાત સહકારી માંડળીઓ 

અચધચનયમ-૧૯૬૧ની કલમ-૧૬૧ અન્વયે કલમ-૧૧૪(૧) ની જોગવાઈના અમલમાાંથી તા.૨૨-૦૫-૨૦૨૨ થી તા.૨૧-૦૫-૨૦૨૩ સુધી મુચિ 

આપવામાાં આવે છે.   

          ગુજરાતના રાજ્યપાલશ્રીના હુકમથી અને તેમના નામે, 

એન. બી. જાદિ, 
સરકારના ઉપસચિવ. 

--------------- 

 
 10 
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કૃષિ, ખેડૂત કલ્યાણ અને સહકાર ષિભાગ 

જાહેરનામ ું  

સચિવાલય, ગાાંધીનગર, ૧૨મી જાન્યુઆરી, ૨૦૨૩ 

ગ જરાત સહકારી મુંડળી અષિષનયમ, ૧૯૬૧ 

ક્રમાુંકઃ જીએચકેએચ-૦૨-૨૦૨૩-સીએસકે-૧૦૨૦૨૨-૧૩૭૮-ખ : ગુજરાત સહકારી માંડળી અચધચનયમ, ૧૯૬૧ની કલમ-૧૬૧ થી પ્રાપ્ત 

થયેલ સત્તાચધકારની રૂએ, આથી ગુજરાત રાજ્ય સહકારી ખાાંડ ઉદ્યોગ સાંઘ લી. ગાાંધીનગરને ગુજરાત સહકારી માંડળીઓ અચધચનયમ-૧૯૬૧ની 

કલમ-૭૭ ની જોગવાઈના અમલમાાંથી તા.૩૧/૦૧/૨૦૨૩ સુધી મુચિ આપવામાાં આવે છે.   

          ગુજરાતના રાજ્યપાલશ્રીના હુકમથી અને તેમના નામે, 

એન. બી. જાદિ, 

સરકારના ઉપસચિવ. 

--------------- 

EDUCATION DEPARTMENT 

NOTIFICATION 

Sachivalaya, Gandhinagar, 6th January, 2023 

THE HEMCHANDRACHARYA NORTH GUJARAT UNIVERSITY ACT, 1986. 

NO.GH/SH/01/UGY/1122/1160/KH.2:- In excercise of the powers conferred by the Section 10 (6) of The Hemchandracharya 

North Gujarat University Act, 1986 (Gujarat Act No. 22 of 1986), the Government of Gujarat, hereby, nominates 

Dr. Rohitkumar N. Desai, Principal, Jethiba K. Patel Arts College & D.B. Vyas Commerce College, Ptan as incharge 

Vice Chancellor of the Hemchandracharya North Gujarat University, Patan till a regular appointment is made under Section 

10 of the said Act or until further orders, whichever is earlier. 

By order and in the name of the Governor of Gujarat, 

B. S. PARMAR, 

Under Secretary to Government. 

----------- 

INDUSTRIES AND MINES DEPARTMENT  

NOTIFICATION 

Sachivalaya, Gandhinagar, 24th January, 2023 

THE GUJARAT INFRASTRUCTURE DEVELOPMENT ACT, 1999. 

No. GHU/2023/01/IDL/112000/2811/I-1:- In exercise of the powers conferred under section 19 of the Gujarat 

Infrastructure Development Act, 1999(GUJ.11. of 1999), the Government of Gujarat hereby appoints the following 

members in the Gujarat Infrastructure Development Board; - 

1. Hon’ble Chief Minister Chairman 

2. Hon’ble Minister 

Finance, Energy, Petrochemicals 
Vice-Chairman 

3. Hon’ble Minister 

Industries, Micro, Small and Medium Industries, Cottage, Khadi and Rural 

Industries, Civil Aviation, Labour and Employment 

Member 

4. Hon’ble Minister  

Tourism, Cultural Activities, Forest and Environment, Climate Change 
Member 
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5. Hon’ble Minister of State 

Sports, Youth Services, Co-ordination of voluntary organization, Non-resident 

Gujaratis’ Division, Transport, Gruh Rakshak Dal and Gram Rakshak Dal, Civil 

Defence, Jail, Border Security (All Independent Charge), Home and Police 

Housing, Industries, Cultural Activities (State Minister) 

Member 

6. Hon’ble Minister of State 

Co-operation, Salt Industries, Printing and Stationery, Protocol (All Independent 

Charge), Micro, Small and Medium Industries, Cottage, Khadi and Rural 

Industries, civil Aviation (State Minister) 

Member 

7. Chief Secretary Member 

8. Additional Chief Secretary/ Principal Secretary, 

Industries and Mines Department  
Member 

9. Additional Chief Secretary/ Principal Secretary, 

Finance  Department 
Member 

10. Additional Chief Secretary/ Principal Secretary, 

Energy and Petrochemicals Department 
Member 

11. Additional Chief Secretary/ Principal Secretary, 

Revenue Department 
Member 

12. Industries Commissioner  Member 

13. Chief Executive Officer, 

Gujarat Infrastructure Development Board 
Member Secretary 

14. Additional Chief Secretary/ Principal Secretary, 

Ports and Transport Department 
Invitee Member 

15. Additional Chief Secretary/ Principal Secretary, 

Urban Development and Urban Housing Department 
Invitee Member 

16. Additional Chief Secretary/ Principal Secretary/ Secretary 

Roads and Buildings Department 
Invitee Member 

17. Additional Chief Secretary/ Principal Secretary, 

Education Department 
Invitee Member 

By order and in the name of the Governor of Gujarat, 

J. B. PATEL, 

Deputy Secretary to Government. 

----------- 

શે્રયાન વ્યિસ્થાપક, સરકારી મધ્યસ્થ મ દ્રણાલય, ગાુંિીનગર 

તા.૧/૧૨/૨૦૨૨ થી ૩૧/૧૨/૨૦૨૨ દરષમયાન પ્રષસદ્ધ થયેલ અસાિારણ રાજપત્રની યાદી 

અન . 
નું. 

અસાિારણ 
રાજપત્રનો 
નુંબર 

જાહેરનામાનો નુંબર અને તારીખ 

(ભાગ-૪-બ) 

પ્રષસષદ્ધની 
તારીખ 

ષિભાગન ું નામ 

૧ ૨ ૩ ૪ ૫ 

૧ ૨૯૭ GHY-39/AYS/2022/738/CHH-1 ૦૨/૧૨/૨૦૨૨ આરોગ્ય અને પ.ક 

૨ ૨૯૮ GHE/2022/75/CPI/1408/3890/K1 ૦૬/૧૨/૨૦૨૨ ઉજાબ અને પેટ્રો 

૩ ૨૯૯ GH/V/216 of 2022/UDUHD/MSM/e-file/18/ 
2022/4313/L 

" શ.ચવ અને શ.ગૃ.ચન ચવ. 

૪ ૩૦૦ GH/NJ/424/2022/VWS-16-2021-543-KH-4  ૧૭/૧૨/૨૦૨૨ ન.જ.સાં.પા.પૂ અને ક. 
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અન . 
નું. 

અસાિારણ 
રાજપત્રનો 
નુંબર 

જાહેરનામાનો નુંબર અને તારીખ 

(ભાગ-૪-બ) 

પ્રષસષદ્ધની 
તારીખ 

ષિભાગન ું નામ 

૧ ૨ ૩ ૪ ૫ 

૫ ૩૦૧ GHE/2022/76/CPI/1413/872/K1 ૨૮/૧૨/૨૦૨૨ ઉજાબ અને પે. કે. ચવ. 

૬ ૩૦૨ GH/NJ/2022-369/SSC-1/2122/2600/133/K.3 " ન.જ.સાં.પા.પૂ અને ક. ચવ 

૭ ૩૦૩ GHY/41 /MCG/1013/2179/J ૨૯/૧૨/૨૦૨૨ આરોગ્ય અને પરર.ક ચવ 

૮ ૩૦૪ GHN-84-GST-2022/S.9(1)(50)TH ૩૧/૧૨/૨૦૨૨ નાણાાં ચવભાગ 

૯ ૩૦૫ GHN-85-GST-2022/S.9(3)(18)TH " " 

૧૦ ૩૦૬ GHN-86-GST-2022/S.11(1)(68)TH " " 

૧૧ ૩૦૭ GHN-87-GST-2022/S.11(1)(69)TH " " 

૧૨ ૩૦૮ GHN-88-GST-2022/S.164(83)TH ૩૧/૧૨/૨૦૨૨ નાણાાં ચવભાગ 

૧૩ ૩૦૯ GHE/2022/78/CPI/132017/1673/K.1 " ઉજાબ અને પેટ્રો 

૧૪ ૩૧૦ GH/NJ/2022-371/SSC-1/2120/1688/36/K.3 " ન.જ.સાં.પા.પૂ અને ક. ચવ 

૧૫ ૩૧૧ GH/VS/183/2022/53/A " વૈ. અને સાં.બા 

૧૬ ૩૧૨ GH/VS/184/2022/53/A " " 

બી. જી. ઠાકુર, 
શ્રેયાન વ્યવસ્થાપક, 

સરકારી મધ્યસ્થ મુદ્રણાલય, 
ગાાંધીનગર. 

------------ 
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Directory of Officers and Employees of GIDB 

As on 30/06/2024 
 

Sr. Name of Employee Designation Address Tele No. 

1 Mr. Banchha Nidhi 
Pani, IAS 

Chief Executive 
Officer 

GIDB 

Block No.18/8th Floor, 

Udyog Bhavan, Sector – 11, 

Gandhinagar - 382010  

079-23232705 

2 Mr. Nimit Patel General Manager GIDB 

Block No.18/8th Floor, 

Udyog Bhavan, Sector – 11, 

Gandhinagar - 382010 

079-23232701/04 

3 Mr. P.K. Tuvar Additional Chief 

Town Planner 

GIDB 

Block No.18/8th Floor, 

Udyog Bhavan, Sector – 11  

Gandhinagar - 382010 

079-23232701/04 

4 Mr. Amit Chavda Deputy General 
Manager 

GIDB 

Block No.18/8th Floor, 

Udyog Bhavan, Sector – 11, 

Gandhinagar - 382010 

079-23232701/04 

5 Mr. Jwalesh Zaveri Senior Manager 
 

GIDB 

Block No.18/8th Floor, 

Udyog Bhavan, Sector – 11, 

Gandhinagar - 382010 

079-23232701/04 

6 Mrs. Pallavi Jain Senior Manager 
 

GIDB 

Block No.18/8th Floor, 
Udyog Bhavan, Sector – 11, 
Gandhinagar - 382010 

079-23232701/04 

7 Mr. Pankaj Patel Senior Manager  GIDB 

Block No.18/8th Floor, 
Udyog Bhavan, Sector – 11, 
Gandhinagar - 382010 

079-23232701/04 

8 Mr. Pranab Nanda Senior Manager GIDB 

Block No.18/8th Floor, 

Udyog Bhavan, Sector – 11    

Gandhinagar - 382010 

079-23232701/04 

9 Mrs. Priyanka Kumar Senior Manager 

 

 

 

 

GIDB 

Block No.18/8th Floor, 

Udyog Bhavan, Sector – 11, 

Gandhinagar – 382010 

 

079-23232701/04 

Page 295 of 303



Sr. Name of Employee Designation Address Tele No. 

10 Mrs. Rujul Upadhyay Senior Manager GIDB 

Block No.18/8th Floor, 

Udyog Bhavan, Sector – 11, 

Gandhinagar - 382010 

079-23232701/04 

11 Mrs. Rina M. Modi Junior Manager  GIDB 

Block No.18/8th Floor, 

Udyog Bhavan, Sector – 11, 

Gandhinagar - 382010 

079-23232701/04 

12 Mrs. Shrinanda Pillai Junior Manager  GIDB 

Block No.18/8th Floor, 

Udyog Bhavan, Sector – 11, 

Gandhinagar - 382010 

079-23232701/04 

13 Mr. Anil Chauhan Junior Manager GIDB 

Block No.18/8th Floor, 

Udyog Bhavan, Sector – 11, 

Gandhinagar - 382010 

079-23232701/04 
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The Monthly remuneration received by each Officer and 

employee, including the system of compensation as provided in its 

regulations 

As on 30/06/2024 

 

Sr. Name of the Officer Designation Gross Salary 
Pay Matrix 

Level 

1 Mr. Nimit Patel General Manager 2,29,580/- 13 

2 Mr. P.K. Tuvar Additional Chief Town Planner 
In Additional 

Charge 
13 

3 Mr. Amit Chavda Deputy General Manager 1,87,590/- 12 

4 Mr. Jwalesh Zaveri Senior Manager 1,81,810/- 11 

5 Mrs. Pallavi Jain Senior Manager 1,72,780/- 11 

6 Mr. Pankaj Patel Senior Manager 1,27,956/- 11 

7 Mr.  Pranab Nanda Senior Manager 1,29,620/- 11 

8 Mrs. Priyanka Kumar Senior Manager 1,29,620/- 11 

9 Mrs. Rujul Upadhyay Senior Manager 1,29,620/- 11 

10 Mrs. Rina M. Modi Junior Manager 1,03,040/- 8 

11 Mrs. Shrinanda Pillai Junior Manager 1,06,640/- 8 

12 Mr. Anil Chauhan Junior Manager  89,516/- 8 
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The Budget allocated to each of it’s agency, indicating he 

particulars of all plans, proposed expenditures and reports 

on disbursements made; 

 

Gujarat Infrastructure Development Board  

Budget–2023-24 

 

(Rs. in Lakh) 
 

Details 
Proposed 

Budget 

Approved 

Budget 

Released 

Amount 
Expenditure

Development of Infrastructure Projects in the 

Sate with Private Sector Participation basis. 

Expenses such as consultancy charges for 

Project Studies, Promotional Expenses, 

Seminar/Conference Expenses and 

Establishment Expenses are incurred. 

1,450.00 1,450.00 1,450.00 1,450.00 

Financial Assistance to Infrastructure Project 

Development on PPP basis. i.e. Viability Gap 

Fund 

1.00 1.00 NIL NIL 
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The manner of execution of subsidy programs, 

including the amounts allocated to the details 

of beneficiaries of such program 

 

 

 

 

 

 

Gujarat Infrastructure Development Board does not implement any 

subsidy programs. 
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Particulars of Recipients of concessions, 

permits or authorities granted by it. 

 

 

 

 

 

NOT APPLICABLE 
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Details in respect of the information, 

available to or held by it, reduced in an 

electronic form 

 

 

 

 

 

Please refer to Gujarat Infrastructure 

Development Board’s Website 

 

www.gidb.org 
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The particulars of facilities available to 

citizens for obtaining information, including 

the working hours of a Library or reading 

Room, if maintained for public use; 

 

 

 

GIDB Resource Center can be used by 

Government officers in working hours 
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The names, designation and other particulars of 

the Public Information Officers 

 

Sr. 

No. 
Name Designation Address 

Telephone 

Number 

1 Mr. Banchha 

Nidhi Pani, IAS 

First Applet 

Authority 

Gujarat Infrastructure Development 

Board   

Block No. 18, 8th Floor, Udyog 

Bhavan, Sector – 11, Gandhinagar 

079-23232705  

 

2 Mr. Jwalesh 

Zaveri 

Public 

Information 

Officer 

Gujarat Infrastructure Development 

Board   

Block No. 18, 9th Floor, Udyog 

Bhavan, Sector – 11, Gandhinagar 

 079-23232701 

 

3 Mrs. Pallavi Jain Assistant 

Public 

Information 

Officer 

Gujarat Infrastructure Development 

Board   

Block No. 18, 9th Floor, Udyog 

Bhavan, Sector – 11, Gandhinagar 

  

079-23232701 
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